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Heat, OSHA and your business. 
  

HEAT HEAT ILLNESS HEAT STRESS HEAT STROKE HEAT-RELATED ILLNESSES OSHA 

It’s that time of year again where heat has quickly come 

into the workforce as another consideration with which 

to handle.   

I personally have been a victim of overheating and 

understand how it works.  It’s amazing how the body 

reacts to the circumstances of heat exhaustion.  But, if 

you know the signs, you can get through it yourself, or if 

you see the signs in someone else.  THAT, is the key to 

working in and with the heat. 

In the article from Safety and Health Magazine, July 26, 2020: “Work Safely in the heat: What you need 

to know” (here is the link: Article ), some of the stats are reported as: “Heat-related illnesses accounted 

for 783 worker deaths and nearly 70,000 serious injuries in the United States from 1992 to 2016. And in 

2018 alone, 3,950 workers experienced days away from work as a result of nonfatal injuries and illnesses 

from on-the-job heat exposure.” 

Remember, it is YOUR job to provide a safe working environment for your employees per the OSHA 

General Duty Clause.  This means YOU can be held liable, ( fines, penalties, citations) if you don’t provide 

the protection required for your employees.  What does that entail?  It means you must have a Heat 

Illness Protection Program in place, in writing stating who is in charge of it, let’s see your training log 

showing all attendees, date and subject, disciplinary actions pertaining to the policy and oh yes, if I pull 

anyone of your crew aside and ask them about the program and they can’t inform me about it, you fail.  

YEP, that’s a lot, but it is required.  If you are missing just one of these, you risk getting one or some of 

those fines, penalties and citations. 

Why is it taken so seriously by OSHA (and it should by you). Because people have died from heatstroke 

as a result of heat exhaustion.  Heat Stroke is a medical emergency.  BTW, what is your Emergency 

Action/Medical Plan should this happen to one of your employees at the job?  Don’t know?  Don’t have 

a plan in force?  YOU NEED ONE or all the same fines/penalties/citations come into play again.  Are you 

starting to get what OSHA expects from you now? 

 

Some of the symptoms I had experienced myself ( as well as helping others ) were: feeling woozy or 

dizzy, I was really sweating but feeling cool, looking pale and clammy, kindof felt like throwing up and in 
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others I saw muscle cramps.  More seriously, this can lead to heatstroke where the body temperature is 

dangerously high above 103 degrees.  Other symptoms might be red, hot, dry skin, nausea or vomiting 

and even loss of consciousness.  This is when you need to call 911.  (This is where your Emergency 

Action/Medical Plan falls into place.  You will know what to do, where to go and who has the authority 

to call 911.)  If someone is showing these signs or symptoms, you need to get them to shade or an air 

conditioned place.  If they are awake, get them some water, apply a cool compress or let them take a 

cool shower.   

Below are the measures you can take to keep heat exhaustion and heat stroke from happening: 

• Drink water every 15 minutes. 
• If working outside, take rest breaks in the shade to cool down. 
• Wear a hat and light-colored clothing when working outdoors. 

• Monitor co-workers for symptoms of heat-related  illnesses. 

If you need ANY additional help, publications, resources or just need to discuss, just contact us 

at the numbers and emails below or you can google osha.gov/heat. 

Compliance and Safety First is here to help you and your company with ANY Safety or 

Compliance issues you may be facing and just need a little help, or a full blown review or training.   

WE WILL HELP! 

Glenn Salter 
OSHA Authorized Trainer 

General Industry/Construction Industry 

909-481-7222 
GSalter@delaneyins.com 

Glenn@ComplianceandSafetyFirst.com 
www.Delaneyins.com 
www.ComplianceandSafetyFirst.com 
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