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I.  Executive Summary: 

Dan Snowberger has been the Superintendent for Durango 9R schools since 2012.  In January 

of 2018, well ahead of the contract expiration, he was granted a one-year extension of his 

employment agreement (June 2019 to June 2020).  In March 2018, the Durango Herald 

revealed he was a finalist for Thompson School District’s superintendent vacancy.   Our citizen’s 1

group, Durango 9R Central Office Accountability (D9RCOA) , felt that lobbying for an extension 

and then immediately applying for and interviewing for another position displayed a lack of 

commitment to the school district and to the community. Why would someone with thirty months 

remaining on a lucrative contract immediately search for a new job across the state?  

 

In October 2018, Snowberger responded to an article in the Durango Herald claiming to have 

“served as a Title IX officer for multiple years (Office of Civil Rights) in other districts”.   Since 2

Title IX protects students from discrimination regardless of sexual orientation, gender identity, 

nationality, immigration status, race or ability, we felt Snowberger’s career claim merited further 

review.  We analyzed Dan Snowberger’s career path as an educator in Florida to Colorado, 

California and ultimately back to Colorado. Numerous publicly available documents, including 

resumes, letters, internet biography, newspaper articles, and public school documentation, 

1 2018 Armijo, Patrick, “Durango schools Superintendent Dan Snowberger a finalist for another 
job”, The Durango Herald, March 22, 2018.  Accessed via internet on November 13, 2018 at : 
https://durangoherald.com/articles/214803-durango-schools-superintendent-dan-snowberger-a-f
inalist-for-another-job 
 
2  2018 Romeo, Johnathon, “Father says Durango School District 9-R mishandled sexual assault 
investigation”, Durango Herald, October 19, 2018.  Accessed via internet November 13, 2018 
at: 
https://durangoherald.com/articles/246570-father-says-durango-school-district-9r-mishandled-se
xual-assault-investigation 
 

2 



reveal Snowberger’s own description of his experience to be inconsistent and misleading. 

They contain multiple, easily proven, false statements that cannot be attributed to common 

mistakes. Each claim in this white paper is supported by publically available documentation of 

his career and is footnoted.  Snowberger’s 2018 Application to Thompson School District is 

provided for readers in the appendix as a convenience.  A timeline graphic is included in this 

executive summary.  

 

Snowberger’s Claims: In October 2018, Snowberger misrepresented his career pathway by 

claiming to have “served as a Title IX officer for multiple years (Office of Civil Rights) in other 

districts”  when both lengthy 2012 and 2018 resumes clearly contradict the statement. Mr. 3

Snowberger has overstated his time as a teacher by claiming nine years as an instructor but 

only listing three years in his resumes and application. One former supervisor from his days as a 

Florida teacher is listed as “deceased” on his application; but, internet searches indicate that 

she is alive and living in the school district’s town. Mr Snowberger listed on his resumes he 

served two years as Assistant Superintendent for Harrison School District, yet state school 

records and the Colorado Springs Gazette do not support his claim.  He has obscured his 

tenure as Chief Academic Officer for Cornerstone Academy in Los Angeles from potential new 

employers.  He failed to reveal the school was shuttered by the Los Angeles Unified School 

District (LAUSD) following his resignation from Cornerstone. This closure was characterized as 

“rare” in a Los Angeles Times education blog post. He worked part-time in the Cornerstone 

position while simultaneously holding prominent and lucrative positions in two major Colorado 

public school districts, creating a conflict of interest. His reason for departing Cornerstone is not 

consistent with the career pathway described in his resume and application. He stated that 

3 2018 Romeo, “Father says…”, Durango Herald, October 19, 2018.  
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Cornerstone achieved “among highest gains” during his tenure while the rationale for revocation 

in LAUSD’s report claimed, “There is a long history of continuous and systematic 

underperformance at this school [Cornerstone]”. He falsely listed his former supervisor’s 

whereabouts at Cornerstone as “unknown,” though this person is accessible with a simple 

search.   In addition, he misrepresented his graduation date from college.  Many of these claims 

are likely to have been included in Mr Snowberger’s 2012 application packet to Durango.  Our 

group did not seek these documents to ascertain whether he misrepresented himself at the time 

of the Durango hiring, but we feel the 9R Board should cross reference some of the findings of 

this paper against Mr Snowberger’s 2012 Durango application to confirm Durango 

misrepresentation that led to Mr Snowberger being hired in 2012.  

 

The pattern of obfuscation displayed by Mr. Snowberger is lengthy and spans his entire career. 

It calls into question many instances during his Durango 9R tenure when reporters, teachers, 

school board members, central office staff and parents have trusted his word. These misleading 

statements and falsehoods cannot be brushed off as mistakes or past issues.  Many of the 

untruths are displayed in his 2018 application to Thompson School District and his 

misrepresentation of his teaching tenure on Durango 9-R’s website.  Through his own actions, 

Dan Snowberger has actively revived public scrutiny in his position in Durango 9-R.  

 

Durango 9R Central Office Accountability hopes all stakeholders will review the contents of this 

report and consider whether Mr. Snowberger truly represents the values of the citizens living 

within the Durango 9-R boundaries, most especially the children attending 9R schools. Further, 

all should consider whether he can successfully represent Durango 9R’s employees in a 

meaningful capacity and let the appropriate 9R Board of Education member know their feelings.  
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An article in Entrepreneur magazine states the importance of employees being truthful: 

“Not only is firing employees for dishonesty typically within an employer’s rights, but it is 

generally viewed as valid.” ‘Bottom line: Misrepresentation, exaggeration or lying is the kind of 

behavior that reflects a lack of professionalism and poor judgement and breaches the 

employer’s trust, often irrevocably’ ~ Jonathon Israel, a partner at Foley and Lardner.  4

 

Timelines of Misleading Leadership?:  

 

 

4 Huhman, Heather, ‘What should employers do about misrepresentation?” Entrepreneur Magazine, 
February 26, 2015.  Accessed via internet November 15, 2018 at: 
https://www.entrepreneur.com/article/243326 
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II:  Introduction  

Dan Snowberger (Mr. Snowberger) has served as the Durango 9-R (9R) school district 

superintendent since the summer of 2012. Unfortunately, his hiring was not properly vetted. Had 

the hiring committee more closely scrutinized his background, they would have uncovered 

numerous inconsistencies, misrepresentations and falsehoods in his resume, application and 

career pathway. In the estimation of a growing group of employees, former employees, parents 

and concerned citizens, Mr. Snowberger has continually used misleading tactics, 

misrepresentation and unusual and aggressive management styles. As such, Durango 9R 

Central Office  Accountability (D9RCOA) asks the Durango 9-R School Board (the Board) to 

consider a vote of no confidence and to terminate the contract. Currently, Mr. Snowberger’s 

contract will automatically extend from June of 2020 to June 2021 if no concerns are raised by 

January 30, 2019. The details described here, along with other evidence and issues that have 

been brought to the Board, should promote further action, up to and including Mr. Snowberger’s 

immediate dismissal.  Timeline images are included to emphasize the depth and breadth of the 

misrepresentation and help the reader keep track of events. 

 

Rationale: 

We feel it is important to have a leader of the Durango 9R school district who reflects the 

integrity of the people of Durango and La Plata County, so that he or she can skillfully 

lead staff and students on their educational journeys. The findings in this paper clearly 

demonstrate how Mr. Snowberger does not meet this standard.  
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Scope:  

This white paper seeks to clarify Mr. Snowberger’s conduct and background in an objective and 

factual manner. Each aspect of the paper is supported by publically available documentation 

and references. While parents and other stakeholders have expressed additional concerns 

indicating the need for a leadership change at 9R, formal documentation does not exist or 

stakeholders feel intimidated by threat of retribution. Thus, the scope of this paper is limited and 

focused on the matters described in the executive summary. 

 

III:  Misrepresentation 

 

1)  Misrepresentation: Mr. Snowberger claims he “served as a Title IX officer for multiple years 

in other school districts where he worked.”   5

 

Fact:  In his two cover letters (2012 and 2018), two resumes (2012-2018), and his web 

biography, no reference of any Office of Civil Rights or duties related to Title IX are made.  

 

Narrative:  Mr. Snowberger’s 2012 and 2018 cover letters, resumes and 2018 application 

contain thousands of words with a total of 64 bulleted items. They are filled with numerous 

instances of “overseeing” and “managing” and “leading” different aspects of public education. 

The total number of times ‘Title IX’ or ‘Officer of Civil Rights’ mentioned is zero. 

  

5 Romero, Durango Herald.  
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In his 2012 resume, he references Titles I, II and III experience with Harrison School District, but 

not Title IX. In Douglas County, he references legal compliance to federal legislation but does 

not include any Title IX experience or any experience with the Office of Civil Rights.  

“Under Title IX of the Education Amendments of 1972, each school district that receives federal 

financial assistance must designate at least one employee to coordinate the district’s 

compliance with its responsibilities under Title IX, and to investigate complaints alleging sex 

discrimination, including sexual harassment. This employee is often known as the Title IX/Sex 

Equity Officer.”   Additionally,  the Colorado Department of Education “...is committed to a 6

policy of non-discrimination in relation to race, color, sex, sexual orientation, religion, national 

origin, ancestry, age, marital status or disability in admissions, access to, treatment, or 

employment in educational programs or activities which it operates.”  7

 

Mr. Snowberger has no language in any of his resumes, cover letters and applications that 

indicate he has any work experience in the Title IX areas listed by the Colorado Department of 

Education.  His written 2018 statement to the Herald can thus be characterized as a falsehood. 

Similar to his “nine years” of teaching (examined below), his claim to be a Title IX  officer 

belittles those who have served in this critical role helping to end discrimination of all kinds in 

our public schools. The 9R Board should investigate Mr. Snowberger’s actual Title IX 

experience, if it exists, and inquire why he did not find it worthy to be included on his resumes 

and application.  

2)  Misrepresentation: Mr. Snowberger’s 9-R biographical page says: I “taught for 9 years.” 

6 Title IX/Sex Equity Officer, Wisconsin Department of public instruction. 
http://www.k12.wa.us/Equity/pubdocs/TitleIXOfficerDescription.pdf 
7 Colorado Department of Education, Title IX of the Education Amendments of 1972, accessed via 
internet on November 13, 2018 at:  http://www.cde.state.co.us/cde_english/titleix 
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Facts: This is a misrepresentation, which is not substantiated by his resumes and applications.  

 

Narrative: Snowberger misrepresents his teaching experience with written claims of having 

“taught for 9 years.”  On the 9R website, Snowberger’s biography states he “taught at various 8

grade levels” prior to his experience at “Winter Springs Elementary in Seminole County, Fla” as 

an assistant principal starting in July 1997. In both his 2012  and 2018  resumes, Mr. 9 10

Snowberger lists assistant principal positions for the three years preceding Winter Springs, not 

teaching experience. Further, his teaching experience is listed as only three years, covering the 

1991-92, 1992-93 and 1993-94 school years. He lists a paraprofessional position in Dade 

County going back to 1985. Thus, six of his nine years’ teaching experience remain 

unaccounted for. Counting back the nine years from his stated start as an administrator at 

Winter Springs Elementary (in July of 1997) indicates that Mr. Snowberger began his teaching 

career in 1988.  This implies that he started teaching three years prior to his transcripted college 

graduation date. Alternately, counting back nine years from his time as an assistant principal at 

English Estates Elementary in August of 1994, Mr. Snowberger would have needed to begin his 

nine years of teaching tenure in 1985, while he was presumably finishing high school and six 

years prior to earning a degree in elementary education. Mr. Snowberger’s “nine years” 

teaching claim belittles teachers who actually have taught their stated number of years 

and merits inquiry by the Board.  

 

8 2018 9R Snowberger Bio about Dan Snowberger, also available as of November 1st, 2018 here: 
https://www.durangoschools.org/apps/pages/index.jsp?uREC_ID=662314&type=u&pREC_ID=1170939 
9 2012 Daniel J Snowberger- Seminole County Schools PDF, also available here as of November 1, 
2018: https://www.yumpu.com/en/document/view/29299743/daniel-j-snowberger-seminole-county-schools/5  
10 2018 Applicant Packet- Dan Snowberger 
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3)  Misrepresentation: Mr. Snowberger claims that Shirley Whitmore, his supervisor at Lake 

County School District in Tavares, Florida, is deceased.  

 

Fact:  A woman named Shirley Whitmore, who is now in her eighties, is listed as a former 

principal of Eustis Elementary in Eustis, FL, starting in 1987 . Eustis Elementary is a school in 11

the bounds of Lake County Schools, Florida.  Ms. Whitmore is listed as currently living Eustis 

and previously Tavares, FL in the white pages. No obituary exists for a Shirley Whitmore 

meeting these parameters in Florida.  

 

Narrative:  Shirley Ann Whitmore of Eustis, Florida, previously of Tavares, Florida, is listed in 

the white pages with a phone number. Our group did not call to verify her work history, as that 

best left to an investigative reporter. Additionally, no obituary exists for a Shirley Whitmore, who 

lived in or near Tavares, Florida. If in fact this is the Shirley Whitmore referenced in the 2018 

application , this misrepresentation raises more questions about Mr. Snowberger’s character 12

and the lengths to which he may go to advance his career.  

 

Whatever Mr. Snowberger’s reasoning for altering Ms. Whitmore’s living status, listing a locally 

recognized educator as falsely deceased provides further insight into Mr. Snowberger’s 

intentions. Following his departure from Durango 9R, how many potential references, including 

Board members, might be listed prematurely as deceased? Mr. Snowberger cannot respond to 

the false listing of her living status as a common mistake.  If he did not know her status when 

completing the form, he could have listed her as “unknown”, as he did with numerous other 

11 Eustis Elementary School: A History of Eustis Elementary.  Accessed via internet November 9, 2018 at: 
https://www.lake.k12.fl.us/domain/496 
12 2018 Applicant Packet- Dan Snowberger, page 7 of 14 on PDF.  
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previous supervisors.  More thoroughly, he could have called her at the listed phone number in 

the white pages and spoken with her directly.  How many other expedient or misleading 

shortcut’s has Mr. Snowberger made while completing Federal and State forms for Durango 

9R?    Tolerating and permitting this type of egregious misrepresentation has the 

potential to damage 9R’s reputation into the future.  The 9R Board should confirm Ms. 

Whitemore’s living status and, if she is still living, should seriously reconsider Mr 

Snowberger’s employment status with Durango 9R.  

 

4) Misrepresentation:  Mr. Snowberger states in both his 2012 and 2018 resumes he served 

as Harrison’s “Assistant Superintendent: School Supervision and Leadership” from July 2010 

until his departure from Harrison in June 2012.   13

 

Fact:  Mr Snowberger’s name appears in a Colorado Department of Education report as the 

Harrison School District “Executive Director of Schools” for the 2010-2011 and 2011-2012 

school years.   Corroborating the CDE Reports, The Colorado Springs Gazette published a 14

story in December 2010, describing  Mr. Snowberger as the “Executive Director of Schools” for 

Harrison School District.  15

 

Narrative: In reviewing Mr. Snowberger’s resumes, it is apparent he is attempting to 

demonstrate a steady rise in responsibility throughout his education career.  However, his listing 

13 2018 Applicant Packet- Dan Snowberger and 2012 Daniel J Snowberger - Seminole County Schools 
14 2000/1-2013/14 Colorado Education and Library Directory.  Accessed via Internet November 30, 2018 
at:http://www2.cde.state.co.us/artemis/edserials/ed225internet/?fbclid=IwAR1k0teCGFAYzOHe_j4sHMsa
RasingGzRZpREuVku55yfg9thacjS_j5Ew4  
15 2010 Iodice, Kristina and McGraw, Carol, Education High Marks: New Accreditation Program 
Recognizes 3 Local School Districts: D-12, D-20, D-38, Colorado Springs Gazette, December 12, 2010. 
Accessed via internet November 30, 2018 at: https://gazette.com/archive-info/ 
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of roles is inconsistent with a Colorado Department of Education Report detailing administrators 

at each school district and school for each school year.  Table 1 below is a summary of the CDE 

reports.   They demonstrate in bold where Mr. Snowberger’s resume differs with the CDE 16

report.  The CDE report is assembled by CDE in conjunction with each school district, who 

report the information annually.  The table also includes the corresponding page number of 

each year’s report so the reader can quickly find the source documentation: 

 

Table 1: CDE/Snowberger Resume Discrepancy Summary 

  

Mr. Snowberger’s name appears three times in during the 2011-12 academic year in the 

Colorado Springs Gazette as Assistant Superintendent for Harrison .  However, Ms Mcgraw 171819

16 Information summarized from CDE.  2000/1-2013/14 Colorado Education and Library Directory. 
Accessed via Internet November 30, 2018 
at:http://www2.cde.state.co.us/artemis/edserials/ed225internet/?fbclid=IwAR1k0teCGFAYzOHe_j4sHMsa
RasingGzRZpREuVku55yfg9thacjS_j5Ew4  
17 2011 McGraw, Carol, D-2 students, teachers get running start on school year, Colorado Springs 
Gazette, August 1, 2011.  Accessed November 30, 2018 via internet at: 
https://gazette.com/news/d--students-teachers-get-running-start-on-school-year/article_841144ca-c813-5
62b-b57b-70586d45fcf1.html 
 
18 2011 McGraw, Carol, Quality of Life, Education: Dismal math scores could hurt kids' future, Colorado 
Springs Gazette, October 7, 2011.  Accessed via internet November 30, 2018 at: 
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did not issue a correction to her December 2010 article referencing Mr. Snowberger as the 

Executive Director of Schools.  Thus, two independent sources, CDE and the Colorado Springs 

Gazette, reference Mr. Snowberger as the Executive Director of Schools for the 2010-11 school 

year, not the Assistant Superintendent, as listed in his 2012 and 2018 resume.  This 

discrepancy doubles his apparent Assistant Superintendent experience from one year to 

two and merits investigation by the Board.  When was the date of the promotion to assistant 

superintendent?  If it was in the 2010-11 school year, why was the Gazette journalist not asked 

to issue a correction?  Can documentation be found, such as the Harrison School Board agenda 

item, to confirm Mr. Snowberger’s actual title for the 2010-11 school year?  While the citizen 

group recognizes that terminology and nomenclature changes from one district to the next, 

there is no need to retroactively change a job title in a resume other than to misrepresent 

experience or job history.  We believe it is likely that Mr. Snowberger’s 2012 resume to Durango 

9R also contains an unsubstantiated claim of serving as Harrison’s assistant Superintendent for 

the two years prior to his 2012 hiring in Durango. Mr. Snowberger’s unsubstantiated claim 

(against the records of both CDE and the Gazette) of two years Assistant Superintendent 

experience in Harrison may have falsely influenced the 2012 Durango hiring committee to 

weight his experience over a similarly qualified candidate.   Again, we ask the Board to 

fairly evaluate the accuracy of his resume and take action based on their findings.  

 

https://gazette.com/news/quality-of-life-education-dismal-math-scores-could-hurt-kids/article_080527ef-b3
41-55f0-beb8-afbd5e948442.html 
 
19 2012 McGraw, Carol, Harrison superintendent confirmed for same role in Dallas, Colorado Springs 
Gazette, April 26, 2012.  Accessed via internet November 30, 2018 at: 
https://gazette.com/news/harrison-superintendent-confirmed-for-same-role-in-dallas/article_3861b947-60
21-5cb8-8f6b-dd2b3cc903f7.html?fbclid=IwAR2FtJqVS96Y1VbbTHaSIUvdhvrgEvriiZ_JCwTlW3vvEY9AQ
eb_q1FKkNo 
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5)  Misrepresentation: Mr. Snowberger has conflicting documentation about his tenure at 

Cornerstone Academy in Los Angeles, CA: it’s listed in his 2018 resume from 2002-2007; it’s on 

his 2018 application as 2003-2009; and it’s omitted entirely in his 2012 and 2018 cover letters, 

Durango 9-R website biography, and his interview with teachers in Thompson School District in 

2018. His reasons and dates for leaving his position in Douglas County are inconsistent. In his 

2018 resume, he omits his 2007-2009 part-time work at Cornerstone altogether, but lists that 

time in his corresponding application.  

 

Fact: Mr. Snowberger was deeply involved in the creation and management of Cornerstone 

Academy, a school that was shut down by Los Angeles United School District for numerous 

material violations related to academic performance, while he served as Chief Academic 

Officer.  His attempts to obscure and re-direct attention away from Cornerstone are apparent in 

these documents.  

 

Narrative:  In his 2012 and 2018 resumes, Mr. Snowberger lists his tenure at Cornerstone 

Academy as the Chief Academic Officer as full-time from 2006-2007 and part-time from 

2002-2006.  The use of the accompanying graphical timeline in the executive summary is 

helpful in understanding the discrepancies and how Snowberger mislead a potential employer.  

 

Inconsistencies in his 2018 application arise in his reason for leaving Douglas County in June 

2006. Dan Snowberger states his reason for leaving Douglas County as “Accepted position in 

another district on a turnaround team.” In his February 22, 2018 cover letter to Thompson, he 

claims starting at Harrison School district in 2007 on its “turnaround team”. Additionally, his 

2018 application reveals the Harrison tenure began in July 2007. Between June 2006 and July 

16 



2007, however, he shows a full-time position at Cornerstone on his resume but only lists that as 

a part-time position on his application.  

 

Additionally, just two months after leaving Douglas County (in August 2006) for what he 

describes as “accepted a position in another district on a turnaround team,” Mr. Snowberger 

appears in a Greeley Tribune article organizing the creation of a new charter school.  His likely 20

purpose for the Greeley, CO, visit was to launch an additional school for Cornerstone, not to be 

on a ‘turnaround team’ in Harrison, as claimed in the 2018 cover letter and application.  

 

Further, his supervisor at Cornerstone is listed on his application as “Dr. Amy Semonv” and her 

contact information is listed as “unknown”. A Google search found a Dr. Amy Semenov (correct 

spelling) serving as one of the Board of Directors for the 2018-19 school year for Liza Jackson 

Preparatory School in Fort Walton Beach, Fl.  Dr. Semenov’s biography states she has been 21

involved in charter schools both in California and Florida. If this is the same Dr. Semenov listed 

by Mr. Snowberger, her location and contact information is not “unknown”, as he claimed. An 

investigative reporter or board member could easily follow up with Dr. Semenov.  

 

Mr. Snowberger listed the reason for his departure from the Cornerstone position in November 

2009 as due to promotion to Assistant Superintendent at Harrison School District, which did not 

occur until July 2010 (according to his 2018 resume). This means he was resigning from his 

part-time work with Cornerstone (which he had been connected to since its inception in 2002) 

20 2006 Few Turn Out for Greeley Charter, August 9, 2006, Greeley Tribune also accessed via internet 
November 9, 2018 at : 
https://www.greeleytribune.com/news/local/few-turn-out-for-greeley-charter-school-meeting/ 
21 2018 Board of Directors Liza Jackson Preparatory School….. Also access Nov 5, 2018 at: 
http://www.lizajackson.org/board-of-directors.html 
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nine months in advance of his Assistant Superintendent promotion, a part-time position he had 

held through multiple job changes and promotions. Thus, Snowberger’s listing the “promotion to 

Assistant Superintendent” as the reason he left Cornerstone in November 2009 appears 

dubious, at best.  

  

In Mr. Snowberger’s 2018 cover letter addressed to the Superintendent Selection Committee of 

Thompson School District, he omits any discussion of the seven years (November 

2002-November 2009) of work history he had with Cornerstone.  Further, in an interview with 22

teachers in Thompson School District, Mr. Snowberger “chose not to mention”  his full-time or 23

part time work spanning these years with Cornerstone. His personal narrative went from 

“Douglas (County School District) to Harrison (School District) to Durango,” according to a 

person who sat in on the interview , even though one full year and six to seven part-time years 24

were devoted to Cornerstone.  

 

One reason for obscuring his tenure at Cornerstone may be the sanctions and ultimate school 

closure that occurred following his tenure as Chief Academic Officer. In 2011, nine years after 

Dan Snowberger helped launch Cornerstone and only 15 months after he resigned, the Los 

Angeles Unified School District recommended Cornerstone’s charter be revoked due to 

numerous material violations. Many of these violations occurred during Mr. Snowberger’s 

stated tenure as part- or full-time Chief Academic Officer.  Did he omit discussing this lengthy 25

but unseemly part of his career in order to avoid further questions on how a school in his charge 

22 2018 Applicant Packet- Dan Snowberger 
23 2018 Interviewer recollections re Snowberger in Thompson 
24 2018 ibid 
25 2011 278 10/11 Issuance of Notice of Intent to Revoke and Notice of Facts, Los Angeles Unified School 
District. Also accessed via internet November 1, 2018 at: 
http://laschoolboard.org/sites/default/files/278%20(Charters)%20Cornerstone%20Notice%20of%20Intent
%20to%20Revoke%20and%20Notice%20of%20Facts.pdf 
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was closed by LAUSD?  While he indicates he left Douglas County school district to be a part of 

a “turnaround team” at Harrison, he created his own “turnaround problem” at Cornerstone and 

left it for someone else to manage while he was safely ensconced in Harrison.   Durango 9-R 

School Board should investigate Snowberger’s transitions in and out of Cornerstone and inquire 

about the numerous material violations contained in the LAUSD report.  Did Snowberger 

properly disclose the LAUSD material violations and closure of Cornerstone at the time of hire in 

Durango in 2012?  Was Snowberger’s  mid-school year departure from Cornerstone in 

November 2009 related in any way to advance notice of the forthcoming LAUSD report?  

 

6)  Resume Claim: Mr. Snowberger claims responsibility of the Cornerstone renewal process 

as a “liaison” to LAUSD in his 2012 and 2018 resumes.  26

 

Fact: This claim seems to be true. However, LAUSD cites the Snowberger renewal application 

submitted January 10, 2008 as “Exhibit A” as the reason for revocation of its charter and 

ultimately, its closure in its May 2011 “Issuance of Notice of Intent to Revoke”.   27

 

Narrative: In the Notice of Facts in Support of Revocation, LAUSD cites Cornerstone “Materially 

violated element 2 of the charter.”   The material violation is a failure of Cornerstone to meet its 28

stated academic achievement goals, written by Mr. Snowberger in his role as Chief Academic 

Officer in order to gain charter renewal approval in 2008.  The source documents are lengthy 

and contain a large amount education industry parlance based on test scores for different 

student populations.  When reviewing them, it becomes clear Mr.Snowberger was unable to 

26 2012 and 2018 Resumes under “Cornerstone Academy, Inc”, page 2 of 2018 resume.  
27 2011 278 10/11 Issuance of Notice of Intent to Revoke and Notice of Facts, page 1 
28 2011 ibid, 278 10/11 Issuance, page 2 of 20 (8th page of the PDF) 

19 



achieve the goals he himself set for the Cornerstone. D9RCOA believes his statements in the 

2008 Cornerstone renewal application, which LAUSD found to be in ‘material violation,’ reveal 

an additional troubling pattern of misrepresentation that seeps from his personal biography and 

into his professional writing.  Rather than being forthright about the challenges of the school, he 

painted a rosy picture. When the education professionals from LAUSD reviewed his statements 

against the facts, they held his school accountable to ensure the students had a better chance 

at a reasonable education.   29

 

7)  Resume Claim: Mr. Snowberger claims to have “achieved among the highest academic 

gains on California testing during full time tenure,”  which he claims occurred during 2006-07 30

school year, his stated full-time tenure at Cornerstone.  

 

Fact: LAUSD’s revocation notice of Cornerstone’s charter states that “Cornerstone has been in 

Program Improvement (PI) status since 2006-2007.  31

 

Narrative: Despite Dan Snowberger’s 2018 resume and application being out of sync, he is 

claiming to be the Chief Academic officer of Cornerstone from 2002 (early resume date) to 

November of 2009 (application). For seven years, Mr. Snowberger was an integral, essential 

part of Cornerstone, having appeared in November 2002 to petition the Board of Education of 

the City of Los Angeles to approve Cornerstone’s charter.  In February 2003, he is listed as the 32

“Charter School Contact” by the California State Board of Education.  By November 2009, Mr. 33

29 2011 ibid, 278 10/11 Issuance 
30 2012 and 2018 Resumes under “Cornerstone” section.  
31 2011 278 10/11 Issuance, page 3 of 20, 9th page of PDF 
32 2002 Los Angeles School Board Minutes, November 26, 2002 page 4. Also accessed via email on 
November 1, 2018 at: https://boe.lausd.net/sites/default/files/11-26-02regbdMinutes.pdf 
33 2003 California State Board of Education February 2003 Agenda, also accessed via internet November 
2, 2018 at: http://www2.cde.ca.gov/be/ag/ag/feb03item19.pdf 
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Snowberger claims to have left Cornerstone for his promotion in Harrison, but perhaps he was 

alerted to the fact the school would soon be closed. Just 15 months later, on February 24, 2011, 

the Los Angeles Times reported the LAUSD would recommend a “rare” closing of a charter 

school, Cornerstone.  Perhaps Mr. Snowberger realized he was ineffective at Cornerstone and 34

he needed to resign before the school was actually closed, rather than stay and remedy the 

situation.  Was his 2018 attempt to leave Durango 9R, after securing a contract extension, an 

indication that he knows sanctions are soon to arrive from the Colorado Department of 

Education? Our Durango 9R School Board can find out the answers to these questions.  In any 

event, Snowberger’s resume claim of “among the highest academic gains” is misleading at best.  

 

More Background at Cornerstone: The LAUSD Revocation Notice documents additional 

material violations and includes the following conclusive statements: “The District’s (LAUSD) 

notice of violations was issued after careful evaluation of Cornerstone’s performance since its 

inception in the 2003-04 school year. There is a long history of continuous and systematic 

underperformance at this school. The evidence contained herein establishes that Cornerstone 

failed to serve its students for 7 years.”  35

 

Cornerstone Revocation Conclusion: “...Failing to serve its students for 7 years”  includes the 

vast majority of time Mr. Snowberger spent connected with this school. From the fall of 2002, 

when he was lobbying the LA School Board to grant the charter, to nearly its end as a place of 

learning for children in the fall of 2009, he was in charge of academics. California Charter 

34 2011 LAUSD to Recommend Closing of Charter School (February 24, 2011 LA Times Blog), also 
accessed via internet November 5, 2018: 
https://latimesblogs.latimes.com/lanow/2011/02/la-school-district-will-recommend-closing-of-charter-scho
ol.html 
35 2011 278 10/11 Issuance, page 11 of 20 (17th page of PDF)  
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School Law stipulates that “Before revocation, the authority that granted the charter shall notify 

the charter school of any violation of this section and give the school a reasonable opportunity 

to remedy the violation…” . Rather than stay and improve Cornerstone, Mr. Snowberger chose 36

instead to pursue his Colorado public education career. Durango 9R school board should ask 

Mr. Snowberger about his experience at Cornerstone, and why he has repeatedly 

misrepresented his tenure at the school.   What did Snowberger know about the LAUSD 

impending violations notice and when did he know it?  

 

8)  Ethical Issue: Conflict of Interest between Douglas, Harrison and Cornerstone  

 

Fact: Mr. Snowberger simultaneously worked for Douglas County and Harrison School Districts 

while he earned income and played a significant part-time role at Cornerstone from 2002-2006 

and 2007-2009 (working exclusively at Cornerstone 2006-07).   

 

Narrative: Another troubling aspect of Mr. Snowberger’s 2018 resume and application is the 

dual nature of working a full-time, public school job in Colorado while receiving payment for 

services to a California school. It is unusual for someone with a full-time, 260 day, career 

sustaining position like Mr. Snowberger had in Colorado public schools to be “moonlighting” for 

years, with one full-time year at Cornerstone in between.  

 

36 KEY CALIFORNIA CHARTER SCHOOL LAWS AND REGULATIONS, YOUNG, MINNEY & CORR, 
LLP EXPERT CHARTER SCHOOL LEGAL SERVICES, 2016, page 11, Section 47607, (2d) Accessed 
via internet on November 1, 2018 at: 
http://mycharterlaw.com/wp-content/uploads/2016/03/FINAL-YMC-BOOKLET.pdf  
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In his 2002-2003 part-time stint at Cornerstone, he was simultaneously working in his first year 

as principal at Bear Canyon Elementary in Douglas County School District in Colorado.   Mr. 37

Snowberger also appears present at the November 2002 Los Angeles Unified School District 

Board meeting  in Los Angeles, indicating he may have taken time away from Bear Canyon to 38

launch Cornerstone.  He is listed as the primary contact for Cornerstone in February 2003 by 

the California State Board of Education, also while employed as the Principal of Bear Canyon in 

Colorado.  Further, the school (Cornerstone) was set to open on September 2, 2003, while 39

Snowberger was serving as both Cornerstone’s Chief Academic Officer in California and Bear 

Canyon principal in Colorado.   Was Douglas County made aware of this supposed “part-time” 40

position when he was hired in the summer of 2002?  Is this a practice Superintendent 

Snowberger encourages or condones today as the leader of numerous principals and executive 

administrators in Durango 9R?  

 

His annual salary reported was $92,000 in June 2006 with Douglas County School District. 

The US Census shows the median household income for Colorado to be $55,697 in 2006. 

Snowberger’s reported 2006 salary is 65% higher than the Colorado median, indicating a 

comfortable Colorado lifestyle at the time. The Bureau of Labor Statistics estimates a 25.22% 

inflation rate since 2006.  This means in 2018 dollars, Snowberger’s 2006 salary in Douglas is 

the equivalent of $115,202.   It is strange to learn someone earning $115,000 annually would 

need a part-time job.  Moreover, one expert cautions that “Many organizations stipulate that 

37 2018 Applicant Packet- Dan Snowberger 
38 2002 Los Angeles School Board Minutes 
39 2003 California State Board of Education February 2003 Agenda 
40 2018 California School Board Cornerstone Charter directory with dates 2003-2011, also accessed via 
internet November 12, 2018 at: 
https://www.cde.ca.gov/SchoolDirectory/details?cdscode=19647330100297 
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employees cannot work for competitors or anyone in the same industry” while they are 

employed by that organization.   41

 

What was Douglas County School District’s policy and was Mr. Snowberger’s supervisor made 

aware of his work at Cornerstone?  Which school children was Snowberger most concerned 

with, the Colorado districts (Douglas or Harrison) paying his salary and benefits or the California 

one that was paying him $550 per day?  How common was it for top officials in those school 

districts to have multiple positions and was this practice approved by supervisors? Is it possible 

one reason for the closure of Cornerstone was due to the full-time, consuming nature of 

Snowberger’s simultaneous positions with the Colorado school districts?  

 

How many of the phone calls, emails, conference calls and meetings with LAUSD compliance 

officers were taking place during the workday while he was under the employ of both Douglas 

and Harrison School Districts? 

 

Mr. Snowberger reports his salary to be $550/day at Cornerstone. If he worked there full time for 

260 days, that would equate to an annual salary of $143,000. Was he genuinely taking vacation 

days or evenings with Harrison School District in 2007 and 2008 to create and guide the 2008 

Cornerstone Academy renewal documents?   The documents in the 2008 LAUSD renewal 42

application total more than 120 pages, and Mr. Snowberger is listed as the first name on the title 

page (PDF page 44). It is unlikely the others employees listed below him on the page, including 

41 Conlan, Catherine, Working a Full-Time and a part-time job, Monster Job Search advice, accessed via 
internet November 12, 2018 at: 
https://www.monster.com/career-advice/article/7-tips-part-time-job-while-full-time-1123 
42 2008 LAUSD Board of Education Report 000-07/08, June 19, 2008, (PDF page 44 for Snowberger’s 
byline on renewal). Also accessed via Internet November 5, 2018 at : 
http://laschoolboard.org/sites/default/files/Tab%204.%20Cornerstone.pdf 
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the principal and special education manager, would have had the time with their daily duties to 

significantly contribute to such a lengthy document. Again, this aspect creates questions about 

Mr. Snowberger’s responsibility to Harrison School District, who was paying him to be the 

Director of Learning Services from July 2007-June 2009, and then the Executive Director of 

Schools from June of 2009 until his resignation at Cornerstone in November 2009.   This 43

practice begs the question: what current part-time, consulting or side business has Dan 

Snowberger held while working for Durango 9R?  The Durango 9R school board has a right and 

a duty to ask.  

 

 

9)  Misrepresentation: Mr. Snowberger’s 2018 resume provided to Thompson School District 

shows a graduation date from Nova Southeastern University in 1990. His 2018 application 

shows a date of attendance until December of 1990 with a graduation date of May 1991.  44

 

Facts: Snowberger attended Nova Southeastern prior to graduating during the winter of 1991 

with 12 hours of classes, according to his publically available transcripts. His degree in 

Elementary Education was conferred on May 20, 1991.  

 

Narrative: His transcripts, obtained publically from his 2012 application to Seminole County, 

Florida, indicate he graduated from Nova Southeastern University on May 20, 1991, with a BS 

degree in Elementary Education.  However, Mr. Snowberger’s resume both in 2012 and 2018 45

says he obtained the degree in Elementary Education from Nova Southeastern in 1990.  Mr. 

43 2018 Resume under “Harrison School District”, page 1 
44 2018 Applicant Packet 
45 2012 Snowberger,  Daniel J- Seminole County Schools PDF 
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Snowberger’s transcripts indicated he took 12 hours from Nova Southeastern in the winter of 

1991.  These classes included EDU 0412, Children’s Literature, EDU 0452, Internship, and ESE 

0444, Materials and Methods for Ld.   For comparison, the winter 2019 Academic Calendar for 46

Nova Southeastern ends on the week of April 30, 2019.   47

 

While these inconsistencies may sound trivial to some, they cast serious doubt on the veracity 

of Mr. Snowberger’s entire resume and the integrity with which he manages his office. Using 

exaggeration to make a bad situation sound positive is common, but manufacturing time and 

experiences that did not exist is a serious issue.  For one who has graduated from high school, 

college, or both, the year in which a person graduates is very memorable.  It is unlikely 

Snowberger ‘forgot’ the May 1991 date, but instead needed to move it back to 1990 in order to 

explain some other discrepancy earlier in his career.  .  

 

The source documents referenced in this report demonstrate six different opportunities for Mr. 

Snowberger to outline his work history in a more accurate manner; however, in each instance, 

there are variations. Numerous dates and work histories do not match from one document to 

another, or to public record. The resumes (2012 and 2018 versions), the application in 2018, the 

collegiate transcripts, the personal bio on the 9-R website, the cover letters to the application 

and his Thompson School District interview with teachers each suggest different personal 

narratives.  In each instance, Mr. Snowberger has altered, obscured or embellished certain 

elements of his work history which can be disproved publically or by information he has outlined 

46 2012 Snowberger, ibid 
47 2019 Winter Academic Calendar for undergraduates, Nova Southeastern University.  Accessed via 
internet on November 12, 2018 at: https://www.nova.edu/registrar/academic-calendars/2019-winter.html 
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himself in conflicting documents. The Durango 9R Board of Education is able to conduct their 

own evaluation using the evidence provided and should inquire about these inconsistencies.  

  

 

10)  Misrepresentation: Mr. Snowberger claims “Honesty, Integrity and Trustworthiness are 

essential” to his work.   48

  

The Facts: If we unpack all the above misrepresentations, omissions and obfuscations, this 

statement is also highly dubious.  

 

When Mr. Snowberger claims “A superintendent without respect will be nothing but ineffective,” 

in his 2018 application to Thompson School District, Durango 9R Central Office Accountability 

could not agree with him more.  

 

IV: Conclusion 

In the Entrepreneur article, Scott Schneider, a partner with Fisher and Phillips in New 

Orleans, states only three circumstances where he would advise an employer to take 

disciplinary action: “When they lied about their credentials when seeking employment, if they 

lied about a substantive work-related manner or if they are in a high profile position where their 

public credibility is key and they do something which compromises their credibility.”   D9RCOA 49

believes this white paper clearly demonstrates Snowberger’s track record of misrepresentation, 

misleading statements and falsehoods meet each of the three circumstances outlined by 

Schneider.  

48 2018 Application, page 11 of 14 in PDF (listed as page 8 on application)  
49 Human, Entrepreneur 
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Durango is a wonderful place to live and raise a family.  One reason so many families 

and business have chosen Durango as their home is the quality reputation of its dedicated 

school staff members.  Despite the high cost of living in Durango, in 2016, the generous citizens 

of Durango 9R passed Mill Levy 3A with more than 63% of its voters voting yes. Now, the ideals 

and positive feelings towards public education in our community are increasingly at risk with 

Dan Snowberger as our leader.  Our community values of hard work, integrity and honesty do 

not match the values Mr. Snowberger has displayed over the length of his career.  

In instance after instance highlighted in this paper, Mr. Snowberger decided against 

being accurate in outlining his education career.  Because being accurate and forthright would 

have slowed down his career ascension, Mr. Snowberger instead constructed his career 

documentation for expediency to obtain the “next position”.  Allowing Mr. Snowberger to remain 

with Durango 9R would condone and reaffirm that Durango 9R supports misrepresentation in its 

leaders.  

Taking immediate action against Mr. Snowberger would start 9R on the path towards 

regaining credibility and integrity in education.  It would honor the lessons taught daily by its 

staff to our children about honesty, integrity and working hard to achieve goals and dreams. 

Alternately, allowing him to remain, given these revelations, sends the wrong message to 

students, staff, parents and the community of Durango.  Again, we call on the Durango 9R 

School Board to investigate and act before Durango’s reputation is damaged further.  

With more than 5000 students’ educational careers in the balance, it is time for our 

school board to exercise their authority and take immediate action on the status Mr. 

Snowberger’s contract.  
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