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Cloud-Based
Accounting
Software
A new technological trend that is prevalent in the
accounting industry is Cloud-based accounting software
or Software as a Service (SaaS). Many accounting systems
are now hosted on remote servers through the Cloud
instead of a hard drive. The SaaS model securely host all
functions of their accounting software on the internet,
typically for a monthly fee. This permits users to access
real-time data from any location as long as they have
internet access
QuickBooks Online and Daxko are two commonly
used Cloud-based platforms used by our employees.
QuickBooks Online is the predominant Cloud-based
accounting software in the industry. There are even
several different versions of QuickBooks Online that offer
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different features to its users as well as scalability to change
as businesses evolve. The broad based functionality
of QuickBooks Online makes it a viable Cloud-based
accounting software solution for almost any industry. In
addition to QuickBooks Online, we have seen an increase
in industry specific Cloud-based software. Daxko is a
Cloud-based accounting software used by many health
clubs and community centers. It offers multiple systems
that can be used for different aspects of the client’s
operations, such as membership, accounting, customer
relations and reporting. The use of cloud-based software
offers many benefits to its consumers.

Accessibility

One of the biggest benefits of Cloud-based accounting
software is its accessibility. Being able to access pertinent
Continues on page 2
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financial information from any location,
on any device with internet access, is a
huge benefit in today’s fast paced business
environment. QuickBooks Online even
offers several mobile apps that can be
accessed from your smart phone or
tablet. Convenience is key when it comes
to working with multiple parties, as it
allows all users of the software to have
on-demand access when they need it.

QuickBooks Online Pricing

Cost

Most Cloud-based software are setup as a
SaaS model, which charges a monthly fee
to its users. These fees are based on the
features used by the client. These costs are
normally much less than the one-time,
up front expense of traditional software.
You also don’t need to worry about
buying multiple licenses for all of your
different computers and devices. The
ability to access accounting data from any
location can also cut back on the cost of
traveling and offer your business greater
flexibility in the way it’s being run. Intuit
also states that “Research shows that 3
out of 4 small business get more work
done with QuickBooks Online than with
QuickBooks Desktop.”

Updates

Traditional accounting systems require
time and money to upgrade. However,
Cloud-based systems do not require

Version

Monthly Price

Wholesale Price

Self- Employeed

$10.00

$5.00

Simple Start

$15.00

N/A

Essentials

$35.00

$17.50

Plus

$50.00

$25.00

Enhanced Payroll

$39 + $2/per employee

$19.50 + $2/per employee

Full Service Payroll

$99 + $2/per employee

$49.50 + $2/per employee

All Donnelly-Boland clients recieve the wholesale price.
installations or additional fees when an
update occurs. All data is backed up
automatically and updates are available
in real-time. This also avoids having to
purchase new software every few years.
QuickBooks Online offers a Feedback
feature for users to report issues, features
they would like to see and to make
comments on existing features they like.
This feedback is used to determine what
will be included in the next update.

Security

The absence of a physical location for
data storage reduces the risk of data
loss and access to information through
theft of items such as laptops or paper
documents. It is typical for Cloud-

based systems to perform several routine
backups each day to ensure your data’s
integrity. Additionally, each user can
be given modified access based on their
responsibilities, so they only see the
information that pertains to their job
responsibilities. This control over the
level of access for each user provides an
extra layer of security and strengthens
internal controls.
By improving these aspects of software,
accountants are able to work more
efficiently and provide a better experience
for their clients. The adaptability of
access, cost, updates, and security on a
Cloud-based platform creates a system
that can be tailored specifically to any
user’s needs.

∞

SMALL BUSINESS SEMINAR SERIES | 2018
Donnelly-Boland and Associates is hosting four
two-part seminars in 2018 for small businesses.
All eight sessions will be at our Baldwin location
and there is no cost to attend.

QuickBooks Basic February 28
QuickBooks Advanced April 4
General Business - Part I April 24
General Business - Part II May 22

4:30 - 5:30pm

Human Resources - Part I September 26

12:00 - 1:00pm

Human Resources - Part II October 24

4:30 - 5:30pm

Budgeting November 13

8:00 - 9:00am

Financial Analysis December 11

4:30 - 5:30pm

Jim Linton presenting at our QuickBooks Seminar

Questions? Contact Matt Fazio | mfazio@donnelly-boland.com | 412.882.5383 x1138

Kevin P. Boland, CPA
Executive Vice President
kboland@donnelly-boland.com - 412-885-6824

The Power of
Compounding
One of the most important financial
concepts* for those embarking on
their working career is the power of
compounding. There are countless real
world examples to illustrate this point.
However for the skeptics, for every
Coca-Cola or WalMart there is an Enron
or a WorldCom. You don’t need the
exceptions to illustrate the point, simple
examples will do.
The simple example that made the point
for me came in a math class in grade
school that I remember to this day. It was
a simple word problem: if you put a penny
in the bank on the first day of the month
and were able to put in twice as much as
the previous day each day thereafter (so
1 cent on day 1, 2 cents on day 2, 4 cents
on day 3, etc), how much would you have
at the end of the month? I’ve asked this
question to my kids and other youngsters
from time to time – often after they’ve
chided me for picking up a lost coin,
usually a penny – and the answers are all
over the lot but seldom close to the right
answer. Let's just use a 30-day month for
the example. What do you think the total
will be?

The question illustrates the power
of compounding. It has real world
applications to our plans for saving for
college, for retirement, for a car, etc. If
you know what you can save and you
know your timeline, then you can get an
idea of what you’ll have when time runs
its course. Or if you know where you
want to be, you’ll know what you have
to save to get there. At an average 8%
return, investments will double in value
every 9 years. Starting a career at 21 and
working until 66, your savings at age 21
would have an opportunity to double 5
times over a 45 year working career. So
that $1,000 saved in your 401(k) would
be worth $32,000 at age 66. If you don’t
start saving until age 30, the $1000 saved
that year will be worth only $16,000 at
age 66. To get to the same place as the
21-year old you would need to save twice
as much.
The lesson of the power of compounding
is that the greatest asset to any savings
plan is time. The earlier you start the
more successful you are likely to be.
For those of you who didn’t grab your
calculator to check your guess – at the
end of a 30-day month, after doubling
29 times, the bank account opened
with a penny would have a balance of
$5,368,709.12. If you haven’t started yet,
there’s no time like the present, stop in
and see us to start a savings plan for your
future.

∞

DOUBLE EACH DAY
Day 1: $.01
Day 2: $.02
Day 3: $.04
Day 4: $.08
Day 5: $.16
Day 6: $.32
Day 7: $.64
Day 8: $1.28
Day 9: $2.56
Day 10: $5.12
Day 11: $10.24
Day 12: $20.48
Day 13: $40.96
Day 14: $81.92
Day 15: $163.84
Day 16: $327.68
Day 17: $655.36
Day 18: $1,310.72
Day 19: $2,621.44
Day 20: $5,242.88
Day 21: $10,485.76
Day 22: $20,971.52
Day 23: $41,943.04
Day 24: $83,886.08
Day 25: $167,772.16
Day 26: $335,544.32
Day 27: $671,088.64
Day 28: $1,342,177.28
Day 29: $2,684,354.56
Day 30: $5,368,709.12

*Kevin P. Boland, Financial Advisor
Investments are subject to market risks including the potential loss of principal invested. Diversification does not assure or guarantee better performance and cannot eliminate the risk of investment losses. Investments are subject to market risks including the potential loss of principal invested.
Securities offered through H.D. Vest Investment ServicesSM, Member SIPC, Advisory services offered through H.D. Vest Advisory ServicesSM, 6333 N.
State Highway 161, Fourth Floor, Irving, TX 75038, 972-870-6000.
Donnelly-Boland and Associates is not a registered broker/dealer or registered investment advisory firm.
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Changes to
Nonprofit
Accounting
Effective this year and next year,
updates have been made to improve
the accounting practices for nonprofit
entities. These changes to financial
reporting, lease accounting, and revenue
recognition will impact the operations of
these entities and provide a more accurate
representation of the financials.
Financial Reporting - Effective fiscal years
beginning after 12/15/2017:
On August 6, 2016, the Financial
Accounting Standards Board (FASB)
issued ASU 2016-14 in regards to
Presentation of Financial Statements
for Not-for-Profit Entities. This update
focuses on the presentation of net asset
classifications on financial statements,
improves information about financial
performance, cash flows and liquidity,
and better enables nonprofits to “tell their
financial story.” The major points of this
update are as followed:
•

Net Asset Classes - Prior to this change,
U.S. GAAP classified net assets as
Unrestricted, Temporarily Restricted,
and Permanently Restricted. The
new requirement condenses the
original three categories into two new
categories: Net Assets without Donor
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Restrictions and Net Assets with
Donor Restrictions. Unrestricted
Net Assets will now be classified
as Net Assets Without Donor
Restrictions. Temporarily Restricted
and Permanently Restricted Net
Assets will now be combined into
Net Assets with Donor Restrictions.
The footnotes of the audited financial
statements will disclose the details of
the restrictions of Net Assets. This
will include amounts, any board
designations or donor restrictions.
•

Statement of Functional Expenses Non-Profits will also now be required
to create a Statement of Functional
Expense during their audit. Some
organizations may even already
prepare this schedule. The purpose
of this statement is to present an
analysis of an organizations expenses
by function and nature. Additionally,
this statement will net investment
revenue against investment expenses,
present a disclosure of the netted
investment expenses and provide
enhanced specifics about cost
allocations.

Revenue Recognition - Effective in fiscal
years beginning after 12/15/2017 for
public organizations and non-profits
with public debt. However, all other
organizations get a 1-year deferral in the
fiscal years beginning after 12/15/2018.
On May 28, 2014, the FASB issued ASU
2014-09 in regards to Revenue from
Contracts with Customers with an
original effective date of 12/15/2016 for
public organizations and 12/15/2017 for
all other organizations. In August 2015,
FASB issued ASU 2015-14 to delay the
start of this new standard to the fiscal
years 12/15/2017 and 12/15/2018 for the
respective types of organizations.
The American Institute of Certified Public
Accountants (AICPA) states that, “The
core principle of the revenue recognition
standard is that an entity should recognize
revenue to depict the transfer of goods or
services to customers in an amount that
reflects the consideration to which the
entity expects to be entitled in exchange
for those goods or services.”
FASB partnered with the International
Accounting Standards Board (IASB) to
create this unified update for revenue
recognition. This update focuses on how
organizations should recognize revenue
associated with a customer contract.
The new revenue standard supplants
almost all prior revenue recognition
guidelines. This also affects all types of
revenue streams, with the exception of
contributions, investments and rental
revenues. This new standard implements
Continues on page 5
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a five step model on how to determine
revenue recognition:
1. Identify any customers that you have
contracts with.
2. Identify the performance obligations
of the contract.
3. Determine the transaction price of
the contract.
4. Allocation of the transaction price to
the performance obligations of the
contract.
5. Recognize revenue when or as
performance obligations are satisfied.
These
new
standards
require
organizations to make more assessments
and use more judgment in the revenue
recognition process. A change like this
one, emphasizes that organizations need
to have strong accounting procedures in
place and that they should re-evaluate
their customer contracts before this
change is effective.
Leases - Effective in fiscal years beginning
after 12/15/2018 for public companies and
non-profits with public debt. However,
all other organizations get a 1-year
deferral in the fiscal years beginning after
12/15/2019.
On February 25, 2016, the FASB issued
ASU 2016-02 in regards to Leases. This
new standard will have an impact on a
number of entities, not just non-profits.
The current method of accounting for
long-term leases recognizes the actual
lease component of the contract over its
life. The new method will change how
an organization recognizes the asset and
liability of the lease component.

The two most common types of leases are
Capital/Finance Leases and Operating
Leases. Of these, Operating Leases are
generally more common. An Operating
Lease is very similar to a rental agreement,
where the asset stays off the organizations
books and the payment is expensed each
month. A Capital/Finance Lease is
comparable to a loan agreement, where
the asset is owned by an organization, gets
recorded on their books and payments
made go towards paying down the lease’s
liability. The subsequent chart breaks
down the key factors of the two different
types of leases:

Capital/Finance Lease

Operating Lease

Ownership transfers to lessee at end of lease term

Ownership does not transfer to lessee at end of
term

Purchase option that is reasonably certain of being
exercised

No purchase option that is reasonably certain of
being exercised

Lease term = major part of remaining economic life

Lease term ≠ major part of remaining economic
life

Present Value of lease payments + lessee Re-Sale
Value Guarantee = substantially all of Future Value

Present Value of lease payments + lessee Re-Sale
Value Guarantee ≠ substantially all of Future
Value

Specialized asset with no alternative use

Not a specialized asset with no alternative use

Interest and amortization expense recognition

Straight line expense recognition

With this new Accounting Standard organizations will need to recognize an asset and
liability on the financial statements, regardless of the type of lease. The liability should
be recorded at the present value of the lease payments. The asset will be considered
a right-of-use asset. To calculate this asset value, an organization would take the
present value of lease payments, add in any additional direct costs and subtract any
incentives the lease agreement may offer. Additionally, organizations will still need to
acknowledge the different types of leases they are entering into because the different
types of leases will need to be expensed differently. Determining the type of lease will
be based off of the current standard, which is outlined in the chart above.
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Thank you to all of the businesses and individuals that had
taxes prepared by Donnelly-Boland.
Remember, we are open year-round and are always available to discuss your
particular situation.
Brentwood: 412.884.4829 | Waynesburg: 724.627.6491
www.donnelly-boland.com | Page 5

Emoji Harassment
Ok, so we have all heard how harassment
claims have been increasing at an alarming rate in the workplace. Harassment
takes all kinds of forms and should have
a zero tolerance in your workplace. But
have you heard of the latest form of harassment?
You know those cute little
smiley faces and thumbs up attachments
many of us add to texts and emails?
Emojis are the latest legal issue on the
harassment horizon. Workplace harassment claims regarding emojis are increasing at a significant rate and leaving
employers scratching their heads.
A recent study reported by CMO.com
stated that 92% of online users use emojis
and 2.3 TRILLION mobile messages used
emojis in 2016. As is often the case with
technology, emojis were initially primarily for personal use, but now have made
their way into workplace communications.
Employment lawyers and HR professionals are sending warnings that harassment claims involving messages with
emojis seen to be as flirtatious or sexual
innuendo have increased significantly
within the past few years. Verbal com-

Richard C. Healy
Senior Executive
rhealy@donnelly-boland.com - 412-885-6829
munication and messages with sexually
explicit pictures and symbols are clearly
prohibited by certain harassment laws
and company policies. However, the new
age emoji might require more interpretation regarding their meaning,
which
may result in misunderstanding. These
misunderstandings can raise some legal
questions about who gets to interpret the
intended meaning of the emoji and how
much legal weight should be applied to
these interpretations.
There is greater potential for employer
liability as the culture continues to shift
toward a broader view of sexual harassment. More importantly, employers
cannot ignore the fact that emojis have
expanded beyond being a fun fad. Employees using them inappropriately at
work may result in serious consequences
for all involved.
It helps to have an electronic communications policy that has some teeth to

it that incorporates the company’s anti-harassment and anti-discrimination
policies. You should be reviewing your
employee handbook to ensure that the
anti-harassment language covers the use
of text messages and symbols, including
emojis and prohibiting the use of inappropriate, harassing, or offensive communications, in any form. Supervisors
and managers need to be trained to be
able to recognize potential harassment
issues and how to get your HR staff involved in investigating any actual or potential claims.
Donnelly-Boland and Associates can certainly help in many of these areas, such as
reviewing, or developing and implementing an employee handbook, handling
employee claims regarding harassment
or any other workplace issue, and training of supervisors and managers on this
or any other relevant topic. If you have
questions, please feel free to reach out to
me.

Did you know Donnelly-Boland works
with a number of TECH companies?
Trust a group of professionals who know
these industries and can support your
accounting and business consulting needs.

tech firms | science & research | start-ups

About Us
Donnelly-Boland and Associates, a certified woman-owned business enterprise, is a CPA
and management consulting firm that provides an array of professional services including
accounting, financial services, government and nonprofit consulting, human resources, and taxes.
We have extensive experience in providing these services to governments, nonprofits, individuals
and service businesses. Donnelly-Boland and Associates was incorporated in 1992 and is
headquartered locally in Baldwin, Pennsylvania with offices in Brentwood and Waynesburg. We
assist a variety of organizations, large and small, on both an interim or more permanent basis.

The Value of Proven Results
We serve every client with a depth of resources and the highest level of expertise, yet offer the personal
attention and accessibility that builds strength and trust. We’ve proven it’s possible to offer comprehensive
accounting, financial services, government and nonprofit consulting, human resources, and taxes by topnotch professionals without sacrificing value.
Let Donnelly-Boland and Associates be the breath of fresh air you need to find temporary or long term
solutions, project assistance, or a different perspective. Our owners and many of our employees are not
just accountants, they are business owners and entrepreneurs themselves and have confronted many of the
same challenges you face every day. Feel assured that your financial information is accurate, precise and
always available in a timely fashion. Now you’ll have the time you need to focus on the growth and success
of your business or organization.

Offices
Brentwood Office
3730 Brownsville Road
Pittsburgh, PA 15227

Home Office
2801 Custer Avenue, Suite G
Pittsburgh, PA 15227

Waynesburg Office
69 S. Washington Street
Waynesburg, PA 15370

Phone (412) 884-4829
Fax (412) 882-1084

Phone (412) 882-5383
Fax (412) 882-1084

Phone (724) 627-6491
Fax (412) 882-1084
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The Hough Building, Suite G
2801 Custer Avenue
Pittsburgh, PA 15227
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