
IN THIS ISSUE

ACCOUNTING  | FINANCIAL SERVICES | GOVERNMENT AND NON-PROFIT CONSULTING | HUMAN RESOURCES | TAXES

client
Q3

 - 
20

18
w
w
w
.d

o
n
n
e
lly

-b
o
la
n
d
.c
o
m

1  Who Will Benefit From Your Planning?

3  Want to Avoid a 2018 Tax      

    Tragedy?  

4  HR and Financial Services

4  Minimum Wage and Overtime

5  Sales Tax Changes

6  Five Terms to Know Before Obtaining     

    a Loan  

CONNECTION

New construction is springing up everywhere in 
neighborhoods near ours.  Quite a bit of it is for new 
senior living facilities, which surprised me. I just never 
thought of Allegheny County as a retirement haven.  
However, a quick check of 2010 US Census data shows 
that Pennsylvania is in the top 5 for both the percentage 
of population over 65 and the percentage over 85.  As life 
expectancies march upward, the chances of needing long-
term care increase and that’s clearly what local developers 
are counting on.  The need for long-term care can 
significantly diminish the prospects of leaving a legacy for 
our heirs and increase the risk that our resources reach the 
end of the line before we do.  However, it’s tough to plan 
for something like this.  I’ve served as an executor twice 
now for relatives and have helped my parents and an aunt 

and uncle with their long-term care preparations.  In our 
work with income tax returns for estates, we get to see the 
good, the bad, and the ugly.  One thing I've learned: a little 
bit of planning can go a long way.

Planning for long-term care is a challenge.  The costs of 
long-term care are significant, a fact that some insurance 
companies learned the hard way before they stopped 
writing policies for the coverage.  When it is available, 
the costs can be out of reach for a lot of people.  Hybrid 
offerings have developed that broaden the options and 
lower the cost while preserving financial flexibility for the 
purchaser.  The increasing array of options creates its own 
challenges.  The result is that planning often is delayed 
or ignored until age or illness has destroyed the ability to 
plan. Others simply do not feel comfortable discussing 
legacy planning with family members. 
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Who Will Benefit 
From Your Planning?
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Whatever the reason, I would encourage 
you to reconsider the approach to these 
two key issues.  Just as the best time to 
make borrowing arrangements is when 
you don’t need the money, the best time 
to engage in long-term care or legacy 
planning is when you don’t need it. It 
keeps the urgency out of it, removes the 
emotion, and makes it possible to have 
the discussion with family members in 
an organized and thoughtful manner.  
Dealing with legacy planning while we 
can still fully participate mentally makes 

it more likely that our final wishes can be 
expressed and carried out.  If you feel your 
financial affairs are complicated, chances 
are that a spouse or estate administrator 
will find them equally challenging – 
and that’s if everything is organized and 
readily available.  If that is not the case, it 
can be an even more time consuming and 
painful process.  

There are several things you can do to 
make the process easier.  A brief list 
follows:

• Prepare a list of your professional 
advisors – it helps to know and be 
able to reach the right folks quickly.

• Organize your personal documents 
and keep them in a safe place.  Make 
sure your estate administrator has 
copies of them or has access to them.  
Those documents would include 
birth certificates, marriage license(s), 
social security paperwork, and 
military discharge papers.  

• Update your will and estate 
documents, if necessary, and make 

sure your estate administrator 
has copies of them – last will and 
testament, any codicils (amendments 
to the will), health care power of 
attorney, financial power of attorney, 
and organization documents for any 
trusts created under the will.

• Consider working with an attorney 
specializing in elder care.  They 
may be aware of additional benefits 
and sources of income that you 
can tap if your affairs are organized 
appropriately.  There are generous 
benefits available to veterans.  

• Prepare a list of insurance policies and 
include any policy documentation.

• Prepare a list of bank accounts and 
safe deposit boxes.

• Prepare a list of investments that 
includes appropriate identifying 
information and the location of any 
evidence of ownership.

• Prepare a list of real estate holdings 
and the location of any deed or 
title information.  Discuss with 
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an attorney the impact of having 
real estate in the estate.  Consider 
transfers to a trust or disposition of 
the property in favor of more readily 
transferable assets.

• Prepare a list of retirement accounts 
– defined benefit plans, IRAs, 401(K) 
plans.

• Prepare a summary of any funeral 
prepayment plans or pre-need 
arrangements.

• Perform a beneficiary review of the 
insurance policies and retirement 
plans.  Beneficiary designations 
on file with plan sponsors will be 
honored over provisions in wills that 
aren’t in their possession.

• Consolidate and simplify what you 
can.  Your estate administrator will 
need to obtain transaction authority 
for each of your accounts in order to 
gather and liquidate your assets or to 
transfer them via sale or distribution.  

• Review how your accounts are titled 
and make sure any necessary changes 
have been made.  It’s easier and less 
time consuming to document one 
ownership change than multiple 
changes.  

 
Working your way through this list will 
help you get a good start on gathering 
what you need for a legacy plan and 
identifying the resources available to you 
for a long-term care plan.  In the words 
of Emerald Publications, it will help you 
“Leave a legacy, not a mess.”  If you’d like 
some help developing a plan, give us a 
call to schedule an appointment.   ∞

No cost 
to attend!
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This year marks the first in decades with 
massive tax law change, creating tremen-
dous uncertainty and potential tax sur-
prises at year-end. Don’t let this happen 
to you.

Steer away from tragic tax bill surprises 
by reviewing these important consider-
ations:

Will you itemize in 2018?
Anyone who itemized deductions in 2017 
will find they may need to change their 
strategies in 2018. That’s largely due to 
the major standard deduction increase, 
from $6,350 to $12,000 for single filers 
and $12,700 to $24,000 for married cou-
ples filing jointly.

Your ability to itemize may be most affect-
ed if in the past you relied heavily on the 
state and local tax deduction, home equi-
ty interest deduction, and miscellaneous 
itemized deductions. That’s because these 
deductions have been suspended, elimi-
nated or minimized in 2018.

It’s likely you’ll still itemize deductions 
if you have a home mortgage and high 
medical expenses, you donate to charities 
and/or you’re single and have high prop-
erty or state income taxes.

Other deductions impacted: In addition 
to the new world of itemized deductions, 
other tax changes will materially change 
your 2018 tax obligation. These include 
the elimination of exemptions, the sus-
pension of moving expense deductions, 
and major increases in the Child Tax 
Credit.

Is charitable giving a priority for you?
The standard deduction increase will 
likely prompt many taxpayers who will 
no longer benefit from itemizing to ad-
just their charitable giving tax plan this 
year.

The good news is that beneficial tax treat-
ment for donating is still available … it’ll 
just require a bit more planning. Consid-
er this new bundling approach:

• Figure out how close you think you’ll 
come to your 2018 standard deduc-
tion threshold. Account for your typ-
ical charitable contributions when 
you estimate your potential itemized 
deductions.

• Consider moving two years of char-
itable giving into one year. This may 
allow you to itemize deductions in 
the year of maximum giving, while 
using the tax savings of the higher 
standard deduction in the other year 
to help pay for your donations.

• Think about donating appreciated 
stock that you’ve held longer than 
one year. You can avoid paying capi-

Want to avoid a 
2018 tax tragedy? 
Plan NOW!
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tal gains, plus you can deduct the fair 
market value of the stock as a dona-
tion.

Are you depending on a home equity loan 
interest deduction?
If you’ve deducted interest on a home eq-
uity loan you used to buy, build or sub-
stantially improve your home, you’re in 
for some good news: you can still deduct 
the interest in 2018! On the flipside, if 
you used the loan to pay off credit card 
bills or for other debt, you can no longer 
deduct the interest.

You’ll need to take this into account as 
you determine what interest you can de-
duct as an itemized deduction this year. 
Understanding the impact of this change 
as a business owner is especially import-
ant if you use a home equity loan to fund 
your business.

Do you know how tax changes affect your 
retirement accounts?
Now is the time to consider how the 
modified laws will change your retire-
ment account withdrawal plans. This 
includes figuring out what new federal 
income tax bracket you fall into and how 
your retirement account contributions or 
withdrawals should be revised to reflect 
the tax changes.

And if you rely on Roth IRA recharac-
terizations to avoid getting over-taxed on 
unprofitable investments, you won’t be 
able to for 2018.

Give us a call. We’ll be happy to help you 
create a comprehensive action plan based 
on the new tax laws so you can save the 
most tax dollars possible in 2018. ∞

pblock@donnelly-boland.com - 412-437-3044

Paul E. Block, CPA, JD
Senior Tax Manager
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The obvious connection between 
Human Resources and financial services 
usually comes in the form of retirement 
accounts such as a 401(k) or 403(b) plans.  
However, the financial services that HR 
offers shouldn’t end there.  There are 
other overlooked benefits that you can 
offer your employees to help stretch their 
income, minimize expenses, and control 
risk. 

A variety of resources exist to help 
employees plan and manage their 
income long before retirement age.  For 
example, reimbursement accounts for 

What does HR 
have to do with 
Financial Services?

eligible healthcare, dependent care, and 
educational expenses may be something 
to consider.  With some budgeting 
forethought, employees can lower their 
taxable income while setting aside money 
for qualifying expenses through an 
employer’s 125 Cafeteria Plan.  And while 
no one plans to have catastrophic life 
events, there are benefit plans designed to 
help employees through the unexpected: 
short-term and long-term disability, 
basic life and AD&D insurance, and 
additional voluntary life insurance serve 
as supplementary financial safety nets.

Having these benefits is the first step in 
planning for financial health, but it’s also 
important to know how to use them.  
Should your employees require help 
beyond their professional commitments, 
an external Employee Assistance Program 
(EAP) may already exist through one of 
your benefits carriers.  EAP services often 
offer great benefits such as life advice, 
professional counseling, education and 
planning services, legal services, and ID 
theft and fraud resolution support.

Donnelly-Boland and Associates is 
well equipped with Human Resources, 
Accounting, and Payroll staff to 
assist your business in setting up and 
administering such plans to help you and 
your employees get the greatest benefit 
from your benefit spending. ∞

aarriaga@donnelly-boland.com - 412-882-5383 x1134

Ana Arriaga
HR Generalist

Richard C. Healy
Senior Executive

rhealy@donnelly-boland.com - 412-885-6829

The U.S. Department of Labor (DOL) and the Wage and Hour Division 
(WHD) have been busy the past few months.  

In March, 2018, the DOL/WHD announced a new national program to 
resolve minimum wage and overtime violations under the Fair Labor 
Standards Act (FLSA).  Known as the Payroll Audit Independent 
Determination (PAID) program, it is expected to be a six-month 
pilot that allows employers to conduct self-audits of their payroll 
practices and voluntarily report underpayments to the DOL/WHD 
which, in turn, will supervise back wage payments.  This supervision 
would include the payment of unpaid minimum wages and/or unpaid 
overtime wages owed to employees as well as a private right of action 
to remedy any FLSA violations.  Any supervised settlement would 
act as a waiver by the employee of his or her right to file an action 

What's going on with 
Minimum Wage and Overtime?

Continues on page 5
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In a recent Supreme Court decision in 
the South Dakota v. Wayfair case relating 
to internet sales tax, the court ruled 5-4 
to overturn the North Dakota v. Quill 
Corporation case.  Now, internet retailers 
are obligated to acquire sales tax and use 
tax from consumers, even if they do not 
have physical presence in the consumer’s 
state. How will this impact your business? 

North Dakota v. Quill
In the North Dakota v. Quill case, the 
court concluded that a physical presence 
rule was necessary.  This rule stated 
that merchants were only compelled to 
collect sales tax, if and only if, they had 
physical presence, such as store, office, 

or warehouse, in the state 
in which the customer 
resides.  For example, 
if a customer from 
Pennsylvania purchased 
an item from an online 
merchant in Florida, with 
no physical presence in Pennsylvania, 
the online merchant was not compelled 
to collect sales tax from that transaction.  
However, states are permitted to levy 
a use tax for out of state purchases by 
residents.  Use tax is levied at the same 
rate as sales tax on purchases made 
outside the purchaser's state of residence. 

South Dakota v. Wayfair
With the overturn of the North Dakota v. 
Quill case, the Wayfair case now compels 
all e-commerce sites to collect sales tax, 
regardless of whether they have physical 
presence or not. If a company sells more 
than $100,000 or has 200 or more separate 
transactions of delivery into South 
Dakota in a year, then the company has 

against the employer to collect any other 
unpaid wages, liquidated damages and/or 
attorney’s fees.

And just when you thought it was safe to 
jump back into the exempt/non-exempt 
overtime pool, the DOL has stated that 
the pending proposed changes to the 
overtime regulations are now expected 
to be issued in January 2019.  The WHD, 
however, has stated that it expects to 
present its proposed amendments or 
clarifications to the definition of “regular 
rate of pay” for calculating overtime in 
September 2018.  

And on another payroll topic, many of you 
probably have heard about the increased 
opposition to bans on salary history 

inquiries in job interviews.  Several areas 
around the country have already enacted 
legislation banning such inquiries.  In 
Pennsylvania, the City of Philadelphia 
had enacted such a ban. However, the 
Chamber of Commerce of the City of 
Philadelphia filed suit seeking to block 

kcounts@donnelly-boland.com - 412-882-5383 x1212

Kelsey Counts 
Staff Accountant

a sales tax connection and must collect 
sales tax.  The Supreme Court agreed that 
this is an accurate way to decide when a 
company has to collect sales tax in a state.  

E-commerce has grown significantly 
and greatly impacts today’s economy.  
The increased expenses will not affect 
individuals as much as it will impact 
people engaging in business-to-business 
transactions.  

If your company is unsure if you fall into 
this category for collecting sales tax and 
would like assistance or would like to 
speak to a tax advisor on how the Wayfair 
decision will impact your business, do 
not hesitate to contact our staff today! ∞

the ordinance.  Recently a federal judge 
ruled that employers may inquire about 
a prospective employee’s wages, but are 
not allowed to use that information when 
making wage determinations.

Stay tuned to Donnelly-Boland and 
Associates and our Human Resources 
professionals, as there is obviously more 
to come on each of these critical areas 
in the upcoming months.  Our HR 
professionals are here to help you forge 
through the myriad of payroll related 
rules and regulations, or any other 
employee relationship issue(s) you may 
have, or think you may have.  As a wise 
man around our offices (me) is eager to 
point out, what you don’t know will hurt 
you.  ∞

Sales Tax 
Changes

Continued from page 4



Almost every business will deal with a 
loan at some point. Regardless of wheth-
er your organization is just starting or 
growing, loans can be a great way to help.  
But how do you know if you will qualify 
for a loan? Being prepared is key when it 
comes to business loans.   This article will 
cover five terms you should be familiar 
with before applying for a loan. 

CASH FLOW
Cash flow is one of the most important 
items for a business to focus on because 
if a business does not have positive cash 
flow, then they will not be around for 
long.  A bank is going to want to see your 
cash flow and they are going to do their 
own analysis based on the financial in-
formation that you give them.  Negative 
or declining cash flow is a red flag for a 
bank, so you want to make sure that your 
cash is strong before applying for a loan.  
A bank wants to protect themselves to 
make sure that you can pay them back.  
If you have negative cash flow before the 
loan payments are factored in, then they 
know that you are going to struggle with 
paying them.

COLLATERAL
If your loan is collateralized, then there 
is a greater chance of obtaining the loan 
and it may lower your interest rate.  For 
instance, if you are purchasing a large 
piece of equipment and the loan is col-
lateralized by that equipment, then you 
have a greater chance of obtaining the 
loan.  This means that if you default on 
the loan, then the bank will take the 

Five Terms to Know 
Before Obtaining a Loan

equipment.  If you are applying for an 
unsecured loan, then the bank has more 
risk and will charge a higher rate to com-
pensate for that.  If you do try to obtain a 
loan that is unsecured, then you want to 
make sure that your financials and cash 
flow are strong.

CREDIT SCORE
A credit score is another great metric 
for banks to find out if they will get paid 
back.  Typically, this score ranges from 
300, which is the worst, to 850, which 
is the best.  When you apply for a loan, 
then the bank is going to pull your credit 
to check your score.  Needless to say, if 

you have a low credit score, then the bank 
will have to charge a higher rate to ac-
count for the additional risk.  This is why 
you want to make sure that your credit 
score is strong before even considering 
applying for a loan.  A good credit score 
is above 700 and an excellent credit score 
is above 800, so you want to make sure 
you are at least at 700 before applying for 
a loan.  This will give you a greater chance 
of obtaining the loan.

MATURITY DATE
Borrowers want to also be familiar with 
the maturity date, which is the date at 
which the loan becomes due.  You need 
to be familiar with this date because this 

tfalcone@donnelly-boland.com - 412-389-3932

Todd Falcone
Controller External

is when you need to make sure that your 
loan is paid back.  This is important, es-
pecially if you are making interest only 
payments and not decreasing your prin-
cipal balance.  Sometimes the bank will 
allow you to extend your maturity date, 
but you do not want to depend on this.  
This is why you want to pay close atten-
tion to this date and make sure that you 
are not just making interest payments, 
but also principal payments.

NET WORTH
The last term that you want to be famil-
iar with is net worth.  This is your assets, 
which is the property you own, minus 
your liabilities, which is your debt.  This 
is a metric that a bank will look at be-
cause if you show that you have a nega-
tive net worth before the loan, then that 
might indicate to the bank that you are 
too leveraged with debt.  This makes you 
a risky borrower, which is something that 
a bank wants to avoid.  The more risky 
that you appear the less chance  you 
have of obtaining a loan from a bank. 

Therefore, you want to make sure that 
you are familiar with cash flow, collateral, 
credit score, maturity date, and net worth 
before applying for a loan from a bank.  

Having a greater understanding of each 
of these terms will help you understand 
what a bank is looking for and give you a 
greater chance of obtaining the loan. ∞
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We serve every client with a depth of resources and the highest level of expertise, yet offer the personal 
attention and accessibility that builds strength and trust.  We’ve proven it’s possible to offer comprehensive 
accounting, financial services, government and nonprofit consulting, human resources, and taxes by top-
notch professionals without sacrificing value. 

Let Donnelly-Boland and Associates be the breath of fresh air you need to find temporary or long term 
solutions, project assistance, or a different perspective.  Our owners and many of our employees are not 
just accountants, they are business owners and entrepreneurs themselves and have confronted many of the 
same challenges you face every day. Feel assured that your financial information is accurate, precise and 
always available in a timely fashion. Now you’ll have the time you need to focus on the growth and success 
of your business or organization.

The Value of Proven Results

Donnelly-Boland and Associates, a certified woman-owned business enterprise, is a CPA 
and management consulting firm that provides an array of professional services including 
accounting, financial services, government and nonprofit consulting, human resources, and taxes.  
We have extensive experience in providing these services to governments, nonprofits, individuals 
and service businesses. Donnelly-Boland and Associates was incorporated in 1992 and is 
headquartered locally in Baldwin, Pennsylvania with offices in Brentwood and Waynesburg. We 
assist a variety of organizations, large and small, on both an interim or more permanent basis.

Home Office

2801 Custer Avenue, Suite G

Pittsburgh, PA 15227

Phone (412) 882-5383

Fax (412) 882-1084

Brentwood Office

3730 Brownsville Road

Pittsburgh, PA 15227

Phone (412) 884-4829

Fax (412) 882-1084

Waynesburg Office

69 S. Washington Street

Waynesburg, PA 15370

Phone (724) 627-6491

Fax (412) 882-1084

Offices
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