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The Denver Police Department has a long standing history with over 150 years 

as a department. During this time our department has set itself apart from other 

metro departments in quality, experience, and recognition. As such, the     

Denver Police Department has the ability to be highly selective of its          

perspective officers and those who wear our badge.  

Below are just a few of the preferred 

skills that we seek in those applying to 

our department. 

 

 Critical Thinking Ability 

 Emotional Intelligence 

 Honor 

 Integrity 

 Stress Management 

 Strong Ethics 

 Physical Fitness  

 Verbal Communication Skills 

 Judgement and Decision Making 

 Customer Service 
 

 

Our officers work in a large city, the 

Denver Police Department is entrusted 

with the responsibility of providing 

quality police services to the residents of 

Denver and its visitors. We are looking 

for officers with a strong work ethic and 

who will enjoy an active call load. In 

2014, Denver officers responded to 

297,970 calls for police service while 

also completing 216,429 self initiated 

actions.  

 

The City of Denver spans 44.7 miles and 

is the Capital City of Colorado.          

Additionally, the 2012 census            

approximates Denver’s population at 

634,265 and it increases during the day 

with thousands of commuters who enter 

Denver for work. Denver is the 23rd 

largest city in the United States and  is 

enjoyed by the residents for the active 

lifestyle and many outdoor activities. 



DENVER POLICE DEPARTMENT 
 

 

MISSION STATEMENT 
 

In Partnership with the community, we endeavor to operate a police agency 

with a focus on preventing crine in a respectful manner, demonstrating that 

everyone matters 
 

 

VISION STATEMENT 
 

The Department, in partnership with the community, will endeavor to achieve our mission by: 

 

 Focusing on the prevention of crime and safety 

 

 Adopting a department  culture that is consistent with community values 

 

 Combining both efficiency and effectiveness, while leveraging technologies that enhance policing operations 

 

 

CORE VALUES 
 

In an ever-changing world, core values are constant, they are the fundamental beliefs of a person. Core Values are 

not descriptions of the work we do or the strategies we employ to accomplish our mission. These values underlie 

our work, how we interact with each other and members of our community, and form the basis of our decision 

making. These three beliefs and values guide and inspire us in all we say and do; we will continually internalize 

and model these core values: 

 

 INTERGRITY: Honest and ethical behavior in all we do, our actions will match our words. 

 COURAGE: Selfless devotion to duty; taking action in the face of danger and holding ourselves and our peers 

to the highest ethical standards.  

 SERVICE: Providing respectful police services to all, realizing that we achieve more through partnerships. 

Our motto “TO SERVE AND PROTECT” is not just a slogan, it is our way of life. 

 

GUIDING PRINCIPLES 

 
Our Agency’s guiding principles are the strategies that we apply to accomplish our mission. They describe the 

manner in which our organization accomplishes its mission. They describe the manner in which our organization 

accomplishes its mission. These two guiding principles are how we meet the demands of our mission: 

 

 INNOVATION: Innovation is encouraged to create a learning organization that will grow and develop new 

and innovative practices to accomplish our mission.  

 TEAMWORK: Teamwork is fostered in all areas. We believe that solutions to crime problems come from 

inside and outside of our organization. Establishing a variety of partnerships is vital to the accomplishment of 

our mission.  

 
 



Police Recruiting Contact Information 

Technician Eranda Piyasena        Eranda.Piyasena@Denvergov.org 

  

Technician Anthony Norman        Anthony.Norman@Denvergov.org 

 

The Executive Director of Safety and the Denver Police Administration determine 

academy class size and scheduling.  Before placement on an eligibility list, applicants 

must first complete a comprehensive selection process, which includes physical,     

cognitive and behavioral tests, interviews, and a thorough background investigation 

through the Civil Service Commission. To view complete hiring qualifications, please 

visit the Denver Civil  Service Commission at   www.denvergov.org/civilservice 

DENVER POLICE DEPARTMENT 

2155 N. Akron Way 

Denver, CO 80238 

 

www.denverpolicerecruit.com 

 

http://www.Denvergov.org/civilservice


DENVER POLICE DEPARTMENT INFORMATION 

Mission: To operate a police agency with a 

focus on preventing crime in a respectful manner, 

demonstrating that everyone matters. 

Air One Helicopter 

Academy Instructor 

Auto Theft Investigations 

Economic Crimes Detective 

Foot Patrol & Bike Patrol Officer 

Gang Unit Officer 

Homicide Detective 

Hostage Negotiator 

Field Training Officer 

Honor Guard Member 

K-9 Officer 

Motor Carrier Safety Officer 

Motorcycle Enforcement Team 

Narcotics Investigator 

Patrol Officer 

Major Crimes Detective 

General Assignment  Detective 

School Resource Officer 

SWAT Officer 

Sex Crimes Detective 

Traffic Accident Investigator 

Supervisory & Command Officer 

www.Denvergov.Jobs 

Technician Eranda Piyasena   720-913-3395   Eranda.Piyasena@Denvergov.org 

Technician Anthony Norman  720-913-3395  Anthony.Norman@Denvergov.org 



            Duties and Responsibilities 

DUTIES OF A POLICE OFFICER: 

DUTIES INCLUDE 

Operating emergency vehicles in inclement  

weather and high stress situations 

Respond to in-progress   

criminal activity 

Complete accurate reports for 

investigation and record 

Accident investigations 

Identify / collect evidence 

Court testimony 

Community policing and 

community involvement 

Arresting / transporting suspects or wanted parties 

Firearms safety and use 

Completing city and state arrest paperwork 

Crime prevention activities 

Responding to calls  for service in a             

professional manner 

A patrol officer is responsible for carrying out the functions of the patrol division; including the suppression 

of crime, the protection of life and property, the apprehension and arrest of violators of criminal and traffic 

laws, recovery of stolen property and the regulation of non-criminal conduct. They shall constantly direct 

their best efforts to accomplish that end diligently and efficiently and shall hold themselves in readiness at all 

times to answer calls for service.  

 

Community policing is also an important aspect of being a patrol officer with the Denver Police Department. 

Forming and maintaining a positive relationship with the residents, visitors and businesses in the city of  

Denver is a mandate of The Mayor, Executive Director of Safety and the Chief of Police. 



Minimum Qualifications 

At the time of application  applicants for  Entry-Level appointment to the  

    Civil Service shall: 

 Be twenty-one (21) years old and a citizen of the United States of   

America by date of application.  
 

 Have earned a High School Diploma or GED. 

 

 Be able to perform minimum essential job functions of the position. 

 

 Have a valid driver’s license. 

 

 Meet such other requirements established by the Civil Service         

Commission. 

 

 Visit www.Denvergov.org/civilservice for a full list of requirements and 

automatic disqualifiers.  

 

Required Supplemental Documents 

 The following supporting documents assist the Civil Service Commission in determining whether you   

 shall be eligible to participate in subsequent testing. You should submit these documents when requested 

 by the Civil Service Commission. 

 

              

Copy of DD214(s) 
                If you ever served on active duty in the armed forces, showing dates of service, type of discharge, and  

                award of campaign badge, if applicable. 

 

 

Eligibility Letter  

 From Veterans Administration and completed Form 15, if claiming a service-incurred disability, dated 

 within the last 12 months. 

 

 

http://www.denvergov.org/civilservice


Law Enforcement Code of Ethics 

 
As a Law Enforcement Officer, my fundamental duty is to serve mankind: to 

safeguard lives and property; to protect the innocent against deception, the weak 

against oppression or intimidation, and the peaceful against violence or disorder; 

and to respect the Constitutional rights of all persons to liberty, equality and jus-

tice. 

 

I will keep my private life unsullied as an example to all; maintain courageous 

calm in the face of danger, scorn or ridicule; develop self-restraint; and be con-

stantly mindful of the welfare of others.  Honest in thought and deed in both my 

personal and official life.  I will be exemplary in obeying the laws of the land the 

regulations of my department.  Whatever I see or hear of a confidential nature or 

that is confided to me in my official capacity will be kept ever secret unless revela-

tion is necessary in the performance of my duty. 

 

I will never act officiously or permit personal feelings, prejudices, animosities 

or friendships to influence my decisions.  With no compromise for crime and with 

relentless prosecution of criminal, I 

will enforce the law courteously and 

appropriately without fear or favor, 

malice or ill will, never employing un-

necessary force or violence and never 

accepting gratuities. 

 

I recognize the badge of my office as 

a symbol of public faith and I accept it 

as a public trust to be held so long as I 

am true to the ethics of the police ser-

vice. I will constantly strive to achieve 

these objectives and ideals, dedicating 

myself before God to my chosen  

profession…law enforcement. 

 



       Benefits 

Officer salaries are negotiated with the City and County of   

Denver and the Denver Police Protective Association every three 

years. Below are salaries through 2017. 

Police Officer Recruit $49,769 

Police Officer 4th grade $55,299 

Police Officer 3rd grade $61,206 

Police Officer 2nd grade $65,530  

Police Officer 1st grade $82,432 

Technician $87,956 

Detective $90,765 

Corporal $90,765 

Sergeant $98,556 

Lieutenant $113,025  

Captain $127,323 

2016 

Police Officer Recruit $50,764  

Police Officer 4th grade $56,405  

Police Officer 3rd grade $62,430 

Police Officer 2nd grade $66,841 

Police Officer 1st grade $84,081 

Technician $89,715 

Detective $92,580 

Corporal $92,580 

Sergeant $100,527 

Lieutenant $115,289  

Captain $129,869 

2017 

Vacation Benefits: Based on Years of Service 

Length of Annual     Leave Hours Accrued  

Employment  

 

1st through 4th year     112 hours  

5th through 9th year     136 hours  

10th through 14th year    144 hours  

15th through 19th year    168 hours  

20th through 24th year    184 hours  

25th year and thereafter    200 hours  

Vacation Accrual 

Sick Leave: 144 hours per year 



         Officer Schedules 

Officer schedules will vary based on assignment and shift differential is not 

provided. Patrol districts shift times vary based on assignment but are currently 

on a five - 8 hour shifts per week schedule for day and swing shift and four - 10 

hour shifts on night shift. 

 

Investigative units are typically on five - 8 hour shifts per week with varying 

start times based on assignment. 

Shift voting is based on seniority across all three shifts; days, 

swings and overnights, as well as which team you will vote 

to work for. 

 

For example: 

 

An officer will first select the shift they would like to work 

based on seniority and then choose which team they would 

like to work on that shift. For demonstrative purposes,   

 

Team 1: Work Wednesday-Saturday 

Team 2: Work Sunday-Wednesday 

 

Shift, vacation and team votes are conducted once a year, 

and  an  officer will keep the same schedule for one year. 

After 36 months of service from time of academy 

graduation, officers will be eligible to apply for   

various appointed positions within the department. 

 

Detective positions are highly coveted and           

appointments are made to officers who demonstrate a 

strong work ethic and perform thorough               

investigations as a patrol officer. Below are some        

examples of  assignments for Denver Police         

Detectives; 

 

     - Robbery  - Fugitive Unit 

     - Sex Crimes  - Gang Bureau 

     - Domestic Violence - Homicide 

     - Vice Narcotics - Intelligence Unit 

     - District Investigation Units    



Academy Expectations 
ACADEMIC AND PERFORMANCE STANDARDS 

 

         The Police Academy stresses the basic skills and knowledge required of a     

police officer.  Several written tests will be held throughout the Academy to 

ensure that a recruit has the necessary knowledge to progress to the Field 

Training Program. 

 

Written examinations have been divided into the following categories: 

 

Major Written Tests 

 Major tests consist of a comprehensive review of all the 

P.O.S.T. mandated and major class materials covered. 

This may include material from the Operations Manual 

and other training materials. 

 

Law Tests 

 The Basic Law Test given by the District Attorney’s   

Office following presentations of required lectures. 

 Denver Revised Municipal Code Test. 

 

Minor Tests  

 Consist of the C.P.R. Test, First Aid Course Test, Street 

Rotation Tests, and Operations Manual Tests. 

 

 



A police recruit is required to achieve a score of 75% or greater on all tests. A grade falling below 75% will      

necessitate a retake. A grade falling below 75% on three individual tests (any combination of major tests and law 

tests) will result in a recommendation for dismissal.  

 

A single test with a score below 75% may cause a recruit to be placed on academic probation.            

Academic probation will cause a recruit to be:  

 

 Counseled and given specific recommendations to improve performance 

 Offered information about the availability of additional training or counseling 

 Given additional assignments and/or tests 

 

In addition to the academic requirements, each recruit must meet the following 

P.O.S.T./DPD  mandated standards: 

 Arrest and Control Techniques (A.C.T.) – must pass on the final test. 

 Defensive Emergency Vehicle Operation Course (D.E.V.O.C.) – minimum 

passing score of 70 %. 

 Firearms Proficiency –100% within the silhouette on the final test. 

 C.P.R. & First Aid tests – must pass on pass/fail test. 

 

P.O.S.T. may change these requirements and if that happens, the recruit will be 

notified of those changes. 

 

A score of less than the minimum on any of the above listed proficiency exams may be 

cause for a recommendation of termination. 

 

In order to prepare for the academy, applicants are encouraged to   

begin and maintain their physical fitness. The academy relies on the 

functional fitness training platform and recruits are expected to pass 

the Army Physical Fitness test at the 80th percentile. 

 

 

 Information on the United States Army physical fitness test can 

be found at  http://www.military.com/ 

ACADEMIC AND PERFORMANCE STANDARDS 



Field Training 

After a recruit successfully completes the Denver Police Academy and 

is sworn in as a police officer, they will then be placed into the Police 

Training Program. (PTO) 

The main objectives of the PTO program are as follows:  

 

 To formulate learning opportunities for new officers that meet or exceed the training needs 

of the policing agency and the expectations of the community;  

 

 To have trainees apply their academy learning to the community environment by giving 

them real life problem-solving activities;  

 

 To foster the trainee’s growing independence from the Police Training Officer (PTO) over 

the course of the program;  

 

 To produce graduates of the training program who are capable of providing responsible, 

community-focused police services;  

 

 To prepare trainees to use a problem-solving approach throughout their careers by employ-

ing problem-based learning (PBL) methods;  

 

 

The PTO program is the first new post-academy field training program for law enforcement 

agencies in more than 30 years. Its original design makes it one of the strongest training        

innovations in decades. The program, first tested at the Reno Police Department and             

subsequently tested by five other agencies, has produced outstanding results. New officers enter 

the field with problem-solving skills that are 

rarely seen at that career level. New officers also 

display remarkable leadership and a willingness 

to work as partners with the local community to 

fight crime and disorder. The PTO program is 

producing officers who have the  necessary 

knowledge, skills and attitude for   today’s law 

enforcement environment.  



Retirement 

The Denver Police Department offers its main retirement program through a defined contribu-

tion plan  as well as offer ing a 457(b) defer red compensation plan. The defined contr ibu-

tion is administered through Fire and Police Pension of Colorado and can be viewed at 

www.FPPACO.org 

 

An example of retirement options is given below, but applicants with specific questions are  

encouraged to contact the pension administrator.  



This is Denver... 

And This Is The... 


