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New Funding to Support Women Affected by the
Opioid Crisis – RESTORE Grant Program

This week, the Women’s Bureau announced a new grant program to help women affected by the
opioid crisis re-enter the workforce. The Re-Employment, Support, and Training for the Opioid
Related Epidemic (RESTORE) grant will award $2.5 million to organizations that assist in providing
coordinated, employment-focused services to women.
The RESTORE program will provide approximately four to eight grants to governments of states and
outlying areas, Indian/Native American Tribal governments or organizations, state or local workforce
development boards, or nonprofit organizations with IRS 501(c)(3) status, including community-based
or faith-based organizations. The recipients can use the grant to foster cooperative relationships
among a wide range of entities, including key stakeholders, public health and substance abuse
treatment professionals, and other human services and support service providers, to provide skills
development and employment services to women workers.
Organizations applying must provide the following types of activities:
Providing skills development and employment services to women workers affected by the opioid
crisis;
Establishing a new program or expanding an existing program to quickly address the urgent
challenges faced by women in areas of the country hardest hit by the opioid crisis; and
Forming partnerships with key stakeholders, which may include women’s organizations and state
and local women’s commissions, as well as agencies and organizations in workforce development,
public health and substance abuse, human services, and other supportive services.
Click here to view the solicitation for grant applications. Apply by August 23, 2019.

For more information about the program see our frequently asked questions and view the press release.
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Mayor de Blasio Announces Careerready NYC: A Holistic
Approach to Prepare NYC Youth for Career Success

New initiative aligns education,
career exploration, work experience,
and youth development from middle
school through college; Major
changes to Summer Youth
Employment Program highlight an
array of new programs serving
young New Yorkers

Read the report here

July 25, 2019. NEW YORK—Mayor de Blasio, Deputy Mayor for Strategic Policy Initiatives Phil Thompson,
Schools Chancellor Richard A. Carranza, City University of New York Chancellor Félix Matos Rodríguez, and
NYC Department of Youth and Community Development Commissioner Bill Chong today announced the
launch of CareerReady NYC—a partnership between City government, employers, educational institutions,
and nonprofit organizations to support young New Yorkers with the education, work experience and
personal attributes needed for career success and economic security. The announcement was made at
Community Health Academy of the Heights in northern Manhattan, part of CareerReady NYC, a program
where students are participating in a summer enrichment program that incorporates academic credit,
career exploration and project-based learning. The program is run in partnership with the sustainability
nonprofit Solar One, CareerReady Summer Youth Employment Program (SYEP) provider Community
League of the Heights, and community-based organization United Community Schools.
CareerReady NYC aligns the components of the “public talent pipeline”—K-12 public schools, publicly
administered workforce programs, and the CUNY system—within a coordinated system of academics,
work-based learning experiences, and comprehensive supports. Developed by a working group of City
administrators, educators, employers, funders, and service providers, CareerReady NYC will furnish young
New Yorkers with the skills, credentials, and experiences to thrive in the world of work, while ensuring a
robust pipeline to fill the talent needs of local employers and fuel the city’s economic growth.
Read the full press release here
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De Blasio Administration to Award Microgrants
to Support Development of Workforce Training
Programs for 21st Century In-Demand Jobs
Funding will propel research and planning to increase access to tech and other growing
sectors for underrepresented New Yorkers.
July 18, 2019, New York, New York – The de Blasio Administration today awarded microgrants to
seven joint ventures that all specialize in workforce development who will research and plan
innovative approaches the City can take to amplify training and hiring of underrepresented New
Yorkers in tech and other in-demand sectors. The seven winning proposals are made up of bestin-class community-based organizations, training providers, higher education institutions, and
research and consulting firms.
The grants, which total $550K, were made available through a joint Request for Expressions of
Interest (RFEI) issued by New York City Economic Development Corporation (NYCEDC) and the
Mayor’s Office of Workforce Development (WKDEV) earlier this year. Awardees are expected to
deliver a mix of actionable blueprints for employers and training providers, focused
recommendations to policymakers and funders, and specific programming ideas.
“Increasing access to the jobs of tomorrow in fast-growing sectors to underrepresented New
Yorkers is key to leveling the economic playing field,” said NYCEDC President and CEO James
Patchett. “I congratulate the organizations that were selected. Their strong track record of
implementing effective development strategies will help strengthen the City’s workforce and
prepare New Yorkers for jobs of the future."
“These teams of local New York City organizations are exploring innovative approaches to
workforce development in our changing economy. We look forward to working with them to test
and implement strategies helping New Yorkers from all of our communities connect to good jobs,”
said Amy Peterson, Director of the Mayor’s Office of Workforce Development.
Selected teams that will receive funding include partnerships between multiple
organizations with related missions and complementary areas of expertise.
The selected teams are:
Research Foundation of the City University of New York (CUNY)
HR&A Advisors, Jobs for the Future, LaGuardia Community College
Urbane Development, Bedford Stuyvesant Restoration Corp
Per Scholas, General Assembly, The Door, NYC Employment and Training Coalition
Pursuit, Urban Upbound, New York Public Library, Queens Public Library, Brooklyn Public
Library, CUNY, Tech:NYC
Institute for Career Development, New York Institute of Technology
Opportunities for a Better Tomorrow, Perch Advisors
A number of the proposals will seek to propose citywide recommendations and blueprints. As an
example, the Per Scholas team will seek to deliver a blueprint for helping community-based
organizations scale up their ability to provide bridge training to students in need, and New York Institute
of Technology and the Institute for Career Development have been selected to leverage their combined
expertise to address one of the most important challenges facing New York City: how to increase the
pipeline of individuals with disabilities in the technology field and how to effectively connect employers
to this talent pipeline. Meanwhile, other organizations will take a more place-based focus -- the
collaboration between Opportunities for a Better Tomorrow and Perch Advisors will focus specifically on
Sunset Park, Brooklyn to address the skills gap for residents, working to make programming
recommendations that leverage local assets and employers.
Read the complete press release here
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Literacy New York Names New Executive Director
The Board of Directors of Literacy New York announced
that longtime Program Services Director Kathy Houghton
has been appointed as Executive Director.

LNY Board President Elizabeth Dailey expressed the Board’s support and
excitement: “Literacy New York is in the most fortunate position of having a
member of its current staff who is eminently qualified to become the new
Executive Director. Kathy Houghton, who has been serving as Director of
Program Services, has earned the respect of her colleagues state-wide as an
outstanding administrator, trainer and collaborator. Kathy shared with the Board
a very positive vision for Literacy New York and we are delighted that she has
accepted the position.”
Holding a Master of Arts in English, Houghton came to Literacy New York in 2007 with a strong background
in business and teaching. She has since received several national certifications as a trainer of adult
educators. As Director of Program Services and then briefly as Interim Executive Director, Houghton has
developed unique products such as distance learning for tutor training and provided mandated workshops to
support the critical work of those who teach low literacy adults. She also created the organization’s first
online tutor training program which continues to grow within the state and across the country.
Though it may not be widely known, New York State has a literacy problem. A total of 3.4 million New York
State residents are either functionally illiterate--reading below the 5th grade level—lack a High School
Diploma or cannot speak English...BUT fewer than 10% are receiving help for their literacy needs. This
severely limits their access to jobs, college and citizenship and increases their vulnerability to living in
poverty.
Literacy New York leads and supports adult literacy activities across the state by building the capacity of
direct service providers—the places where the teaching and learning happens—supporting community based
literacy programs, training volunteers, and providing professional development to teachers of adults.
“Building capacity and sustainability of the programs that serve New York State’s adult learners is at the core
of Literacy New York. I am pleased to bring my experience and my personal commitment to the highest
standards of accountability to my new position. I look forward to continuing to equip adult education
providers in Building Literate Communities across New York State.”– Kathy Houghton
For more information, visit https://www.literacynewyork.org/ If you need help with your literacy, please
call us at 716-651-0565

Additional Information—Adult Literacy
Despite the significant role of literacy in today’s world,
Consider the following facts on the National Impact of Literacy:
often little attention is paid to it. LNY raises public
People from low educated families are 10 times more likely to
awareness about the need and impact of adult education in
have low literacy skills.
order to expand access to basic education programs for
Better educated parents produce better educated children.
adults with low literacy skills.
Literacy education in adulthood is an important contributor
to child success in pre-school. A mother’s reading level is the
Low literacy affects every area of life, in New York State,
single greatest determinant of a child’s success.
and throughout the U.S.
People with low skills are 4 times more likely to have poor
43% of adults with the lowest literacy skills live in
health (twice the national average).
poverty
Low literacy costs an estimated $230 billion in annual
50% of the chronically unemployed are functionally
healthcare costs. Health Literacy programs can increase
illiterate
adults' understanding of medical problems & save medical
76% of adults on public assistance are illiterate or
costs.
unable to read more than simple text
Minimum wage workers increased wages by 18 to 25 $ within
Welfare recipients with the lowest literacy skills stay on
18 months of exiting an adult ed program.
welfare the longest
Low literacy limits Americans’ civic engagement. Low literate
75% of prisoners fall into the lowest two levels of
adults are less likely to vote or join community groups.
literacy
From the Commission on Adult Basic Education (COABE) and
85% of juvenile offenders have reading problems
ProLiteracy
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NYATEP Announces the 2019 Statewide Workforce
Award Nomination Process is now open
With the announcement of the 2019 Fall Conference - Partners for Workforce Transformation brings
another opportunity to recognize the best and brightest in our field with the Statewide Workforce
Awards.
Every day hundreds of workforce professionals are on the front line providing exceptional service in
workforce development to jobseekers and employers. Additionally, forward-thinking employers, who
understand the importance of promoting and investing in a skilled-workforce are making an
impression on the economic and political landscape in New York and beyond. Because of this
dedication, thousands of New Yorkers continue to develop the skills they need for employment; and
connect to good paying jobs. To honor this hard work, the New York Association of Training and
Employment Professionals (NYATEP) Board created the NYATEP Statewide Workforce Awards.
Don't miss the chance to honor an exceptional business leader, local workforce program and frontline
staff at the 2019 Statewide Workforce Leadership Awards. We are accepting nominations until
September 6, 2019.

NOW ACCEPTING
AWARD
NOMINATIONS
BUSINESS LEADERSHIP
WORKFORCE PROGRAM
FRONTLINE STAFF
PRESENTED OCTOBER 28-30 | ROCHESTER NY
NYATEP.ORG/2019FALLCONFERENCE

CLICK HERE TO SUBMIT YOUR NOMINATION
Business Leadership Award

Workforce Program Award

Frontline Leadership Award

Recognize a local business
representative who is a strong
advocate for local workforce
programs aimed at developing
New York's human capital. The
nominee must have a proven
track record of working with
workforce development
programs and/or initiatives;
and is a vocal advocate for
workforce in the local business
community.

Nominate a New York State-based,
workforce development program
(i.e., education, training or
employment programs) or
initiatives that effectively develops
the workforce in support of the
local economy, through successful
education and training,
community-wide partnerships,
and/or employer engagement.

Created in 2016, this award
honors the dedication,
commitment, and ingenuity of
the workforce development staff
within NYATEP member
organizations, who directly serve
New Yorkers. Honorees are staff
who are in the trenches and go
above and beyond in their direct
service to business customers
and jobseekers every day; and
ideally embody NYATEP's core
brand values: Responsive,
Passionate, Collaborative,
Strategic, and Resourceful.

Examples of past winners
include GW Lisk, Optimax
Systems, Indium Corporation,
Seeley Machine, and Northwell
Health.

Past winners include the Health
Opportunities Professions Grant at
Schenectady County Community
College, the Hope Program in NYC,
The Second Chance Program of
Herkimer, Madison and Oneida
Workforce Board,Just Add One
Westchester-Putnam, Westchester
Community College, NYC Resident
Housing Authority Resident
Training Academy, and URGENT
Program

Past Frontline Leadership Award
recipients are Tiziana Rota,
Schenectady County Community
College, William Ortiz,
Opportunities for a Better
Tomorrow, and Marilyn
Patterson, Niagara County
Employment & Training.
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NYATEP IN PARTNERSHIP
WITH THE NEW YORK
ECONOMIC DEVELOPMENT
COUNCIL PRESENT THE:

2019
ANNUAL
FALL
CONFERENCE

REGISTER

SPONSOR

SPEAK

CLICK HERE TO VIEW FULL
CONFERENCE WEBSITE

STAY
OCTOBER 28-30, 2019
HYATT REGENCY
ROCHESTER, NY

NOTE: HOTEL ROOMS WILL
GO QUICKLY! PLEASE
BOOK ASAP TO SECURE
YOUR SPOT!
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Upcoming Member Information, Events &
Funding Opportunities
Funding Opportunity
SUNY Workforce Development Training Grant through SUNY
Adirondack’s Office of Continuing Education
Individual companies in Warren, Washington and/or northern
Saratoga counties may apply, or groups of companies may apply as a
consortium.
The online application can be accessed at
http://bit.ly/SUNYAdirondackWorkforceTrainingGrant_2019_2020

2019 State of the Workforce Data Collection
Calling all information gurus! Has your organization
published interesting data over the past year that helps
explain the workforce landscape in New York?
If you have any exciting data or reports that you would like
to be considered as a featured in this year's State of the
Workforce, please email Madison at mhubner@nyatep.org.
We especially are looking for information on special
populations statewide and regionally.
Deadline for submissions is September 1, 2019

