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The 2019 NYATEP Youth Academy 
takes place in Saratoga Springs, NY

On March 18-20th, NYATEP hosted its annual Youth Academy in 
Saratoga Springs, NY. Over 250 attendees from across the state 
and as far as Puerto Rico, joined together to learn, share ideas, and 
partner in support of their youth-based programming. 
 
Each year, the Youth Academy provides an invaluable opportunity 
to get out of the office, network with peers and rejuvenate. Our 
THANK YOU luncheon, sponsored by the Office of Children and 
Family Services, celebrated our tireless youth workers and 
provided a time to reflect on the positive impact they are making 
to their communities. 
 
Of course, after a day of learning, some fun is required too. This 
year, we hosted a trivia night and a scavenger hunt through 
downtown Saratoga. (Check out the pictures on page 2!)
 
Thank you to all of our attendees, presenters, exhibitors and 
sponsors, Office of Children and Family Services, Workforce 
Development Institute (WDI), Network for Teaching 
Entrepreneurship (NFTE), NYCID, MedCerts, CASAS, and Workbay. 
Your support made the event a stellar success for all! 

Just a reminder for our Youth Academy attendees, please complete the 
survey you received in your email. Your feedback matters! Thank you! 

https://www.nyatep.org/2019-youth-academy
https://www.facebook.com/NYATEP/
https://twitter.com/nyatep
http://nyatep.org/
https://nystateassembly.granicus.com/MediaPlayer.php?view_id=8&clip_id=4947
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Youth Academy Picture Gallery
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Despite focus from the administration, budget 
falls short on much needed investment in 

workforce and education programs

On March 12, the President released his 
budget request to Congress inclusive of the 
funding request for WIOA.  Despite 
consistent press and rhetoric around 
funding a "skills agenda" the President's 
budget recommends either flat or reduced 
funding to the national programs that 
educate, train and assist New Yorkers gain 
employment. Unlike the dramatic cuts we 
have seen in the past, the FY2020 budget 
requests level year to year funding for the 
WIOA Adult and Youth programs and 
Wagner Peyser; however it significantly cuts 
the WIOA Title I Dislocated Worker Reserve; 
Job Corps; and WIOA Title II.  It is important 
to note, that unlike the New York State 
budget, the President's budget is a highly 
political document that often has little 
bearing on how Congress will act.  

However, there continues to be rhetoric in 
D.C. about "eliminating programs that are 
duplicative, unnecessary, unproven, or 
ineffective.”   This is a bellwether of what will 
be to come in the battle for WIOA 
reauthorization.  The more you can 
communicate to your Congressional 
representatives about the important role 
federal funding plays in your ability to 
provide high quality services to business and 
job/career-seekers, the better.  The National 
Skills Coalition released a terrific blog post 
and chart that shows the impact of the year 
over year decline and where the Trump 
proposal is in relation.  It also includes a 
budget chart that tracks the workforce-
related funding streams, and the impact of 
the President's budget.

Read the National Skills Coalition Blog Post here

Legislative Update

https://www.nationalskillscoalition.org/news/blog/despite-focus-from-the-administration-budget-falls-short-on-much-needed-investment-in-workforce-and-education-programs
https://www.nationalskillscoalition.org/news/blog/despite-focus-from-the-administration-budget-falls-short-on-much-needed-investment-in-workforce-and-education-programs
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Click to read the full report!

The New York State Energy Research and 
Development Authority’s (NYSERDA) mission 
is to “advance innovative energy solutions in 
ways that improve New York's economy and 
environment.” Providing significant choices 
and opportunities for New Yorkers to pursue 
their own clean energy choices is integral to 
this mission and advancing the clean energy 
economy. For the last three years NYSERDA 
has funded the collection of clean energy jobs 
data to facilitate that mission.
 
This New York data is an important 
component of the 2019 USEER. Alicia Barton, 
President and CEO, NYSERDA, spoke about 
the importance of jobs data to her 
organization’s business, “We are in the middle 
of an historic transition of the energy sector. 
Policy makers in our state rely on jobs data to 
correlate meaningful progress towards our 
clean energy goals with sustainable economic 
growth opportunities for the benefit of all New 
Yorkers. “
 
We have seen tangible outcomes already. The 
insights we gained on the hiring difficulties in 
various energy subsectors from this data have 
led to our investment of $70 million in 
workforce training programs in our state. 
This, in turn, has led to employment that 
changes lives and drives economic growth 
that ripples throughout the economy from 
energy efficiency investments. “One of our 
proudest accomplishments has been to target 
our workforce development systems to fulfill 
our agency’s mission. Since energy efficiency 
job growth has been outpacing the economy 
as a whole, this has been a win-win for New 
Yorkers, our economy and our environment.”

The statistics are clear: the energy economy is not only growing, but evolving and thriving. 
Nationally, in 2018 the energy economy expanded by more than 150,000 net new jobs to now 
encompass 6.7 million people, representing nearly 5 percent of the U.S. economy.
 
The 2019 USEER Report is intended to be used to better inform federal, state, and local 
policymakers; academic decision-makers; and the private sector in developing integrated energy, 
security, economic development, and workforce plans.

2019 U.S. Energy & Employment Report

https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5c7f3708fa0d6036d7120d8f/1551849054549/USEER+2019+US+Energy+Employment+Report.pdf
https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5c7f3708fa0d6036d7120d8f/1551849054549/USEER+2019+US+Energy+Employment+Report.pdf
https://www.nationalskillscoalition.org/news/blog/despite-focus-from-the-administration-budget-falls-short-on-much-needed-investment-in-workforce-and-education-programs
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Youth Resource Connections February 2019 Edition 
and other Youth information

Learn more at
Youth 

WorkforceGPS.org

https://youth.workforcegps.org/


M A R C H  2 0 1 9  |  I S S U E  7

BOCES Day in 'The Well" for CTE Advocacy

On March 13, 37 BOCES from across the state visited "The Well" at the legislative office 
building in Albany to highlight the great opportunities BOCES provides around the state. This 
day of advocacy expressed the importance of career and technical education and the impact it 
has on the students they serve. 
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Editorial: Agenda for Erie County

No matter where future employees come from, 
other countries or from here at home, they need 
training opportunities. The Northland Workforce 
Development Center in Buffalo is a step in that 
direction, but that is just one piece. Education and 
vocational training have to become a priority when 
government officials list projects on which to 
spend public money.
 
Some other topics pushing for attention:
 
• ECC: The health of Erie Community College is an 
ongoing concern for Poloncarz and the County 
Legislature. A recent county Comptroller’s Office 
report showed a 30 percent decline in the college’s 
enrollment since 2010. ECC President Dan Hocoy 
went before the Legislature recently to discuss the 
decline, and said one strategy is for the school to 
pursue new certificate programs in high-demand 
areas, as well as more flexible course scheduling for 
working adults. ECC is also considering a long-
term plan to add student housing and develop 
more of its campus.
 
Community colleges are a valuable source of 
training for traditional students as well as older 
adults who want to add new skills. Hocoy seems to 
have a long-term vision for growth; he’ll need 
support from the county to achieve it.
 
• County roads: Keeping our roads in good shape is 
part of preserving the quality of life here. Some 
slack must be cut when evaluating roads at this 
time of year, when the ice and snow have retreated 
and potholes are plentiful. However, there are 
some notorious stretches of roadway that have 
been subpar for years and deserve the full 
attention of our county’s public works crews. We 
don’t look to our county executive to keep the 
trains running on time, but we need high-
functioning roads for the good of our economy and 
overall well-being.

Erie County Executive Mark C. Poloncarz will 
lay out his agenda for the year when he gives 
his State of the County address on March 27. 
There are a few issues we hope are at the top of 
his to-do list.
 
First, Erie County needs to project a business-
friendly environment.
 
Shortly after being elected to his second term 
in office, Poloncarz pushed through a policy at 
the county’s Industrial Development Agency 
requiring that companies that received tax 
breaks had to demonstrate they were paying 
women the same wages as men for comparable 
work. Companies receiving tax incentives would 
be subject to random audits to ensure 
compliance.
 
It was the right sentiment, but a heavy-handed 
way to go about it. State law already required 
that men and women be paid equally. The 
added threat of county audits no doubt caused 
some businesses to look elsewhere rather than 
set up shop in Erie County.
 
This is an election year for the county 
executive, who is seeking a third term. He says 
he is proud to run on his progressive record, as 
a champion of the powerless, but as the saying 
goes, politicians campaign in poetry and govern 
in prose. If Poloncarz has political ambitions for 
future offices, he’ll be judged on his whole 
record, including the performance of Erie 
County’s economy on his watch.
 
In order for our economy to grow, workforce 
development is crucial. A recent story in The 
News pointed out that job growth in Buffalo 
Niagara lags far behind the rest of the country. 
The primary reason is we don’t have enough 
people. Some companies can’t fill job openings 
fast enough, while others can’t take on new 
business without additional staff. One solution 
is to encourage more immigrants to resettle 
here.

Read more by clicking here

https://buffalonews.com/2019/03/23/editorial-agenda-for-erie-county/
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In today's economy, don't overlook the 
promise of a technical career degree

An example of a program with big earnings payoff 
is the mechanical technology degree. The median 
starting salary of MCC graduates is $15.25 an hour. 
These same graduates by the end of their fifth year 
of employment earn a median wage of $24.46 an 
hour. When comparing the wages of program 
graduates in New York state with that of the Finger 
Lakes region’s workers employed in the same 
occupations, MCC graduates have achieved nearly 
95% of the region’s median mid-career hourly 
wage—$25.90—in their fifth year out. The fifth-year 
wage attainment also represents 91% of the 
average hourly wage of a Monroe County 
bachelor’s degree holder—at $26.78.
 
The data speak powerfully for occupations in 
advanced manufacturing, applied technologies, 
health care and information technology. To 
increase the pool of skilled technicians and 
technologists, MCC offers scholarships to students 
pursuing high-demand careers.
 
Students and their families should know all their 
educational options. By providing a clear 
connection between a particular program of study 
and tangible job opportunities in our region, 
students leave college with less debt and a good-
paying job waiting for them.
 
Dr. Todd Oldham is vice president of Economic and 
Workforce Development and Career Technical 
Education at MCC.

Not nearly enough college students choose 
fields that will give them the specific skills most 
in demand and increase their earning potential. 
Currently, the Finger Lakes region is 
experiencing a shortage of qualified technicians 
and technologists in science, technology, 
engineering, mathematics and some health care 
fields.
 
Job seekers of all ages need better labor market 
information on which to base their education 
and training decisions so that they will succeed 
in the new economy. As individuals explore 
careers, it is important for them to have a clear 
idea of what their desired occupation entails, 
the employment outlook, and how much they 
can earn over time.
 
Many technical careers requiring an associate 
degree or certificate offer good pay and 
advancement opportunities. A recent Monroe 
Community College study revealed that MCC 
graduates fare pretty well in the labor market.
 
The study found that five years after achieving 
their degree or certificate in a career program 
and immediately obtaining employment in a 
related industry, MCC graduates in New York 
state are earning a median hourly wage on par 
with the mid-career pay rate for a worker in the 
same field in the Finger Lakes region.
 
In some cases, within five years of earning their 
degree or certificate, MCC graduates in 
technical career fields who are working in New 
York state earn nearly as much as the average 
wage of bachelor’s degree holders, no matter 
the field, in Monroe County.
 

Click to read the link

Todd Oldham, Guest Essayist

https://www.democratandchronicle.com/story/opinion/2019/03/18/todays-economy-dont-overlook-promise-technical-career-degree/3201893002/
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Upcoming Member Information, Events &  
Funding Opportunities

Funding Opportunity
OJJDP FY 2019 Opioid Affected Youth Initiative FY 2019 Competitive 
Grant Solicitation
CFDA #16.842
Grants.gov Solicitation Number: OJJDP-2019-15035
Solicitation Release Date: March 5, 2019
Application Deadline: 11:59 p.m. eastern time (ET) on May 7, 2019
Click for more information

2019 Annual Conference
Soul Purpose: No Matter What
April 2-5, 2019 
Sagamore Hotel
Bolton Landing, New York 
Click for more information

Through the Workforce Systems Leadership Program (WSLP), Coro 
and the Workforce Professionals Training Institute (WPTI) will 
prepare senior leaders to use their skills, expertise, and networks to 
respond to the changing workforce development landscape, drive 
innovative practices and improve service delivery for low-income 
NYC residents seeking employment and career advancement 
opportunities.
 
The deadline to apply is May 1, 2019.
 
Click for more information
 

Workforce Systems Leadership Program

Free Webinar
HOW TO USE INDUSTRY GROWTH DATA TO IMPROVE REPORTED 
OUTCOMES
Thursday April 11 - 1:00 Eastern Time
Guest speaker - Sandy Mead
National Workforce Development Director - MedCerts
sandy@medcerts.com
www.medcerts.com
Click for more information

https://www.ojjdp.gov/grants/solicitations/FY2019/Opioid.pdf
https://nyalliance.org/meetinginfo.php?id=68&ts=1550250998
https://coronewyork.org/coro-programs/workforce-systems-leadership-program/
https://myemail.constantcontact.com/FREE-WEBINAR-.html?soid=1118092334635&aid=HN7isdVYyDw

