
 

As a non-profit, RIDMAT/MRC recruits and trains medical 
health professional and community volunteers to prepare 
for and respond to public health emergencies and disasters 
across the state.  Focusing on reinforcing personal 
preparedness, strengthening public health and community 
resiliency through outreach and education, RIDMAT/MRC 
enhances Rhode Island's capacity to do extraordinary 
things during extraordinary times. 

emcdonough@ridmat.orog for resumes 

What is AmeriCorps VISTA?  

AmeriCorps VISTA (Volunteers in Service to America) members bring their passion and perseverance 
where the need is greatest: to organizations that help eradicate poverty. The most pressing challenges 
we face as a nation require the most courageous and creative people to address them. An AmeriCorps 
VISTA member serves as a catalyst for change, living and working alongside community members to 
advance local solutions. A team of 4 VISTAs will help increase RI’s community capacity to serve 
individuals impacted by the opioid crisis, with a sub-focus on prisoner reentry and individuals involved in 
the criminal justice system. 

NaloxBox Business Development Specialist; VISTA Position  

Deaths from opioid overdose in Rhode Island and the U.S. continue to climb each year. Naloxone is a 
potent antidote to opioid overdose that restores consciousness and breathing, saves lives, and prevents 
permanent injury. The current one-to-one system of distributing naloxone is insufficient in addressing 
the increasing number of public overdoses.  Rescue depends on effective and early intervention by 
others.  Early administration of naloxone is an essential component to reducing opioid overdose 
morbidity and mortality. The NaloxBox project was awarded two 2017 pilot projects to design and build 
the first two lots of NaloxBoxes. To date there are 56 installed units across Rhode Island, and there is 
more demand than supply from additional towns and cities in Rhode Island, in addition to a dozen other 
states. The NaloxBox VISTA will help build this program’s capacity by developing a business plan that 
includes support from charitable contributions, grants, direct and distributor sales. This VISTA member 
will help develop sustainable operations for risk-based outreach, production, tracking and distribution. 
By setting a viable business model and operations infrastructure, the VISTA will facilitate rapid scaling 
and dissemination of the NaloxBox solution and establish a framework for financial stability and 
sustainability. 

Member Duties: The NaloxBox VISTA will help expand the NaloxBox program to increase community 
access to naloxone and facilitate layperson rescues of victims of opioid overdose in Rhode Island’s urban 
core and communities across the country suffering the greatest number of opioid-related overdoses. 
The NaloxBox VISTA will develop an enhanced business model to scale up capacity, product inventory, 
and number of customer interactions by performing the following tasks and activities: 1. Develop a 
business plan that determines that platform for purchase and support. 2. Employ epidemiologic data 
from department of health sources to target geographies in greatest need of community-access 
naloxone. 3. Work with project supervisor to secure collaborators to deploy NaloxBox tools and training. 
4. Develop strategies for increased production and shipping of NaloxBoxes 5. Develop tools to assist 
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collaborators in managing NaloxBoxes independently. 6. Study NaloxBox’s impact by tracking metrics to 
establish program’s effectiveness 7. Work with program architect on design and deployment of web 
platforms for NaloxBox data tracking and orders 8. Attend and provide updates to workgroup meetings 
as a representative of NaloxBox. 9. Collaborate with the other VISTAs on our team. 

 

Core skills required for this position include: Organizational & time management skills, including multi-
tasking; Basic technology skills, including Microsoft Office & social media; Proven work experience as a 
Business Development Representative, Sales Account Executive or similar role; Hands-on experience 
with multiple sales techniques (including cold calls); Track record of achieving sales quotas; Familiarity 
with MS Excel (analyzing spreadsheets and charts); Understanding of sales performance metrics and 
data tracking ; Excellent communication and negotiation skills; Ability to deliver engaging presentations. 

Hours Per Week – 40 Hours  

Location – 31 Elbow Street Providence, RI 02903  

Program Benefits:  

AmeriCorps VISTA members receive:  

1. A Living Allowance, approximate amount of $472.22 biweekly. (Except Newport County: approximate 
amount of $542.22 bi-weekly)   

2. Post-service benefit of a Segal Education Award of $5,920 or a cash stipend of $1,800   

3. Child care benefits, if eligible.  

4. Professional Development opportunities that include a required Pre-Service Orientation, On-Site 
Orientation provided by the local VISTA sponsor and ongoing training and professional development.  

  

Living Allowance Subsistence allowance covers the AmeriCorps VISTA member’s food and lodging 
needs; members receive allowances bi-weekly (26 pay periods per year).   

  

Deductions Federal tax will be deducted from gross pay, state tax is not deducted.  FICA will be 
deducted on stipend payments only.    

  

Personal Leave VISTA members are entitled to 10 days of personal leave in a service year.  Leave must 
be approved in advance by the AmeriCorps VISTA member’s project supervisor.  Normally, no personal 
leave is granted during the first three months of service or during the last month of service.  Leave not 
taken during the term of service does not carry over to a subsequent term of service.   

  

Medical Leave Up to 10 calendar days of medical leave during each full year of service is allowed.  In 
some instances, medical documentation may be required.   



  

Emergency Leave Up to 5 days of emergency leave can be authorized by CNCS State Director for 
immediate family illness/death.   

  

Travel AmeriCorps VISTA members will be reimbursed by the Corporation for travel to and from Pre-
Service Orientation (PSO), if over 50 miles.  Travel allowance is up to $1,000 and a settling-in allowance 
of $550 may be authorized.  Any other local travel connected with the project assignment will be 
reimbursed through the sponsor in accordance with its policies.   

  

Healthcare Benefit AmeriCorps VISTA provides an optional Healthcare Allowance benefit to members 
who maintain health insurance coverage, a basic Healthcare Benefits Plan for those who are exempt 
from the requirement to have insurance, and access to free telehealth, i.e., virtual care. As an 
AmeriCorps VISTA member, you may be eligible to participate in the AmeriCorps VISTA Health Benefit 
Plan based on your acknowledgment:  of exemption in complying with the Affordable Care Act (ACA) 
individual mandate;  you do not have other insurance coverage such as another family plan, Medicare, 
Medicaid, or Military benefits; you were an active member prior to 1/1/15  

 

Medicare / Medicaid If members are eligible for Medicare or Medicaid, they must file with 
Medicare/Medicaid first.   

  

Post Service Benefit Options (VISTAs may choose either)  

1. Education Award:  The Education Award of $5,920 (amount effective as of 10/1/2017) is payable to a 
qualified lender or educational institution and may be used up to seven years after service is completed.  
This award may be used to repay outstanding qualified student loans or pay all or part of the cost of 
future attendance at a qualified institution of higher education.  To be eligible for this award, an 
AmeriCorps VISTA member must have a high school diploma or its equivalent and complete a full year of 
service.  If an AmeriCorps VISTA member re-enrolls for a second term of service, a second award is 
available; no more than two awards can be earned. The award is subject to taxes in the year it is used.  
For more detailed information: https://www.nationalservice.gov/resources/edaward  

2. Cash Stipend:  The stipend is a non-interest bearing savings account that is held for use as a 
readjustment allowance when an AmeriCorps VISTA member completes one year of service and accrues 
at the rate of $4.94/day, for a total of $1,800. The end-of-service cash stipend is paid in the last two 
living allowance payments, and can be used however the VISTA chooses. Federal income tax and Social 
Security (FICA) deductions are withheld from the stipend at the time of payment.  

  



Non-Competitive Eligibility VISTA members who successfully complete their year of service are eligible 
for Non-Competitive Eligibility (NCE) status for federal employment opportunities.  NCE status is good 
for one year after exit from VISTA service and can help alumni in their job search.     

  

AmeriCorps VISTA Member Eligibility Criteria The following are some basic standards that qualify an 
applicant for service:  

1. Must be 18 years of age or older upon entering AmeriCorps VISTA placement.  

2. Must be a U.S. Citizen, national or legal permanent resident alien of the United States.  

3. Successfully complete a National Service Criminal History Check – that includes search of the public 
sex offender database and submit required paperwork for FBI fingerprinting.  

4. Must be in a position to serve in a full-time capacity for a period of one year (12 months from the date 
of enrollment) without regard to regular working hours.   

 5. To the maximum extent practicable, must be willing to live among, and at the economic level of, the 
people served.   

6. Must complete the entire Pre-Service Orientation in order to become an AmeriCorps VISTA and take 
oath of office to be enrolled into service  

7. Must be able to perform at the level specified of the AmeriCorps VISTA assignment.  

  

AmeriCorps VISTA Member Restrictions  

1. Limitations on engaging in religious, political, or lobbying activities during service hours – these will be 
covered in detail during required Pre-Service Orientation (PSO)  

2. Educational Courses – VISTA members may take courses but they must not interfere with VISTA 
commitment and must be approved by VISTA Supervisor 3. Outside Employment Policy – VISTA 
members may have outside employment but must not interfere with VISTA commitment and must be 
approved by VISTA Supervisor.  While in VISTA service, a VISTA is not, under any circumstances, 
permitted to be an employee of or contractor for the sponsor or project to which you are assigned to 
serve.   

While in VISTA service, an individual may only accept outside employment for positions that are: 

• Legal;  
• Part-time; 
• Do not conflict at all with your service or service hours,   
• Do not violate any applicable Federal, state, or local laws and regulations; and  Do not conflict with 

any AmeriCorps VISTA program requirements or policies. 

 



*For details about AmeriCorps VISTA healthcare benefits, please 
visit http://www.vistacampus.gov/healthcare 

Volunteer Period: 07/30/2018 – 07/29/2019  

Education Level: Bachelor’s degree in Marketing, Business Administration or relevant field 

Age Requirement: Minimum of 21 years old 

Job Type: Temporary 

Stipend : $472.22 Bi Weekly  

Service-related transportation will be required for these positions. As often as possible, VISTAs can 
travel with their supervisors to meetings, but there will be occasions when VISTAs need to travel off-site 
on their own. Use of a privately-owned vehicle is not required but is preferable.   

Send cover letter and resume to:  emcdonough@ridmat.org  
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