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Mission of the Naval Postgraduate School Foundation 

"To support, promote and advance the mission of The Naval Postgraduate School by working 

with school leadership to identify strategic institutional priorities, and by raising, managing and 

disbursing private gifts that provide the margin of excellence for continuing educational and 

intellectual discourse in areas of strategic consequence at the nation's preeminent national 

defense research university." 

Mission of the Naval Postgraduate School 

The Naval Postgraduate School (NPS) provides relevant and unique advanced education and 

research programs to increase the combat effectiveness of commissioned officers of the naval 

service to enhance the security of the United States. In support of the foregoing, and to sustain 

academic excellence, fosters and encourages a program of relevant and meritorious research 

which both supports the needs of the Navy and Department of Defense (DOD) while building the 

intellectual capital of the Naval Postgraduate School faculty. 

 

Overview of the Naval Postgraduate School 

NPS was established as the School of Marine Engineering at the U.S. Naval Academy in 1909. 

In 1919, the School was renamed the Naval Postgraduate School. In 1949, as part of 

reorganization within the Department of Defense, Congress authorized the move of NPS from 

Annapolis, Maryland to Monterey, California. In 1951, NPS officially opened its doors in 

Monterey. Since its beginning, when the School was chartered to focus on science and 

technology, NPS has evolved into an institution that serves naval, defense and national security 

related interests by providing current and future readiness, advances in technology, and 

educational and operational programs that directly support all facets of national defense and 

homeland security. At NPS, four world-class Schools oversee 14 academic departments that 

provide 81 Master’s, 16 doctoral degree programs and certificates to approximately 1,633 

resident students, including more than 211 international students, as well as to 1,001 distributed-

learning students worldwide. Three institutes, multiple secure research facilities and more than 

30 Centers of Excellence add to the wealth of resources. Non-resident courses are delivered to 

students through online, web-enabled, video-tele-education systems and/or by visiting faculty. 

Continuous learning, refresher and transitional educational opportunities abound, and short-term 

executive education courses and a variety of short courses are also offered by NPS, both in 

Monterey and abroad. Over 719 scholars and professionals, seven percent of whom are military 

officers and over one third of whom are tenured or tenure-track, comprise the NPS faculty. To 

strengthen expertise and program relevance, and to expedite research successes at NPS, a robust 



 
mix of tenured faculty, lecturers and visiting professionals integrate teaching with research, 

demonstrating the immediate applicability of defense-related theories to defense-related 

solutions, many times resulting in patent-eligible technologies. A Board of Advisors (BOA), 

whose members are appointed by the Secretary of Defense, provides the Secretary of the Navy, 

through the Chief of Naval Operations and the Presidents of NPS and the Naval War College 

(NWC), independent advice and recommendations on matters pertaining to the educational, 

doctrinal, and research policies and activities. The BOA has two permanent subcommittees that 

meet twice annually: in spring at the NPS campus and in fall in the Washington, DC metro area 

concurrent with the main committee meeting. The first subcommittee focuses on NPS and the 

second subcommittee focuses on the NWC.  

Position Description 

• Promote the Purpose of the Foundation which is “to provide support to the Naval 

Postgraduate School” as specified in the Bylaws of the Foundation;  

• Exercise general supervision, direction, and control of the business and affairs of the 

Foundation as a tax-exempt nonprofit public-benefit corporation; 

• Develop a NPS Foundation fundraising Campaign, and execute the strategy that has been 

approved by the Board of Trustees. 

• Work closely with the member of the School’s Faculty or Staff, whom the School’s 

President designates as Liaison Officer to the Foundation (as well as with the Provost, 

Chief of Staff, Deans, and other members of the Administration), in order to promote the 

programs and achieve the goals of the School and the Foundation as specified in the 

School’s Strategic Plan, Institutional Advancement Plan, Foundation’s Strategic Plan, and 

other relevant documents. 

• Solicit, receive, disburse, and administer contributions of cash, property, and other 

instruments of value in order to pursue the Purpose of the Foundation; 

• Prepare, update, disseminate, and execute the Foundation’s policies, plans 

and  programs—specifically, the Foundation’s Strategic Plan, Development Plan, 

Financial Plan (including the Foundation’s annual budget for receipt, investment, and 

expenditures of restricted and unrestricted funds) Public Awareness Plan, and Fund-

Raising Plan (with provisions for enlarging the Foundation’s endowment); 

• Maintain lists of the classes of Members of the Foundation as a corporation; 

• Conduct planning for, and participate in, meetings of the Board of Trustees, other Regular 

Meetings, Special Meetings, and actions by the Board and Executive Committee without a 

meeting (yet in accordance with the Foundation’s Bylaws), as well as meetings of other 

committees of the Foundation’s Board; 

• Supervise and maintain full and complete minutes, records, and accounts of the Foundation 

as well as for its Board and committees; 



 
• Represent the Foundation at School functions (such as orientation, graduation and award 

ceremonies) and at other activities in the local community or elsewhere which are in the 

interest of the Foundation; 

• Maintain and expand contacts with counterpart executives at the foundations of the US 

Naval Academy, Naval War College, Marine Corps University, other military-service 

academies, colleges, and education institutions, as well as similar nonprofit organizations 

which pursue objectives like those of the Foundation; 

• Maintain and administer the principal office of the Foundation as a corporation; 

• Recruit, evaluate, nominate, administer, and supervise all Foundation employees; 

• Take part in an annual performance appraisal to be conducted by the Executive 

Committee;  

• Report to the Board through the Foundation President. 

• Undertake other duties traditionally provided by executive directors of similar non-profit 

organizations, and; 

• Undertake other tasks and assignments as directed by the Executive Committee and the 

Board of Trustees of NPSFI 

 

Key Responsibilities 

Reporting to the Board of Trustees through the Foundation President, the Executive Director has 

overall strategic leadership and operational responsibility for the execution of the NPS 

Foundation mission. Responsibilities include:  

• Develop the Foundation’s fundraising strategy and execution plan and develop long term 

relationships with individual donors, Foundations that offer grants aligned with our 

priorities, Corporations, Alumni, and Faculty. 

• Expand NPS fundraising reach to key metropolitan areas where we can attract donors 

who are interested in support defense related research and innovation such as Silicon 

Valley, Southern CA, New York, Dallas, etc. 

• Build a NPS Alumni Association through recent graduate contact information, donor data 

bases and social media.  

• Maintain regular interactions throughout the NPS organization as the key liaison for the 

Foundation, including the President, Provost, Faculty, Deans, Administrative personnel 

and students.  

• Participate with the Board of Trustees in developing a vision and strategic plan  

• Oversee the planning, implementation, execution and evaluation of projects and 

initiatives  



 
• Oversee the efficient and effective day-to-day operation of the organization  

• Work with staff and the Board (Finance Committee) to prepare a comprehensive budget 

for the organization  

• Provide the Board with comprehensive, regular reports on the budget, revenues and 

expenditure of the organization. 

• Recruit, interview and select staff that have the right technical and personal abilities to 

help further the organization’s mission  

• Act as a spokesperson for the organization  

• Represent the Foundation at School functions such as orientation, graduation and awards 

ceremonies.  

• Represent the organization at community activities to enhance the organization’s 

community profile  

• Provide support to the Board of Trustees by preparing meeting agenda and supporting 

materials  

Experience and Qualifications  

• Successful previous leadership positions in University or Private Foundation fundraising, 

the U.S. Military, DOD Civilian, or other Federal Government Agency  

• Experience in fundraising and institutional advancement  

• Effective organizational management  

• Record of financial management oversight  

• Strategic planning experience  

• Graduate of the Naval Postgraduate School (desirable)  

 

 

 

 

 

 

 



 
 

ROBERT HALF EXECUTIVE SEARCH CONTACTS 

  

Mike Caggiano 

Senior Group Managing Director 

Direct Line:  

Mobile: 703-407-4775 

email: mike.caggiano@roberthalfes.com 

 

 

 

 

 Donna Chapman 

Managing Director  

Direct Line: 720.479.1400 

Mobile: 713.301.9946 

e-mail: donna.chapman@roberthalfes.com 

 

 

 

 

 

 Attila Bardos 

Principal 

Direct Line: 925.913.1922 

Mobile: 510.207.3687 

email: attila.bardos@roberthalfes.com 

 

  Megan Knapp 

Search Coordinator 

Direct Line: 617.824.4635 

e-mail: megan.knapp@roberthalfes.com 
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