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The Interview

Common interview questions

Tell me about yourself.

Why are you interested in this scholarship?

What is your major weakness?

Give an example of how you solved a problem in the past.

What are your strengths?

How do others describe you?

Where do you see yourself in three years?

Think about something you consider a failure in your life, and tell me why

you think it happened.

« If you were hired, what ideas/talents could you contribute to the position or
our company?

« Give an example where you showed leadership and initiative.

« Do you have any questions for me?

Questions to Ask in the Interview

What do you like best about the company?

How would you describe the company’s culture?

Can you describe a typical workday?

What are the most important skills of the person who does this job?
What is the key thing someone does to be successful in this job?

Resources

http://www.thecultureshock.org/
OhioMeansJobs K-12

www.theyoungprofessionalist.com

www.365daysofhappiness.org

@cultureshockorg
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| Know | Can Dream Big. Work Hard. We'll Help.

Interview Tips

(Whot shovld yoo say or do before, doring, ond
ofter an interview? First impressions are lasting.
Moake it count!

Before: What shovld | do to prepare for an interview?

Research the Res ea rc h There is a. such thing as too
much informational research.

company you are d 2
interviewing for. Some people feel the need to
Few of vs look past c'io 0. ton of research to prove
the company's how much they know about o
homepage. How can company, In some instances,
Ljou in'te'rvieu) fo'* 0 too ITIUC'h '"CS'CO."'Ch COI“L.’,S'
“company in which 0Cross 0s if you're just reciting
you know nothing facts versus showing a
] ) genvine interest in the

obout?
componu.

Clean vp yoor Social
Media!

A story statement shows

that you're a person, not
just o professional. Here are ®
0. few things to think about @

to crait your story
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