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April 2017 

INTRODUCTION FROM THE ONE CHAIR 

Greetings ONE Friends and Colleagues,   

 

Since the Fall ONE Newsletter, it has been a very busy three months for the ONE 

Executive. We wrapped up our Five Year Division Review for the Board of 

Governors; we have been liaising with the Board on ONE’s position regarding recent 

political challenges to ONE’s mission of research, teaching and practice on 

organization and natural environment topics; and we are in the midst of finalizing the 

annual meeting schedule, papers, PDWs, and awards. We are fortunate to have strong, 

coherent ONE teams who have greatly aided us with many of these issues and 

activities. The ONE Membership and Communication Teams, for instance, were both 

very involved in the Five Year Plan. The ONE Internationalization and Integration Team have 

been working with the Membership Team on the diversity and immigration issue. The Program, 

Awards, Teaching and Greening Teams have been engaged with the ONE annual meeting 

preparations. The ONE Executive has also benefited greatly from the wisdom of Outgoing 

Chair Jonathan Doh. Thank you, Jonathan! 

 

Below are some brief comments from most of the Executive members dealing 

with upcoming ONE activities, including a final comment by me about upcoming 

ONE initiatives. Details on ONE sponsorships, expenses, and overall health can 

be found in the Five-Year Review, posted on the ONE homepage, and in our 

annual meeting reviews, also posted. The Treasurer does not normally provide 

elaborations of these budget items in the newsletter. It suffices to say that because 

of Norma’s monitoring and balancing of the books, we are in good shape fiscally.  

 

Now on to near-term business.  

 

 

http://one.aom.org/
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Glen Dowell: This year, I have taken on the role of Incoming Program Chair. 

While there are few formal duties for this role, there are many informal ones. 

I help the Program and PDW Chairs when they need information or shared 

experience about annual meeting preparations. I work with the ONE Chair on 

his initiatives, and I try to encourage the participation of ONE teams in their 

various activities. In December and January, like most of the Executive Team, 

I was heavily involved with Division’s Five Year Review, particularly with analyzing key 

membership patterns and issues. My analysis convinced me that while satisfaction with the 

division is high, we need to do more for our new members and our doctoral students, as well as 

our international members in the coming years. Strengthening our efforts to reach out to these 

members, along with continuing our strong trajectory in research and our positive culture will 

be among my top initiatives as Program Chair. 

Jonatan Pinkse: This year, my role in ONE is that of Program Chair. It is the 

year in the executive team lifecycle that people warn you about, and rightly so 

I admit. It is indeed a ton of work, but very rewarding as well. We received a 

higher number of submissions than the previous year, covering a wide variety 

of very interesting topics. What makes this job worthwhile is the great help 

you receive from many different people in the division. I did not experience 

any problems with getting enough reviewers to sign up who did a great job in 

helping to make the difficult decisions on the submitted papers. Besides, I 

have the privilege of working with an excellent team of Associate Editors who made the whole 

process run smoothly. I am now in the process of crafting a terrific program with the accepted 

papers and symposia. I will tell you more about that in next newsletter. 

Judith Walls: It’s been a great start to 2017 and my entry as PDW Chair for 

the ONE division. This year, ONE will be sponsoring two consortia, one for 

Doctoral students and one for Junior faculty. Both consortia teams have 

invested a lot of effort in overhauling these consortia, to ensure a high quality 

workshop for both students and faculty in their early stage careers. Both the 

Doctoral Consortium and the Junior Faculty Consortium will be half-day 

events and they have a promising line up of faculty involved. The Doctoral 

Consortium will have research feedback sessions as well as addressing the PhD early career 

path. The Junior Faculty Consortium is joint with the SIM division, but sponsored by ONE this 

year. There will be small group discussions as well as one-on-one research feedback and an 

editor’s panel. Look out for exciting informal networking events for both! Those of you who are 

not attending these events can be part of the social to meet new students and catch up with 

colleagues and friends. Thanks are due to ONE members Andrea Prado, Rene Bohnsack, 

Garima Sharma and Nardia Haigh for taking the lead on these workshop, as well as Luc Bres as 

SIM counterpart. 

  

We also had exciting submission for other PDWs, many of which spoke to the Academy’s “At 

the Interface” theme this year. For example, submissions ranged on topics such as B-

corporations, biomimicry, clean technology, climate change and conversations in a polarized 



3 
 

world. Unfortunately, as a small division, we can only sponsor so many PDW hours, and I could 

only accept about 78% of the proposals. Nevertheless, we have an exciting line up. In addition, 

ONE will be co-sponsoring many other PDWs, on topics such as climate change denial, 

research frontiers, sustainability in management education, the role of strategy research in 

sustainability, business at the interface with society, crossing disciplinary boundaries, and 

research methods. In all, we have a nice spread across ONE topics that blend well with various 

research and teaching aspects. I hope that you enjoy this year’s program and I look forward to 

seeing you all there. 

 

Dev Jennings: In the coming year, we will be meeting in Atlanta around the theme of “At the 

Interface.” As the President, Anita McGahan, has expressed, this theme not only fits with our 

scholarly activities within the AoM, but with the more divisive world that now surrounds the 

Academy. We in the ONE division have encouraged our members to present on topics and 

issues as they relate these new challenges to our core mission -- “the advancement of research, 

teaching, and service in the area of relationships between organizations and the natural 

environment” (Article II, ONE Constitution). The ONE Plenary will, in fact, be an open debate 

about the role of us as scholars in the ongoing pressure that our field is receiving due to rising 

populism and climate denial.   

 

Also in the coming year, as mentioned by Glen, we will work on greater inclusion for new, 

young, and international members, along with several other initiatives discussed in the Five 

Year Review based on the survey of our members. Among the initiatives will be more rapid 

Web and e-mail postings and the modification of the Web to make commentary by other ONE 

members easier. While Miguel and Ivan have done a great job, they have made it clear that they 

need more help from individuals and in the form of a small budget to keep up with social media 

demands. We encourage everyone in the ONE Division to participate in the meeting and various 

ONE forums and with our even greater efforts for inclusion and expression.  

 

Best,  

 

The ONE Executive  
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ONE PROFILES 

In this edition of the ONE Times, we asked a diverse group of scholars from different 

geographies and with different interests to answer some questions about their experiences. 

Below we present these responses.  

Nicole Darnall 
Current Position 

Professor – Julie Ann Wrigley Global Institute of Sustainability 

& School of Public Affairs, Associate Director – Center for 

Organization Research and Design, Arizona State University 

 

Can you describe your background and what brought you 

to Academia?  

My professional leap to professor involved numerous turns, but 

each had a common focus on sustainability. In prior 

professional endeavors, I was a data analyst in a manufacturing 

facility that built industrial wastewater treatment systems, an economist for the U.S. Forest 

Service, and a researcher at Resources for the Future, a DC environmental economics think 

tank. I was drawn to academia because of my desire to learn more about the social science of 

sustainability issues and understand it in awesome detail. 

 

What have been some of the key moments/events/people in your career development?  

I am privileged to have worked with wonderful colleagues over the years. These individuals 

have supported my career, debated my theoretical positions and caused me to think more 

critically about my research and my pathway forward. There are many, many colleagues who I 

put in this camp, but ONE’rs Irene Henriques, Perry Sadorsky, Magali Delmas, Frances Bowen, 

and Joseph Sarkis stand out. 

 

What does the organizations and environmental (ONE) field mean to you?  

My focus on organizations and environment is broader than most. ONE spans all sectors - 

public, private or non-profit. This broader focus is reflected in my research where I publish in 

business management, public management, public policy, and interdisciplinary journals.  

 

What are you working on at the moment? Why is it exciting do you?  

I am currently leading a team of researchers at ASU’s Center for Organization Research and 

Design on a project (funded by the V. Kann Rasmussen Foundation) to assess the barriers and 

facilitators of sustainable public procurement (SPP) in local governments nationwide. The team 

is undertaking a national-level survey of all U.S. cities with 50,000 residents or more. Our goal 

is to offer immediate steps that governments can undertake to embed SPP more deeply within 

their procurement decisions. The potential impact of this work is significant given that each 

year in the U.S., governments purchase $1.6 trillion of goods, which contribute to global 

climate change during their production and use. Local governments that utilize sustainable 

procurement principles can mitigate these impacts swiftly and significantly while stimulating an 

increase in the production of sustainable products and services. However, many local 
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governments do not have SPPs, and others have failed to implement them fully, suggesting that 

there are significant barriers to implementing SPPs more broadly.  

 

This project is being extended to Japan where I will assess the barriers and facilitators of 

Japanese local governments’ green procurement decisions. Japan is an important comparison 

because, unlike the U.S., SPPs are mandated at the local level. However, implementation (like 

the U.S.) is uneven. The Social Science Research Council awarded me with its Abe 

Fellowship to study these variations during my 2017-2018 academic year sabbatical. Waseda 

University is hosting my research where I will be working with Professor Toshi Arimura. 

 

What do you do to get and stay inspired? 

Most of my research is problem-focused. I spend a lot of time working with cities, businesses in 

my community, and environmental regulators at the regional and national level to learn about 

the sustainability-oriented problems they confront. I use these engagements as inspiration for 

my academic research. 

 

A book, paper, video or essay that inspires you at the moment… 

Walden on Wheels  

 

What do you like about your job? 

I have the pleasure of working at a university that encourages local impact and social 

embeddedness, and standing alongside talented colleagues who recognize that sustainability 

problems are complex and require interdisciplinary solutions. This setting has enabled me to 

think beyond my disciplinary boundary and expand my research agenda significantly. 

 

What advice do you give PhD students? 

Pursue research that you believe matters. It will keep you interested and engaged. This strategy 

will enable you to produce more (and better) research and be happier along the way. 

Tobias Hahn 
Current Position: Professor of Corporate Sustainability at 

Kedge Business School Marseille, France; currently Visiting 

Professor at the University of Sydney (until May 2017) 

Can you tell us about your background? 

I have a background in Environmental Science, which is rather 

uncommon for a business school professor I guess. For me, it is 

very useful to have at least a basic understanding of the natural 

science side of the sustainability problems we are all looking 

into.  

What have been some of the key moments/events/people that have helped you in your 

career or in making choice in your career? Events that have changed your carrier?  

One very important period in my career was definitively the opportunity to spend three months 

as a visiting scholar at Yale University in 2007/2008. This stay really convinced me that I 

http://www.ssrc.org/fellowships/view/abe-fellowship/
http://www.ssrc.org/fellowships/view/abe-fellowship/
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wanted to do research and to work in academia. It was just a wonderful international experience 

in a world class research environment. 

Could you tell us a few words about the organizations and environmental (ONE) field?  

For starters, what do you like about the ONE field? 

ONE is great because it is so open and so diverse. From the very beginning when joining as a 

junior scholar there were always so many opportunities to connect to people. And ONE brings 

together so many people with different interests (still all related to organizations and the natural 

environment) but it is such a diverse field and I think ONE reflects this perfectly. So, it’s the 

people in ONE and their dedication to the group that makes ONE special. 

How have seen the ONE field evolved and change? 

ONE is really inclusive and international. And it keeps on evolving in this direction. I think this 

is a great asset of ONE. 

Where is it going and what are its future challenges?  

If you look at the program of the Academy Meetings you’ll find more and more ONE-related 

research done by scholars from other divisions. This is great! One challenge for ONE, actually a 

pleasant one, is to connect to these scholars from other divisions and make sure that there is an 

exchange. 

What are you working on at the moment? 

I am still very much interested in how organizations and especially individuals within 

organizations deal with and respond to tensions around corporate sustainability. Sustainability 

isn’t smooth sailing so I am really interested in how people in organizations navigate 

sustainability challenges.  

How do you get inspired? 

I get inspired by reading a lot, also outside the management literature. But talking to and 

working with colleagues is probably the greatest source of inspiration.  

What do you like about your job? 

I love the autonomy and flexibility of being an academic. It is such a privilege to set my own 

research agenda and to work on the topics that I really find challenging and interesting. And you 

never stop learning, there is always something new to discover, novel insights, new theories, 

new topics. Above all, it is just great to work and exchange with open-minded and inspiring 

colleagues.  

What do you want your students to get out of your classes? 

There are two main things that I want them to take away: 1) that sustainability is really 

important, not only for business but also for humankind. And 2) I want them to be critical and 

open-minded. I think this is very important especially for business students, not because they 
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are less critical than others, but business really needs to change for sustainability and this 

requires critical thinkers and open-minded people in business. 

What would be your advice for (fellow) PhD students? 

I think it is really important that you pick a topic you are really interested in. A PhD is a long 

journey with its ups and downs, so working on a topic that you are really enthusiastic about is 

really vital. Also, be open for advice but also stay true to your ideas and your topic. After all it 

is a privilege to dedicate three years (or more) to a topic that you are really interested in!  

A book or paper that inspires you at the moment… 

Calabretta, G., Gemser, G., & Wijnberg, N. M. forthcoming. The Interplay between Intuition 

and Rationality in Strategic Decision Making: A Paradox Perspective. Organization Studies, 

published online ahead of print, http://dx.doi.org/10.1177%2F0170840616655483.  

Martina Linnenluecke 
Current Position: Associate Professor University of 

Queensland Australia 

Can you describe your background and what brought you to 

Academia?  

My background is in international business management but I 

have always had a keen interest in environmental and social 

issues. Personally, I am fascinated by knowledge and enjoy the 

process of knowledge generation and acquisition, and find the 

discovery of new information to be exciting and rewarding. 

Beyond that I think it is the time for decisive global action on 

pressing issues such as climate change. I find that academia 

allows me to be in a position to inform current business practice and our future leaders about the 

necessity to invest in the solutions that are required. I am very excited to see that many of my 

former students are now pursuing business careers in sustainability or have even set up their 

own business, and hope that they will be part of the combined action needed to bring about 

global change. 

What have been some of the key moments/events/people in your career development?  

I am very fortunate to be surrounded by a great interdisciplinary team of researchers that spans a 

network of colleagues from around the world. I have also had some great mentorship from 

researchers within the ONE community over the years. A recent key moment was the award of a 

5-year, $500k grant from the Australian Research Council (ARC) to study Australia’s climate 

change strategy and its readiness for the clean technology revolution.  

What does the organizations and environmental (ONE) field mean to you?  

The ONE field has always been a natural home for my work and it is great to be part of an 

international community of like-minded researchers. The annual AOM meetings always offer a 

http://dx.doi.org/10.1177%2F0170840616655483
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fantastic program and platform for exchange, including both scholarly and practical perspective. 

I find the ONE division to be a great community of those passionate about research, teaching, 

and service at the intersection of organizations and the natural environment. The opportunity to 

run for positions in ONE has allowed me to be involved in this community beyond the annual 

conference, and to help with the future growth and advancement of the ONE Division. 

 

What are you working on at the moment? Why is it exciting do you?  

I am based at UQ Business School (University of Queensland in Brisbane, Australia) where I 

lead the Environmental Finance Group. The group develops financial and market applications 

(e.g., valuation tools for clean tech investments, stranded asset values and stock market 

reactions to climate shocks) to demonstrate a business case for action on environmental change 

and to impact business practice. The group’s work program spans the natural and social 

sciences and comprises four faculty and 11 PhD students.  

The group received a $300K corporate donation from a corporate sponsor to promote business 

skills for Indigenous businesses in Australia. Australian indigenous communities have a wealth 

of knowledge about sustainable practices but have had limited opportunities for business 

development. The funds will be used to award travel scholarships for the businesses to come to 

a central location, accommodation and catering for the program. We have assembled a great 

team with Professor John Roberts (Marketing, UNSW), Professor Baljit Sidhu (Accounting, 

UNSW), Professor Tom Smith (Finance, UQ) and myself, all providing their time and expertise 

on a pro bono basis. The first program was run in 2016 and was a resounding success. Three 

more programs are anticipated in 2017.  

What do you do to get and stay inspired? 

In my professional life, I find a lot of inspiration in working with creative and like-minded 

people. I also find a lot of inspiration through friends, nature, sports and travel. 

A book, paper, video or essay that inspires you at the moment… 

… currently working on the next book! 

What do you like about your job? 

The ability to create change. 

What advice do you give PhD students? 

The vision for my group’s PhD program is to develop superbly trained, innovative, independent 

researchers. My advice to any current and future student is that it is important to remember that 

a thesis and academic success do not happen overnight and many successful papers, projects 

and careers are built on a significant body of background work over many years. It pays off to 

be creative, keen and committed and pleasantly persistent, and to learn from the best in the field 

to convert innovative ideas into great publications. 



9 
 

Andrea Prado 
Current Position: Assistant Professor, INCAE Business School, Costa 

Rica 

Can you describe your background and what brought you to 

Academia?  

I am a Costa Rican who studied economics at the local public 

university.  I wanted to understand why we could not just print money 

to distribute to the poor.  I also earned an MSc in International 

Economics in the UK and a PhD in Management and Organizations at 

Stern School of Business, New York University (NYU).  Following my 

MSc, I conducted applied research at the Latin American Center for 

Competitiveness and Sustainable Development (CLACDS) at INCAE Business School.  During 

my years at CLACDS, I not only enjoyed conducting applied research to inform the local 

private sector, but I also observed the impact of this research on local business practices. All of 

this motivated me to enter Academia. 

What have been some of the key moments/events/people in your career development?  

Living for a year on the Osa Península in rural Costa Rica was a life-changing experience for 

me.  Lapa Rios Eco-lodge is not only known worldwide for its conservation efforts, but it also 

works very closely with the local community.  The lodge was a profitable enterprise.  Realizing 

that such a business model was possible made me extremely interested in understanding how 

more organizations could operate this way.   

I had the good fortune to have great mentors throughout my career, particularly at CLACDS and 

at NYU.  Andrew King, who co-chaired my dissertation committee, instilled in me the desire to 

conduct rigorous academic research in the sustainability field.  He also connected me to the 

ONE community, where I have developed great friendships and research collaborations.  

Another key event in my professional development was going into the field to collect my 

dissertation data.  Complementing the quantitative dataset with more than 70 interviews with 

farmers in developing countries (i.e. visiting flower farms in rural areas of Colombia and 

Ecuador) showed me the type of research methods I would use in my academic research, 

especially in countries where access to quantitative databases is limited.  I love doing fieldwork, 

so I often talk to businessmen and practitioners to complement any quantitative analysis that I 

perform. 

What does the organizations and environmental (ONE) field mean to you?  

The ONE field has been growing in recent years.  The pressing and complex challenges that 

firms face in order to operate sustainably attract scholars to explore the interaction between 

businesses and their natural environment.  The field has evolved by becoming more inclusive of 

the social dimension of sustainability, as opposed to focusing exclusively on the study of natural 

resources.  Our social challenges need as much of our attention as our environmental ones.  I 

believe that sustainability scholars are becoming more aware of the interconnection between the 
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environmental and the social dimensions of sustainability.  Thus, one future direction that the 

ONE field might take is to understand the interaction and trade-offs between these two 

dimensions.     

What are you working on at the moment? Why is it exciting do you?  

My current work is divided into two streams of research.  One stream seeks to understand the 

challenges of doing sustainable business in developing countries with high levels of poverty 

(e.g., social entrepreneurship).  The other is linked to my dissertation work on the dynamics 

around sustainability certification programs.  For instance, in one of my projects, I look at how 

financial institutions use these programs to allocate their loans among firms from developing 

countries.    

What do you do to get and stay inspired? 

I constantly meet and talk with practitioners, either businessmen or social entrepreneurs.  It is 

fascinating to hear about their challenges and how they are trying to overcome them.  I also get 

inspired by sharing our academic research with them and seeing how it makes a difference in 

the way that they approach their challenges.   

A book, paper, video or essay that inspires you at the moment… 

I was inspired by a book titled Geek Heresy:  Rescuing Social Change from the Cult of 

Technology by Kantaro Toyama.  The book is a reminder that we need humans, not 

technologies, to solve the problems in our society.  Toyama provides the evidence to argue that 

no technological “quick fixes” exist to address poverty—a reality that is very clear if one lives 

in the developing world.  

What advice do you give PhD students. Make sure that you work in an area that you are not 

only intellectually curious about, but also passionate about.  The academic career is a long 

journey, and only passion will help you move forward. 

MESSAGE FROM THE ONE GREENING TEAM 

As we begin planning to attend the annual Academy of Management conference in Atlanta, the 

Organizations and the Natural Environment (ONE) Greening Team would like to share some 

tips on "How to Green Your Conference Experience."  We will send these reminders again over 

the coming months until the conference. Please share these tips with other non-ONE members 

that will be attending the upcoming conference. 

How to Green Your Conference Experience  

1.  Skip the printed program and use one of the many electronic options available. 

2.    Become familiar with the “green” features of your hotel and use them.  Greening initiatives 

of the Hyatt Regency, Marriott Marquis, and Hilton Atlanta are available on the conference 

Housing website. 

3.    Stay closer to the conference venue to avoid unnecessary travel. 

http://one.aom.org/index.php/annual-meeting/how-to-green-your-conference-experience
http://aom.org/tech/
http://aom.org/uploadedFiles/Meetings/annualmeeting/Registration/Hyatt%20Greening%20Flyer.pdf
http://aom.org/uploadedFiles/Meetings/annualmeeting/Registration/Marriott%20Greening%20Flyer.PDF
http://aom.org/uploadedFiles/Meetings/annualmeeting/Registration/Hilton%20Greening%20Flyer.pdf
http://aom.org/annualmeeting/housing/
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4.    Reuse your hotel room towel and bedding. 

5.    Take the stairs instead of the elevator. 

6.    Turn off lights in your hotel room and unplug appliances or other equipment when not in 

use. 

7.    Turn off water while brushing your teeth or washing your face. 

8.    Adjust your hotel room temperature or turn off the air conditioning when you are not in the 

room. 

9.    Locate and use recycling and compost bins throughout the conference venues. 

10. Recycle papers, fliers, and handouts (or do not take them at all!). 

11. Seek out local, organic, seasonal, vegetarian, and vegan dining options. 

12. Bring a reusable water bottle with you. 

13. Purchase carbon offsets for your trip. 

14. Use MARTA and other public or shared transit options. 

15. Rent a bicycle through Atlanta’s Relay Bike Share program! 

16. Request an alternative fuel or hybrid vehicle taxi and share your ride with others 

(UberPOOL Atlanta). 

17. Encourage others to “green” their conference experience, too! 

NEW PUBLICATIONS 

Congratulations to all ONE members that recently published – below are several of these:  

Bansal, Pratima, Anna Kim & Michael O. Wood (Forthcoming). “Hidden in plain sight: Scale 

and its effect on organizational attention to issues.” Academy Management Review, doi: 

10.5465/amr.2014.0238 

Bermudez- Edo, M., Hurtado-Torres, N., & Ortiz-de-Mandojana, N. 2017. The influence of 

international scope on the relationship between patented environmental innovations and firm 

performance. Business & Society, 56(2): 357- 387. 

Dahlmann, F. and Grosvold, J. (2017) ‘Environmental Managers and Institutional Work: 

Reconciling Tensions of Competing Institutional Logics’, Business Ethics Quarterly, 

forthcoming. pp. 1–29. doi: 10.1017/beq.2016.65. 

Kourula, A., Pisani, N., & Kolk, A. 2017. Corporate sustainability and inclusive development: 

Highlights from international business and management research. Current Opinion in 

Environmental Sustainability, 24: 14-18.Link: 

http://www.sciencedirect.com/science/article/pii/S1877343517300131 

Quarshie, A. M., Salmi, A., & Leuschner, R. 2016. Sustainability and corporate social 

responsibility in supply chains: The state of research in supply chain management and business 

ethics journals. Journal of Purchasing and Supply Management, 22(2): 82-97. 

Varsei, M., Polyakovskiy, P. 2017. Sustainable supply chain network design: A case of the wine 

industry in Australia. Omega, 66: 236-247. http://dx.doi.org/10.1016/j.omega.2015.11.009 

https://carbonfund.org/individuals/
http://relaybikeshare.com/
https://www.uber.com/info/pool-atl/
http://amr.aom.org/content/early/2017/01/27/amr.2014.0238.abstract?papetoc
http://www.sciencedirect.com/science/article/pii/S1877343517300131
http://dx.doi.org/10.1016/j.omega.2015.11.009
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Walls JL & Berrone P. Forthcoming. The power of one to make a difference: How informal and 

formal CEO power affect environmental sustainability. Journal of Business Ethics, DOI: 

10.1007/s10551-015-2902-z. 

ANNOUNCEMENTS, AWARDS, AND GRANTS 

SSHRC Canada Research Chair Tier 2 – Economic and Business Approaches to Low-

Carbon Transitions 

The Faculty of Environment, University of Waterloo, invites applications for a tenure-track 

faculty position at the rank of Assistant Professor or Associate Professor (salary range $85,000 to 

$125,000 per annum) with an anticipated start date of January 1, 2018.  The successful applicant 

must have a PhD and be eligible for nomination as a SSHRC Canada Research Chair Tier 2 on 

the following theme: economic and business approaches to low-carbon transitions.  

We seek an energetic and dynamic scholar with demonstrated potential for leadership and 

international recognition in the study of economic and business approaches to identifying and 

implementing solutions for transitioning towards low-carbon development and economic 

pathways. Applicants with expertise relating to societal transitions to a low-carbon economy will 

be considered, with preference being given to candidates with research backgrounds in 

environmental or ecological economics, sustainable finance, sustainable business and 

management practices in established or developing economies or entrepreneurship and 

innovation systems in support of sustainability. We are particularly interested in applicants 

whose research and teaching interests complement and connect with the current strengths in 

sustainability management and international development in the School of Environment, 

Enterprise and Development or another academic unit in the Faculty of Environment. A 

demonstrated ability to forge and sustain fruitful partnerships with scholars from a variety of 

disciplines is considered an asset.   

The successful candidate will be appointed as a regular member of the School and will be 

subsequently nominated for a Tier II Canada Research Chair. Canada Research Chairs are 

typically granted a reduced teaching load to facilitate leadership in research. Nominations for 

Canada Research Chairs (CRC) are subject to review by the University of Waterloo and the 

CRC Secretariat, and appointment as a CRC is conditional on their approval (see the CRC terms 

of reference). The University of Waterloo is committed to providing the candidate with the 

support required to successfully secure the CRC.  

The successful candidate will have obtained a PhD or equivalent within ten years of nomination 

to the CRC position and will be an outstanding emerging scholar with a demonstrated potential 

to achieve a significant international reputation in the next five to ten years. Applicants who are 

more than 10 years from having earned their highest degree and where career breaks exist, such 

as maternity, parental, or extended sick leave, clinical training, etc. may have their eligibility for 

a Tier 2 Chair assessed through the program's Tier 2 justification process which can be found 

at: http://www.chairs-chaires.gc.ca/program-programme/nomination-mise_en_candidature-

eng.aspx#s3. The University of Waterloo understands the impact that legitimate career 

http://www.chairs-chaires.gc.ca/
http://www.chairs-chaires.gc.ca/
http://www.chairs-chaires.gc.ca/program-programme/nomination-mise_en_candidature-eng.aspx#s3
http://www.chairs-chaires.gc.ca/program-programme/nomination-mise_en_candidature-eng.aspx#s3
http://www.chairs-chaires.gc.ca/program-programme/nomination-mise_en_candidature-eng.aspx#s3
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interruptions can have on a candidate’s record of research achievement and encourages 

potential candidates to explain in their application the impact this may have on their record. 

Please consult the CRC website  and the Office of Research for full program information, 

including further details on eligibility criteria.    

The University of Waterloo is located in the Region of Waterloo: a mid-sized and rapidly 

growing area about an hour’s drive west of Toronto’s Pearson Airport.  The Faculty of 

Environment is a world leader in interdisciplinary research and teaching on the environment and 

sustainability. The Faculty is the home of five academic units: Department of Geography and 

Environmental Management; Department of Knowledge Integration; School of Environment, 

Enterprise and Development; School of Environment, Resources and Sustainability, and School 

of Planning. The Faculty is a dynamic and vibrant academic environment with more than 85 

faculty members, 45 staff, 2300 undergraduate students and 560 graduate students.  

Potential candidates should have an established record of excellence in research and must be able 

to demonstrate a strong interest and ability in communicating to undergraduate and graduate 

students and to wider audiences, plus a keenness to mentor students effectively. Candidates are 

invited to submit an application including: 

 an updated and complete curriculum vitae. 

 a letter of interest (maximum 6 pages) outlining: 

i. their qualifications for a successful Chair application; 

ii. the fit of their profile and expertise in the identified research areas; 

iii. the vision and future research program for the Chair; 

iv. novel opportunities for training highly qualified personnel; 

v. the potential  for the Chair to enhance the scholarly leadership and innovation 

capacity of the Faculty and University in strategic areas. 

 the names and contact information of three referees.  [References will only be requested 

for applicants invited for an interview.] 

 

Closing date for receipt of applications is June 1st, 2017, and the application package should be 

addressed to:  

3G1 Professor Jean Andrey 

Dean, Faculty of Environment 

University of Waterloo 

200 University Avenue West 

Waterloo, ON, Canada, N2L 

or may be submitted electronically to env-dean@uwaterloo.ca 

The University of Waterloo respects, appreciates and encourages diversity. We welcome applications 

from all qualified individuals including women, members of visible minorities, Aboriginal peoples and 

persons with disabilities. All qualified candidates are encouraged to apply; however, Canadian citizens 

and permanent residents will be given priority. 

“Three reasons to apply: http://uwaterloo.ca/fauw/why.” 

http://www.chairs-chaires.gc.ca/
mailto:env-dean@uwaterloo.ca
http://uwaterloo.ca/fauw/why


14 
 

New Center on Sustainability Assessment and Policy: PRISMA 

We are happy to announce the launch of PRISMA - Centre for Sustainability Assessment and 

Policy at the Technische Universitaet Dresden in Germany. Sustainability is a flourishing 

research topic at the Technische Universitaet Dresden. Based on the vision that sustainability is 

measured and assessed by various disciplines, PRISMA aims at bundling strengths and using 

synergies. As a think tank on sustainability measurement and policy, PRISMA integrates 

research from a multitude of disciplines ranging from natural sciences and engineering to social 

sciences and economics from the Technische Universitaet Dresden, United Nations University 

Flores as well industry-based research. The focus is on questions of an economically successful 

and environmentally and socially sustainable long-term development, taking spatial and 

temporal conditions into account with innovative, interdisciplinary developed approaches to 

assessment. The objects of assessment range from systems, institutions, organizations, and 

individuals to the products and processing of materials. 

Driven by the vision ‘we measure and assess sustainability’, PRISMA has set up four core 

strands of work: (1) joint development of assessment methods, (2) joint research, (3) joint 

teaching and education, (4) joint consultation of policy and companies. 

For further information please visit our website tu-dresden.de/prisma or contact Professor. Dr. 

Edeltraud Guenther and Dr. Anne-Karen Hueske via prisma@mailbox.tu-dresden.de. 

New Issue of ARSP Out! 

Our new issue of the Annual Review of Social Partnerships (ARSP) is out!  

The ARSP is an annual journal, aiming to bridge theory and practice of cross-sector 

partnerships by: using innovative, open-access publication formats; engaging an international, 

cross-disciplinary Editorial Board; and ensuring the cross-fertilisation of insights from both 

academics and practitioners. The ARSP is a public good with more than 50,000 direct recipients 

and, through its partnership with Greenleaf Publishers, is categorized and available via Ingenta 

Connect, one of the largest databases for professional publications and books.  

Check out a list of the latest publications on cross-sector partnerships (CSPs), a toolbox full of 

pedagogical ideas, insights from practitioners, and “stakeholder poetry” by Ed Freeman: 

https://www.greenleaf-publishing.com/journals/annual-review-of-social-

partnerships#download-issues  

Across five sections and 131 pages, this year’s ARSP includes (yet is not limited to):  

 A review of 114 publications on CSPs from 2015/2016, highlighting a growing attention 

towards multi-stakeholder initiatives and CSPs as an expression transnational and regulatory 

governance.  

 A collection and discussion of pedagogical tools at the intersection of the Sustainable 

Development Goals and CSPs. Bringing questions of gender equality and the involvement of 

marginalized people into teaching and learning settings is one of the key cross-cutting 

themes throughout the Section.  

http://tu-dresden.de/prisma
mailto:prisma@mailbox.tu-dresden.de
https://www.greenleaf-publishing.com/journals/annual-review-of-social-partnerships#download-issues
https://www.greenleaf-publishing.com/journals/annual-review-of-social-partnerships#download-issues
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 A discussion of new methodologies for partnership research, including applying action 

research and a gender lens to CSPs. Further, the ARSP Thought Gallery, contains three 

reflective contributions connecting CSP research to stakeholder theory, turbulent 

environments/ecosystems, and non-state market driven governance.  

 Praxis Focus: The role of business as a catalyst for collaboration. Diverse case studies are 

presented to discuss the different skills and capacities that business can bring in to form 

partnerships that transform education, empower youth from economically disadvantaged 

communities, and unite a global, yet highly diverse and divided industry sector.  

 Expert interviews highlighting the importance as well as the inherent limitations of cross-

sector engagement. Feel free to download it (open access), enjoy the reading, and share it freely 

with colleagues and practitioners working in the area of cross-sector partnerships. – 

-The ARSP Editorial Team 

Other Awards 

Anne Quarshie (Aalto University) and Rudolf Leuschner (Rutgers Business School) received 

the Routledge Best Paper Award in Social Partnership 2016 at the fifth biennial International 

Symposium on Cross-Sector Social Interactions in Toronto in April 2016 for their paper “Cross-

Sector Social Interactions and Systemic Change in Disaster Response: A Qualitative Study”.  

Dante I. Leyva-de la Hiz (Montpellier Business School, France) was the runner up in a national 

dissertation contest in Spain. This contest (held by the University of Malaga in association with 

Santander bank) is targeted at any dissertation with CSR and/or sustainability content. Dante’s 

PhD thesis was entitled “Sustainable Innovations: Corporate Strategies and institutional 

influences”. Spanish link (source: University of Malaga): 

http://www.catedrarscuma.es/premiotesis2016/  or French link (source: Montpellier Business 

School): http://www.montpellier-bs.com/groupe/actualites/news/1080-enseignant-recherche-

prix-01fev  

Prof. Rupert J. Baumgartner, director of  the Institute of Systems Sciences, Innovation and 

Sustainability Research, University of Graz/Austria, has been awarded the DuPont Awards 

Early Career Grant 2016. The 2016 Class of DuPont Young Professors supports outstanding 

research that advances basic science knowledge to address global challenges in food, energy 

and protection. Baumgartner´s work focuses on corporate sustainability and on improving 

sustainability of products via sustainable product management. Members of the DuPont Young 

Professor Class of 2016 are key scientists on the staff of eight leading universities on four 

continents around the world.  

Walls JL & Haigh NL. received an award amounting to $99,719 for their paper: Trophy 

hunting: Understanding the polarization of the debate. Ministry of Education Academic 

Research Fund (ACRF Tier 1).  

 

 

http://www.catedrarscuma.es/premiotesis2016/
http://www.montpellier-bs.com/groupe/actualites/news/1080-enseignant-recherche-prix-01fev
http://www.montpellier-bs.com/groupe/actualites/news/1080-enseignant-recherche-prix-01fev
http://www.dupont.com/corporate-functions/media-center/press-releases/dupont-awards-early-career-grants-to-eight-promising-university-research-leaders.html
http://www.dupont.com/corporate-functions/media-center/press-releases/dupont-awards-early-career-grants-to-eight-promising-university-research-leaders.html


16 
 

CALLS FOR PAPERS, PUBLICATIONS, AND AWARDS 

The ONE division, 2017 Awards Call 

The ONE Awards Committee has posted calls for nominations and submission for the following 

ONE Awards: 

·        ONE NBS Research Impact on Practice Award 

·        ONE Dissertation Award 

·        ONE Book Award 

·        ONE Emerging Scholar Award 

·        ONE Distinguished Scholar Award 

 

A more detailed description of and the submission process for each award can be found on the 

ONE home page at http://one.aom.org/. 

 

We encourage qualified applicants to send in their materials by April 30,
 
2017 to the respective 

award committee (see each individual Awards Call for details), and copying Prof Raymond 

Paquin, Chair ONE Awards Committee (raymond.paquin@concordia.ca) 

Thank you for your interest! 

Raymond Paquin, Sukhbir Sandhu, & Omar Isaac Asensio  

ONE Awards Committee 

 

ONE doctoral dissertation Award 
Dear PhD Students and Junior Colleagues,  

It's time to get some recognition for all that hard dissertation work!  

The ONE Division of the Academy of Management would like to encourage you to submit 

your doctoral dissertation for our annual award.     

Key requirements: 

 Dissertation defended between May 1, 2016 and April 30, 2017 

 Extended abstract (10 pages total) submitted by April 30, 2017 

 Author is an ONE member at time of submission 

 Dissertation focuses on some aspect of organizations and the natural environment 

 Submission follows detailed guidelines on the ONE website 

at http://one.aom.org/images/uploads/Dissertation17.pdf  

The winner will be announced at the ONE Business Meeting in August in Atlanta and 

will receive a $500 award and plaque...as well as enthusiastic recognition from your 

ONE colleagues.  

-ONE Dissertation Award Committee 

http://one.aom.org/
mailto:raymond.paquin@concordia.ca
http://one.aom.org/images/uploads/Dissertation17.pdf
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Call for Applications -  ONE Division Doctoral Consortium 2017 

AOM Conference in Atlanta, GA., August 4-8, 2017  

The ONE Doctoral Consortium offers a networking, learning, and research reflection 

opportunity to doctoral students engaged in organizations and the natural environment (ONE) 

research. 

The consortium allows doctoral students at various stages of their program to engage with other 

like-minded students, and gain valuable mentorship from junior and senior faculty in their field. 

Doctoral students will have the opportunity to network with colleagues, ask candid questions to 

faculty, and discuss their research projects in an open environment.  

In addition to students with a primary interest in environmental research, this doctoral 

consortium is also open for those who even if their research focuses in a field outside of ONE, 

their work somehow studies environmental issues. So please pass this message along to 

colleagues that possibly match this description. 

The ONE Doctoral Consortium program combines networking sessions to meet key scholars in 

the ONE field with informal dialogue about each student’s research.  These dialogues take place 

in small groups to maximize the interaction and engagement between all the students and 

faculty members. The program will include a session on future career opportunities and the 

ONE network. It will conclude with a reception that will include faculty participating in the 

doctoral consortium and other leading ONE researchers. 

The ONE division will provide three $500 scholarships for applicants from developing 

countries with financial need.  Should you wish to apply for one of these limited scholarships, 

please include a short statement in your application regarding your financial need and how this 

bursary could help you support your participation in the workshop and the AOM conference. 

 The ONE Doctoral Consortium will be held the afternoon on Friday, August 4
th

 or Saturday, 

August 5
th

 (to be confirmed), followed by an informal reception for participants. 

The ONE faculty members that will be there to exchange ideas include: 

·       Andy Hoffman, University of Michigan 

·       Eun-Hee Kim, George Washington University 

·       Alfie Marcus, University of Minnesota 

·       Michael Lenox, University of Virginia 

·       Ivan Montiel, City University of New York 

·       Timo Busch, Eth Zurich 

·       Jonatan Pinkse, University of Manchester 

·       Joern Hoppmann, Eth Zurich 

·       Pete Tashman, University of Massachusetts, Lowell 
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·       Irene Henriques, York University 

·       Omar Asensio, Georgia Tech 

·       Sally Russell, University of Leeds 

To apply, please submit the following documents to the chair, Andrea Prado 

(andrea.prado@incae.edu): 

1. A one-page memo stating your motivation and interest for participating in the ONE Doctoral 

Consortium;  

2. A two-page research abstract containing information about the main objectives, theoretical 

perspective, methodological approach and expected findings of your project; and 

3. Your current CV 

Applications are due by May 28
st
, 2017. However, we will be doing rolling admissions, so 

earlier applications are highly encouraged as the number of participants is limited.  

Andrea Prado and Rene Bohnsack  

Chairs, ONE Division Doctoral Consortium  

Call for Papers – Special issue Organization & Environment 

Financial Markets and the Transition to a Low-Carbon Economy 

Submission Deadline: April 28, 2017 

Guest Editors 

Céline Louche, Audencia Business School 

Timo Busch, University of Hamburg 

Patricia Crifo, University Paris X, Ecole Polytechnique 

Alfred Marcus, Carlson School of Management, University of Minnesota 

 

Topic of the special issue: 

This special Issue of Organization & Environment seeks to advance an emerging field of research on the 

financial sector and the transition to a low-carbon economy. 

The COP 21 in November 2015 in Paris has intensified the reciprocal influences between the financial 

world and issues around climate change. Even the 2°C threshold has been discussed and it is now 

acknowledged that “efforts [should be pursued] to limit the temperature increase to 1.5°C above pre-

industrial levels” (UNFCCC, 2015). One of the main efforts consists in a cumulative investment of $53 

trillion in energy supply and energy efficiency over the period from 2014 to 2035 (International Energy 

Agency, 2014). This consists both in a shift from fossil fuels to renewable energy investments but also in 

much more investments in energy efficiency. 

If the objectives in terms of carbon emissions and technologies deployment to keep the global average 

rise in temperature below 2°C are well defined (International Energy Agency, 2014; Meinshausen et al., 

2009) --even if some space remains for alternative scenarios regarding specific technologies like Nuclear 

or Carbon Capture and Storage-- the process to get there is not yet clear. 

mailto:andrea.prado@incae.edu


19 
 

Governments can stimulate these changes notably through regulations. However, governmental actions 

might represent a long and cumbersome process. One may also question the feasibility to see widespread 

and significant actions from policy makers which might not be enough to meet the ambitious climate 

objectives. If strong climate related regulatory actions seems to be emerging, investors already face 

substantial financial risks to see their assets become stranded in the context of a transition to a low-

carbon economy. (Caldecott, Ansar, & Tilbury, 2013; James Leaton, 2013). This already calls for new 

ways of integrating climate change related financial risk for investors. 

If immediate and effective action cannot be expected to come from policy makers, financial markets 

could step in and play a significant role in the transition to a low-carbon economy. Indeed, they have the 

ability to massively redirect capital toward players that positively contribute to a climate-resilient 

economy, be it through dedicated financial instruments or the allocation choices investors make. Many 

indicators show that there is already a strong interaction between financial markets and the issues around 

climate change. Voluntary initiatives have emerged from the financial sector, like the Montreal Pledge or 

the Portfolio Decarbonization Coalition. New institutions addressing the need for climate related data 

have emerged like CDP (Carbon Disclosure Project) and divestment or divest/invest campaigns such as 

the Fossil Free Campaign lead by 350.org. Financial services providers are also starting to handle the 

question by designing so-called “low-carbon” or “carbon-efficient” financial products. The regulatory 

body is also acknowledging the potential role of the financial market. As an illustration, in May 2015, 

France passed a new law – the French legislation on climate reporting for investors
[1]

-- requiring 

mandatory ESG and climate policy reporting to all asset owners on a “comply or explain” basis. Another 

example is the Financial Stability Board’s Climate Disclosure Taskforce founded by Michael Bloomberg 

which objective is to give recommendations on what and how information should be disclosed by 

companies to better inform investors, lenders and insurers about climate-related financial risk (Task 

force on Climate-related Financial Disclosures, 2016). 

With or without regulation, the financial markets will play a crucial role for the low-carbon society of 

the future. However, the lack of research in this area is prevalent and many questions remain to be 

explored. Given the urgency of the climate change problem, further contributions in this area are both 

timely and needed. 

Despite many initiatives to assess the performance of corporates regarding climate change, it appears 

that it is still extremely difficult to assess the contribution of a financial portfolio or an investment 

strategy to the energy transition. The indicators available to measure the alignment of the financial sector 

with those needs are far from clear and harmonized. Some work has already been done on the potential 

roles the financial sector can play for sustainability (Busch, Bauer, & Orlitzky, 2015) and on the ability 

of a given investment strategy to “hedge against climate risk” based on lower scopes 1 & 2 carbon 

intensity (Andersson, Bolton, & Samama, 2014; Schoenmaker & van Tilburg, 2016). Also, there is very 

little research on the potential contribution of financing streams to climate change mitigation and the 

transition to a low-carbon economy. 

This Special Issue therefore addresses the variety of ways in which financial markets are already paving 

this way ahead and could or should do in future. Contributions to the Special Issue may cover (but are 

not limited to) the following research questions: 

·         Who are the key stakeholders in the financial industry`s value chain for fostering a low-carbon 

economy? What are their barriers / motivations for accelerated action? 

·         What is the potential leverage of different asset classes for financing of the energy transition? 

http://350.org/
x-msg://140/#_ftn1
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·         What is the impact of current low-carbon investment practices regarding their contribution to 

climate change mitigation? Which challenges remain? 

·         Which new institutions are required / likely to emerge for fostering the energy transition through 

financial markets? 

·         What is the capacity of non-regularity initiatives like CDP or divesting movement in influencing the 

financial market to engage in the transition to a low-carbon economy? 

·         What is the financial relevance of climate effective investment strategies? Can current assessment 

tools fully capture related risks? 

·         Are long term climate goals coherent with short-term and/or long-term based financial strategies? 

·         What are the main drivers for low-carbon strategies in financial markets: regulatory pressure, 

underestimated risks, underestimated opportunities, and/or new social movements? 

·         What are emerging practices in low carbon finance; including the suitability and inclusivity of 

methodologies, tools and metrics? What theories are emerging from those emerging practices? 

·         What are the behavioral impediments of investors, asset managers, investor advisers, and other 

financial market actors to the development and adoption of low-carbon investment practices? 

 Submission process and deadlines 

·         Authors should submit their full manuscripts through ScholarOne Manuscripts by April 28, 

2017  through http://mc.manuscriptcentral.com/oe 

·         Be sure to specify in the cover letter document that the manuscript is for the special issue on 

“Financial markets and the transition to a low-carbon economy.” 

·         Manuscripts should be prepared following the Organization & Environment author guidelines: 

at http://oae.sagepub.com/ 

·         After an initial screening by the guest editors, all articles will be subject to double-blind peer 

reviewing by a minimum of two anonymous referees and editorial process in accordance with the 

policies of Organization & Environment. 

·         Authors who are invited to revise and resubmit their papers will be invited for a manuscript 

development workshop (expected date and location: Fall 2017, Paris). Acceptance for presentation at 

the workshop does not guarantee acceptance of the paper for publication in Organization & 

Environment  

About the journal 

Organization & Environment (O&E) is recognized as a SAGE leading international journal, unique in its 

emphasis on the connection between management of organizations and environment. It publishes 

quarterly peer-reviewed research. The journal is indexed by multiple databases including, among others, 

the Journal Citation Report (JCR), Scopus, or EconLit. O&E is now ranked in the second quartile of the 

“management” and “environmental studies” fields in the prestigious JCR. 

Further information and Guest Editors: 

Ø  Céline Louche, Audencia Business School, clouche@audencia.com 

Ø  Timo Busch, University of Hamburg, timo.busch@wiso.uni-hamburg.de 

Ø  Patricia Crifo, University Paris X, Ecole Polytechnique, patricia.crifo@polytechnique.edu 

Ø  Alfred Marcus, Carlson School of Management, University of Minnesota, amarcus@umn.edu 

Please, do not hesitate to contact the guest editors for any inquiries or suggestions for this special issue. 

 

http://mc.manuscriptcentral.com/oe
http://oae.sagepub.com/
mailto:clouche@audencia.com
mailto:timo.busch@wiso.uni-hamburg.de
mailto:patricia.crifo@polytechnique.edu
mailto:amarcus@umn.edu
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Network for Business Sustainability (NBS) - 2017 Research Impact on 

Practice Award 
This award recognizes a piece of contemporary, peer-reviewed research that has important 

implications for practice. The research may focus on any dimension of social or environmental 

sustainability. 

The Network for Business Sustainability (NBS) co-sponsors this award with the Organizations 

and the Natural Environment (ONE) Division of the Academy of Management 

The winner will receives $500 cash and a trophy to be delivered at the ONE business meeting of 

AOM. The research will be promoted broadly through NBS, which has a network of more than 

5000 subscribers and many more website visitors (see description of NBS at end of document). 

Nomination and Evaluation 

The paper must have been accepted for publication and can be published either (a) online (must 

have a DOI number) or (b) in hard copy during the previous calendar year (January 1-December 

31, 2016).  However, any single paper can only be nominated once (i.e. a paper published 

online one year, cannot be nominated again when it appears in the journal). 

At least one author needs to be an ONE Division member. 

To nominate an article, submit the original article, along with a letter of nomination, which 

should include: 

1. Full citation and author’s contact information 

2. Description of the key contributions (theoretical and empirical) (max 150 words) 

3. Description of the realized or potential implications for practice (max 150 words) 

The descriptions should be written in language that is accessible to knowledgeable 

sustainability practitioners. 

Applicants may nominate their own work or the work of another. 

The criteria for judging articles are: 

 Relevance (e.g. is the topic of importance to managers) (50%) 

 Rigor (i.e. what is the quality of the research — the work must be empirical, but can be 

based on qualitative or quantitative data) (50%) 

We also encourage members of the research community to join NBS to share insights with 

practitioners. 

The submission deadline is April 30, 2017. Please send submissions, and any questions, to both 

Maya Fischhoff of NBS (mfischhoff@nbs.net) and Ray Paquin, ONE Awards Committee Chair 

(raymond.paquin@concordia.ca). 

http://nbs.net/knowledge/
http://one.aom.org/index.php/awards
http://one.aom.org/index.php/awards
http://nbs.net/subscribe/
mailto:mfischhoff@nbs.net
mailto:raymond.paquin@concordia.ca
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The judging committee will consist of the ONE Awards Committee Chair, an additional ONE 

member (appointed by the ONE Awards Committee Chair), one NBS staff person and a 

member of the practitioner community (e.g. sustainability managers). 

The winning paper will be announced at the ONE Division business meeting in August. 

ONE blog is open for all! Please come in and add your comments. If you want to post your 

own blogs, please contact the website administrator (mivalls@uall.es) to receive access. 

We hope you enjoyed the latest ONE Times, which was produced by the ONE 

Communications Team: Michelle Heyn,  Matthew Johnson, and Brent McKnight. Thank you 

to all the ONE members who contributed material to it. The ONE Times is also available via 

the ONE website: 

http://one.aom.org/ . 

  

  

Stay in touch with Division news and discussion through our Twitter account 

@AOM_OrgNatEnv, blog and newsletter, and sign up for member announcements on the 

ONE-L listserv. And if you have ideas on how your division can serve you better, do get in 

touch.  

mailto:mivalls@uall.es
http://one.aom.org/
http://one.aom.org/index.php

