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INSTRUCTIONAL STRATEGIES FOR REFLECTION
TUNING STUDENT WORK

CONTINUUM DIALOG 

This protocol could be 
adapted to be used with 
students for discussion or 
reflection. In this protocol, an affirmative and negative statement are posed. Participants physically 
stand on a continuum. The continuum is indicated physically in the room as an arc in order for 
all participants to see where others place themselves. Placement on the continuum reveals 
participants’ positions in regards to the posed statements.  Once participants have placed

QUESTIONS FOR REFLECTION  
Common Questions Could Include:

1. What have you learned from doing this project? 

2. On a scale of 1-4, how difficult was this project? Explain... 
3. What have you learned about yourself?

4. What would you do differently in future projects and why?

Content Process

As A Learner As A Team Member

themselves on the continuum 
the facilitator can ask them to 
explain (2 mins or less) why  
they placed themselves where 
they did.  No rebuttals, no 
arguments, no judgment.  
 
As participants listen and hear 
different perspectives, they can 
physically move themselves in 
the event that their perspective 
shifts. 

 

Learn more about how to 
facilitate this protocol at  
www.nrsfharmony.org

WORLD CAFE 

In this protocol for discussion, each table is assigned a topic, 
with a discussion prompt. Participants select the table and 
topic of their choice and discuss the topic and prompt for 
5-10 minutes. Participants switch tables 3-4 times, selecting 
their top topics. It can feel a bit like “musical chairs,” but with 
enough rotations, one usually gets their top choices of topics 
by the end. At each table, using chart or butcher paper, groups 
attempt to create a visual representation of their discussion, 
with minimal usage of words. Groups review and build on 
previous discussion visuals and share their final one.


