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Education 

Ph.D., Econ, CBS, Aarhus University, 2008 

Visiting University of Concordia, 2007 

Visiting University of Maryland, 2006  

M.sc. econ., Aarhus University, 1998 

Visiting Université Louis Pasteur, Strasbourg, 1994-1995 

 

 

Academic and professional experience 

2018- Professor, VIVE 

2014-2018 Professor, MSO (with special responsibility), KORA (as of July 2017 called VIVE) 

2012-2014  Research Program Director, KORA 

2011-2013 External associate professor, Copenhagen University (Econometrics) 

2010-2012 Research Program Director, AKF (as of July 2012 called KORA) 

2008-2010 Senior researcher, AKF 

2005-2008 PhD student, Handelshøjskolen, Aarhus Universitet 

2003-2005 Research assistant, Aarhus School of Business  

2000-2003 Consultant, COWI A/S 

1999-2000 Consultant, The World Bank, Washington DC 

1998-1999 Consultant, The World Bank, Ghana 

1997-1998 Teaching assistant macroeconomics, ASB  
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1996 Student assistant, The Danish Economic Council 

 

Prices and rewards: Tuborg Foundation Price, 2007. 

Languages 

Danish (mother tongue), English (fluent), French (good), German, Swedish, Norwegian (fair). Spanish (basic).  

Management experience: Project manager, VIVE, KORA, and AKF (2009-), Project manager, COWI AS (2001-2003), 

Responsible for the Danish part of an EU Project, ASB, Aarhus University (2003-2005). 

Research areas: Applied microeconometrics, Program evaluation, Public Policy, Labor market, Health, Education, 
Structural Dynamic Programming. 

Referee: Economica, Journal of Applied Econometrics, Journal of Economic Behaviour and Organization, Journal 

of Happiness Studies, Journal of the Royal Statistical Society, Labour Economics, The Manchester School, Social 
Indicators Research, Oxford Economic Papers, Review of Income and Wealth, British Journal of Industrial Rela-

tions, Scandinavian Journal of Economics. 

Associated researcher: IZA Research Fellow; Center for Corporate Performance (CCP). 

International peer reviewed publications 
Kristensen, Nicolai; Christophe Kolodziejczyk, Iben Bolvig & Kurt Houlberg (2017).  The Efficiency Potential in So-

cial Programs: Accounting for Heterogeneity in the Analysis of a Return-to-Work Experiment. Journal of Benefit-
Cost Analysis, 8 (1):1-23.    

 
Andersen, Lotte Bøgh; Nicolai Kristensen & Lene Holm Pedersen (2015): Documentation requirements, intrinsic 

motivation and worker absence. International Public Management Journal, 18(4): 483-513. 
Eriksson, Tor and Nicolai Kristensen (2014). Wage or Fringe? Eliciting Trade-off and Sorting. Journal of Labor Eco-

nomics, 32(4): 899-928. 
Nielsen, M. B. D., J. V. Hansen, B. Aust, T. Tverborgvik, B. L. Thomsen, J. B. Bjorner, O. S. Mortensen, R. Rugulies, 

G. Winzor, P. Ørbæk, T. Helverskov, N. Kristensen, O. M. Poulsen (2014). A multisite randomized 
controlled trial on time to self-support. The Danish national return-to-work programme. European 
Journal of Public Health, 25(1):96-102.  

Andersen, Lotte Bøgh; Nicolai Kristensen & Lene Holm Pedersen (2013): Models of public service provision - 
When will Knights and Knaves be responsive to Pawns and Queens. International Journal of Public 
Administration, 36: 126-136. 

Kristensen, Nicolai, Andersen, Lotte Bøgh; & Lene Holm Pedersen (2012): Public Service Efficacy. International 
Journal of Public Administration, 35: 947-958. 

Andersen, Lotte Bøgh; Tor Eriksson, Nicolai Kristensen & Lene Holm Pedersen (2012): Attracting Public Service 
Motivated Employees How to design compensation packages. International Review of Administra-
tive Sciences, 78(4): 661-690. 

Gupta, Nabanita Datta, Nicolai Kristensen & Dario Pozzoli (2010). External Validation of the Use of Vignettes in 
Cross-Country Health Studies. Economic Modelling, 27(2010), 854-865. 
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Clark, Andrew E., Nicolai Kristensen & Niels Westergaard-Nielsen (2009). Economic Satisfaction and Income Rank 
in Small Neighbourhoods”, Journal of the European Economic Association, 7(2-3): 519-527. 

Clark, Andrew E., Nicolai Kristensen & Niels Westergaard-Nielsen (2009). Job Satisfaction and Co-Worker Wages: 
Status or Signal? Economic Journal, 119 (536): 430-447. 

Gupta, Nabanita Datta & Nicolai Kristensen (2008). Work Environment Satisfaction and Employee Health – Panel 
evidence from Denmark, France and Spain, 1994-2001. European Journal of Health Economics, 
9(1): 51-61.  

Kristensen, Nicolai & Dorte Verner (2008). Labour Market Distortions in Cote d’Ivoire: Analyses of Employer-Em-
ployee Data from the Manufacturing Sector. African Development Review, 20(3): 343-377. 

Kristensen, Nicolai & Edvard Johansson (2008). New Evidence on cross-country differences in job satisfaction 
using anchoring vignettes. Labour Economics, 96 (1), 96-117.  

Kristensen, Nicolai & Niels Westergård-Nielsen (2007). A Large-Scale Validation Study of Measurement Errors in 
Longitudinal Survey Data. Journal of Economic and Social Measurement, 32, 65-92. 

Kristensen, Nicolai & Niels Westergaard-Nielsen (2007). Reliability of Job Satisfaction Measures. Journal of Hap-
piness Studies, 8, 273-292. 

 
Articles currently under review 
Kristensen, Nicolai (2007). What Do We Learn from Self-Evaluations of Training? A Comparison of Subjective and 

Objective Evaluations. 
Belzil, Christian, Jorgen Hansen and Nicolai Kristensen (2008). Estimating Complementarity between Education 

and Training. IZA DP No. 3882.  
 

Other articles 
Kristensen, Nicolai & Henrik Lindegaard Andersen (2016): Consumption Smoothing in the Demand for Health 

Care. IZA DP. 9655. 
Andersen, Lotte Bøgh, Nicolai Kristensen & Lene Holm Pedersen (2012): Motivation og handlingskapacitet. Rela-

tionen mellem producenter og brugere af offentlige ydelser. Politica, 1: 15-25. 
Cunningham, Wendy and Nicolai Kristensen (2006). Do Minimum Wages in Latin America and the Caribbean 

Matter? Evidence from 19 Countries. World Bank Policy Research Working Paper 3870.  
Jespersen, Svend Torp, Nicolai Kristensen og Lars Skipper (2006). En kritik af VEU-udvalgets arbejde. Danish Eco-

nomic Journal, 144: 393-399. (In Danish). 
Jespersen, Svend Torp, Nicolai Kristensen og Lars Skipper (2006). Duplik til ”En kritik af VEU-udvalgets arbejde”. 

Danish Economic Journal, 144: 405-406.) (In Danish). 
Kristensen, Nicolai (2012): Training and Retirement. IZA DP 6301. 
Kristensen, Nicolai and Niels Westergaard-Nielsen (2006). Job Satisfaction and Quits – Which Job Characteristics 

Matters Most? Danish Economic Journal, 144, 230-248.  
Reports 
Numerous reports; mostly in Danish and mostly for Government agencies, public organizations or union stake 

holders. 
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