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1996 Student assistant, The Danish Economic Council

Prices and rewards: Tuborg Foundation Price, 2007.
Languages
Danish (mother tongue), English (fluent), French (good), German, Swedish, Norwegian (fair). Spanish (basic).

Management experience: Project manager, VIVE, KORA, and AKF (2009-), Project manager, COWI AS (2001-2003),
Responsible for the Danish part of an EU Project, ASB, Aarhus University (2003-2005).

Research areas: Applied microeconometrics, Program evaluation, Public Policy, Labor market, Health, Education,

Structural Dynamic Programming.

Referee: Economica, Journal of Applied Econometrics, Journal of Economic Behaviour and Organization, Journal
of Happiness Studies, Journal of the Royal Statistical Society, Labour Economics, The Manchester School, Social
Indicators Research, Oxford Economic Papers, Review of Income and Wealth, British Journal of Industrial Rela-

tions, Scandinavian Journal of Economics.
Associated researcher: IZA Research Fellow; Center for Corporate Performance (CCP).
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Reports

Numerous reports; mostly in Danish and mostly for Government agencies, public organizations or union stake
holders.
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