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Local schools come
together to train student
leaders
An initiative from Roxby Downs Area School, student leaders from
RDAS, St Barbara’s Parish School, Woomera Area School and
Andamooka Primary School and Rural Children’s Centre were
involved in a leadership day held on Monday 22nd February at the
Bowling Club, Roxby Downs.
Senior students, accompanied by a teacher from their school,
participated in training including a keynote from leadership lecturer
and facilitator, Anthony Semann of Semann & Slattery. Counsellors
Beth Elliot and Kate Bennie led the students in several team building
exercises and Angela Thompson from Mining Minds talked about the
results of prior research with students and how it might influence their
discussions.
Students then reflected on what they believe the needs of students
are and began planning for leadership projects in their schools.
Mining Minds will provide continuing support for these projects into
the future.

“Current research suggests that student
voice, when it involves students having
a genuine say in their learning, has
served as a catalyst for change in
schools. Positive outcomes include:
helping to improve teaching and
learning; improving teacher-student
relationships; increasing student
engagement with their learning; and
raising student self- esteem and efficacy
(Fielding 2001; Mitra 2003, 2004, 1995;
Rudduck & Flutter 2000).

What was your first day
of school like?
As part of out first workshop on transitioning to
school Presenter Alma Fleet asked all participants
to think back to their first day of school.
She recalled her first teacher who had bouffant
hairstyle in which she insisted there was a mouse.
Alma was fascinated and spent the whole year
waiting for the mouse to pop out.

Transitioning to School
25 educators from across schools, childcare, kindergarten
and out of school hours care came together last month to
begin to work together to improve the process of transition to
school for local students.
We discussed how successful early years experiences are
crucial to later school success and began to make plans to
improve our practice to make sure each child in our care gets
the best start.
We are developing a learning partnership between sites and
are reflecting on our current practice by asking parents,
students and our colleagues what is working and what is not.
We are then looking at what other sites and researchers say
is best practice and trying out ideas in our sites. After
transitions this year we will collect more feedback and assess
how we are going.

What the experts say
“It is clear from research that a child’s ‘adjustment to the first
year of school and the patterns of behaviour and achievement
established during this period, have important implications for
the trajectories of future academic and social success’.
Dockett & Perry 2004b
http://www.decd.sa.gov.au/teachingandlearning/files/pages/TransitionToSchool/T2SP
ositionPaperA4.PDF
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Another in our group who was away boarding for
their schooling remember their teacher talking
about “homework “ and being distressed she
didn’t have a “home” to do it in.
Several described with horror the toilets and how
scary they were and the despair at their mother
leaving them with strangers.
Some found their best friend on that first day an
had teachers who they remember with love.
The one thing we all had in common was that
those early memories sparked strong emotions.
Take some time to think about what your
memories of that first day were and reflect on
what you would want for your child or grandchild
or the children coming into your class.
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Anthony Semann
Anthony Semann is one of the Directors and
founders at Semann & Slattery. For the past 15
years he has worked as a researcher, consultant
and manager with a broad range of government,
non-government and private organisations. His
skills and expertise has seen him work with
organisations across Australia and overseas
including Columbia University (New York) as well
as in France and New Zealand. Anthony holds
expert knowledge in both qualitative and
quantitative research methodologies. He is a
much sought after facilitator and has delivered
over 90 opening addresses at conferences, 150
conference papers and 1,000 professional
development programs. Anthony has an
exceptional capacity to challenge organisations
and people to reflect on how their approaches to
communication, leadership, diversity, values,
relationships and workplace culture affect their
services, businesses and ultimately the
community. Anthony is currently completing a
PhD at Macquarie University. His PhD is a study
of the nexus between leadership and courage.

Leadership training for local
Educators and community
members
The Mining Minds project research highlighted that educators
in our community play a vital role in the success of students
and they need to be provided with the best possible learning
opportunities.
The Leadership training planned for this year is based on
the idea that what leaders do will have a major impact on
improving educational outcomes in our area.
This initiative is solidly grounded in research and the
professional literature with participants undertaking
research and trying out new ideas as part of the training.
Thirty local educators and community members from a
wide range of areas including school, childcare, community
management and local business will work with Leadership
Specialist Anthony Semann (See box right) over 6 full day
sessions this year. The program will also include guest
lecturers and leadership coaching as participants work
through their enquiry.
On the 6th of December participants will report on their
journey and the results will be published for the
community.
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Mining Mines Online
Mining Minds is going digital this month with our website, Facebook page and twitter feed up
and running.
• Our Facebook page “Mining Minds” has already gone live so please friend or like us.
• Our Website Miningminds.org will become live in the next week so check it out.
• You can follow us on twitter @miningmindsODR

Feedback from students from the Leadership Day
“Learning of and about different peoples methods and ideas of leadership so that we can improve our own”
“Meeting other school leaders and getting to know them”
“Made friends and got to know how to be a good leader”
“I think it was fun to do with other schools”
“Getting to meet all the leaders from RDAS, St Barbs, Woomera and Andamooka”
“You don’t have to be the BOSS to be a leader”
“I learnt to be confident, I am capable and to adapt to everyone’s ideas as being a leader”
“Step outside your comfort zone, # be yourself, talk to make new friends”
“Leadership has many meanings”
“Change starts with you”
“Would be a great ongoing opportunity to share ideas and
to report on progress”
“I learnt leadership skills like chicken and eagle, the dark side and
how to cope with fears”

Contact: Angela Thompson
C/O Roxby Downs Area School
17 Richardson Place
Roxby Downs SA 5722
08 86712461 0400 877 531
angela@semannslattery.com

