
As you may be aware, over the weekend new legislation has been passed in respect of JobKeeper which may impact 
businesses currently enrolled in the JobKeeper scheme. 

 

From the Explanatory Statement: 

‘The JobKeeper scheme has been extended so that eligible entities can qualify for JobKeeper payments in respect of more 
recently engaged employees or existing employees that now meet eligibility requirements. Under the changes, for  
JobKeeper fortnights beginning on or after 3 August 2020, the reference date on which employers can qualify for  
JobKeeper payments in respect of eligible employees is 1 July 2020 (previously 1 March 2020).‘ 

 

What this means for eligible businesses is that they should review their list of employees to determine if they have any 
additional staff who now qualify for JobKeeper: 

 

 Have you employed any full time staff between 1 March and 1 July? 

 Have any of your casual staff now been with you more than 12 months as at 1 July 2020 (ie didn’t meet the  
12 month requirement at 1 March 2020)? 

 Do you have any juniors who have turned 18 between 1 March and 1 July? 

 

Unfortunately the deadline to act is a little short, with legislation requiring that businesses need 
to notify the ATO of any changes within 7 days of the legislation passing so this gives a deadline 
of this coming Saturday 22nd August.  Businesses cannot elect to just forgo JobKeeper for any 
newly qualifying staff – under the “one-in, all-in” rule, JobKeeper must be applied to all eligible 
staff.  It may be, if there hasn’t been any changes to staff, that there is no action that needs to 
be taken. 

JobKeeper Expansion 



Importantly, there is NO CHANGE to existing JobKeeper requirements and payments for any employees businesses  
already have under JobKeeper, which continues as is until 27 September 2020. 

 

If businesses have any employees that qualify under the new date they will need to: 

 

 Have them complete and sign an Employer Nomination Notice 

 Ensure from the fortnight beginning 3 August 2020, they have paid them a minimum of $1,500 

 Report their commencement in JobKeeper through their STP (from FN10) 

 

These employees will then receive JobKeeper through until the original finish date of 27 September 2020. 

 

We are still waiting on the final details to understand what the JobKeeper qualification rules are for JobKeeper 2.0,  
commencing from 27 September, and once we have more certainty, we will send out a further update. 

 

 

 

 

 

If you have any questions at all as to how this may impact you and your business,  
please give our team a call. 


