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PART ONE: METHODOLOGY

Our expert team visited [[CHICAODONCICOIPOIRNON o 2 period of 4

hours and:

e throughly examined all those materials to which we were allowed
access

e interviewed the CEO _for more than 3
minutes

e enjoyed a splendid lunch and fine hospitality in the Corporation’s
executive dining suite

e returned to our all-expenses-paid Crown Magna Hotel and Golf
Resort Complex

e Submitted our report to_for her approval, redaction
and redrafting

e claimed our expenses

e published our Report

e returned to our “day jobs” at the Threadbone Corporation’s Human
Resources Centre.



PART TWO: FINDINGS

UNDISCLOSED
PRESUMED HUGE] ASPIRATIONAL LIVING WAGE MINIMUM WAGE
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for her help in compiling and editing its
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