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Taylor B. Alsobrooks is an 

ment of Housing and Urban De-

velopment, Region VI, in Fort 

Worth, Texas, where she primarily 

works in fair housing discrimina-

Fair Housing Act. Prior to joining HUD, Taylor in-

terned at the Texas Civil Rights Project, the U.S. 

view, the Univ. of Mississippi Low Income Housing 

Civil Legal Clinic, among others. Taylor graduated 

summa cum laude with B.A. degrees in Spanish and 

ceived her Juris Doctor cum laude from the Universi-

ty of Mississippi School of Law.  

 

is the 

Michigan Department of Civil 

Rights (MDCR) and a member of 

the cabinet of Governor Gretchen 

Whitmer of Michigan. He over-

sees a statewide workforce of ap-

proximately 100, an annual budget of over $17 mil-

lion and three offices in Lansing, Grand Rapids and 

Michigan Civil Rights Commission, enforcing the El-

-Larsen Civil Rights Act and related disability laws 

in Michigan.  
Dr. Arbulu also serves as Chair of the State Advisory 

 

During his tenure at MDCR, the Commission released 

its groundbreaking 2017 report, The Flint Water Cri-

sis: Systemic Racism Through the Lens of Flint. Dr. 

bedding racial equity within local government to re-

 

Before joining MDCR, Dr. Arbulu held various senior 

-acute 

care network aimed at reducing re-

   

management from Case Western Reserve Universi-

ty’s Weatherhead School of Management.  He also 

holds two MBAs – the first from Thunderbird School 

of Global Management and the second from Law-

rence Technological University - as well as a JD from 

University of Detroit School of Law and an LLM in 

  

Dr. Arbulu has been involved in a variety of civic and 

Founder of the Hispanic Bar of Michigan and Hispan-

ic Business Alliance and has served on a number of 

boards including Boys and Girls Clubs of Southeast-

ern Michigan, Leadership Detroit and Lyric Chamber 

Ensemble. He is a member of the Board of Trustees 

of St. Joseph-Oakland Hospital, a part of Trinity 

Health System.    

In 2013 Dr. Arbulu was appointed to the Civil Rights 

Commission by Governor Snyder and held the office 

 

 

Dedrick Asante-Muhammad 
is Chief of Equity and Inclusion at 

  He over-

sees NCRC's Fair Housing, Fair 

Lending and Small Business pro-

grams.  Dedrick is known for his racial economic ine-

wealth divide. 
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Dedrick comes from Prosperity Now where he was 

Senior Fellow and founder of the Racial Wealth Divide 

  Before Prosperity Now, Dedrick worked for 

the NAACP, where he was the Sr. Director of the Eco-

nancial Freedom Center.  Dedrick has also worked for 

Rev. Al Sharpton’

   

Nadia Aziz serves as Interim Co-

Director and Policy Counsel of the 

Stop Hate Project at the Lawyers’ 

Law. The Lawyers’ 

which was founded in 1963 at the 

request of President John F. Ken-

’s leading civil rights and ra-

so, she works to ensure resources and response to 

hate crime are directly responsive to the needs iden-

by hate. Prior to joining the Lawyers’ 

where she represented the interests of nearly 3.7 mil-

lion Arab Americans to their elected and public offi-

cials. Nadia is a graduate of Clemson University and 

 

North Carolina.  

Cheryl Banks has worked as a 

Community Educator on sexual 

violence since 1976. She has been 

George’s

since 1992, providing training for police, medical 

school students and community members.  

Academy and an advisor for NOVA’

cy Leadership Center.   

For 25 years (1989-2014) Ms. Banks served as a con-

sultant to the Montgomery County, MD Department 

of Health and Human Services Child Welfare Program. 

She worked with Montgomery County Child Welfare 

Services to develop programs and trainings for child 

care providers, teachers, guidance counselors, clergy 

and neglect.  

Ms. Banks also worked with the Montgomery County 

-

al assault and acquaintance rape. In twenty six years, 

she has successfully delivered nearly 4,000 sexual as-

school and college students. 

Oxford, Ohio. 
 

-Brooks 
Middle East University in Beirut, 

Lebanon and earned her Bachelor 

of Science degree in Business Ad-

University, in Takoma Park, Mary-

-Brooks earned her Juris Doctor at the 

for a number of years at the with the Public Defend-

the Community Educator/

Volunteer Coordinator at the Do-

Hospital Center

personnel, social workers  

high 
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er’s Office for the State of Maryland and subsequent-

ly spent nearly nineteen years as an Assistant State’s 

’s County, Maryland. Her 

Sexual Assault and Vulnerable Adult Unit where she 

prosecuted those who sought to harm children, in-

cases. Her final assignment in the Office of the State’s 

team where she dealt with a variety of issues to in-

clude human trafficking and other community issues. 

-Brooks began a new 

rector of the Prince George’s County Human Rela-

is the county’

enforcement agency and is responsible for eradi-

live, play and visit within the boundaries of Prince 

George’

Commission is responsible for organizing and manag-

chair of the Prince George’s Human Trafficking Task 

ing an equal language access protocol for all resi-

dents to access equally county agencies, programs 

and benefits. 

 

 

 

 

Lynwood D. Best is a public 

servant who has been employed 

by the City of Durham for 22 

years. He has over 30 years of 

work experience in housing and 

community involvement.  Lyn-

wood loves working with commu-

to make Durham a city that anyone would love to live 

in.  He earned an undergraduate degree in Business 

Carolina Central University.  In 2014 the PAC 3 Execu-

Award"—named in honor of the first recipient—to 

recognize a resident of District 3 or City Employee for 

and improve the quality of life for residents in 

Durham’s District 3.    

 

Laura Biediger is a Community 

Engagement Coordinator with the 

City of Durham. She is passionate 

ing towards a strategic goal, and 

fostering an environment of learn-

City’s Neighborhood Matching Grant program and co

-authored the City's Equitable Community Engage-

ment Blueprint. Laura currently serves as the Chair 

ca’

2019 Community Fellow, and a Brigade Organizer 

with Code for Durham. She received her MPA and BA 

from the University of North Carolina at Chapel Hill. 
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William F. Billingsley, III 

(Frank) was appointed Chief of 

Staff by Orlando Mayor Buddy 

Dyer in November 2010. As Chief 

of Staff, he serves as a liaison be-

tween the Mayor’s Office, City 

emerging issues of importance to the City and its res-

idents and advising on ways to address them. 

City’

for the City correspond with those of residents and 

community partners. 
Under Mayor Dyer’s leadership, Orlando has 

emerged as America’s new home for inclusiveness 

and diversity, opportunity and quality of life. 

 The City’s unity was on display following the June 12, 

2016, Pulse Night Club tragedy that took the lives of 

49 people and injured more than 50. Mayor Dyer 

vowed that Orlando would not be defined by one 

hateful act and the community responded with love 

and compassion. 

the City have had a series of remarkable, transforma-

’s leading 

health and science companies. Similarly, a new Uni-

versity of Central Florida-Valencia College campus in 

Florida.  
The accomplishments include the opening of three 

community venues – the Amway Center, the Dr. Phil-

lips Center for the Performing Arts and Camping 

World Stadium – and a new Major League Soccer Sta-

dium, all in Downtown Orlando. Successes under 

Mayor Dyer also include SunRail, Central Florida’s 

Downtown Orlando with investment, jobs and quality 

 

Billingsley started with the City of Orlando in 1994 

and previously served as the Director of Economic 

town Development Board and Community Redevel-

opment Agency and the Director of the Office of Per-

 

 is a results-

driven diversity and inclusion 

professional with twenty years of 

experience working with un-

years of her experience is 

change.  As the City’s first Diversity and Inclusion 

Officer and LGBTQ liaison, she is responsible for over-

workforce, workplace, talent, community and diversi-

ty purchasing policy development and programs. Be-

fore joining the Mayor’s Office as the first Diversity 

and Inclusion Officer for the City of South Bend, she 

Entrepreneurial Studies, Undergraduate Admissions, 

TRIO Programs, and Human Resources as Notre 

Dame’s first Program Manager for Staff Diversity Re-

-founder 

-

city youth development. She also held leadership po-

lahoma Chapter, and School Redesign Task Force 

’s other 

Goodwill Industries of Michiana, Black Catholic Advi-

process 
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sory Board-Diocese of Ft. Wayne/South Bend, Com-

munity for Peace and Nonviolence, and Black Faculty 

’s degree from Indiana Uni-

Science and History and a Master’s in Non Profit Ad-

University. She is married to her best friend of nearly 

30 years, Reggie Brooks, and together, they have five 

children. 

 

Josh Boatwright
ject Coordinator, Pinellas County 

manages long-term public infor-

public and trust in local government. A professional 

for Pinellas 1% infrastructure sales tax, the fiscal im-

pact of Florida Amendment 1, hurricane season pre-

paredness, animal welfare and other issues. He cur-

Pinellas County’

ers focused on ensuring everyone is counted in the 

2020 Census. His professional experience spans more 

than 13 years in journalism, teaching and government 

his wife and two young boys.  

 

 

 

 

Louis Canter, OEF is a Pastoral 

Assistant for Saint Joseph Catholic 

Church in Lakeland, Florida. He is 

a member of the Order of Ecu-

menical Franciscans and founder 

of Franciscan Ministry of Peace.  

Louis has been involved with ecumenical and inter 

faith dialogue. His work as a composer and concert 

terfaith Council of Central Florida. He is a member of 

of Diocesan Liturgical Commissions, published com-

poser with Oregon Catholic Press, World Library Pub-

Diocesan Liturgical Commission for the diocese of Or-

lando.  

 

Thania Diaz Clevenger Esq.  
Since December 2011, Thania Diaz 

Clevenger has served as CAIR-

Florida’s Civil Rights Director. Tha-

nia directs CAIR-Florida’s legal 

program that fields hundreds of 

issues. 

and student interns. She also oversees the organiza-

’

implements the department’

and conducts “Know Your Rights” seminars through-

out Florida. Thania is honored to lead the organiza-

Americans through legal advocacy. 



40

taurant industry, taught her the value of hard work 

and persistence. As Cuban immigrants who lived un-

der a communist regime, they also taught her to 

treasure and defend the freedom and equality that 

they found in the United States. 
Thania graduated Magna Cum Laude from Saint Leo 

sequently graduated from Stetson University College 

of Law where she received an award for her out-

standing commitment to community service and 

to the Florida Bar in July 2012. 

equality and she concentrated her studies on the 

-based travel course 

centering on the role of the judiciary in the Civil 

Rights Movement. Along with her class, Thania trav-

in the Movement.  
These experiences cemented Thania’s commitment 

rights. 

Prior to joining CAIR-Florida, Thania was a member 

of the Equal Employment Opportunity Commission 

claims. 

 
 

 

 

DeAndra J. Cullen, J.D. is the 

for the U.S. Department of Hous-

ing and Urban Development 

(HUD), Office of Fair Housing and 

Equal Opportunity (FHEO). This 

office leads the federal efforts to 

to opportunity by administer

of three divisions: 1) Policy 

office also oversees

the HUD-wide Limited English Proficiency (LEP) program. 

In her capacity, DeAndra supports the Assistant Sec-

retary on all mission-

office is responsible for fair housing policy develop-

policy issues with the Assistant Secretary and, at the 

partment-

Under DeAndra’s leadership, OPLIO prepares the As-

sistant Secretary for fair housing policy planning 

supports the Assistant Secretary and other Depart-

tant Secretary and other senior officials and agencies 

of the United States Government, as well as conduct 

the public.    
DeAndra has a law degree from Maurer School of 

Law-Indiana University in Bloomington. She has a 

Bachelor of Science degree in economics from North 

promote equal access

DeAndra has oversight 

Ms. Clevenger was born and raised in Key West, Flori-

da. Her parents, who were entrepreneurs in the res-
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Carolina A&T State University in Greensboro. She is 

the recipient of several honors including the Trumpet 

for excellence in civil rights, Secretary’

Achievement Award from the U.S. Department of La-

ment to the mission of HUD. 

James E. Davis, Jr. has worked 

over 18 years.  His work has in-

cluded enforcement of the federal 

and local fair housing laws, chore-

ographing human rela ons-related 

address impediments to equity for individuals with 

gree from the University of Tennessee.  Other experi-

cialist for a local health department where he was 

their contacts.  He also served as a volunteer on vari-

ous boards that addressed such issues as health dis-

demographics.  James currently serves as an Assistant 

Director for the Department of Neighborhood Im-

provement Services where he provides strategic di-

gagement divisions. 

 

 

 

Randy Duque is the Deputy Di-

rector for the Philadelphia Com-

(PCHR) in which he oversees the 

diated cases in family and neighborhood disputes, 

workplace issues, intergroup conflicts, and interna-

variety of audiences, such as, local law enforcers, in-

de-

competency; and conflict coaching. He has also guest 

at Temple University. 

As Deputy Director, Randy Duque works on various 

-
-

neighborhoods. Duque also chairs an interagency civil 

governmental agencies together to discuss civil rights 

chair the Philadelphia Civil Rights Rapid Response 
Team– an interdisciplinary group of civil rights fo-
cused individuals from city, state, and federal agen-
cies, the school district, and advocacy groups—that 
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focus on responding to hate crime and bias incidents; 

as well as, to educate stakeholders about various re-

lated topics. Through Duque’s work and leadership, 

PCHR was presented the 2016 FBI Director’s Commu-

nity Leadership Award; and in 2018; he received the 

PA Governor’s Advisory Commission on Asian Pacific 

American Affairs “Outstanding Asian Americans and 

Pacific Islanders” 

School, Thomas Elementary “Community Partner of 

the Year” award; and was bestowed a knighthood by 

the Knights of Rizal – 

cially recognized by the Philippine government. 

Prominent members include the presidents in the 

Philippines' history and foreign recipients including 

King Juan Carlos I of Spain and Henry Kissinger. 

Randy Duque’

ceived his master’s degree in Applied Communica-

lied Health Professions at Temple University; is a 

– 

Greater Philadelphia Chapter; and served ten years 

struments for a blues based jam band, the 24th 

Street Band (a classic rock trio), and the Philippine 

Folk Arts Society, Inc. Rondalla Ensemble. 

Leilani Farha , the UN Special 

Rapporteur on the Right to Ad-

equate Housing, the world’s 

top watchdog on housing, has 

set out to reignite the idea that 
housing is a social good not an 

asset or commodity.  In the role since 2014, Farha 

has presented reports to the UN on homelessness, 

 housing and life itself, and 

the treatment of housing as a commodity and its 

consequences for people who are poor as well as the 

middle class. She has traveled to India, Chile, Portu-

 whether gov-

with 

 global movement which calls 

for everyone to approach housing as a human right, 

not a commodity.  

A lawyer by training, Farha has worked to advance 

the rights of poor and marginalized groups through-

 of the 

NGO Canada Without Poverty and was instrumental 

in launching a 

 rising homeless-

ness in Canada. She was awarded an honor-

ary 

of her work, the Barbra Schlifer Award for her com-

mitment to advancing women’s rights, and most re-

cently the Jack Layton Social Progress Award for 

Leadership. 
 

Anna María Farías serves as 

the Assistant Secretary for Fair 

Housing and Equal Opportunity 

(FHEO) at the Department of 

Housing and Urban Development 

(HUD), where she leads the Presi-

 

secured an increase in funding to FHEO partner agen-

cies to conduct fair housing enforcement and educa-

’s 

increased focus on addressing discriminatory sexual 

harassment in housing; stepped up HUD’s efforts to 

strengthened the Department’s commitment to 



43

 

’

some individuals and families from obtaining the 

housing of their choice.    

During her previous tenure at HUD, from 2001 to 

ing Senior Counsel to former HUD Secretary Mel Mar-

(CDBG), and Director of the Center for Faith-Based 

 
 

Michael Farrell has worked ex-

clusively in the area of labor and 

employment law in both Florida 

and California for over twenty 

years.   Mr. Farrell received 

a Bachelor’s  
from Georgetown 

University and his Juris Doctor Degree from the 

University of Miami.  He has worked for the Miami 

District Office of the U.S. Equal Employment

Opportunity Commission (the “EEOC”) in a variety

’s Los Angeles District Office.  

During his career, Mr. Farrell also worked in private 

Orlando and Miami handling a wide variety of em-

’s Whistle-

operated his own employment law firm in Miami 

Beach, Florida, from 2012 through 2015.   In February 

of 2016, Mr. Farrell returned to work for the EEOC 

and currently serves as the District Director for the 

EEOC’s Miami District Office. 

David Harris has been the man-

aging director of the Charles 

der his leadership, the Houston 

that seeks to change the way public policy is con-

ceived and implemented.  The project is designed to 

underdevelopment wrought by the war on crime and 

war on drugs. 

David has extensive experience in many facets of civil 

He is recognized as a leading voice for civil rights in 

the Boston region and has spoken extensively at lo-

challenges facing American society in the 21st century. 

Greater Boston. During his tenure, the Fair Housing 

’s work generated 

came a leading force for fair housing and regional equity.
 

He previously served with the U.S. Department of 

Housing and Urban Development (HUD) and with the 

U.S. Commission on Civil Rights. His cases at HUD, 

including the landmark Jane Doe v. BHA, garnered 

some of the largest damage awards and most exten-
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Commission on Civil  he conducted studies

 of the civil 

 

He holds a Ph.D. in sociology from Harvard University 

and a B.A. from Georgetown University.  He has 

served as adjunct faculty at Cambridge College and a 

lecturer at Harvard Law School.  He currently serves 

Vice Chair of the Unitarian Universalist Urban Ministry.

Alfredo Hernandez was born 

and raised in Panama. He moved 

joined the US ARMY at the age of 

in Hawaii before moving to Illinois 

in 1997 and Michigan in 1998. 

Alfredo obtained his bachelor’s degree in Liberal 

Studies and Philosophy at Grand Valley State Univer-

and Knowledge, was published in the McNair Scholar 

Journal. He pursued his graduate studies at Western 

Michigan University where he earned a master’s de-

and Thurgood Marshall Fellowship Recipient, Alfredo 

believes that knowledge of our history and culture 

help us understand how we experience our experi-

ences and the variables that shape inclusive and ex-

 

Alfredo has worked in the field of equity for numer-

ous years developing inclusive strategies for organiza-

gy courses at the College level, and he is currently the 

Equit  for the Michigan Department of Civil 

Rights. 

Imam Husman Bacchus resided 

in New York City from 1980 to 2004, 

rently resides in Clermont, Florida 

and is the Religious Director and 

Imam of the Islamic Center of  

Clermont. 

He is a Director of CAIR, Orlando and a Volunteer 

in Coleman, Florida.   

Before establishing the Islamic Center, Imam Husman 
worked in the Corporate world.  He likes to explain 

 

Tony Jenkins is the Market Pres-

ident, Florida Blue, Central Florida 

region. In his appointed role as 

Market President, Tony is instru-

mental in leading this region in 

developing a business plan to in-

crease and retain membership, 

enhance brand visibility and coordinate employee 

engagement. 

Prior to Florida Blue, Jenkins served as Director of Di-

the eastern United States.  Before joining CSX, Jenkins 

spent 20 years with the Walt Disney World Company 

in various management roles.   

the past Chair for both United Arts of Central Florida 

and Leadership Orlando Class 89.  He also serves on 

the Orlando Economic Partnership, Central Florida 

versity. 

In January 2014, Tony was appointed by Governor 
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 The Commission possesses 

policy-

 

He holds a Bachelor of Arts in Hospitality Manage-

ment from Morris Brown College in Atlanta, GA.     

Florida Blue is a leader in Florida’s health industry. 

Since 1944, our members have counted on us to con-

more affordable health care across the state. Our 

mission is central to all that we do. Helping people in 

their pursuit of health re ects Florida Blue’s commit-

ment to ensuring affordable plans, providing person-

al support for health and wellness and building 

for all Floridians. Florida Blue is a not-for-profit, poli-

cyholder-owned, tax-paying mutual company. Head-

quartered in Jacksonville, Fla., it is an independent 

licensee of the Blue Cross and Blue Shield Associa-

Blue Shield companies.  
 

JoAnn Kamuf Ward is the Di-

rector of the Human Rights in the 

U.S. Project at the Columbia Law 

where she is a lecturer-in-law and 

a supervisor in the Human Rights 

Clinic.  Ms. Ward focuses on pro-

strategies to foster racial, gender, and socio- 

to strengthen awareness of human rights and to 

and implement human rights. This includes research 

advocacy to improve access to basic rights, such as 

American Commission on Human Rights (IACHR) to 

  She 

raise awareness of the value added of human rights 

in local governance.   Prior to joining the Human 

 Ms. 

Ward received her J.D., magna cum laude, Order of 

the Coif, from Fordham University School of Law in 

2006.    From Principles to 

Rights, in GLOBAL URBAN JUSTICE, published in June 

2016; Using Human Rights Mechanisms of the United 

 in the Clearing-

house Review (2011) (with Risa Kaufman); 

and Human Rights Developments at the State and 

Local Level in the United States:  A Bird’s-Eye View in 

 (April 

  

 Challenging a 

Climate of Hate and Fostering Inclusion: the Role of 

U.S. State and Local Human Rights Commissions, 

published in the Columbia Human Rights Law Review 

in the Fall of 2017.   

 

Willie Pearl Mackey King 
 

tractor for the U.S. ce of 

Compliance for Capitol Hill. 

Equal Employment Opportunity 

Financial Manager for eleven years.   Prior to becom-

ing the Financial Manager for the Commission, she 

 

standards and

aims

-

Khalsa Navtej – No bio/photo  
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ship Conference under the leadership of the late Dr. 

– February 1962 

– 

country.  While in Birmingham, Alabama with Dr. 

newspaper edges, table napkins, toilet paper and 

 

Ms. King is a member of the Montgomery Hills Bap-

the Trustee Board. She served as Chair of the Deacon 

Board, Member Heritage and Hope Fund, and Teach-

er AGAPE Sunday School Class. 

Some of Ms. King’s speaking engagements included:  

Opportunity Commission, U.S. Department of Ener-

ment of Treasury, Larry King Live, CNN, Howard Uni-

versity (Student Campus Ministry), Margaret Murray 

Washington School, Concordia Lutheran School, 

Armstrong (Skills & Training Program), Eastern Mid-

terfaith Group (Washington, DC), U.S. Federal Depos-

- DC 

Chapter. 

University of Maryland, Montgomery College and 

LaSalle University.  She earned a bachelor’s degree in 

business management. 

Willie King is married and has one daughter, three 

grandchildren and two great grandchildren. 

Kevin Kish 
ney whose career has been dedi-

cated to public service and ad-

by Governor Edmund G. Brown Jr. 

as Director of the California Department of Fair Em-

ployment and Housing (DFEH) in February 2015 and 

confirmed by the California Senate in January 2016. 

With 220 staff, DFEH is the largest state civil rights 

piece of California’

hate violence and human trafficking.  

Prior to his appointment, Kish served as director of 

the Employment Rights Project at Bet Tzedek Legal 

’s premier public interest 

law firms. During his nine years at Bet Tzedek, Kish 

led the firm’

-wage in-

dustries and human trafficking for forced labor, and 

included individual and class-

half of workers in the garment, warehouse, carwash, 

trucking, restaurant, and janitorial industries, among 

others. He led trial and appellate teams in employ-

ment and trafficking suits. Among other important 

civil rights achievements, in 2009 Kish prevailed in 

the first civil case to reach a jury verdict under the 

 

advocacy that complements legal strategies with in-

-profit organi-

ers, and organizing campaigns. He has frequently 

been named to top-lawyer lists including California 

Lawyer’s “Super Lawyers” and the Daily Journal’s 

“Top 75 Labor and Employment Lawyers.” In 2016, 
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Kish was a recipient of the California Lawyer’s Clay 

“ ” Award.  

Kish developed and taught an employment-law clinic 

at Loyola Law School. A graduate of Swarthmore Col-

lege and Yale Law School, he began his legal career 

as a Skadden Fellow and as a law clerk for Judge My-

ron Thompson of the United Sta tes District Court for 

the Middle District of Alabama. 

Kyle LaRue, TenShare Media, is a 

client-focused mobile DJ proprie-

torship based in Orlando, FL.  

Founder Kyle LaRue combines over 

30 years experience as a radio an-

nouncer, club/mobile/radio mix 

show DJ, program producer and 

voiceover talent. 

Kyle can be heard on Orlando’s Star 94.5 as host and 

DJ for “The Thunderstorm” on Friday nights…and al-

so on hip-hop sister-

course of his radio career, Kyle has also held in uen-

-

 

Kyle has been moving crowds of all types as a DJ 

since the age of 15…having played for wedding re-

“basement” - ed 

warehouse-

networking sets, and everything else imaginable. 

Chad Dion Lassiter began serv-

Pennsylvania’s top civil rights 

agency on May 24, 2018.  Mr. Las-

siter came to the Commission with
 

equality, fairness and human rights. He is mentored 

by the works and teachings of Dr. W.E.B. DuBois, 

B. Wells.  Chad is eager
 

engage Pennsylvania in 
con

issues.   

Norway have led to his being called upon to provide 

-

 

stages. 

“NO 

HATE IN OUR STATE” town hall series, a “Social Jus-

”, 

and implemented the Lean Management program at 

PHRC.  Chad has also scheduled several sp c train-

work including HUD and EEOC trainings and Implicit 

Bias training with the ADL. He has been consulted on 

families. Mr. Lassiter is presently working on building 

dents and community members.  “It’s a natural Part-

”-he says.  

Chad Dion Lassiter holds a Master’s Degree from the 

University of Pennsylvania Graduate School of Social 

Work where he was the A. Phillip Randolph Award 

winner in 2001.  He has been recognized as one of 

the “Young Leaders of the Future Under 30 by Ebony 
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Magazine in 2003 and “Who’s Who among African-

Colin Powell and Michael Jordan. 

Brian Levin, J.D., Director of the 

Center for the Study of Hate & 

Extremism at California State

University at Bernardino.

Professor Levin serves as Director 

of the Center for the Study of Hate 

& Extremism at California State 

University, San Bernardino, where he specializes in 

terrorism, and related legal issues.  

and hate crime data research efforts as an Associate 

Director at the Southern Poverty Law Center; as well 

York City Police Officer in the 1980s. 

Prof. Levin received his law degree from Stanford, 

graduated Summa Cum Laude from the University of

Pennsylvania with honors and a B.A. in history. He is 

the author, editor or co-author of books, scholarly 

preme Court briefs and studies on extremism and 

hate crime.  

events. He is widely cited in top legal and social sci-

ence journals and has appeared in major newspapers 

ble television evening news broadcasts as well as var-

ious network magazine programs including 60 

Minutes and Dateline NBC and ABC 20/20.  

Channa Lloyd, Esq., is the Cen-

tral Florida Partnership Specialist 

for the Census. She previously 

served as a partnership Specialist 

for South Florida in the 2010 Cen-

sus. As a Partnership Specialist, 

that promote awareness of the 2020 Census.  These 

the 2020 Census. Beyond her service with the Decen-

nial Census she is the Managing Partner of a law firm 

been severely injured. Ms. Lloyd earned a bachelor’s 

Juris Doctorate from Barry University, Dwayne O. 

Andreas School of Law.  

Rev. Ngan Ling Lung is an or-

dained minister of United Church 

of Christ, a Board-

Educator. She was born and raised 

in Hong Kong. Ngan Ling earned a 

Bachelor Degree of Social Work 

and a Master Degree of Divinity. She worked as a so-

cial worker, served in ecumenical ministry, campus 

and hospital chaplaincy before coming to the U.S. in 

2006. Ngan Ling completed Supervisory Clinical Pas-

grounds. Ngan Ling cares for her soul by spending 

“Lung,” her family name, means Chinese dragon. The 

first character of her given name, “Ngan,” means a 
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wild goose. The two flying animals in her name fore-

told the long journeys she has travelled in life.   

Carmelyn P. Malalis was ap-

pointed Chair and Commissioner 

of the New York City Commission 

on Human Rights (the Commission) 

by Mayor Bill de Blasio in Novem-

ber 2014 following more than a 

advocate for employees' rights in the workplace. Pri-

or to her appointment, Commissioner Malalis was a 

-

founded and co-chaired its Lesbian, Gay, Bisexual 

ina on Prac ce Group; and successfully represented 

gion. Throughout her career, Ms. Malalis has 

sumed her role as Chair and Commissioner at the 

Commission in February 2015, Commissioner Malalis 

has revitalized the agency, making it a recognized 

City. She has previously served on the New York City 

Diversity in the Legal Profession, the New York City 

 

Dr. Bryant T. Marks, Sr. is a 

minister, researcher, trainer, and 

award-winning educator. His per-

sonal and professional mission is 

to develop the knowledge, wis-

dom, and skills of others that will 

lives with purpose and passion. Dr. Marks is the 

fessor in the Department of Psychology at More-

house College. He served on President Obama’s 

Marks was a contributor/trainer with the Obama 

’s My Brother’s Keeper (MBK) and 

21st Century Policing programs. Dr. Marks has pro-

vided implicit bias training to over 2,000 Police 

White House in 2016, and several thousand patrol 

officers in local police departments including the en-

vided training related to diversity and implicit bias to 

-

-profits, local and 

federal government, and several other sectors. He 

psychology and a minor in economics from More-

house College, and an M.A. and Ph.D. in Social Psy-

chology from the University of Michigan. Dr. Marks 

conducts research and professional development in 

the areas of diversity and implicit bias, Black male 

psychology and development, the academic achieve-
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 Dr. Marks is married to Kimberly Marks and 

father to Kim, Zion-Trinity, and Bryant II. 

Martha McCoy is President of 

project, Everyday Democracy. 

are recognized for advancing par-

equity lens throughout the U.S.   Their tools, 

advice and training support grass-roots, public non-

pro t and business leaders in working across 

sectors to create inclusive dialogue for sustained,

ance.  
 

country are building their capacity for community 

engagement that leads to meaningful and measura-

ble change in areas such as policing and the larger 

-

McCoy writes and speaks on grass-roots civic en-

ble democracy. She serves on several advisory com-

cial Equity, the Sillerman Center for the Advance-

ment of Philanthropy at Brandeis, and the Delibera-

of the American Academy of Arts and Sciences’ Com-

 

 is founder, 

CEO, and chief trainer of HRCom-

plianceTraining.Net, a Human Re-

source, Legal Training and Con-

Human Resource trainer and con-

ranging from Fortune 500s to small companies and from 

course offering include Equal Employment Opportunity 

-

Opportunity Assurance Programs (at all levels of govern-

ment), Federal Contract Compliance Programs and Equal 

programs and policies as amended by statute. Louis has 

also directed the review, monitored and enforced 

Community Fellow, a partner in the law firm of Mahon 

-

today’s business professional needs to not only comply 

-

ant to note that his book has been called, the only HR 

book you’ll ever need!
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joined the Michigan Department 

of Civil Rights (MDCR) in 2008 as 

-Larsen Civil Right

Act, EEOC, ADA and HUD’s Fair Mauro Albert Morales, Staff 

Director, United States Commis-

sion on Civil Rights The U.S. Com-

mission on Civil Rights swore in 

Mr. Mauro Albert Morales as its 

new Staff Director on April 28, 

2015. Prior to his appointment, 

Mr. Morales previously served the Obama Admin-

lic Engagement at the Office of Personnel Manage-

Office of the General Counsel at OPM. Before joining 

rales 

Law Group in 2006, where he served as Managing Part-

ing as 

General Counsel and Director of Public Affairs for 

Verches Associates from 2004 to 2006, and General 

Counsel for Lambco Engineering, Inc. from 2000 to 

2004. Mr. Morales also possesses Capitol Hill ex -per

ience, having served from 1997 to 2000 as Legis-

gresswoman Lorreta Sanchez. From 1993 to 1997, 

Delnick and Ruedaflores from 1992 to 1993. He be-

man Esteban Torres from 1983 to 1988, and later 

served from 1990 to 1992 as a Senior Law Clerk with 

’s 

Office. Mr. Morales received a B.S. from Georgetown

University and a J.D. from the University of Southern 

California. Mr. Morales is married to Ms. Janet Murguia.
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Joan Trumpauer  

Mulholland  
Her Freedom Rider mugshot 

has been called one of the 

most iconic in American histo-

years old, Joan Trumpauer 

-ins and 

Jackson Woolworth’s Sit-in, the March on Washing-

ton, the Meredith March and the Selma to Mont-

gomery March. Her path has crossed with some of 

the biggest names in the Civil Rights Movement: 

Hamer, John Lewis, Diane Nash and Julian Bond to 

name a few. 
Museum Freedom Award, the 2018 

“I Am a Man” Award, the Delta Sigma Theta Sorority, 

Incorporated -

League Annual Heroes Against Hate Award

. 

She has appeared in several books including 

“Coming of Age in Mississippi”, “Breach of Peace”, 

“We Shall Not Be Moved”, and, “She Stood For Free-

dom”. She has appeared on television and news pro-

grams like the “CBS Nightly News” and award-

winning documentaries including “An Ordinary He-

ro”, PBS’s “Freedom Riders”, “Standing on My Sis-

ter’s Shoulders” and the groundbreaking film “Eyes 

on the Prize”.  

 

Marjorie Nemes-Galarza 

comes to LEDC with over 17 years 

of experience in the community 

development field. As LEDC’s 

Chief Development Officer, in 

Director, she oversees the sustainability and growth 

 

Lawrence (Larry) Myers is a 

50 year veteran of the civil and 

human rights profession begin-

ning his career with the Omaha 

His professional journey took 

him on to a long term career with over 30 years at 
the Nebraska Equal Opportunity Commission where 

treatment for both the complainant and the re-

 Larry is a proud graduate 
of the University of Nebraska at Omaha with a B.A.

Degree in Sociology and 

’s Degree in  

gram for employers 
sponsored by IAOHRA. He was 

Human Rights Workers. Other 
noteworthy affi

 

’s develop-

and organizing special events. Prior to joining LEDC, 

Ms. Nemes’ work focused on assessing the needs of 

health, community change processes (policy change, 
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Barbara Newton is a Partnership 
Specialist with the US Census Bureau 
Atlanta Region. She has worked in 

Specialist for Orange County and 

2020 Census to Government, Schools and Universi-

bara has worked in Corporate, Community and Or-

ently resides in Orlando Florida.   

Kenneth B. Nunn is Professor of 

Law at the University of Florida 

Levin College of Law, where he 

teaches courses on criminal law, 

criminal procedure, African Ameri-

can history and the law, race and 

Professor Nunn received an A.B. degree from Stan-

ford University in 1980, and a J.D. degree from the 

University of California, Berkeley School of Law in 

1984. Before joining the University of Florida faculty 

in 1990, Professor Nunn was a public defender in San 

Francisco and at the Public Defender Service in Wash-

ington, D.C.  From 1986 to 1987, Professor Nunn 

ject of the Lawyers’ 

Law. Professor Nunn also served on the Florida Inno-

cence Commission, which was established in 2010 by 

 

Michael J. Pelot is a Wisconsin 

University of Wisconsin-Milwaukee 

In his Senior year he taught learn-

ing-disabled children life-skills at 

earned his Juris Doctor from now Western Michigan 

University - Cooley Law School.   In 1989 he became a 

member of the State Bar of Michigan.  In law school 

he worked for Legal Aid of Central Michigan in the 

1990 he accepted an appointment as a 1LT in the US 

Army Reserves JAG Corp as a military lawyer.  Be-

tween 1990 and 2000 he worked in County and City 

government as a Judicial Law Clerk.  In 2000 he be-

for MDCR, he was deployed to Guantanamo Bay, Cu-

sions to hear detainees’ cases.  In 2007, he was de-

ployed again to Baghdad, Iraq, and worked in devel-

economic development. Ms. Nemes is bilingual and 

- 

community members in the research process, and 

ernment agencies, and non-

Nemes is well versed in the program development 

her Bachelor of Arts from the University of Maryland 

College Park in Psychology and a Master’s of Science 

in Cross-Cultural Psychology from Brunel University 

in London, England. 
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and lives in the Lansing, MI area.  He enjoys spending 

resides in the Orlando area.  

 

is an Assistant 

Middle District of Florida (MDFL), 

where he serves as the Deputy 

Chief for the Middle District of 

Florida’s Civil Division. He has been 

’s Civil 

Rights Coordinator and serves as co-chair of the Fed-

’s Civil Rights Working 

’s 

University of Florida where he obtained his under-

graduate degree in Criminology and the University of 

Florida Levin College of Law.   

Alvin A. Plummer holds de-

grees from Lincoln University 

(Jefferson City, Missouri). 

Al began his employment with the 

Missouri Commission on Human 

He served the Commission in vari-

he was appointed the agency’

years. He remains the longest serving director in the 

Agency’s history. 

From April 2000 through July 2001 Al was the Direc-

tor for the Office of Equal Opportunity for the State 

i es there were: 

•  

grams;  

•  conduct statewide diversity employment re-
 

• ’s business 
enterprises.   

He founded ASUNPLUMMER, LLC, a management 

coaching and diversity company.  Currently he enjoys 

mentoring student athletes at the University of Mis-

souri, Columbia.  

Al places high priority on his efforts to assist others – 

 

tors Al is or has served on are: 

•  

Agencies (IAOHRA) – 
Canadian Liaison; 

•  

– past President; 

•

Force – Co-Chair; 

•  Prison Parents and Their Children (PATCH); 

•  Region VII Advisory Council for the Great Plains 
Disability and Business Technical Assistance Center

•   
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•  N.A.A.C.P. (Columbia, MO. Chapter) – 
 

•  

Advisory Council; 

•  Columbia Chamber of Commerce – Board of Di-
rectors; 

•  United Way Board; and 

•  Job Point Board of Directors --- Past Chair 

 

Elana Powell is a teacher, listen-

er, trainer, and learner. Elana acts 

as the Partner Engagement and 

Diversity Council where she works 

with several companies of all sizes 

including GameStop, SunTrust, 

Southeastern Grocers, Walmart, and many more, to 

inclusion. She brings individuals and companies to-

around many difficult diversity and inclusion topics. 

-profits 

that focused on providing support and development 

-

local diversity trends, bias, and more. 

holds her Bachelor’

and enjoys delicious food, playing on the beach with 

her niece and nephew, and strength training at the 

gym. 

Nikki Quintana 
Director of the Fort Wayne Metro-

sion.  She is responsible for repre-

the staff, and overseeing opera-

reach.  Quintana holds a bachelor’s degree in Busi-

cis and a Juris Doctorate from Indiana University 

McKinney School of Law.  

Quintana was named Up and Coming Lawyer by Indi-

is a member of the Mayor’

Violence, Rape and Sexual Harassment, Women’s En-

trepreneurial Opportunity Center Advisory Council, 

um of State and Local Human Rights Agencies, North-

Leaders of Northeast Indiana, and Allen County Bar 

 

 

was first elected to the Orlando 

City Council in 2000. She served as 

President of the Colonialtown 

and is proud to come from a serv-

ant leadership background.   Com

of Central Florida and earned her B.A. in art. A

former Administrator with the Florida Department 

of Agriculture and Con

   Commissioner Sheehan was 

nole State College and the University 
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registry. 

 

She was a first responder during the Pulse tragedy. 

Commissioner Sheehan has been recognized 

lando Life Magazine’

was awarded the Diversity Champion Award by the 

Asian American Chamber of Commerce. She was rec-

of America, Citrus Council.  She has also been award-

ed the Pet Alliance’s Humane Hero Award along with 

the Chuck Hummer Visionary Award from the Hope 

and Help Center of Central Florida. 

Commissioner Sheehan is well known for her advoca-

cy of pedestrian safety, neighborhoods and historic 

founder and chairperson for the Wheels for Kids pro-

gram, which provides bicycles to needy elementary 

and middle school students living in Reeves Terrace 

public housing. 

huge proponent of the arts and culture in Orlando, 

“ ” 

lives in a 1928 bungalow home with her rescue puppy 

with her mini flock of urban chickens. 

Rabbi Michael Torop has been 

serving as the Rabbi of Temple 

Beth-El, a diverse Reform congre-

lies in St. Petersburg, Florida since 

2001. Previously he served as the 

Associate Rabbi and Educator at 

The Community Synagogue in New York, and the Rab-

bi of the Leo Baeck Centre in Melbourne, Australia. 

-site) 

grounded in meaningful engagement based on rela-

values underscoring his work. Rabbi Torop’s rabbin-

intellectually and celebrated with joy and a sense of 

partnership with God. Central to his vision for Temple 

Beth-

local community, fixing what is broken in our world 

while becoming the best selves we can be. 
’

vising the Mayor-Elect. He is serving a second term as 

President of the Pinellas County Board of Rabbis, and 

he also co-

--

-chairs 

the Advisory Board of Gulf Coast Jewish Family Ser-

vices and Chairs the Trockey Student Loan Fund. He is 

a member of the Board of Trustees for Palms of Pasa-

dena Hospital. He has been a supporter of the Fair 

one of the “#TomatoRabbis”! 
As a recognized leader in the St Petersburg communi-

ty, he is able to call upon colleagues and officials to 

burgh last year, Rabbi Torop organized an interfaith 

vigil to offer comfort to our local community and to 

Dozens of clergy colleagues answered the call to par-

part of the SRO crowd at the Temple that evening. 

the first openly gay elected official in Central



57

 

Rabbi Torop received his BA Magna Cum Laude in Po-

from Harvard University (1985), and his Master of 

-Jewish 

-JIR). In 2015, he received 

the Honorary Degree of Doctor of Divinity from HUC-

binate and community advocacy. 
He is married to Rabbi Betsy Torop, Director of Rab-

binic Engagement and Growth for the Reform Move-

ment’s Central Conference of American Rabbis. They 

have three adult children: Gideon, Aaron and Hannah.

 

Lori Vinson 
dedicated public servant whose 

passion to serve and assist the 

people of Michigan has been both 

a personal and professional goal.   

With over 30 years of service to 

lized her skills and talents in a few state departments 

which include the Michigan Department of Correc-

Human Services.  

Michigan Department of Civil Rights (MDCR) where 

she has worked for over 23 years.  Here she has 

service to the residents of Michigan.   

Due to Lori’

Director, and she currently serves as the Director of 

’s eight En-

residing or doing business in Michigan.  

Lori holds an undergraduate degree in Business Ad-

Michigan University.   

 

Mr. Hezekiah Watkins, a life-

long resident of Jackson, MS, has 

since the age of thirteen.    He 

graduated from Lanier High 

Southern Illinois and East Tennessee State University. 

involvement in the Civil Rights Movement.  In 1961, 

the ‘Freedom Riders’ banned together in Jackson,  

and for doing so, 328 people were arrested with the 

charge “breach of peace.”    Mr. Watkins was the 

youngest to be arrested on July 7, 1961 and placed 

on ‘Death Row’ at Parchman Prison.  He was 13 years 

from great leaders of this movement such as James 

Bevel, Dave Dennis, Jerome Smith, Jessie Davis, and 

Mississippi’

sulted in more than 100 arrests.  These experiences 

strengthen his commitment to improving the quality 

youth and all of mankind. 

Mr. Watkins career began as a young entrepreneur, 

opening a houseware and appliance store.  Econom-

with Jackson Hinds Comprehensive Health Center for forcement Units throughout the state of Michigan.  
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some years and, then later, with Hinds County Human 

Resources Agency.  He presently works with The Civil 

Rights Museum and was the owner of the Corner 

 

leader who promotes community and civic involve-

ment in African American youths of Mississippi.  His 

by Congressman Bennie Thompson in 2012. 

Mr. Watkins and his wife of  30 years, Chris, have 

been blessed with three children, four grandchildren, 

and two great-grandchildren.   

Jeanine Worden is the Associate 

General Counsel for Fair Housing in 

the U.S. Department of Housing 

and Urban Development’s Office of 

General Counsel.  Since joining HUD 

in 2011, she has been responsible 

for enforcing the Fair Housing Act, 

Act.  Before joining HUD, Ms. Worden was a Deputy 

ment’

and local government noncompliance with disability 

Ms. Worden worked at a major Washington, D.C. law 

about federal, state and local civil rights laws.  She 

received her J.D. from Columbia University School of 

Law, masters degrees from Middlebury College and 

The Johns Hopkins University, and an undergraduate 

degree from the University of Chicago.  She is a mem-
ber of the Virginia, District of Columbia, and Maryland 

bars. 

 

Marshall Wong is a Senior Inter-

Angeles County Commission on 

Angeles, Marshall has coordinated 

He is the principal author of the 

agency's annual Hate Crime Report. Marshall also staffs 

and provides training for law enforcement and service 

providers.   He is also an adjunct professor of Asian 

American Studies at Pasadena City College. Marshall is  

founding member and former co-chair of API Equali-

equality in the Asian Pacific American community. 

Bachelor of Arts in Sociology and his Master of Social 

Welfare from the University of California at Los Angeles. 

Marshall also authored a biography about his father 

Delbert Wong, the first Chinese American judge.
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International Development 
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Thank you to our 2019 Sponsors!
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