
Healthy Boundaries- 
Do’s and Don’ts in the Workplace

In the wake of the #MeToo movement, employers, CEOs, and HR professionals are faced
with many questions regarding workplace harassment. With issues brought to the
forefront and escalated through various media platforms, now more than ever the
discussion of what is appropriate in the workforce is necessary. Many CEOs and
companies are functioning in fear as they no longer know what is acceptable and what
crosses ethical and personal boundaries. Times are changing, so staying at the forefront
of these changes is one sure way to keep yourself away from allegations or accusations. 
 
Mandatory harassment trainings are no longer enough and have been coined a
“cosmetic fix” among companies. According to the Employment Opportunity Commission
(EEOC) Select Task Force on the Study of Harassment in the Workplace, after a
comprehensive literature review, “it appears that training can increase the ability of
attendees to understand the type of conduct that is considered harassment [...] it is less
probable that training programs, on their own, will have a significant impact on changing
employees’ attitudes, and they may sometimes have the opposite effect.” It is clear that
basic training alone is no longer a feasible option to de-escalating workplace
harassment, bullying, and “boundary misunderstandings.” 
 
The current research and studies have identified that a continuous holistic prevention
program, experiential and interactive trainings, and improvement of educational and
personal development programs are the key to making a company shift and creating a
safe environment for all parties. Now more than ever, it’s time to protect your team,
protect yourself, and protect your company.
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Key Learning Objectives
Educate and provide participants
with the proper tools to identify the
do’s and don’ts of personal, physical,
and emotional boundaries amongst
others.
Discover what’s appropriate in
today's workforce through holistic
programming that is interactive,
engaging, and hands on.
Understand how to create
customized systems and proper
protocol for any situations that may
arise amongst the company team.

Who is this for?
Managers
C-Suite Executives
HR Team Members
Administrative Positions or Emerging
Company Leaders.


