
How to increase employee engagement

70% Recent surveys indicate that 70 to 80   
percent of employees are not engaged

Disengaged employees hinders efficiency, creates a 
loss in productivity and can cost an average of $2000 
per employee per year.  The results in the State of the 
American Workplace show that 70 to 80 percent of 
employees are not engaged with their business or 
workplace. 1

Efficiency

Utilizing the workplace as a 
tool to generate a positive 
company culture is a necessity 
when trying to reconnect and 
engage your  employees. 

Effectiveness

Creating a workspace with different 
space configurations and the proper 
technology gives employees control 
over the way they want to work.

Expression

Proper workplace expression that 
communicates company culture and 
brand values will increase employee 
happiness and commitment.

A recent State of the American Workplace study estimates that active   
disengagement costs the U.S. $450 billion to $550 billion per year

Disengagement in the workspace can create toxic environments. This affects client interactions, collaborative performance; 
increases absenteeism, and a decrease in productivity.  A recent Gallup study, State of American Workplace, estimates 
that active disengagement costs the U.S. $450 to $550 billion per year.2

Why engaged workers 
drive business performance 

How to create a   
desirable workplace

- more effective at their job

- enhanced productivity

- more likely to develop innovative 
practices that lead to company   
advantages

516%
Companies with an active culture   
returned 516% higher revenue

Culture is key to increasing   
engagement

Company culture can significantly affect 
business outputs. Companies that actively 

develop their culture returned a 516% 
higher revenue and 755% percent higher 

income, according to a study of 207 
organizations over 11 years.3

about interior resources
At Interior Resources, reputation is everything. We proudly supply the business 
community with unparalleled quality, superior design and unmatched after 
sales support. Our clients inspire us, which is why our mission is built 
around delivering a customer experience that goes above and 
beyond the industry standard.

Located in the Dallas Design District, Interior Resources represents over 
200 of the most widely favored brands, while also holding the exclusive 
Select Dealer relationship with Kimball. Our customers can 
rest easy knowing out team of trained negotiators will leverage every 
resource available, resulting in the most competitive terms and pricing.

Employing an in-house team of the most talented, brightest minds 
continues to be our focus. Partner with Interior Resources and expect a 
combination of top-notch support and paramount quality. No matter the 

budget, we won’t stop until your vision is executed seamlessly.

1444 Oak Lawn Ave. 
STE. 301
Dallas, TX 75207
(972) 619-7400
www.interiorresourcesdfw.com

The problem with disengaged employees

of employees are NOT engaged
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The physical design of the  
workplace can harness and  
communicate a company’s culture   
and brand value.

within the workplace


