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Welcome to the Fall edition of the 10-4 magazine. I 
hope that everyone reading this had an opportunity 
to enjoy some sun, sand and libations with family and 

friends this summer. As we move into what will be a very busy 
and challenging fall, hopefully, the rest and relaxation that you 
banked then will be there in memory to carry you through. 

We have a packed issue this time around with more outstanding 
content from many of our regular contributors. I am sure that you 
will find bits of useful, interesting and informative information 
in each of the articles that were so carefully crafted. I hope to do 
the same in this one. 

It has been an incredibly challenging 2020 for all of the obvious 
reasons. Covid-19 and calls to defund the police, as a result of 
what is perceived to be a systemically racist organization, have 
been an incredible drain on all of our members. To go from front 
line hero to front line zero in the span of only a couple weeks was 
a shock to us all. It is very difficult to tell what the short term and 
long term damage may be from the mental strain of it all. This 
very magazine has recently attempted to bring light to the many 
and ongoing struggles of many of our members experiencing 
PTSD and to a different degree, the pressure and drain from what 
could be called organizational stress. I have recently spoken to 
several members that are feeling frustrated and unsupported 
enough to consider leaving the service before their full retirement 
at 25 years. In one case, a member that I greatly respect and 
admire, expressed that he felt so frustrated and unsupported by 
the public and service that he is actually gone so far as to seek 
financial advice about when he can leave. These people that I have 
been hearing from are not complainers. They are not whiners. 
They are “good police” to the core and for them to be at their wits 
ends should be frightening. 

You will see in President John Orr’s article, that he above everyone 
else, is hearing those concerns and fears. All of us on the CPA 
Board are having these conversations around the service. We hear 
you and are working to try and reduce the stress and make sure 
that your voices are heard. As you will see in John’s article, this 

is easier said than done. In a world where the narrative is not in 
our control, we need to be strategic in our messaging and ensure 
that what we say privately and publicly is not misquoted and 
used against us. There have been calls for an outspoken voice to 
aggressively speak for our members in the media, to the public, to 
the Calgary Police Commission and even to the CPS itself. As we 
all know, while it might feel good momentarily to yell and stamp 
our feet, that act has very real risks.

Last September I was fortunate enough to be at a conference 
where I observed a presentation from a large police association 
that had been using subject matter experts for a number of years. 
I brought this suggestion to the Board in January and began 
the process of seeking out suitable experts. While COVID - 19 
provided a significant delay, it is a priority that our members 
know we are seeking solutions that are specific to the challenges 
we are facing here in Calgary.

We are the third-largest municipal Police Service in the country 
and represent roughly 2200 members. It is imperative that 
we present the best and most professional face possible to the 
public so that we maintain our position as a trusted source for 
information in relation to Police matters and issues that affect 
us in Calgary. We also want to continue to be a leader and set the 
standard for Police Associations across Canada. 

We all feel that a silent majority of Calgarians still greatly support 
the work that we are doing on a daily basis. This has been supported 
by surveys that have been conducted by the City for years. We are 
aiming to speak to the good people of Calgary and not trying to 
placate the special interest groups that currently have the ear of 
the media. When the media comes to us for comment, it’s because 
we can be trusted to have relevant points to provide to the public. 
If we aren’t careful with what we say in these moments, we run 
the risk of being misquoted or becoming a sound bite. We know 
the membership wants a firm and reasonable voice of support 
and not just empty words when our members are involved.

As the recent incident with the city counsellor showed, it is 

A Message from  
the Editor
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important to have a communication plan. We have seen that it has 
been ineffective for members of Associations to lash out. We were 
fortunate to have become aware of the post in a timely manner 
which allowed us to make a plan to respond. After approximately 
12 hours, we were able to respond in a way that led to a private 
and public apology.

I think that we can all acknowledge that it is important to have 
a cool headed, unbiased, sober second look before responding 
emotionally to things in the media. Our positions as police 
officers and our own lived experience can lead us to see things 
often in a blue haze. We can all think of situations where we or 
others have said something in the heat of the moment that is 
later taken out of context and used against them. Our goal is to 
not let this happen. 

Even though I believe that this is a big step in the right direction, 

it will not be a panacea for all of the frustrations that we are 
feeling these days. As you will see in the excellent article by 
member Geoff Hoover, the depth of feelings of being targeted 
by the media can run deep. Geoff makes some excellent points 
and I write this article to try to reassure those of you that feel 
the same pressure that we are listening and we are working to 
find the best possible solutions. It won’t happen overnight and it 
isn’t without cost but in the end, I believe that the Calgary Police 
Association will continue to be a trusted, strong voice of support 
for our members now and long into the future. 

Thank you to everyone who continues to read the 10-4 magazine 
and especially to those members who take the time to contribute 
articles, pictures and Cheers and Jeers. This is and always has 
been your magazine and it is the members that truly make it 
special. If you have questions or concerns, as always I am just a 
phone call or email away. Play safe.

Continued from page 5
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2020 has brought challenges never faced by policing and our 
members have dealt with a lot of change.  A new chief and 
ELT, new leadership at the Calgary Police Commission and at 

the CPA have all arrived  fairly recently. As if that was not enough, 
a global pandemic and the issues brought to light as a result of the 
death of George Floyd in May have brought new dynamics for our 
members, especially for those serving on the front line. Any one 
of these events would have presented significant challenges and 
anxiety, never mind all of them at once. There is now a laser focus 
on policing and Calgary is no exception.
 
When the global pandemic hit earlier this year, I naively thought 
that 2020 could not have been more difficult for police officers. I 
was wrong. On May 25, 2020, the actions of a single police officer 
in Minneapolis set off a chain of events that changed the public 
perception of police officers everywhere.
 
And, although this represents a valuable opportunity to make some 
positive changes for how police interact with the community, it is 
important for me to say that I have never been prouder of the women 
and men of the Calgary Police Association, both for the work they 
are doing and as they continue to successfully meet the challenges 
of this urgent, new reality going forward. While these successes have 
been impressive, I worry about the well-being of our membership 
and that of their families. Within our current environment, the 
stressors placed on members have never been higher. 
 
We are seeing more and more instances of stress leave, diagnoses 
of PTSD and other complex medical issues that our members are 
suffering from as a result of the job to which they have committed 
their professional lives. Beyond the very real personal cost of these 
issues to the members and families directly affected, we are concerned 
that associated financial and staffing pressures will potentially create 
additional barriers to the ability of the CPS to deliver effective front-
line policing into the future. We see this as an added risk to the safety 
of our officers as well as the diverse citizens and communities of the 
city we serve. One of my concerns is that given the current climate, 
attracting and recruiting talented and diverse officers will become 
more difficult and that this is a missed opportunity to make us better 
in the key areas of diversity and inclusion.

When I took the role of President of the CPA in January, I had 

what I still believe was a well thought out and strategic plan 
for 2020. Throughout the first part of the year, the board and 
I developed realistic and attainable goals that would assist in 
effectively representing our members. For the reasons stated 
above, we have had to adapt our plans to meet our member’s 
more immediate needs.  
 
Our current environment has also presented significant challenges 
to the CPA as a labour organization. Recent messaging from large 
policing organizations such as the Major Cities Chiefs Association 
(which includes Chiefs from several Canadian jurisdictions) have 
placed much of the blame for instances of police brutality and 
misconduct on “police unions”.   As a labour organization, we 
are also seeing added scrutiny from others in the labour world, 
including from within the labour movement in Canada. Some of 
these organizations have called for the expulsion of police officers 
from the labour movement all together. Their view is that police 
officers are not truly “working people”, and are instead simply 
an arm of the state, used to protect state interests and oppress 
people from marginalized communities. Police officers are, in 
fact,  entitled to the same protections as all other Canadians in the 
workplace and it will be even more vital to preserve and defend 
those protections if we are going to be successful in any reforming 
efforts of the essential services we provide.  
 
Our members rightfully look to the CPA for support, both publicly 
and internally. You pay your dues, so we will be strong advocates 
on your behalf and you have a right to hold us accountable if we 
do not.   In this political climate, providing media comments on 
important issues such as   systemic racism, police misconduct 
and the police defunding movement is like walking through a 
minefield. We are learning to adapt and know that we need to 
be a stronger voice in these discussions and that this voice is in 
the best interests of all our members and the community. Over 
the course of the past several months, I have provided several 
interviews to news media. In each and every one of them I have 
expressed my steadfast support for our members as professional 
police officers, tirelessly committed to serving your community 
and keeping the citizens of Calgary safe. I have regularly 
reminded reporters that we are all members of the community we 
serve; we are mothers and fathers, sisters and brothers, coaches 
and mentors. I have publicly condemned, on the record, the rare 

Continued on page 9
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occurrences of “police brutality” and stated that, “no one hates a 
bad cop more than a good cop.” We have to adapt to added media 
pressures and coverage as we do to the many other challenges 
that have presented themselves this year. We know we have some 
work to do in speaking more publicly and loudly in support of our 
members. I am personally committed to being a more frequent 
and stronger voice of advocacy through the media and I look 
forward to working with them productively to achieve that.  
 
The CPA must negotiate the difficult balance of working with the 
media to get our story out to the public in a way that allows them, 
as objectively as possible, to see things from our “behind-the-
badge” perspective. Police are well trained to manage complex 
situations and conflicts, and the story of how we respond to rapid 
inputs in a difficult, high risk event is rarely well represented in 
a ten second video clip posted on social media. We need to walk 
the line between defending our members (which I will always do) 
and being “defensive”, which will risk being portrayed as negative 
and potentially be counterproductive to our efforts of accurately 
representing the work of our members.

The CPA Board and I have met regularly and discussed new and 
innovative strategies that we believe will assist us in getting our 
messages of support out more often and more successfully. I 
would encourage you to read Director Graham Ernst’s article in 
this edition for more information.
 
When looking at the recent decision of the CPA Board 
to sign on to a statement along with the CPS, the Senior 
Officers Association and the Calgary Police Commission that 
acknowledges the existence of systemic racism, it is important 
to understand what we mean by “systemic racism”. No intent 
is required on an individual’s part for systemic racism to exist. 
Racial and cultural prejudice and discrimination, supported 
by institutional power and authority (police or otherwise), 
used to the advantage of one group and to the disadvantage 
of others is not acceptable or justifiable and should always be 
identified and dealt with. Although we may not agree with 
all the recommendations for reform, we can agree that the 
fight for justice and equity is an important reason many of us 
became police officers in the first place.
 

In my own view, systemic racism in the justice system does exist, 
and is primarily the result of the failures of policy makers to address 
the root causes of criminality. These include poverty, homelessness, 
a lack of equal access to education, mental health care, and access 
and resources for addiction treatment have all long been ignored or 
neglected. This lack of action on the part of those who actually have 
the power to change the system to help marginalized communities 
thrive and survive has led to a situation in which systemic racism 
exists. Too often the band-aid solution has been to “call the cops”.  
Police are the only agency that will answer the phone 24/7 and 
respond to any and all requests for assistance. Beyond our obvious 
and proper mandate of upholding the laws of the land and keeping 
people safe, we have become de-facto social workers, mental health 
care professionals, teachers and addictions counsellors. The same 
people who have failed to address these issues appear to have found 
a simple solution: blame the police officers who have been saddled 
with managing the front-line outcomes of these deficiencies.
 
It has been said frequently lately, but is still true that we need to 
continue having the “difficult conversations” about these issues. 
I welcome any and all discussions about issues surrounding 
policing and how it can be made better. In order for it to be an 
actual conversation that leads to positive results for everyone, 
however, police officers need to be represented and have a voice. 
People yelling at the police is not a conversation. Arguing that 
police should be abolished or defunded, without a realistic plan 
for an alternative is not a conversation. Rioting, looting and 
vandalism in already vulnerable urban areas is not a conversation.
 
I want all of the members of the CPA to know that while it feels 
very lonely out there right now, you are not alone. The vast 
majority of Calgarians still support you. The countless victims 
and vulnerable people made up of every culture, social status, 
gender and background that you help everyday also support you. 
Your fellow officers support you and the CPA supports you. 
 
As always, reach out anytime if you need any assistance, we will 
be here for you.
 
Stay Safe,
Johnny Orr
 

Continued from page 7
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Wow! Just, wow! The first seven months of 2020 have 
been full of controversy and uncertainty, to the point 
that this year cannot end soon enough. 

Most of us have made it through the first wave of the COVID-19 
pandemic, relatively unscathed. Although it has been hard on all 
of us as a police service, it was much more trying on our homelife 
and families. Being locked down, having to re-learn scholastic 
principles in order to help kids and not being able to connect with 
extended family and friends, has pushed most of us to our limits. 
With that said, we also found some positives like, re-discovering 
the Alberta outdoors, focusing on family and taking inventory of 
what really matters. These unprecedented times truly highlight 
our resiliency and ability to come together, as a team, to overcome 
adversity. I hope that all of you and your families maintain good 
health, as we continue to respond to this historic event.

As if the pandemic wasn’t enough, another huge event has 
impacted the world and had a distinctly negative impact on police 
officers, their families and the police organizations they serve.

On May 27, 2020, the world was horrified by a ten-minute 
video, that appallingly captured the death of George Floyd Jr., 
while in police custody. Floyd was arrested for allegedly passing 
counterfeit currency and was observed for an agonizing eight 
minutes, with an officer kneeling on his neck in a handcuffed 
prone position. Despite several pleas from Floyd, that he could 
not breath, none of the officers took action to address the 
concerns. Despite losing consciousness, positional asphyxiation, 
didn’t appear to be a consideration. Floyd died, in police 
custody. Tragically, the coroner determined that Floyd died of 
“cardiopulmonary arrest”. Findings in the report, outlined drug 
use and heart disease, as possible aggravating factors, however 
when we put all of these indicia together, law enforcement often 
refers to these deaths as “excited delirium”.

I’m not going to debate the tactics or decisions of the involved 
officers, as they will be judged in due course. The discussion 
that needs to be had, relates to the relationship that the police 

maintain with their communities and the communication/
transparency, that follow such incidents.

Let me first address the challenge of implicit bias, that I 
recognize exists in my role as a union leader in the defense of 
our members, during the execution of their duties. In a perfect 
world, officers are educated and trained to manage a multitude 
of situations, when legally placed, utilize those skills to de-
escalate and end situations in the safest manner for all involved. 
We do not live in a perfect world. Situations escalate and evolve, 
based on several complicated and unpredictable factors (drugs, 
mental health, emotions etc.), that ultimately set off a chain 
reaction of decisions, which eventually lead to the conclusion of 
an incident. I believe in our members and how they utilize their 
acquired skillsets, to successfully resolve these situations. Like 
all members of society, police officers have the presumption of 
innocence and their day in court. 

With that out of the way, 99% of all interactions that the police 
have with their communities are positive, or at least end with an 
amicable outcome for parties involved. It’s the less than 1% of 
police interactions that result in our actions being scrutinized 
by our communities. We welcome this examination, as it instills 
trust with the community when actions are explained and 
investigations conclude legal justifications. Oversight is a key 
component in maintaining public trust, as it scrutinizes police 
actions, provides necessary recommendations and admonishes/
addresses accusations of police misconduct.

I know that there is a suggestion that ASIRT are police that 
investigate police and that we benefit from this scenario. I totally 
agree with this insinuation, however not for the reasoning that 
we garner special consideration or protection. I believe that we 
benefit from proven and competent investigators, that reveal the 
details of an incident. Once an investigation is complete, it is up 
to civilian Directors and Crown Prosecutors, to pursue charges, 
not police. When it comes to analysis or legal consideration, our 
members are subjected to scrutiny far beyond what any other 
member of the public would be, but that is a different article.

A Message from  
the VP Admin

Continued on page 12
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So back to the discussion on communication/transparency with 
our community. 

In June, I was privy to a press conference that the Winnipeg 
Police Service had, relating to a use of force incident, involving an 
EDP with a gun. The WPS admittedly recognized the video did not 
look good, from the perspective in which it was being portrayed 
on social media. Despite pending legal proceedings, the Public 
Information Officer deconstructed the incident and explained 
officers’ actions, perceptions and legal articulations. I had never 
seen this before, in relation to third party videos, circulated on 
the internet. The way this release explained the incident, clearly 
articulated many actions and considerations that officers dealt 
with, relating to the volatile incident. It did not come across as 
excuses or trying to reverse articulate a compromising video. It 
was factual and insightful, for anyone unable to understand the 
incident from the first-person perspective. In my humble opinion, 
it is now the standard for these types of events, in todays era of 
policing. We need to follow this lead.

Seems simple, right? Well its not. We have been paralyzed in 
the age of video surveillance and cell phone cameras. Videos 
pop up and are circulated on various social media platforms and 
are often picked up by a news outlet. Police services invariably 
respond, after a day or two, in a manner that ultimately is 
perceived as defensive or self serving. These media scrums are 
often ineffective and futile, as the special interest groups have 
often created the narrative and undermined public trust, prior 
to police service response. The special interest groups are more 
organized, goal oriented and understand communication tactics/
platforms better than us. They are winning the information war.

It is time that we adjust our own tactics and practices. We need to 

be proactive and get in front of controversy, where we can guide 
and encourage understanding. The old way of doing business, 
has left us at a disadvantage and we are losing a war to discredit/
undermine police. The folks behind these actions are purposeful, 
well funded and committed. If we do not adjust our practices, we 
too will end up in the unenviable position, our neighbours to the 
south are suffering with. Services and unions need to strategize 
and work in unison to stop the systematic deconstruction of 
public safety and erosion of our communities.

From the CPA perspective, I can tell you that we have recognized 
these issues prior to the current crisis. We have developed a 
plan and engaged significant resources to target inappropriate 
and misleading messaging that comes from special interest 
and unscrupulous media outlets. I won’t expand further in this 
medium, out of an abundance of caution, as we unfortunately 
have folks that leak information to these groups. I am sure 
you will all hear more about our strategies and plans in future 
messaging.

Before I conclude, I want to put a disclaimer out there.  I am in no 
way saying that racism or police misconduct does not exist. I am 
not naïve or sheltered enough, to believe this. I have witnessed 
these types of events firsthand. What I am implying is that I 
believe that the men and women that sign onto this profession, 
do so out of a calling to serve and enhance their communities, 
despite great personal sacrifice. Police officers are human beings 
and are not beyond making mistakes. Intent is the difference 
between a mistake and misconduct. 

Stay safe and stay well out there. Please feel free to contact 
me with any questions or concerns that you may have, at 
mbaker@backtheblue.ca.

Continued from page 11
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We all know we are walking into a time of unknowns.  
What does the future look like in the covid world?  Will 
our kids still be in school in a month?  Will we ever get 

to travel again?  Will we have to wear masks forever?  It is easy to 
get caught up in the fear and anxiety of it all, I get it.  But what 
if we look at this time as a rebirth or a reset in our lives.  Ask 
yourself, what have been some positives from covid?  What has it 
taught you about yourself, your family and your choices, good or 
bad?  What do you want in your life moving forward? 

As your Beyond the Blue president, I can assure you we are asking 
the same questions.  We have been an organization for 6 years but 
we are looking at this upcoming year, starting in Sept, as a rebirth 
for us.  We have a strong vision of what we want to accomplish 
and provide for our families and spouses of our officers.   First 
of all, we are applying to become a charity.  With the economy, 
we felt that we needed to be able to provide tax 
receipts and legitimacy to our vision.  This will 
allow us to look for sponsorships and donors, 
giving us the financial resources to provide more 
for all of you.  Secondly, we have created clarity on 
what Beyond the Blues vision is.  We decided on a 
3 pillar approach.  Our vision is to build resiliency 
within Calgary Police families, in all walks of 
life, by offering community, resources and 
education.  This makes it easier for us when we 
are approached and when we are looking for ways 
to support and help you.  If it doesn’t fit within 
the 3 pillars, we can easily say no.  And finally, we 
as a board, had a strategy planning session for all 
of the upcoming year.  It was an incredible time 
of sharing ideas, looking at everything we have 
accomplished but focusing on what our goals are 
for the organization.  We came away from that 
with a renewed sense of urgency and excitement 
for the future.  
With that being said, we know we can’t give you 

all everything you need.  We want to hear your ideas and how we 
can best serve you.  Not everyone has kids, so we need to hear 
from you.  Some of you are also an officer and we want to hear 
from you and what you need.  There is no cookie cutter police 
family and we understand and want to try to offer education 
that everyone can benefit from.  We will be looking for specific 
positions on the board, forming committees and for more 
volunteers.  We couldn’t do everything we do without all of you.  
I’ve said it before, we are all part of a bigger family.   With the 
challenges our officers are facing, now more than ever, we need 
to band together.  If we want to be able to build resiliency in our 
marriages and families, we need to be leaning in and utilizing 
the resources and education that is being provided to us.   We, 
Beyond the Blue, are here to serve you.  Thank you for walking 
alongside us in this journey.  

A Rebirth
By: Tara Ernst
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The summer of 2020 will no doubt be remembered as the 
worst summer ever by many. Covid-19, a global financial 
meltdown, travel restrictions and 7 minutes and 46 

seconds of an insurmountable lack of police officer judgement 
caught on film.

Since the death of George Floyd in the United States and the 
resurgence of the Black Lives Matter movement across North 
America, there have been unprecedented, daily attacks on 
policing as a profession and on the members who serve their 
community. What has been different this time around is the 
media’s irresponsible willingness to provide a platform to police 
hate groups, such as BLM and the dozens of splinter organizations 
that share a common theme of hating all things policing.

We have all seen the demonstrations in the United States and 
across Canada calling for “justice” for this person or that, protesting 
to “defund the police”, vandalizing neighborhoods and assaulting 
police officers, all in the name of accountability while at the same 
time chanting or holding signs that read “f**k the police”, “the only 
good cop is a dead cop”, “cops=murderers” ect ect.

At what point did the media decide it was ok to perpetuate a 
narrative that teaches children to fear the police? At what point 
did the media decide it was ok to perpetuate a narrative that 
discounts the thousands upon thousands of positive citizen/ 
police contacts that occur every day? At what point did the media 
decide it was ok to give a voice to every person that has a negative 
interaction with a police officer and NEVER tell the whole story or 
bother to provide context to what is being reported? And finally, 
at what point did the media decide it was ok to paint nearly every 
government organization, police included, as systemically racist 
with nothing more than anecdotal examples from questionable, 
one-sided sources?

The answer is simple. It was the second that the mainstream 
media and social media companies seemingly blended together 
and fed off of each other to create a state of “woke-ness” that 
if ever questioned, would end with the loss of employment, 
public shaming, unfounded accusations of racism and a pestering 
mentality similar to a child asking for attention until they get it.
A perfect example of this was on June 10, 2020 when RCMP 
commissioner Brenda Lucki was asked if she felt the RCMP had 
issues with systemic racism. Her answer was that she did not 
feel the RCMP was systemically racist. To no one’s surprise, 
she was crucified in the media and on June 12 had an epiphany 

where she stated, “I did acknowledge that we, like others, have 
racism in our organization, but I did not say definitively that 
systemic racism exists in the RCMP, I should have.” This obviously 
prepared statement was made after 48 hours of self-righteous, 
woke pandering, special interest outrage laid out in the media 
for every wronged person to convince themselves they have been 
even more wronged.

Since May 25th, we have been subjected to pile upon pile of 
negative stereotyping and name calling. We have had our 
decisions questioned by panels of “experts” (most of whom have 
zero policing experience) with 15 angles of cctv and cell phone 
footage, slowed down to 3 frames per second. We have been 
criticized for exercising our lawful authority of arrest by people 
who have no clue about the realities of use of force encounters or 
the reasons behind the application of deadly force.

This has manifested itself into a perfect storm of political 
correctness on meth. The fear of social media backlash and 
subsequent cancel culture has nearly every public figure literally 
taking a knee when policing as a profession, not the examples 
of individual officer misconduct that we all know, has done 
nothing wrong. The narrative by the media has even convinced 
some serving members that defunding and demilitarizing the 
police might be the way to go; that is the epitome of media 
indoctrination manifesting itself. 

In mid-July, Calgary City Council held three days of public 
“consultation” on racism in council chambers. This was led by 
an “expert panel” of lawyers, political scientists and community 
members. With approximately 100 people taking their turn to speak, 
it was mostly focused on policing and people’s negative experiences. 

Of course there was no context, no fact checking, no follow up 
questions and most notably, no police officers on the “expert 
panel” to provide any of the aforementioned missing elements. 
Instead, it was three days of storytelling that had our city council 
members “shaken”, living their “biggest experience of privilege” 
and issuing statements about having a “tough conversation with 
the police”. Give me a break.

This all amounted to the Calgary Police Service, along with the 
CPA and Police Commission, having to issue a statement of 
acknowledgement that systemic racism exists in our institutions.
For the sake of clarity, “systemic” describes what relates to or 
affects an entire system (Merriam-Webster). 

Smile and Nod

Continued on page 17
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I don’t fault the Service or the CPA in any way for the stance they 
took. I reflect back to the RCMP Commissioner and the pestering 
child seeking attention. The media and all its woke followers 
would not have relented until that statement was made. 

Having said that, I am genuinely disappointed and quite frankly, 
irritated to the point of losing sleep, that policing as a profession 
has become such a punching bag that no one - not the Service, 
not the Police Commission, not City Council and certainly not the 
media wants to stand up for publicly. This is clearly the result of 
the cancel culture and mob mentality we are currently faced with. 

Internal memos of support are not going to contribute to 
changing the medias current narrative. It is clear that despite 
efforts by police services across the country, including our own, 
to publicize positive stories of policing through the media, these 
efforts simply end up on the cutting room floor as it does not 
fit the current message the media is continuing to deliver. The 
medias irresponsible, inaccurate and damaging bias has degraded 
trust, safety and the overall well-being of our communities as 
well as the police officers that serve them.

As this is a perpetual topic at work, I have yet to hear from a 
single member that isn’t bothered by the continual besiegement 
of anti-police rhetoric in the media that up to this point, has gone 
unanswered and undefended in a public forum.

As complaining without offering a solution is simply whining, I 
would like to suggest that we as members continue to do our jobs 
as we have always done, while doing our best to ignore the noise 
and weather the storm until it passes. 

Go to work on a Sunday night when we’d rather be with our 
families, take calls we don’t want to take, arrest people that 
deserve to go to jail, fight with people we don’t want to fight 
with but find ourselves with no other choice, type reports we 
don’t want to write, complete drawn out investigations that 
have taken a toll on our personal well-being, join another 
committee to figure out which committee should be formed 
next, read to kids that don’t have parents to read to them, help 
someone find a place to sleep at night; regardless of their race 
or social standing, stick our fingers in bullet holes to save an 
offender who has been shot by a rival gang; only to be told to 
f**k off while doing it, help a battered wife remember to show 
up for court so the offender can be held accountable, kick the 
fourth warrant of the day then be held over for an incident in 
progress, conduct your 12th bar walkthrough trying to locate 
troublemakers in the city… and the list goes on for every 
opportunity that comes with being a police officer.

Perhaps if the media took an interest in any of the positive, life 
changing work that police services across North America do on 

a daily basis, the toxic rhetoric that is destroying communities 
from within would wane.

Perhaps if our own City Council would open their eyes to what 
our Service does on a daily basis, without fear of being “labelled” 
by the media as a dissenter, they could rightfully promote 
policing as the only profession that maintains the safety of our 
community. They owe it to CPS members to reverse the damage 
that they have done over the past few months by caving to the 
current media narrative.

Perhaps the Police Commission could reflect back to March 2020 
when they sent a letter to the Service regarding the work we had 
been doing: “On behalf of the 1.3 million Calgarians we represent, 
we want to express our gratitude and appreciation for the work 
you are doing around the clock to keep all of us safe.” What a far 
cry from their most recent placation to the BLM movement and 
other special interest groups who paint police as systemically 
racist and not a necessary part of the city budget.

Perhaps we as a Service could allocate some of our resources 
to educating the public on issues that are important to them. 
The reality of use of force, both applied and lethal. The reality 
of dealing with people who don’t want to be dealt with and the 
ugliness of a dynamic arrest. The reality of stress associated to 
being a police officer. The reality that police officers get injured 
while doing their job… a lot. This fact is unknown to the public 
and according to some, injury as a result of dealing with a violent 
offender is an expectation as a police officer and short of a police 
officer being murdered, is never reported by the media.

Would that not beg the question that injury to an offender while 
fighting a cop, who could be disarmed and murdered, is also an 
expected outcome? Is a 3 frame per second analysis of the actions 
a police officer takes while fighting for their life reasonable? I 
would say irresponsible at best.

Regardless, it’s true that racism exists in the world and in all 
facets of society. However, having been a part of this organization 
for 12 years, I can assert from my own perspective that systemic 
racism does not exist in the Calgary Police Service; despite what 
the media, special interest groups, and most government officials 
would want the public to believe.

I’m hopeful that common sense will have prevailed by the time 
this article goes to print and the silent majority will speak up and 
speak out against the lies being told to the public at this time. 

Until then, knowing the truth is the best thing that we have. 
Spreading that truth to friends, family or members of the public 
caught up in the current narrative is more important than ever. 
Gone are the days that we should simply smile and nod.

Continued from page 15
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“Thank you for your service!”  The 5 words any police officer 
loves to hear and should be grateful for every single time they 
hear it.  These 5 words mean we are doing our job, we’re being 
receptive to the needs of the community we serve and we are 
being the leaders the community wants us to be.  These were 5 
words we heard over and over again in February, March, April 
and most of May because we showed up and continued to police 
with compassion, care and dedication during a pandemic.  This 
meant the risk of contracting a deadly virus and bringing it home 
to our loved ones, missing out on some family events because we 
were “high risk” and adapting our daily life on short notice so we 
could continue to help out.  For all of the members who changed 
their work areas and schedules on a moment’s notice, thank you.  
I work on the front-line in patrol, I have worked at “Westwinds” 
on a different schedule and I have a family with childcare issues 
and adapting to a changing schedule isn’t easy when the rest of 
the world works 9-5.  If you take it a step further and shut down 
schools and childcare facilities this is very difficult and I know 
many members who overcame this on a moment’s notice to help 
the frontline, that’s very admirable.

After all of the gratitude from the public during the onset of the 
pandemic the question I ask myself over and over again is what 
happened?  On May 25 an officer in a city far from ours kneeled 
on someone’s neck resulting in his unfortunate death and the 
video went viral.  That officer was immediately held to account 
and currently sits in jail awaiting trial.  I returned to work a few 
days after this incident and as I drove my marked police vehicle 2 
blocks from the office I saw my first member of the public while 
responding to a call for service.  As I saw the male I was slowing 
for the posted playground zone, I never made contact with the 
male nor was I responding to him, we just noted each other.  I 
knew he noted me because he put up his middle finger at me and 
yelled, “Fuck you pig!”  Why did he hate me?  He doesn’t know 
who I am, should I be ashamed of being a police officer?  Are the 
police not responding to calls from the public when they are in 

need of help?  Does the public not want us to help?  Are we not 
helping?

I believe I know the answers to many of these questions, because 
when the Calgary Police Service had a 97% approval rating I 
still had people call me a “pig” and tell me they hated me and 
wanted me to die just for wearing my uniform.  This was different 
though, now many people were more brazen insulting me with 
no interaction at all.  What could have empowered the public to 
be so bold with their views, especially when much of the criticism 
directed towards police officers is that the public fears us?  
Could it be that the media realized vilifying police officers was 
increasing their readership so more and more articles with more 
pointed views were being released?  Could it be that politicians 
were publicly determining guilt without trial for police officers?  
Could it be that a local politician insinuated police officers are 
violent and beat their families?  Or could it be we really are “evil” 
and are “beating” and killing people for no reason?  I have worked 
operationally for almost 10 years and I know that isn’t true!

My biggest frustration throughout this entire ordeal has been 
the irresponsibility of some politicians.  One incident should not 
force you to try to change laws and oversight of police officers 
without proper consultation.  As someone in an elected position I 
understand you will sometimes vote on something that will make 
someone upset but that is why you are elected.  We encourage 
people with a good background to run for elected positions so that 
they make the BEST decisions and that isn’t always the popular 
decision.  Politicians have to remember that a popular decision 
today may be the worst possible decision tomorrow.  This is why 
we consult with the experts to ensure we make the most educated 
decisions upon reviewing applicable data.  

During this controversy “carding” has re-emerged as a target 
of some vocal groups representing what I believe is a small 
minority of the population.  I encourage everyone to review my 

A Message from the  
VP of Finance

w

“Thank you for your service!”  
or “F*$k you pig!”

Continued on page 20



20 Fall 2020

article I wrote on “carding” last year, if you would like a copy 
please e-mail me and I can send it to you.  Given I have already 
addressed this issue in detail I won’t bore you with the reasons 
I support intelligence-based policing and not random “carding.”  
In short, police officers across the country reduced violent crime 
rates considerably while shifting to intelligence-based policing.  
Intelligence-based policing involves properly documenting 
interactions with people associated to  (or believed to be) criminal 
activity assisting in collecting evidence to grant authorizations 
for operations, search warrants and corroborating crime stoppers 
tips among other things.  

“Carding” statistics can be used inappropriately to allege that 
police target minority groups however there are almost always 
very reasonable explanations.  A good example is in 2015 when 
there were a lot of shootings taking place by one organized crime 
group comprised of a minority group.  Police in Calgary had a 
disproportionate amount of documented interactions with this 
minority group.  Police never told the organized crime group to 
create themselves or to create themselves comprised solely of 
members of one community.  We also never told these groups 
to kill and shoot at people of one minority group; they did that 
on their own.  Police simply had to respond, collect intelligence 
and successfully prosecute the offenders in order to protect the 
public, including the majority of the members of that minority 
group.  Returning to front-line patrol at the start of 2020 I have 
seen far more guns being seized from criminals than there was 
when I left in 2015 (anecdotally); we need intelligence-based 
policing to continue to tackle these issues.

Despite many successful ways to factually defend that police are 
not racists and that we are policing the community with the tact 
and professionalism expected by the community we serve, we 
can always be better.  Throughout this ordeal I couldn’t help but 
think of a metaphor my elementary school principal always used, 
“When you point a finger, there’s three pointing back at you.”

Many politicians and members of society have pointed their 
fingers at police officers but have they reflected on what they have 
done to contribute to or try to fix the problem?  An issue that was 
very public in Canada was that police shouldn’t be responding 
to wellness checks and using force, great in theory but not in 
practicality as we have a right to defend the public and ourselves.  
We also have to assist the public by conducting these wellness 
checks, as it is a call to service given to us where someone fears for 
another person’s safety.  Perhaps better funding towards mental 
health by politicians could have reduced these calls?  Maybe not, 
the point is we are all in this together and not to pass judgment 
without fact and that everyone is part of the problem and part of 
the solution.

If I am going to point a finger back at those critiquing police 
officers I need to analyze the 3 pointing back at me.  One area 

I believe we can be better is to recognize a police officer’s ability 
to develop a bias.  Everyone in this world develops a bias and in 
the role of a police officer it is very easy to do.  To prevent a bias 
you have to make a conscious effort.  For example, growing up 
in Victoria I never knew a person from Sudan or of Sudanese 
descent nor had I been exposed to any of their culture.  

Upon working in District 4 I arrested many Sudanese people 
resulting from calls for service and I was noting a very different 
culture than my own that I had trouble relating to.  I recognized 
that I was developing a bias given all of my negative interactions 
with this community so to overcome this I became heavily 
engaged in community policing along 17 Avenue SE (International 
Avenue).  This involved meeting with many wonderful members 
of this community, many of whom I built very good relationships 
with.  These actions assisted me in ensuring I am the best and 
most unbiased police officer I can be and I was rewarded not only 
through friendships but learning about a new culture.  I can only 
speak for myself in this interaction but I think I developed this 
through my positive mindset and recognizing my mental health 
and being open to psychological services if I felt I needed it.  I 
have had bad days, I have had interactions where I should have 
been better and I constantly work on myself to be better.  I am 
fortunate that I am surrounded by police officers that do this 
as well but if you are developing a bias please take the steps to 
ensure we all continue unbiased policing and regularly assess 
yourself.  I believe this is an area where training and positive 
interactions help the police and help the public.  In our roles we 
often deal with people at their worst, its important to remember 
our interactions are not indicative of the entire population.

Given my position on the board of directors I have been alive to 
the issues and sub issues surrounding the fallout of the George 
Floyd incident.  I have to admit that despite so much negative 
attention making it unpopular to be a police officer I have 
never been prouder to represent members of the Calgary Police 
Association.  The men and women within our membership have 
helped develop and continue to develop a progressive way to 
tackle these issues long before the public asked us too.  When 
members of society yell that we need social workers and police 
officers to work better together they are shocked to know 
about the PACT unit and the great work they do day in and day 
out.  What about CYSS and all of the strategies the service has 
implemented for years to improve community engagement with 
the diverse public we serve.  I could go on but I am proud of the 
progressive steps our police service has taken and the hard work 
the men and women of the CPA do to progress those strategies.  
We are miles ahead of the vast majority police agencies but we 
need to communicate our successes better because too few people 
know the great work we do and the resources we offer them.

Where do we go from here and how is our voice heard?  This is a 
difficult answer because police associations have been the targets 

Continued from page 19
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of a lot of criticism, as we have been perceived to be protecting 
the “bad apples.”  This combined with engaging professional 
communicators has been one of the reasons the CPA has not 
been as vocal as some members may have wanted.  During a 
time of crisis it is important to have a communication strategy 
and the CPA has done just that.  During my time in the CPA we 
have been very vocal when required and also chose to have those 
same conversations behind closed doors with the people who can 
bring change or prevent change.  Despite the frustrations of some 
members, the CPA is listening.  We are receptive to the issues and 
we are having the conversations you want us to have, we just 
aren’t screaming them from a loud speaker.  We have never been 
afraid to be outspoken at the CPA and if we felt it would be the 
best way to accomplish our goals we would do that.

Working on patrol I know what “depolicing” is and it scares me.  I 
became a police officer because I want to live in safer community 
and I want to contribute to that.  The longer I have been on I 
have seen that in order to do that I need the support of the 
department, support that over the last couple of years I and 
many of my co-workers have questioned.  Policing shouldn’t be 
reactive as we have accomplished so much and police officers have 
lost their lives contributing to reducing crime rates.  Successful 
policing means being a part of the community and working with 
the community.  At the current time a small percentage of the 
population is telling us they don’t want the police, we know the 

overwhelming majority thinks you’re doing a great job and they 
want us to continue the great work we’ve worked towards for 
so many years.  It is the role of everyone, especially those in the 
leadership roles to provide police with a voice and vocalize all of 
our great interactions.  

At the CPA we see you pulling up to a park and letting kids of 
all ethnicities and backgrounds play with the lights and sirens 
and jump around a police car.  We see you attending that call 
that isn’t a police matter and making calls and giving the public 
advice based on your experiences and research to help them out; 
you didn’t just walk away saying “not a police matter.”  We see 
you sitting with that victim while they are crying on the worst 
day of their life and you provide them empathy because you’re 
a caring human being and a leader in your community.  We see 
the heroes you are, I see the heroes you are and I am very proud 
to work in an organization with all of you.  This is a very tough 
job at the best of times and an incredibly difficult job right now 
but your actions don’t go unnoticed.  Police will emerge at the 
end of this crisis and we will continue to evolve and get better 
and serve our community better because as much as we may 
have contributed to the problem we will always be a bigger part 
of the solution.  Stay safe out there and among this pandemic 
and anti-police crisis remember to take a break and spend time 
away with family to ensure you are as healthy as can be given 
the stress levels of our occupation.
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I hope after the magazine cover, this is read 
next by all of you. Secondly, I hope you take 
this seriously and reflect on preparing for 

any future mental health injury, and maintaining 
wellness. You owe it to your loved ones starting 
with yourself. 

Welcome to Wayfinders, my name is Paul Wagman a 
Detective who suffered a mental health injury, technically known as 
an Operational Stress Injury (OSI), and was diag-nosed with PTSD. 
My injury was significant, and I was shocked when I was diagnosed 
but now I totally get it! Just like all of you reading this, I thought I 
was ‘stronger or tough-er’ than the average human and would never 
fall to a psychological problem. Hindsight being a wonderful thing, I 
now see what happened regarding my injury and how things slowly 
started to slip in my world as I tried to tough it out, or as our recruit 
classes mantra told us “suck it up”! The natural undercurrent of 
stigma coursed through our service and naturally I didn’t talk about 
the things that continued to get worse. 

It wasn’t or isn’t about toughness or being strong but being ‘mental 
healthy, and resili-ent’. Our service is way out front as far as providing 
psychological support for our members is concerned and has invested 
heavily in programs in an attempt to help us stay mentally healthy 
in one of the world’s toughest occupations.This isn’t a story of ‘hope 
it doesn’t happen to me!’ this is a living example of something you 
MUST do now! - like buying insurance for your car or home.

Wayfinders is a non profit organization we established specifical-
ly for you. Because of experiences like mine, me and my team are 
doing this is to save you pain, suffering and maybe a life because 
we truly agree ‘one is too many’.

Members of our team have experienced a myriad of painful 
suffering which of course takes its toll on our families too. 

They didn’t ask for what we pour on them, they just signed up to 
love us and be loved. Now that we’ve tasted the pain and sadness of 
our experiences we acquired some clarity of vision and believe we 

are on a path to help people like you keep strong 
as a human, responder, parent, spouse, and a 
productive functioning employee! 

Our team’s journey to find appropriate healing for 
our mental injury was rocky and turbu-lent, to say 

the least. Knowledge and healing modalities for OSI 
or PTSD is slowly get-ting better, but there are still a lot 

of landmines to navigate and we are changing that guaranteed!

www.wayfinderswellness.ca is a nonprofit organization we are 
building on the edge of the town of Cochrane on the historic 
Wineglass Ranch. The owners donated a large ranch house and 
some surrounding lands immediately on the jumping pound 
river in the most serene setting only minutes from Calgary. Our 
team has collaborated with professional service providers and 
therapists in modalities of healing and wellness to encourage 
wellness, resiliency, and other skills to prevent permanent 
mental injury or OSI while teaching post trauma growth. Many 
non-traditional commonly inaccessible activi-ties will be part of 
our anchor programs at Wayfinders.

We will deploy four primary on-site programs and a Wayfinder 
Peer coaching team to help responders, military, and their families 
navigate trauma and promote wellness! The best thing about this 
is who is providing this to you and our WHY! We are not part of 
any service or organization that may have ulterior motives. Our 
motive is to share experiences on a volunteer basis and look after 
your mental wellness because we’ve been there, we are still there.  

We have seen it, felt it, and lost it. You don’t need that. All of our 
pro-grams have been carefully and professionally created to help.

Wayfinder Family Support Services will offer a variety of 
programs and activities for you, your spouse and children. 
Westbrook counselling services and their entire team have 
created a family program specific for us and our complicated 
family needs. They are a trusted counselling service for 
Wayfinders! For example, we are launching a program the entire 
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family could attend at the ranch and each member of the family 
participate in dif-ferent wellness and counselling activities at 
the same time. Easy, no childcare required, everybody can get 
there, if somebody’s working no problem attend the following 
week. It’s engaging.

Wayfinder Equine Therapy Services will offer many different 
equine opportunities. We have partnered with paramedic Jessica 
Van der Hoek and her Prairie Sky Equine As-sisted Therapy, a 
registered charity and our partner. Together we will deliver equine 
assisted therapy on site as well as a short drive away at their stable 

in Springbank. A variety of 
different equine programs 
are available. Marilyn 
McLean from Horse 
and Heart Connection, 
another experienced 
equine therapist, is also 
assisting us in creating our 
unique program!

Wayfinder Wellness 
Modalities Services will 
offer amazing activities 
onsite, with many amazing 
services, programs, 
trainers, therapists, and 
professionals that we have 
proven and utilized on our 
own journeys of recovery 
and wellness. Some critical 

coping and resiliency tools will be front and centre. Speaking of 
finding your ‘center’ and ‘grounding’ yourself, our core teaching 
will focus on  breathing techniques not unlike those we were 
trained to do as warriors, as well as meditation and mental 
preparedness which is key to managing and controlling your 
mental wellness - surviving. 

We also support and understand physical wellness with amazing 
relationships with key partners such as Renee Delwisch, another 
local paramedic and married to a fireman. Renee is an amazing 
fitness trainer and owner of Stronger U that specializes in programs 
for people in or on their trauma journey. Renee is not just a fitness 
trainer trust me! 

We have also lined up Katrina Lee, a wellness nutritionist who 
just happens to be mar-ried to a paramedic. Teresa Coulter, 
paramedic, breathing, and meditation guru, yoga instructor and 
owner of yoga 911. You get the idea. Another key is our access 
to nature! We have so many programs designed around wellness 
and nature I can’t begin to de-scribe. Some thing for all seasons.

Wayfinder Aboriginal Ways will offer healing, understanding, and 

educational experiences that will centre you while causing you to 
slow down and listen. Listen to nature, listen to the river, the 
breeze, the elder, listen to yourself. Perhaps a traditional sweat or 
intimate education on sweats, and wellness.

We are currently speaking with employers, insurance providers, 
and health insurance providers to determine what degree of 
coverage will apply to the cost of our programming. Additional 
programming and wellness events will be offered at Wayfinders 
through fundraising and expense covering basis for our nonprofit, 
and provided only to our mem-bership!

I hope by now you’re taking this seriously. This is for you, just 
responders and military who get it. What do you value most in 
life? What’s important to you? Who is important to you? Is your 
health important to you? Do you eat healthy? Do you try to work 
out and take care of yourself? Do you see a doctor? Do you get a 
physical ever? Test for can-cer? Blood work done? I think we’ve 
made a point. 

When you start to see things slip a little, such as a lack of sleep, 
irritability, memory loss, angry as hell, I was actually worried 
about my anger. I was no fun for my family to be around. My 
response was to work more hours and work harder and stay in 
places where the workload and subject matter was not good for 
my injury. Everyone at work around me was quite ok with me 
working myself to death.
 
Lucky for me, CPS have a remarkable support in our psychological 
services unit. I crashed and burned, hard and more than once, 
until I finally gave in to my injury and needed help. I reached out 
to them, Dr. Patrick Bailey and the great people in Psyche Services 
have been immensely helpful along my journey of recovery and 
wellness. I can’t underestimate how devastating an OSI like PTSD 
can be. You can’t just walk it off, or take care of it yourself, try 
that and it WILL kill you!

Essentially, they helped me with a lot of hard decisions when 
I was in a confused and foggy place and had no idea what was 
going on, what my injury was about, or what to do. They helped 
provide quality psychological support which was priceless. Also, 
it was not the doctor provided to me by an insurance company. It 
was a doctor I developed a relationship with and believed had my 
best interest and quite frankly, saved my life! Since that time I’ve 
searched for more help, support, and guidance to heal. Good help 
is available, but is very hard to find, and very expensive! 

Wayfinder Peer Coaching Team, will help you navigate a variety 
of additional resources to help you understand disability, 
sickness, insurance, as well as financial resources and options 
to support your journey to wellness, or recovery. I have spoken 
to so many responders and military who believe they could not 
afford to take care of their mental health due to the cost of the 
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services, or the potential loss in wages if they had to take time off due to 
an OSI and that injury being work related! That should not be the case 
and usually is not the case.

In my journey of healing one by one I pieced together lots of little things 
that helped the big thing, my injury. The cornerstones to my health and 
wellness needed to be managed, simple as that. I had to prepare myself to 
heal and then go through it step-by-step. Sleep needed to be fixed, period. 
Eating needed to be right, you must be physical, some exercise! You HAVE 
to slow down, breathe, focus, heal! 

Now is the time, socialize, talk about your crap, process your trauma - it can’t be 
bagged for later. There are horrors for all of us in this calling of an occupation, 
stuff that must be processed, preferably with a doctor of Psychology!

Hey wait there’s more. That’s the start. I have been through hell, trust 
me so let US spare you the pain. My team at Wayfinders are paramedics, 
police officers, hard-core military folks, firefighters and even some family 
members. Their experiences, pain, let down and loss of trust, and hurt is 
as real as ours. We have no agenda, I only want to help save you pain and 
maybe a life. I have lost responder friends that didn’t think there were 
options, or that they had been left hurt and bandoned. 
 
My team collectively for a year have been sharing our experiences, and 
all the things that has worked for them. Just as importantly we also have 
shared the massive hurdles and things that were barriers on our road to 
recovery. Trust is a major issue when you suffer an OSI. There’s lots of 
reasons why we don’t want anyone at work to know we are suffering injury. 

Lack of support, stigma, belief of punishment or loss of opportunity at 
work or promotion, there are so many reasons. I can tell you some of them 
are very true. But the irony is all experiences, bad and good, make you a 
better more whole person. Experience can provide wisdom. I’d rather work 
for a supervisor like that, one that actually cares more for you than telling 
stories to an interview panel!
 
At Wayfinders you’re dealing with Peer coaches that have been through 
the most extreme traumas, and are sharing their experiences to guide you 
on your own journey. You choose your recovery and wellness. 

The most impressive and valuable part of our program, are our professional 
partners that provide the best support and endorsement of our programs. 
We refer the best doctors,therapists, service providers, and modalities of 
wellness and healing, not only locally and onsite at Wayfinders, but online! 

We look to build innovative collaborative technologies, proven again by 
our peers to be a benefit for management and recovery from hurt and for 
living well. For example, learn about smart watch devices and how they 
monitor stress levels and can access wellness apps to manage symptoms 
related to trau-ma. Check us out and see what programs are upcoming and 
where we can start helping you at www.wayfinderswellness.ca

Photos by Tamara At Empire Images. She’s a fireman’s wife, amazing 
photographer and non-profit partner at Project Nightlight.
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DO YOU KNOW?...Constable 
Jason Bramham?
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Dedicated to the parents and family, friends, 
CPS and CPA members, hospital staff and 
supporters who have rallied around Jason 
Bramham in his time of need.

For those of you who are familiar with the 
‘DID YOU KNOW’ articles I contribute to 
each 10/4 magazine publication, you will 

recognize this one is somewhat different. Typically focusing on 
member advocacy, creating awareness around the CPA member 
benefits and your critical illness insurance coverage, this time, 
I’m sharing the small part I’ve played in a true story, as it is 
unfolding. 

If you have not heard of constable Jason Bramham, or Brammy, I 
invite you to take pause and read this article. Jason’s experience 
can change your life. It’s changed mine.

My hope is that you consider taking action and check off a few 
simple things that could help ease the burden on both you and 
your loved ones if something unforeseen happens to you.

Devastating and life altering health events are not something you 
schedule into your calendar, and on February 24th of this year, Constable 
Jason Bramham’s life took an unexpected, turn for the worse. 

THE PICTURE OF HEALTH TO A MEDICALLY 
INDUCED COMA WITHIN DAYS
Jason was fit, strong, full of energy and always active. With no 
sense of anything being out of the ordinary that day, Jason was just 
not feeling well. He collapsed and called out to his mother Kathy, 
who happened to be visiting from Ontario, to call an ambulance! 

Within 7 days, after being admitted to Calgary’s Foothills Medical 
Centre, Jason was fighting for his life in a medically induced coma.  

Diagnosed with an Influenza A virus subtype H1N1 (H1N9), 
what followed was an extensive list of life saving procedures 
that include multiple open-heart surgeries, dialysis, a medically 
induced coma, and ultimately a double leg amputation, one above 
and one below Jason’s knees. This virus and the subsequent 
infections wreaked havoc on Jason’s body and left him to cope 
with the potentially devastating physical and financial impact. 

This story does not even begin to scratch the surface of what has 
happened over the past 6 months in Jason’s life, including the 

impact on his parents who have stood by his side since day one.  
What it does do is illustrate just how quickly life can change and 
how vulnerable we are. We may have no control over what happens 
to us, but we do have some control over how life’s unexpected 
events impact us and our loved ones. 

A LITTLE PLANNING GOES A LONG WAY
How you pick up the pieces and move forward also depends on what 
you do before something unexpected happens.

2 THINGS YOU SHOULD CHECK OFF
YOUR LIST THIS YEAR

1. Preparing a will, living will, personal directive and 
power of attorney 
Jason’s father Kirk, who likes to be referred to as Captain Kirk, 
delivered some wise advice to Jason 12 years ago to ensure 
important instructions were in place and documents were 
prepared in case of an emergency. Jason took his advice which 
allowed Cpt. Kirk to act as Jason’s power of attorney and gave him 
the ability to sign forms and authorizations on Jason’s behalf, 
making important personal and financial decisions when Jason 
could not. When your loved ones are going through the intense 
emotional ups and downs of an experience like Jason’s, and must 
step in to make important decisions, make sure you have these 
documents in place to help them.

2. Understand and organize your benefit coverage
including your support network.
The CPA board of directors and I have worked diligently over the 
years to create an awareness around the member benefits plan 
available in addition to your City of Calgary benefits. 

As your member benefits advocate I act as your liaison and 
collaborate with others within the Association and manage your 
claims process. Whenever possible, I personally deliver you a 
claims cheque if your illness has qualified. 
 
WITHIN A WEEK OF JASON BEING ADMITTED, 
MY PHONE STARTED RINGING 
On March 3rd I happened to be meeting at West Winds and 
stopped by the CPA. Johnny Orr shared the story of Jason’s 
tragedy and asked me if there was anything in the Association 
benefit plan that could help Jason. At the time, there was 
nothing we could do, but that didn’t mean I wasn’t able to step 
in and help advocate for whatever came next. 

Written by Wayne Wiebe CPA Advisor & Member Advocate & Kelly Gustafson

Continued on page 30



30 Fall 2020

?
?

?

?

?

?

?

?

?

? ?

?

?

?

?
?

I received no less than a dozen more calls from the police officers I 
had worked with on their own critical illness claims, asking me if 
there was anything I could do. The only thing I could suggest was 
Best Doctors, and to make myself available to Jason’s parents if 
they had any questions. 

Being kept in the loop and up to date on Jason’s progress is 
what made what happened next possible. 

On March 25th when we discovered that it had become medically 
necessary to amputate both of Jason’s legs, he became eligible under 
loss of limbs to make a member benefits Critical Illness claim.  

Had it not been for Jason’s father (Cpt. Kirk) being his POA 
(Power of Attorney) and able to sign the required documents, we 
would not have been able to start a claim. 

On May 11th, a cheque 
for $50,000 was deposited 
into Jason’s account which 
co-incidentally was the 
first time I was able to 
speak to Jason personally. 
He explained this was the 
first time he had heard of 
having Critical Illness 
coverage as part of his 
member benefits.

Over the next few weeks 
Jason and I spoke several 
times as I researched 
his CPS Green Shields 
benefits and advised him 
of what he was eligible 
for such as stump socks, 
electric wheelchair 
and prosthetics. The 
unexpected expenses 
that come with life altering 

health events can be overwhelming. Knowing who to talk to and 
what is covered can make a huge difference to you, your loved 
ones and your finances. 

HERE’S THE UPSIDE
There is a community that surrounds Jason that I’d like to 
recognize and am blessed to be a small part of. This tragedy has 
turned a corner as Jason has fought for his life and won. I am 
inspired by Jason’s will, his charisma and his desire to turn what 
has happened to him into something positive. 

Jason’s parents, Kathy and Cpt Kirk, have stood by him with 
unwavering faith, his family and friends, the doctors, surgical and 

hospital staff, the CPA Board of Directors, Calgary Police Services 
Superintendent, Jason’s Inspector, his Staff Sergeant, Team 
Sergeant, Chaplain and fellow officers for the time they spent in 
the hospital, Member Dustin Williams for assisting with claims, 
Gavin Sather for setting up Jason’s gofundme campaign called 
Help Give Brammy A Leg to Stand On, and the hundreds of donors. 

To these and the countless other individuals impacted and 
inspired by Jason’s story, it doesn’t end here. I look forward to 
working with Jason to creating an awareness for CPA members 
and to participating in his journey of recovery. 

PS - Have you every experienced one of those serendipitous moments in 
life that leaves you dumbfounded and giddy. The first time I met Jason 
Bramham face to face was one of those moments.

Although I’d spoken with him on the phone several times throughout 
his recovery, the COVID pandemic, strict hospital and government 
policy had prevented me from meeting him in person.  
 
On July 9th my wife was undergoing some blood tests which are 
usually done at a local clinic. That day it had to be done just prior to an 
exam at the Foothills Medical Center.

While waiting for my wife in the waiting room, I saw a young man 
with no legs in a wheelchair rolling by. Having only seen a picture 
of Jason sent to me by his father, I thought to myself, “what are the 
odds,” and called out to him, “Jason?”
 
The young man turned to look at me, expecting it was a doctor calling 
him. I lowered my mask and said “Jason Bramham”? He answered “yes!” 

“It’s me, Wayne Wiebe.” 

Jason had just been to the cafeteria for breakfast and by chance and 
cruised by a place he had never been before. Needless to say, an 
emotional encounter that I am grateful to have experienced and one I 
will never forget.

It was our chance meeting that day and a conversation about his 
experience and story that only Jason can completely convey that 
inspired the topic of this 10-4 article. A story of survival and 
perseverance that inspires and perpetuates awareness. 

At the writing of this article, Jason has been medically cleared 
and scheduled to leave Foothills Hospital. He is on his way to a 
rehabilitation facility to work on his physical conditioning and learn 
how to use his new legs, thanks in part to his member benefits, 
gofundme campaign, the many donors, supporters and community 
that surrounds Constable Jason Bramham. 

I have no doubt that the next time we meet, Jason will be standing tall 
and making us proud to be a part of his many miracles.

Continued from page 29
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CheerS AND JEERS
Cheers A huge 
Cheers to the Work Area 
Stewards,Executive Officer 
Mike Lomore and Event 
Coordinator Michelle Birch 
for all of the work they 
did in feeding some of the 
amazing members of the 
Calgary Police Association 
with burgers at the recent 
BBQ’s around the city. It was 
a small show of appreciation 
that took a tonne of work to 
accomplish and wouldn’t have 
been a success without them. 
 –  Chris Young

Cheers Beyond the 
Blue Police spouses stopped 
by all the Districts  with thank 
you cards, and sandwiches, 
cookies and other sweets as a 
boost of morale to combat all 
the negative media coverage 
we as police are getting.   On 
behalf of the entire CPA 
membership, thank you very 
much!!…….we needed that!!
  – John MacKenzie
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a message from your director

Here we are in the middle of the strangest summer/year I 
have ever experienced. Between COVID, defunding the 
police and mask wearing, everything has been turned 

upside down repeatedly. Over the last several months, our 
members have had to work in what could quite possibly be the 
hardest times in the recent history of policing. Our members 
continue to show up to work every day to protect Calgarians and 
ensure they live in a safe and vibrant city; despite the fact they face 
scrutiny from the very public we protect on TV and social media. 
In the past we have been able to decompress through exercise 
and well-deserved annual leave, but once again this has not been 
the case this year. Over the last several months I have personally 
experienced the hate directed toward police. I have been called a 
racist and “white devil” to name a few, not because of something 
I did, but rather because of the uniform and profession I chose. I 
have had to defend our profession to my neighbours and friends, 
and answer questions from my kids when they ask if all police 
officers are bad! The truth of the matter is that 99.9% of police 
officers are great people, who chose this career out of a sense of 
duty to the communities we serve. Like all professions, there are 
bad apples, but those bad apples do not represent the majority of 
police officers. During this pandemic, I have heard awful stories 
of first responders and doctors taking their lives due to the stress 
of their profession. I worry that this type of tragedy will happen 
to one our members. I want to remind you all that there is help 
there for you, and encourage all of you to seek it out if you need 
it. We have the supports within the organization to help you 
through these tough times. I know how exhausting it can be after 
a shift, but challenge yourself to get out and be active, go to the 
gym, go for a walk, or just simply unplug from social media and 
TV. If you can, take some annual leave you deserve it, and there is 
no prize for having some leftover at the end of the year.

In my last article I spoke about the Cuff, and the tough decision 
to close it to our membership. Since then we have re-opened, and 
I am so happy that our members have started to come and enjoy 
it once again. I am happy to say that while writing this article we 

are in the middle of NHL playoff qualifiers, and the Flames have 
just advanced to the first round of playoffs. Although its weird 
to watch hockey in August, at least it’s a return to some sense of 
normalcy. The Cuff is a safe place for our members to come and 
have a bite to eat and congregate (at a safe distance) with their co-
workers and friends. Upon re-opening we added a few new menu 
options, but we are always looking for new suggestions from our 
members regarding what they would like to see. We have started 
to take bookings for team events and Christmas parties, and we 
have ensured that all of this can still be done while abiding by 
Alberta Health Services guidelines. If there is something that you 
would like to see or a date you would like to book for a team event 
or party, please don’t hesitate to contact myself or Katherine and 
we will be happy to assist you. We can be reached on our CPA 
email at pstachniak@backtheblue.ca or kcarrier@backtheblue.ca . 

Another thing I am super excited about is the fact that we are 
once again able to host our annual CPA golf tournament, this 
tournament has become a date that our members mark on their 
calendar each year. When the pandemic and quarantine were in 
full swing, this tournament was in serious jeopardy of not being 
able to happen. Mike Lomore and Michelle in the CPA office 
have worked tirelessly to make sure this tournament will go as 
smoothly as it has in past years. By the time this article has gone 
to press the tournament will be over, but I wanted to make sure 
that Mike and Michelle received the recognition they deserve.

Although the year is half over, I know that we will still face several 
challenges. Just know, me and the rest of the CPA board is so 
proud to represent every one of you. I hope that as we move 
towards the winter and the new year, that we will continue to 
progress back to what life used to be like before COVID 19. In the 
meantime, if you ever need anything please do not hesitate to 
reach out to myself or any other board member. 

Be Safe!
Pat Stachniak

We Are Halfway There!!!
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I was working as a civilian with the CPS, in Records, the 
day John died: September 29th, 2000. “John’s fallen,” my 
supervisor said to me when I arrived for work that morning.

 “You need to call his Inspector.”

Perhaps a broken arm or leg, I thought to myself. 

Nope.

“John’s hit his head,” his Inspector said over the phone. “We’re on 
our way to pick you up.” 

It felt like the air in the room suddenly got sucked out. The day 
went downhill from there. Within hours, John would be declared 
legally brain-dead. I spent the day with him in the ICU, comforting 
him as best I could, as his body was prepared for organ transplant. 
He was 32. We both were. 

So how did John end up in the ICU? 

Before I get to that, let’s back up a bit: John was born on May 13, 
1968 in Calgary. He graduated high school from Ernest Manning, 

then obtained his Diploma in 
Criminology from Mount Royal 
College. After that, he moved 
(with yours truly) to Abbotsford, 
B.C. to earn his Bachelor of Arts in 
Criminal Justice in 1995. 

The four years John and I spent in 
Abbotsford were an awful lot of 
fun. While going to university, he 
was a server at a Greek restaurant 
(I still have the little blue bow 
tie he had to wear) and was, 
understandably, a rock star hit 
with the female customers.

After graduating from University, 
he worked in Corrections. And 

then the day came, in 1996, when he finally got THE call from the 
Calgary Police Service recruiting department. He wasn’t home 
when the call came in (this was before cell phones), so they left 
the message on our answering machine. When John heard the 
news that he had been asked to join the Calgary Police Service, he 
was so excited he dropped to the floor and rolled around on his 
back, laughing and kicking his feet in the air. 

Never in the twelve years we were together had I ever seen 
this type of excited reaction from him (he was usually one cool 
cucumber). But in that moment, he let his happiness show…
becoming a police officer for the Calgary Police Service had been 
his dream. It had taken him eight years to get on with the CPS. 

From John I learned the perseverance, persistence, and patience 
necessary to achieve goals. 

John loved being a police officer. It truly was his passion…and he 
was very good at it. In four short years, he accomplished a great 
deal on the job. John also enjoyed golfing. But I think the hobby 
he enjoyed most was watching TV (Monday Night Football, 
Seinfeld, Law & Order, The Simpsons). He loved going for beers 
with his buddies. He loved his family and his Mom’s homemade 
pizza. And he loved hanging out with me and our dog, Sable. 

On September 29th, 2000, John was investigating a break and 
enter complaint at a warehouse. He was searching the mezzanine 
level when he stepped through an unmarked false ceiling, fell 
nine feet into the lunchroom below and hit the back of his head. 

20 Years After His Death
By Maryanne Pope

Reflecting on Cst. John Petropoulos

“We all die. The goal isn’t to live forever. The goal is to create something that will.”  — Chuck Palahniuk
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There was no safety railing to warn him of the danger. The alarm 
turned out be false; there was no intruder in the building.

To say I was devastated is an understatement. I lost my 
husband, best friend, and soulmate that day…all because of a 
missing safety railing. Thankfully, I wasn’t alone in questioning 
the fact that his fall could have easily been prevented. 

After his death, several of John’s recruit classmates – Cliff 
O’Brien, Joel Matthews and Glenn Laird – set up the John 
Petropoulos Memorial Fund and raised money through the 
sale of memorial pins to officers. They asked me if, when I 
was feeling up to it, would I like to help them decide what to 
do with money. I said yes. And the rest, as they say, is history. 

Twenty years later, the JPMF (a registered charity) is still 
going strong. We raise public awareness about why and 
how people can make their workplaces and the roads safer 
for everyone, including first responders. Over the past two 
decades, the JPMF has produced eight 30-second public 
service announcements that have aired on TV and on-line over 
2 million times. The 10-minute safety video, Put Yourself in 
Our Boots, has been viewed on-line and in safety presentations 
(at schools, businesses and conferences) thousands of times.

I can’t believe nearly twenty years have passed since John’s 
death. The time has flown by. It’s funny but I never find myself 
wondering about the person John would be today or what he 
would be doing, had he lived. Instead, I ask myself what the 32-
year old John would say, if he could pop back for a visit and see 
the person I have become and what the JPMF has accomplished 
in his memory. I think it’s safe to say that John would be beyond 
proud of us…and happy that I’m happy again. 

Then he’d lie down on the couch, turn on the TV and watch a 
rerun of his favourite show.

So what was it that John created that will live forever? 
A life that matters. By following his heart and overcoming the 
challenges and obstacles to achieve his dream of becoming a 
police officer, he taught me – and many others – what it means, 
and what it takes, to accomplish what we are here to accomplish. 
For when we do that, the legacy we leave behind, in the lives of 
those we love, truly can move mountains. 

Maryanne Pope is the author of  A Widow’s Awakening. She 
is CEO  of  Pink Gazelle Productions  and Chair of the  John 
Petropoulos Memorial Fund. Maryanne lives on Vancouver 
Island. Memorial pins are still available for purchase at jpmfca. 
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In the Spring of 2000 I was working in the shipping and 
receiving department of a large department store in Calgary.  
I had only been out of the military for 6 months.  I remember 

it being a difficult transition from a very rigid existence in the 
military to a much more relaxed one in civilian life.  My girlfriend 
and I at the time were living in a small one bedroom apartment 
in the neighbourhood of Glamorgan.  One habit that I picked 
up in my time in the military was drinking alcohol to excess.  I 
didn’t drink all the time, but when I did I usually drank until I was 
intoxicated.  It was a way that I would blow off steam, especially 
at the end of the work week.  I worked hard on the loading dock.  
It was a physical job and it required me to work shift work; usually 
very early in the morning or late at night.

One early morning an event occurred that would impact me 
forever.  It was 4 am and I was just starting my shift on the dock.  
I was working with two other guys.  One was a young 18 year 
old kid who dropped out of high school and was drifting job to 
job.  I’ll refer to him as “Brian.”  The other was close to 30 and 
had another job as an accountant.  He worked the shipping and 
receiving job for extra money to augment his accounting wage.  
I’ll refer to him as “John.”  We had two tractor trailers to unload, 
we also had to take the merchandise up a freight elevator and 
stock the shelves.  We unloaded the first trailer and took a quick 
10 min break.  We unloaded the second trailer and started placing 
the boxes of merchandise on the stocking carts.  Brian and I 
started taking the carts up the freight elevator.  We usually liked 
getting the merchandise stocked as quickly as possible because it 
meant that we usually got to go home earlier.  John liked taking 
his time.  He was a smoker and he usually would take a couple of 
smoke breaks and avoid the stocking all together.  I remember 
this irked me a bit.  I saw it as lazy and I didn’t like the idea of me 
stocking shelves while this guy smoked.  John shouted out to me, 
“Chris, I’ll be right there to help you.  Got to have a smoke before 
I have a nic fit.”

Up the elevator I went and pulled the cart over to the far end stock 

room.  It took me about 30 minutes or so to unload the cart and 
get everything put away on the shelves.  I remember becoming 
agitated that John still hadn’t come up to help me.  As I was 
walking back toward the freight elevator, Brian pulled another 
cart past me.  I asked him if John had come up and assisted him.  
Brian replied, “No.  The lazy bastard is smokin and jokin again.”

This infuriated me.  I remember going into the freight elevator 
shaking my head.  The elevator door opened and I yelled, “Hey!  
Where are you dude?”  

There was no response.  I walked at a brisk pace to the rear of the 
loading dock where the trailers were parked.  “John!  Come on!  
How long does a smoke take?”

I went down the stairs and that’s when I saw something that will 
most likely stay with me forever.  John was pinned in between 
our forklift and a trailer.  His left arm was limp.   His skin was 
a blueish colour and saliva was dipping from his lifeless mouth.  
The heavy rear end of the forklift had pinned his upper chest and 
he was trapped in between it and the trailer.  I called out for help 
a couple of times, which got Brian running to the dock.  I yelled 
out to Brian to call 9-11.  At first Brian kept asking me what was 
wrong and then he saw the scene.  Brian turned pale and began to 
panic.  I locked eyes with him and told him, “Brian call 9-11 now!”

I had limited experience on the forklift.  However, with the 
position that John was in, the only way I was going to be able 
to provide any first aid was to attempt to drive the forklift away 
from him.  The steering in the forklift was in the rear wheels.  The 
propane tanks, (which fuelled the forklift), basically sat on top 
of the rear end.  The forklift was parked on an angle, on a slope 
in the lower loading dock area.  When John was attempting to 
turn off the propane tanks the forklift swung and pinned him.  
I fired up the forklift and began stepping on the gas.  Just then 
Brian came running and pointed out that John’s head was in an 
extremely awkward position and the moving of the forklift was 

Dealing with Your Demons

a message from your director

Continued on page 38
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actually placing his head in danger of being crushed.  I abandoned 
the idea of moving the forklift for fear that moving it would only 
injure John more.  I asked Brian if he had called 9-11.  Brian didn’t 
answer me.  He just kind of stood there - frozen.  I ran up to the 
upper part of the loading dock and saw the phone receiver sitting 
on the desk.  I picked it up and said, “Hello?  Is anyone there?” The 
voice on the other end replied, “Calgary 9-11.”

I quickly explained the situation and provided the store name, 
address and loading dock entrance location.  As I was talking to the 
9-11 Communications Officer; Brian came running with a palette 
jack.  I asked the Communications Officer to, “please hurry”, and 
I dropped the phone receiver on the desk.  I went running to the 
lower dock back to the scene.  Brian was attempting to lift the 
forklift with the palette jack.  It was a feeble attempt.  EMS, Fire 
and Members of CPS attended.  Efforts were made to save John, 
including throwing a metal chain around the forklift and using a 
fire truck to pull it off him.  It was all in vain unfortunately.  John 
died right there on that loading dock.  He had a young daughter.  I 
think she may have been 4 years old at the time.  To this day I can 
still feel the sorrow, loss and tragedy that was that event.  

I tried to be a “tough guy” afterward.  I didn’t have any emotional 
reaction.  I didn’t allow myself to.  Nor did I really take a moment 
to process what had happened.  I just did what I knew.  I soldiered 
on.  I remember Brian being distraught and I consoled him and 
told him that he would be alright.  Our department manager 
arrived on scene and I had to tell him what had happened.  I 
ended up consoling him as well.  Afterward I went home, told 
my girlfriend about it and attempted to go on like nothing had 
happened.  I went to work the next day.  I was in a kind of haze, 
almost robot like.  I worked most of my shift when one of the 
store managers came down to the dock to see me.  She was not 
happy that I was at work and felt I should take time off.  I refused.  
She even told me that she would see to it that I still got paid and 
again I blew off the idea.  I kept working.  In fact I came in for 
every shift.  I shouldn’t have, but I did.  Maybe it was my ego, or 
maybe I was just being stubborn and wanted to prove something 
to myself.  Whatever it was I didn’t pay any attention to my own 
feelings or mental comprehension of what had occurred.  The 
store management team brought in a crisis counsellor and made 
all employees, including myself, see her.  I went and sat with the 
counsellor.  We talked a bit and I was very resistant to the whole 
thing.  I didn’t like talking about the incident and I didn’t like 
talking to the counsellor.  I told the one store manager that I 
didn’t need help and I didn’t need to see the counsellor.  She made 
me see the counsellor again, one more time.  Again, I didn’t get 
much out of it and looking back it is because I didn’t allow myself 
to.  I buried my feelings on this whole disaster as deep as I could.  
Remember that habit I mentioned earlier?  Well that assisted 
me with burying or more like drowning the issue.  I didn’t drink 
every day.  I never showed up to work drunk or hung over.  I was 
a “weekend drinker”.  I consumed alcohol when I was on my days 

off and man did I drink.  Drinking made me numb and allowed 
me to avoid facing the tragic event I experienced.  Looking back it 
was a horrible way to deal with what I was experiencing internally.  
I found that once I started to drink that I couldn’t stop.  I got 
physically sick a lot and for my girlfriend, I wasn’t much fun to be 
around or live with.

My girlfriend gave me an ultimatum.  She told me that I was the 
love of her life, but if I didn’t curb the drinking she would be gone.  
I realized how important she was to me.  We had been through 
a lot together and I knew that truly she was the one for me.  In 
my mind I could hear myself say, “If you lose her, you will lose 
everything.”  I couldn’t allow that to happen.  Every fibre of my 
being screamed out to me to not allow this to occur.  I curbed the 
drinking.  It took a lot of her support and understanding, but I 
was able to slowly become a controlled “sociable drinker” again.  
I didn’t need to get drunk every time I decided to drink.  I could 
have one or two and actually stop.  We also had a newborn baby 
girl to look after and I began to realize that it was grow up time 
for me.  Did I lose control and drink to excess again?  You bet.  
Sometimes I became emotional when I was drinking.  I think that 
was my inner self attempting to release the pain I was holding 
on to.  My girlfriend recognized this and told me that I never 
really dealt with the incident.  I would react badly and with anger 
sometimes and we would argue about it.

A few years later I found myself fulfilling a life long dream 
becoming a Police Officer.  I witnessed a lot of horrible, cruel and 
tragic incidents as all Police Officers do throughout their career.  
In particular the incidents that seem to resinate the most are the 
ones involving young children.  However, despite these situations 
and incidents adding to the stress that I was already carrying - I 
managed to do okay.  I had and still have a good support system 
at home as my girlfriend ended up becoming my wife.  She 
continued and still continues to be my strongest support.  Still 
every now and then I found myself having “bad days”.  I have 
always had a good sense of humour.  I’ve gotten a lot of joy out of 
making people laugh.  However, during the 7th and 8th year of 
my career I found that I would get depressed sometimes and have 
a general overall feeling of unhappiness.  It was never crippling 
- my wife and family wouldn’t allow that, but they knew when 
I wasn’t myself and they always gave me a lot of understanding.  
One particular evening, approximately 12 years ago, I attended 
a retirement party at a friend’s house.  This friend was and still 
is a Detective that I had the privilege of working with during my 
time in 2 District.  We had another friend who was retiring and 
the party was for him.  There was alcohol at the party and nothing 
got out of hand or anything, however I had just enough that at 
one point things came flooding back.  I remember I was sitting 
in my friend’s living room and we were talking.  We were having 
great conversation and reminiscing about funny incidents, calls 
and stuff that happened during our time together in 2 District.  
At some point the conversation became more serious, about 
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some of the stuff we have had to deal with over the years.  I ended 
up sharing the tragic event of John’s death at the department 
store years ago.  I remember at one point without even realizing 
it, I was completely sobbing to the point where I stopped telling 
the story of what happened that terrible day.  My friend said 
nothing at all.  He simply listened and at the point when I broke 
down emotionally, he hugged me and let me cry.  I remember 
apologizing to both him and his wife and he told me, “No.  Don’t 
apologize man.  You need to release this.  Get it out Dude.  I’m 
here for you.”  I haven’t cried like that since I’ve been a little kid 
I’m sure, but man did I cry.  And I needed to.  I needed the release.  
I had a couple of similar sessions with my wife and again I sobbed.  
My cup was over flowing and if I hadn’t had my wife, family and 
my friend and colleague I’m sure I would have ended up giving 
way to the dark depression that was beginning to grip me.  These 
people who have supported me and still support me that I have 
mentioned, didn’t have to do a whole lot either.  They just had to 
listen really and let me know that they loved me.

I’ve written about this because post traumatic stress and 
operational stress is real.  I believe that every member has 
a degree of stress.  You can’t witness and be involved in the 
traumatic events that we have experienced and continue to 
experience without it affecting you in some way.  These things 
stay with you whether you like it or not.  They can manifest 
themselves into depression and self destructive behaviour.  I 
consider myself very lucky to have the wife, family and friends 
that I have because they made me face my demons and get 
through the issues I was experiencing.  A positive that has come 
out of the horrific experiences that I have experienced is that I 
believe it has made my personal relationships stronger.  It makes 
me appreciate the people in my life more.  It has also assisted me 

in relating to Members experiencing difficult times and assisted 
me in providing them better support and understanding both as 
a Association Representative and as a Firearms Instructor.  I’m 
in a unique position where I can assist a Member coming back 
to work after injury (physical or stress related), a leave or after 
a officer involved shooting as both their Instructor and their 
Representative.  And the biggest thing I have found when talking 
to someone that is struggling is that just listening can be one 
of the biggest things I can do to really help someone feel a little 
better than how they felt when they first showed up at the range.  
I’ve assisted many Members experiencing difficulties and stress 
and it was recently that I remembered the assistance and support 
I received from others.  I made it a point to thank them for their 
assistance and explained that by being there for me they truly 
assisted me.  And they still do.  

No matter how dark things seem, or how bad things get - you can 
always reach out and find the support that you need.  I’ve actually 
been there.  I know how things can be difficult, but don’t let it 
defeat you.  There is plenty in the world worth living for and you 
owe it to yourself to make the best of the life you have been given.  
We spend a career assisting others.  Please take the time to assist 
yourself.  Speak up, share and talk to the people who care and love 
you.  September is usually the time we acknowledge and reflect 
on First Responder Suicide Awareness and the Police Memorial in 
Canada.  Please take the time to check in on a Brother or a Sister 
on the job.  Let them know that you are there for them, that you 
care and that you love them.  It can go a long way with someone 
who needs the support.  As I have said before please feel free to 
reach out to me if you need.  I’m usually just a phone call away.

Be safe and take care.
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