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Springing Forward with New Partners 
Leveraging Partnerships to Ensure Sustainable Workforces in the Rail Industry 

 
WASHINGTON – September 9 – Succession Planning for Railroads Investing in the Next Generation 

(SPRING) continues to grow its network by welcoming a new strategic alliance with a top staffing firm in 

the Washington D.C. Metropolitan area, NVT Staffing. NVT Staffing is consistently ranked near the top 

on the Washington Business Journal’s Book of Lists.  "NVT Staffing is a quality, ethical, and progressive 

company that values the importance of succession planning, just like we do at SPRING. They are a family 

owned and operated, which resonates with us and our entrepreneurial minded industry from Class Is and 

short line railroads to independent suppliers. Being a fellow woman owned small business, we appreciate 

their dedication to women leadership. We look forward to our future with our newest alliance that will 

enhance SPRING's hiring capabilities and full cycle recruiting efforts nationwide," says SPRING 

President, Michele Malski.  

 

 NVT Staffing specializes in providing temporary, temp-to-hire, and permanent placement employees.  

With innovative online services their clients are able to place a job order, monitor placement status, 

approve employee hours, and review billing history.  

 

They are also certified as a Certified GSA (General Services Administration) contractor, which allows our 

employees to work at federal facilities. 

 

About SPRING:   Succession Planning for Railroads Investing in the Next Generation (SPRING) LLC focuses on two 
methods of succession planning for all employers in the rail industry, recruiting and retention. Beyond nationwide 
recruiting services, we build custom new hire and mentorship training programs that uniquely and innovatively 
hone in on key skill development, mentorship, and transfer of knowledge to the less experienced for any career 
path in the rail industry. 


