Victoria University Students’ Administrative Council
Regular Council Meeting | 24 August 2018 | VUSAC Board Room

Called to Order: 17:41

Adjourned: 20:11

In Attendance
Executive
Jayde Jones, President
Nickolas Shyshkin, Vice-President Internal (via proxy to Georgia Lin)
Devon Wilton, Vice-President External
Zoe Ritchie, Vice-President Student Organizations
Commissioners
Cameron Davies, Academic Commissioner
Carleigh Campbell, Arts and Culture Commissioner
Emilia De Fabritiis, Commuter Commissioner
Georgia Lin, Equity Commissioner
Alexa Ballis, Scarlet and Gold Commissioner
Jared Connoy, Sustainability Commissioner (via proxy to Emilia De Fabritiis)
Staff
Alexa Breininger, Chair
Vibhuti Kacholia, Equity Co-Chair
Victora Silva, Sustainability Co-Chair
Tabina Ahmed, Commuter Co-Chair
Ex-Officio Members
Ali Kehl, Orientation Co-Chair
Christina Alcena, Campus Life Coordinator
Aloysius Wong, VicXposure Co-President
Mira Kuroyedov, Caffiends Co-Manager
Grace King, Caffiends Co-Manager
Guests
Lily Zhao, VCU Member
Kristen Ericka San Diego, Commuter Don
Viresh Umbre, VCU Member
Regrets
Rehan Vishwanath, Communications Coordinator
Karen Mao, Office Manager
Tiger Fu, Finance Chair
Molly Simpson, Chief Returning Officer

Opening Business
Land Recognition
Devon explains his relationship to the land while reflecting on the fact that it is land which
belongs to indigenous people. They invite everyone in the room to reflect similarly.
Additions to the Agenda
Jayde asks to move the ratification of VUSAC’s Summer Budget to occur after discussion items.
MOTION: Alexa Ballis moves to add a Scarlet and Gold Commission update to the
agenda.
SECONDED: Jayde
In Favor: All
Opposed:
Abstentions:
Approval of the Agenda
MOTION: Devon moves to approve the agenda as it stands.
SECONDED: Zoe
In Favor: All
Opposed:
Abstentions:

Reports and Updates
Campus Life Coordinator, Christina Alcena (3 minutes)
Promotional material included in meeting package for review.
Christina introduces herself and goes over the promotional material for the Dean’s Offices four
conferences this year; Minding Our Minds: Mental Health in Higher Education on October 25,
Digital Wellness on November 22, Class & Access: Equity Conference on January 31, and
Campus (Re)Concilations: Third Listenings on February 28 and March 1. She states that they
are looking for students to join the planning committees and that anyone interested should email
Meghan at vic.ideas@utoronto.ca.
Jayde asks if they can extend the invitation to committees to any student or if it’s limited to
VUSAC members.
Christina confirms that any students are welcome, especially those not involved in VUSAC.

Orientation Co-Chairs, Christina Alcena & Ali Kehl (3 minutes)
Christina thanks everyone involved for their support.
Ali thanks Christina and those involved. She mentions that the Executive team moves in for
Production Week tomorrow, followed by the Transition Mentors, Leaders, then incoming
students. She will report back on how Orientation went at the first Fall Meeting.

Action Items
Appendix A – Constitutional Amendments (10 minutes)
MOTION: Jayde moves to bring the motion regarding Chapter VII, Article 16, Section 5
of the Constitution from the table.
SECONDED: Cameron
In Favor: All
Opposed:
Abstentions:
Jayde states that she and Cameron met offline to reach a mutually agreeable
amendment, which they will propose jointly today. She reviews the initial conflict:
1) Jayde proposed the amendment, “Shall send a draft of each set of minutes to
all VUSAC members, including staff members, and all those who are
recorded as having spoken at the meeting within at least 72 hours
following the end of each VUSAC meeting”.

2) Cameron proposed the following amendment to that amendment, “Shall send
a draft to all set of minutes to all VUSAC members, to all VUSAC members
regardless of attendance at the meeting, and those who are recorded to
have spoken at the meeting within at least 72 hours following the end of each
VUSAC meeting.”
3) They agreed offline on the following amendment, “(i) all VUSAC members
and (ii) all others who are recorded as having spoken at the meeting, within
72 hours of the end of each VUSAC meeting.”
MOTION: Jayde moves to amend Chapter VII, Article 16, Section 5 of the Constitution to
read as “(i) all VUSAC members and (ii) all others who are recorded as having spoken at
the meeting, within 72 hours of the end of each VUSAC meeting.”
SECONDED: Cameron
In Favor: Jayde Jones, Devon Wilton, Nickolas Shyshkin, Cameron Davies,
Emilia De Fabritiis, Alexa Ballis, Jared Connoy
Opposed:
Abstentions: Carleigh Campbell (out of room)
MOTION: Jayde moves to amend Chapter XI of the Constitution to read as presented in
Appendix A.
SECONDED: Georgia
In Favor: Jayde Jones, Devon Wilton, Nickolas Shyshkin, Cameron Davies,
Emilia De Fabritiis, Alexa Ballis, Jared Connoy
Opposed:
Abstentions: Carleigh Campbell (out of room)
Zoe comments on the autonomy of levies, noting it could be problematic to
enforce.
Jayde replies that the language seems appropriate given that while levies are
autonomous, they operate within guidelines set by VUSAC as an administrative
body. She suggests that this guideline would not be an overreach.
Devon suggests striking the first portion of S7) so that it simply reads “Levy
Heads and 3/4 of a levy receiver’s Executive team must attend Equity Training
before the current academic year’s conclusion.
Jayde accepts that amendment as friendly.

Zoe expresses support for the amendment.
Georgia asks whether this means training for this year would be completed by
April 2018.
Jayde replies that while the hope would be that levy heads complete it in first
semester, yes, the deadline would be April 2018. She states that the clause
needs to be flexible enough that constitutional violations are taken seriously
rather than being inevitable and routine.
MOTION: Jayde moves to extend discussion by 10 minutes.
SECONDED: Georgia
In Favor: All
Opposed:
Abstentions:

Appendix B – Council Policy Amendments (15 minutes)
MOTION: Jayde moves to amend Chapter X, Section 1c of the Council Policies to read
as presented in Appendix B.
SECONDED: Georgia
In Favor: All
Opposed:
Abstentions:
Jayde states that this is basically the equivalent of what was just passed constitutionally for levy
heads.
Georgia states that this was the first year that equity training was offered to clubs, it was not
made mandatory, and there were notable exceptions of groups with wide reaches who did not
attend. This amendment would combat that and help make student life as equitable as possible.
MOTION: Jayde moves to amend Chapter 8, Section 5 of the Council Policies to read as
presented in Appendix B.
SECONDED: Georgia
In Favor:
Opposed:

Abstentions:
Georgia states that this motion would add the Equity Commissioner to all hiring committees
whose decisions affect the VCU. She says it is good to formalize this practice and ensure there
is a voice in the room prioritizing equity, whether herself or a delegate.
Alexa Ballis asks about the Winterfest Committee.
Jayde says that the Equity Commissioner was included on the Chair Hiring Committee and the
Winterfest Committee itself, but not on the Committee member hiring committee because they
were trying to be cognizant of the most meaningful uses of the Equity Commissioner’s time.
Devon asks if the language of “voting member” makes sense for all of these committees. He
points out the Bob Director Selection Committee as an example of a committee without a vote.
Carleigh states agreement.
Jayde notes that some committees do have votes so the language of “member” alone would be
problematic if it could be interpreted as Georgia not having a vote on a voting committee. She
further mentions equitable hiring practices not aligning with committees where one person
ultimately makes the decision.
Devon suggests dividing this amendment into two lists and specifying where they would be a
voting member and where they would not.
Cameron supports the idea for a division but suggests the following in the meantime: “Shall be a
voting, where applicable, or a general member, where applicable,”
Jayde accepts this as a friendly amendment.
MOTION: Georgia moves to extend discussion by 10 minutes.
SECONDED: Alexa Ballis
In Favor: All
Opposed:
Abstentions:
Alexa Ballis supports Devon’s idea of splitting into two lists.
Cameron suggests changing the language further to read, “Shall be a voting, where applicable,
or a general member otherwise”
Devon states that passing this amendment simply to get it done will be messy and require twice
the work once Constitutional Review Committee begins meeting. He asks if any of these
Committees will meet between now and then anyhow.
Jayde notes that Winterfest and Highball Co-Chair Hiring will, at the least. She feels that
Cameron’s newly proposed wording addresses the concerns of the majority of the room and
even if this section was not revisited in this Council’s future Constitutional Review, it could
reasonably stand for years to come.

Georgia states that having this requirement in writing will hold these committees accountable,
especially because not all of them are run by students.
MOTION: Jayde motions to amend Chapter 8, Section 5 of the Council Policies to read
as presented in Appendix B and amended on the floor.
SECONDED: Georgia
In Favor: Jayde Jones, Nickolas Shyshkin, Cameron Davies, Carleigh Campbell,
Emilia De Fabritiis, Alexa Ballis, Jared Connoy
Opposed: Devon Wilton
Abstentions:
MOTION: Jayde motions to amend Chapter 16, Section 2 of the Council Policies to read
as presented in Appendix B.
SECONDED: Georgia
In Favor: All
Opposed:
Abstentions:
Georgia states that this motion would place either herself or a delegate on the Winterfest
Committee.
Alexa Ballis notes that she campaigned on this.

Staff Ratifications (5 minutes)
MOTION: Jayde motions to ratify Victoria Silva as Sustainability Co-Chair for the 201819 term.
SECONDED: Devon
In Favor: All
Opposed:
Abstentions:
Jayde states that there were 7 applicants and 4 interviews, Jared and Emilia were present for all
interviews and she was present for 2 and reviewed notes for the others.

Club Ratifications (20 minutes)
MOTION: Zoe motions to add Vic Reach to the agenda for ratification.

SECONDED: Jayde
In Favor: All
Opposed:
Abstentions:
Zoe notes that the process for these late club applications was the same as all others; they filled
out a detailed form, Zoe did due diligence, and any club recommended for ratification has met
all the necessary requirements.
MOTION: Zoe motions to ratify the Vic Urban Dance Club.
SECONDED: Carleigh
In Favor: All
Opposed:
Abstentions:
Zoe reads: The Vic Urban Dance Club (VUDC) at Victoria College is an Arts & Performance
club that aims to make Vic a better place through urban dance. VUDC’s purpose is to: a) Allow
all dance-lovers to learn, grow and enjoy theirselves b) Bring the Victoria community closer
together through movement c) Promote a healthy lifestyle denoted by motion, passion, and selfexpression.
MOTION: Zoe motions to ratify the Victoria College Environmental Fashion Show.
SECONDED: Cameron
In Favor: All
Opposed:
Abstentions:
Zoe reads: The Victoria College Environmental Fashion Show (VEFS) uses repurposed and
vintage fashion as a medium to promote social responsibility and individual expression on
campus. The Fashion Show aims to develop a culture of sustainability in the U of T community
and give students a vital creative outlet by providing opportunities to learn about, design and
create their own sustainable fashion.
MOTION: Zoe motions to ratify the U of T Food Allergy and Intolerance Club.
SECONDED: Emilia
In Favor: All
Opposed:
Abstentions:

Zoe reads: The mission statement of FOODIAC is to provide an opportunity for students with
dietary restrictions to share their experiences and tips while promoting more dietary-friendly
options on campus and helping others understand what it means to have a food allergy or
intolerance.
Zoe states that this is a new club so they were asked for more details.
Vibhuti asks for that detail to be shared.
Zoe elaborates on FOODIAC’s plan for the year, including events, advocacy, information
distribution, and community building.
MOTION: Zoe motions to ratify Vic Reach.
SECONDED: Carleigh
In Favor: All
Opposed:
Abstentions:
Zoe reads: Vic Reach is a volunteer academic outreach program offering Victoria College
students the opportunity to work with students in Toronto schools. Student volunteers provide a
minimum of three hours per week of tutoring and assistance during the academic year.

Discussion Items
VUSAC Social Media employment notices, Cameron Davies (10 minutes)
Cameron brings up concerns with some of the organizations VUSAC’s social media has been
circulating job postings for recently – namely, Food Services and Bader. He states that VUSAC
should not align themselves with organizations who don’t share our values, referencing a sexist
environment at Food Services and the Free Speech Comedy Show and Is Inequality Real?
Events at Bader.
Jayde asks whether people are comfortable with job listings being posted more generally, as
tons of groups reach out for support with promotions. The room says yes.
Jayde notes that there is a privilege that comes with being able to say no to a job and that if
VUSAC is able to connect students to a physically safe and healthy work environment, she feels
we should do so. She mentions that Bader employees are not responsible for those shows and
that Bader booking policies have been raised in discussions between VUSAC and Theatre
Coordinator, Julia Culpepper this summer. She suggests channeling concerns about Bader
through administration, continue to connect students with needed employment, and open
VUSAC up as an avenue where students can bring their concerns as a student employee and
we can advocate for them.
Emilia speaks to some personal negative experiences working at Food Services but reiterates
that a lot of people need part time jobs to be in university, many of whom are commuters.

Working at Food Services is accessible to many students in many ways, being one campus as
one.
Zoe states student can hold jobs on anywhere on campus and suggests that we focus on how
to advertise a really wide range of jobs on campus to empower people to connect with
meaningful employment.
MOTION: Zoe motions to extend discussion by 5 minutes.
SECONDED: Cameron
In Favor: All
Opposed:
Abstentions:
Cameron agrees with Zoe that we should be connecting students with good work because
there’s tons of it around. He expresses concern with Food Services only paying lip service to
student concerns and so is skeptical of the ability to address concerns via their administration.
Aloysius speaks to his experience as a Bader employee and a Vic One student who attended
the Is Inequality Real? Panel as part of plenary. He notes the problem was that it happened at
Vic and expresses having a positive experience working there.
Georgia adds that the problem with it being at Vic was the harm in its proximity. She states that
if students are applying to Bader, they should be aware that their booking policy does not take
into concern marginalized communities’ input.
Jayde states that she sees three actionables coming from this conversation. First, helping
students know their employment rights. Second, VUSAC providing support for students who’ve
been wronged. Third, pursuing advocacy within Vic to change its employment environments.
She notes that the education component would fit well in the Academic Commission’s portfolio.
She invites those interested in admin-level advocacy to come together. She suggests adding a
piece to resources & referrals training at retreat that touches on HR resources in the
university/city.
Devon thanks people for sharing their experiences and apologizes for those that were negative.
He asks us to consider the difference between sharing the opportunity and endorsing the
organization. He suggests limiting posts to certain media channels and states that this isn’t
incongruous with also advocating to improve these institutions. He thanks Cameron for bringing
it up and notes it as a priority for council and for his portfolio.
MOTION: Jayde motions to extend discussion by 10 minutes.
SECONDED: Cameron
In Favor: All
Opposed:
Abstentions:

Georgia expresses agreement with Jayde and Devon. She notes that she is disappointing that
after the Is Inequality Real? Panel the administration did not provide comment to The Strand
when asked why they chose to host it.
Cameron expresses support for Devon’s idea of consolidating job opportunities to one place. He
thanks people for sharing their firsthand experience. He notes that we did due diligence on
clubs during the ratificaiton meeting by confirming that the charities Her Voice supports were
trans inclusive, for example, and states that we should take that same standard to job postings.
Zoe mentions U of T’s Career Learning Network (CLN) and calls it a fantastic resource. She
suggests advertising this more as opposed to boosting separate opportunities. She offers her
support for anyone interested in advocacy and mentions having experience with advanced
education labour policies.
Jayde notes that VUSAC’s web presence is being redesigned so invites any suggestions like
this one to be directed to Rehan or the Exec. She asks whether the room is comfortable with the
VUSAC page posting an Alumni Office hiring notice this weekend.
Zoe endorses the office as she worked there for three years.
Cameron states that there isn’t a problem with posting employment notices as a whole, but we
should have a bit of discussion beforehand to ensure it’s all good.
Jayde responds that that’s the one thing we can’t do. It’s logistically impossible to have every
post approved by the entire time. She mentions that we have strategies in place for when
something VUSAC’s posted is potentially problematic so the best route is to message herself or
Rehan directly and they can deal with it while we find time to have the discussion.
MOTION: Devon motions for a 10 minutes recess.
SECONDED: Georgia
In Favor: All
Opposed:
Abstentions:
Meeting resumed at 19:19.
Internal Incident Report Form, Nick Shyshkin (6 minutes)
Jayde notes that there are several feedback forms out at the moment: Equity Training, Grad
photography, Scarlet and Gold, and Goldring Student Centre. Jayde reads Nick’s message,
summarized here:
I’ve been working on a new internal incident report system, a Google form now released to
council. Previously, to handle an internal issue you had to come to the VPI which is a problem
because you may not be comfortable and also because private email chains end up archived in
the VPI inbox. This form can be filled out anonymously or not and gives many options for
actions you’d like taken in response to your report.

This form is meant to be a tool that can help us work towards a productive, supportive
environment. We are always working to do better; this form is meant to be constructive so
please be mindful when filling it out.
You’re still welcome to talk in person or via email but the form is there if you want it. This form
and team culture is a huge part of my campaign platform and I hope that you will all help me
with keeping this goal in mind, and I hope that we all use this form responsibly and respectfully.
When using any anonymous Google form of council, please do two things: Don’t undercut the
work of Council! Be nice! And Be cautious with the language that we use. Remember there is a
person behind the screen reading your words and feedback should be constructive. When
somebody asks for feedback, they’re doing their best so that they can do better. Don’t discredit
each other!
As general points, when creating a Google Form let’s try to add disclaimer at the top of each
form reminding students who is administering the form, reminding students the point of the form,
and more generally reminding anybody who fills out the form, to fill it out in the spirit of providing
constructive feedback.
MOTION: Jayde motions to extend discussion by 5 minutes.
SECONDED: Georgia
In Favor: All
Opposed:
Abstentions:
Jayde reminds everyone that if you have a concern there’s always the option to go to Nick in
person, even if you don’t want anything to be done and you’d just like to air it out.
Zoe adds that it’s okay to meet with a different person on council, so long as it’s clear that it’s a
personal, not professional, conversation and you’re not airing complaints in the office. Make
sure you’re sharing in a place where you’re in control of what you share and feel comfortable
that you aren’t blurring the lines of confidentiality.

Staff Reports
Chief Returning Officer, Molly Simpson (2 minutes)
Read by proxy to the Chair, Alexa Breininger, summary: Nomination Package goes live on
September 3rd, please promote it. Reminder that the office is a neutral space and no precampaigning is allowed. VUSAC’s main role in elections is to encourage people to run and
answer questions – everyone will be wonderful! Reach out with any questions or concerns.
Devon adds that neutral parties can sign nominations packages.

Vibhuti states that she will be Assistant CRO in this election and act as first point of contact
while Molly is away.
Jayde asks council to please read the Elections and Referenda Code in full before the election
as it is our first one under it. She asks everyone to make special note of what is and isn’t
working and to double check with the ERC or Molly before answering any questions you’re
unsure of.

Commission Reports
Arts & Culture, Carleigh Campbell (5 minutes)
Carleigh says that The Bob will be held on November 23 and 24 and auditions are Sept 17, 19,
20 in EM119. Promotional materials are printed for Orientation Kits. She notes that the Gardiner
Museum pottery workshop won’t be possible first semester and invites other ideas from council.
Commuter, Emilia De Fabritiis and Tabina Ahmed (5 minutes)
Emilia mentions things she’s been working on: Pancakes will be on Wednesdays from 10-2 in
the Cat’s Eye and there will be vegan options, locker applications will open the week of
September 10th, VOCA delivered a pancake brunch at Comm-O, planning for Commuter
Appreciation week in the first week of October is under way. Commuter Appreciation Week will
have the following events: DIY Smoothie Bowls with a Res Don, a collab with the Commuter
Dons, regular pancake programming, DIY Hummus with VUSAC Sustainability, Financial
Planning with VUSAC Equity, and a Coffee House with Caffiends. She also spoke with AJ from
Food Services about commuter meal plans and the update for now is that the commuter meal
plan board will move from Burwash to Goldring.
MOTION: Zoe motions to extend discussion by 5 minutes.
SECONDED: Emilia
In Favor: All
Opposed:
Abstentions:
Emilia states that it is important to connect first year res students with commuter resources as
they will likely move off-campus soon and so she has designed a poster campaign for the
residences to help do this.
Commuter, Emilia De Fabritiis and Tabina Ahmed (5 minutes)
Georgia designed postcards for Orientation Kits that list off-campus equity resources.
Applications for the Commission will be released tomorrow and open until September 15th. She
asks that Council fill out the equity training feedback form so improvements can be made for
retreat. The Equity Commission and VicPride will be hosting a zine making workshop in the
Cat’s Eye on Sept 25th for Queer Orientation.

Vibhuti says that the self-defense workshop will be on September 26th and they are
encouraging first years to attend.

Executive Reports
Vice-President External, Devon Wilton (3 minutes)
Devon says there are four updates. First, the Goldring Student Centre Feedback form is done.
Second, the external feedback form for VUSAC is in progress and will be completed soon.
Third, he and Jayde met with Dean Castle and Registrar Ali re: the mandatory leave of absence
policy and VUSAC's response, we communicated our concerns to them. They agreed to release a
joint memorandum affirming their commitment to support students experiencing mental illness. They
agreed that the wording in the policy is overbroad but noted also that the OVPS oversees other
supports and services, like health and wellness and accessibility services, which are integral to
supporting Vic students experiences mental health difficulties.
Fourth, the plan for the Renaming Ryerson initiative going forward is to launch a consultation
process to determine some of the specifics of what we're asking for. We've reached out to the IEN
@ OISE, the ISSU, FNH, and the Centre for Indigenous Studies, and the ISU for comments.
Meetings with Michael White (Special Projects Officer for Truth and Reconciliation) and Jonathan
Hamilton-Diablo (Director, Indigenous Initiatives) are also, hopefully, forthcoming. Please forward
any contacts with indigenous-focused groups or organizations you have on or off campus if you feel
that they might be interested in sharing thoughts on this proposal. We anticipate that if a plaque is
installed, VUSAC may want to make a monetary contribution to that, so that is reflected in my budget
request, however of course no money will be committed without a vote of council.

Vice-President Internal, Nick Shyshkin (2 minutes)
Update read by Jayde. Summary: Internal feedback form is complete, retreat is being planned,
and Office Hours are being scheduled. They’ll run in two-hour slots, beginning on the half hour
and we’ll be open from 9:30am-5:30pm, Monday-Friday. After retreat, we’ll have 9 new
members and Office Hours will change accordingly.

President, Jayde Jones (10 minutes)
Jayde says she will keep this brief in the interest of time. She continues to work an average of
roughly 55 hours a week. Progress has been made on the renaming Ryerson initiative, Devon
spoke of the team’s strategy and meeting with President Robins and Dean Castle. The meeting
Devon mentioned with Dean Castle and Registrar Ali has since been followed up on, the hope is
for a statement to be released soon. She also met with Kelley one on one and discussed a
number of things, including free menstrual product distribution, upcoming VUSAC events,
support for levy financial accountability, and the Dean’s Office upcoming hiring decisions.
The Dean’s Advisory Committee (DAC) Steering Committee has now met twice and Jayde has
identified the following as topics raised for discussion at the DAC this year: Goldring Student
Centre’s student spaces and services available; lines of communication and how peers can
bridge the gap between the Dean’s Office and the VCU; simplifying the space booking process

for students and increasing access; having longer hours, healthier options, consistent low-cost
options, and commuter plans for food through Food Services; improving the possibility of
student involvement and feedback in Dean’s Office programming and re-evaluating Ask, Listen,
Talk; pursuing campus-wide composting, food waste reduction, and fossil fuel divestment;
having longer hours at Pratt and possibly relocating overnight study space to Goldring;
addressing the lack of certain group’s community spaces – e.g., RJ students and commuters;
having better, simpler web design for Vic’s services; finding way to acknowledge
accomplishments of students beyond the Vic bubble.
Following the washroom walk-through of Goldring with David Pereira from the Sexual and
Gender Diversity Office, Scott Johnston from the Dean’s Office, and Devon, the third floor
gendered washrooms were identified as the best option for degendering to increase access.
Physical Plant has been notified and have contracted an architectural firm to come and do a
physical assessment of the building before we move forward.
Jayde met with Julia Culpepper (Bader Theatre Coordinator and interim head of Events), Scott
Johnston (Associate Dean of Students), and Asha Bridgemohan (Residence Services Manager)
to discuss space bookings. Results are that there will be a new, simpler booking form and new
email for students to send it to: instead of Maria, they will email Emily at vic.space@utoronto.ca
and will receive a response within 2 business days outlining whether the space is available. If it
is an event in need of a risk assessment, Emily will let the student know and Christina (Campus
Life Coordinator) will follow up with the student directly. Aside from the new form, the biggest
change is that Events will meet with the Dean’s Office before the student’s risk assessment
meeting so that Christina will have the full authority to approve or deny the event. Smaller
accomplishments include that the Music Room will now be open from 9am – building close
every day starting September 6 and a sheet with security costs will be distributed to clubs.
Jayde also met with new Director of Physical Plant, Vikas Mehta, to discuss the members of the
new Sustainability Committee. Vikas proposed that there be one VUSAC representative but she
used this meeting to increased that representation to two VUSAC members and one Residence
Council member.
President Robins and Jayde will be submitting a join motion to the Board of Regents Executive
Committee this September asking that the Board consider adopting a land acknowledgement
prior to its meetings. She attended the UTSU’s Student Society Summit and continued building
partnerships to support the free menstrual product project and has struck an informal working
group to address unpaid student labour. Finally, she has been supporting Alexa Ballis with
multiple admin meetings regard her Back to School event.

Additions to the Agenda
Scarlet and Gold Commission Update, Alexa Ballis (3 minutes)
Alexa Ballis shares that her feedback survey has 161 responses, but she is hoping for more, the
draw for a free Vic pennant will occur in September. She has been working on the Back to
School event since July and there has been a lot of back and forth. It will be on October 5th.
MOTION: Jayde motions to adjourn.
SECONDED: Cameron

In Favor: All
Opposed:
Abstentions:
The meeting is adjourned at 20:11.

