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GUIDE TO PROMOTING HEALTHY WORKPLACES IN HEALTHCARE INSTITUTIONS
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SUPPORTING EMPLOYEE WELL-BEING AND PRODUCTIVE MANAGEMENT PRACTICES
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SUPPORTING EMPLOYEE WELL-BEING AND PRODUCTIVE MANAGEMENT PRACTICES
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SUPPORTING EMPLOYEE WELL-BEING AND PRODUCTIVE MANAGEMENT PRACTICES

Pro\“ects
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Victim help associations

“Harcelement Moral Stop” [No more psychological
harassment]: association for the fight against workplace
bullying (HMS, France) www.hmstop.com (£20{2t 715)

Association contre le harcélement professionnel (ACHP,
France) [Association against workplace bullying]
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East Tallinn Central Hospital (Tallinn, G|AEL|0})
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Bas—Saint—Laurent Health and Social Services Agency, CRDI du Bas—Saint—_aurent,

CSSS de Témiscouata, CSSS de Kamouraska (Bas—Saint—Laurent, 7HLIC})
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Raahe Health and Wellness Area (Raahe, EIZtE)
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Health Services Regional Agency (APSS) (Trento, O|EfZ|0})
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Canadian—Polish Welfare Institute Inc.
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Carney Hospital (DHAREAI=, O|=2)
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Z£x|: Water Conservation Checklist: Hospitals/Medical Facilities, North
Carolina Department of Environmental and Natural Resources, August
2002.
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CSSS de Chicoutimi — Chicoutimi Hospital (Chicoutimi, 7HLtC
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ZX: website of the Health and Social Services Agency of the Saguenay—
Lac—Saint Jean region
www.d4m.com/soluss/developpement_durable (202t 715)
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Providence Newberg Medical Center (22]74, 0|2)
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Z%{: Un exemple de démarche volontaire de développement durable:
construction du nouvel hopital d'/Ales. [An example of a voluntary
sustainable development undertaking: construction of the new Ales
Hospital.]

www.ch-ales.fr (£0{8t 715)
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Lucile Packard Children's Hospital (H2YE, 0|2)
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ZX*{: Lucile Packard NICU Makes Major Strides to Remove DEHP and
Saves US$200,000 by Switching to Custom—made DEHP—free IV Product.
www.noharm.org
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