SF Women in Tech
Gender inequity at work persists,
awareness of the problem remains low
It’s hard to fight a problem that not everyone agrees is real.
Lack of gender diversity, pay inequity, and backlash from sexual harassment reports affect
women in tech more than people might think. And there’s no consensus on the root causes or
scale—which makes identifying and implementing solutions a challenge.
Men think obstacles to gender equality at work are gone. Women see it differently.
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believe that obstacles to gender inequality are mostly gone 1

The genders have different views on why gender inequality persists in tech.
Men say it’s a pipeline problem; women cite unconscious bias 2
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Progress may boil down to company priorities.
Nearly two thirds of women in tech say that gender diversity is a top priority to them, but only
four in ten say it’s a top priority at their company.3
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By the numbers, the gender pay gap should feel shocking.
Men are less likely than women to think the gender pay gap exists.
Broken down by race and ethnicity, the gap is even worse.
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On average, women in the U.S.
are paid 20% less than men 5

38%

Black women are paid 38%
less than white men 6
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Latinas are paid 46%
less than white men 7

are aware of the gender pay gap 4

Backlash from widespread media reports of sexual harassment is harmful.
Men are increasingly choosing not to interact with women at work in the wake of #metoo.
The number of male managers who are
uncomfortable mentoring women has
more than tripled from 5% to 16%.8
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Almost half of male managers are
uncomfortable participating in a common work
activity with a woman, such as mentoring,
working alone, or socializing together.9
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