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WPC Community Agreement 

The WPC aims to create a learning community in which participants engage in a challenging educational 
experience as respectful community members. The views expressed by facilitators and speakers at the 
conference do not necessarily reflect the views of the WPC and conference organizers. Each participant is 
in a different place with regard to their journey in understanding white supremacy, whiteness, privilege, 
power and oppression. Thus, we ask that each participant share responsibility for holding ourselves 
accountable to this community agreement that will allow for a shared experience that fosters the opportunity 
for understanding, respecting and connecting. 
 
We ask that all WPC community members agree: 
 
To Create a Challenging Experience: 
• We will strive to maintain a safe and inclusive environment, recognizing that safety takes different forms 
for different people. To this end, we agree to take care in our interactions with others and in representing 
our own needs. 
• We agree to openly and honestly engage ourselves. We will take risks and ask questions, realizing there 
will be discomfort, but that through discomfort we learn and grow. 
• We make a commitment to dialogue and accept non-closure. We are engaging in ongoing, life-long work. 
 
To Work Collaboratively: 
• We agree to actively listen to others, remain engaged, and consider views that are different from our own, 
even if it challenges us to do so. When we disagree, we will express our views respectfully, acknowledging 
that EVERYONE (participants and facilitators) is here to learn. 
• We agree to focus on the issue under discussion and if we stray into extraneous subjects, we support the 
moderator to bring the discussion back into focus. 
• We agree to be as considerate as possible to the experience of other WPC participants. May we suggest 
that participants turn off/mute cell phones and be aware that some are allergic to scented products, for 
instance. 
• We agree to respect confidentiality. (Confidentiality can mean something different to different people. 
When in doubt, ask). 
• We agree that if we experience a problem we will seek the advice/guidance of the conference staff and 
other resources including the listening station, and caucus and support groups. 
• We agree to be respectful of the planning process, and if we have concerns about any workshop or event, 
to share them with Eddie and the programming team. 
 
To a Comprehensive Commitment: 
• We agree that equity pertains to all people with NO exceptions. 
• We will respect the conference environment, including its grounds, buildings and property. 
• We agree to respect each other’s physical needs and strive to create an accessible conference space. 
• We will strive for intersectionality, recognizing that systems of white supremacy, inequality and privilege, 
such as race, gender, sexual, religious, etc. are interacting and interconnected. 
• We agree to take action in our own circle of power when we return to our workplace, community spaces 
and social networks. The conference is only one experience in our ongoing commitment to social change; 
we will strive to be accountable all year long. 
 
We have come together knowing that community and its members grow when all voices are heard, 
when civility and respect are at the heart of our discussions, and when everyone participates and is 
able to listen to other points of view. We know that the diversity and inclusiveness of this 
conference is one of its greatest strengths. Thank you for choosing to be here. 
 



 

 

Phone:  303.486.6890 Fax: 303.486.6891 
4950 S Yosemite St 
F2# 357 
Greenwood Village, CO 80111 
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Dear White Privilege Conference Participants, 

The WPC 16 Local Host Team welcomes you to Louisville, Kentucky.  We are 
the city of intense civil rights struggles for Open Housing and Public 
Accommodations.  We are the city of the broad based fight to expand LGBTQ 
equality, and workers battles for fair wages and working conditions. 

We are the city of White southern racial justice crusader Anne Braden and 
Black Liberation leaders Blaine Hudson, Mattie Jones, Lyman Johnson and Louis 
Coleman. 

We are excited to have you here in our home for the 16th annual White 
Privilege Conference.  We are proud of our community even as we know that 
the challenges to make her better are deep and great. Just blocks from our 
conference site is some of the deepest poverty in the country, and rows of 
abandoned homes in a place where affordable housing is urgently needed. 

We have a proud tradition of fighting uphill battles.  The conference theme, 
Resistance, Action, Courage and Equity:  The South Leading the Way, is built 
into the history and fight back culture of the social justice movement in 
Louisville. 

In particular, we are part of the historic southern struggle for racial equity.  Dr 
Martin Luther King visited Louisville on several occasions to inspire the struggle 
for civil rights, and Louisville’s Black community led the way to passage of 
public accommodations legislation long before this was won in many other 
places. 

White people were urged to join the struggle for racial equity and to see the 
struggle as a mutual one.  Anne Braden told us “The battle is and always has 
been a battle for the hearts and minds of white people in this country.  The 
fight against racism is our issue.  It’s not something that we’re called on to help 
people of color with.  We need to become involved with it as if our lives 
depended on it because really, in truth, they do.” 

We know the White Privilege Conference is a chance to build on what we have 
here, learn from one another, grow relationships across lines of difference and 
create plans for action. 

We welcome you to our home, to our place of justice struggle, to our place of 
beautiful parks, and neighborhoods and people who are working for a better 
world for all of us. Thank you for being here. 

The Louisville WPC Planning Team 
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General Information 
*Please note: Participants must wear name badges at all times. 
 
Academic Credit 
   Participants at the WPC may obtain Academic Credit (High school students, undergraduate and 
graduate students may earn 1-3 hours of academic credit at either the undergraduate or graduate 
level). For details about academic credit, please contact wpcacademics@gmail.com. 
 
Accessibility 
   The WPC is firmly committed to providing a conference experience and environment that is 
accessible, welcoming, inviting, and user-friendly for all attendees. Many steps to ensure these are built 
into the program and physical design of the conference. ASL Interpreting services are being provided 
as well as CART service during Keynote sessions only.  Questions? Please contact Lori Dowds at 
lori.dowds@gmail.com, ask for her on-site or text her at 719.235.8248. 
 
Bookstore, Got Privilege? Merchandise and Exhibitors 
   The WPC16 Bookstore can be found in the Exhibit Hall, across from the Grand Ballroom. It will 
feature a variety of books authored by our presenters. Got Privilege? Stop by our merchandise area to 
see the latest WPC wares. You will want to visit with our WPC16 exhibitors and sponsors also located 
in the Exhibit Hall. The Exhibit Hall will be open Wednesday thru Friday. Thank you for supporting 
WPC16 and our special vendors!  
 
Community Dinner 
   Join us on Friday night for our annual dinner and celebration. Everyone is invited and all are 
welcome. A special performance will directly follow the dinner. The Community Dinner provides: an 
opportunity to celebrate with community and reconfirm our commitment to peace, equity and justice; an 
opportunity to celebrate the spirit/history of collaboration, cooperation and community-building; reflect 
on what sustains all of us through the many challenges of engaging in social justice work; and an 
opportunity to celebrate the role that creative expression plays in working towards liberation. Onsite 
purchase may not be available, as this event typically sells out in advance.  
 
Continuing Education Credit/Clock Hours 
   WPC offers CEUs for educators for your participation in WPC through the University of Wisconsin 
College of Education and Human Services; variable 1-3 Continuing Educations Units (CEUs), 10-30 
hours. Choose from Educational Leadership and Policy, Human Services or Social Work. Course 
requirements include a session log and reflection paper, details are available on the WPC website. 
 
Evaluations 
   We value your opinions and insights. We will distribute evaluations electronically so be sure to watch 
your email. 
 
Gender Identity and Expression 
   Some of us see and experience gender as a spectrum and prefer to opt out of a gender binary 
system. Please be aware that some people have a preference about the gender pronouns used when 
they are addressed or referred to. Conference participants are encouraged to model the use of 
preferred gender pronouns by stating their preferred gender pronouns when they introduce themselves. 
Example: "Hello, my name is Stephanie and I prefer the pronouns she and her." 
 
Gender Neutral Restrooms 
   Gender neutral restrooms are available at The Galt House and are located across from Grand 
Ballroom C. Gender neutral restrooms are exactly that, restrooms that are not labeled "men" and 
"women" and are provided for those conference participants that opt out of a gender binary system and 
are open to all. It is the responsibility of all conference participants to respect others’ choices. If you 
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have any questions or concerns, contact Jordon Johnson at 505.503.5183 or via email at 
Johnson.Jordon@gmail.com. 
 
Internet Access 
   The Galt House offers complimentary wireless high speed internet access. Please follow the 
instructions: connect to the wireless network named “GH-CONFERENCE”, launch your web browser 
and you will be redirected to a login portal, enter the username (WPC2016) and password (skylime). 
Username and password are case sensitive. 
 
Meals and Dietary Options 
   Your name badge will serve as your ticket and will indicate your meal preference as well. Boxed 
lunches will be available each day in the Ballroom Foyer.  There will be regular or vegan options. You 
must have your name badge to receive a boxed lunch. If you do not have your name badge, you will 
not be served. If you have lost your name badge, you will need to visit the information desk for a 
replacement. Tickets are provided for the pre-registered Community Dinner. You must present a meal 
ticket at the dinner. To improve our sustainability, there will be no bottled water this year. Water 
stations will be available throughout the hotel. 
 
Meditation/Reflection Room 
   Many of us experience struggles for justice as spiritual matters. The deep learning, challenge, and 
listening demanded by WPC can also demand of us reflection, understanding, reckoning, and also a 
gentleness toward the self. Please make use of the quiet space in the Meditation and Reflection Room 
which is being set aside by the WPC again this year. This space will be in the Lily Room from Thursday 
through Saturday. All traditions and practices are welcome; however, this is not a place for napping. 
 
Need a Good Listener? 
   Need someone to talk to? Good listeners are available throughout WPC and during daily caucus 
time. Go to the Information Desk or the Presenter Room (Bradley Room) to be connected with a good 
listener. 
 
Presenter Biographies 
   In an effort to promote sustainability, presenter biographies were/are available online at the WPC 
website.  Copies for viewing are available at the registration desk. 
 
Presenter Green Room 
   The Bradley Room (located on the 3rd floor) will be available to all presenters Wednesday through 
Friday from 7:30 am-5:00 pm and Saturday from 8:00 am-2:30 pm. Presenters should register in this 
room. 

 
Presenter Orientation 
   All WPC16 Presenters are expected to participate in one of the follow orientations: 
New Presenter Orientation: Wednesday from 5:15-5:45 pm and 6:00-6:30 pm and Thursday from 5:15-
5:45 pm and 6:00-6:30 pm in the Wilson Room. Returning Presenter Orientation: Wednesday from 
7:00-8:00 pm and Thursday from 5:30-6:30 pm in the Morrow Room. 
 
Quaker Hospitality Suite 
   All are welcome at this year's Quaker Hospitality Suite (Fields Room), sponsored by the Quaker 
organization Friends General Conference. There will be occasional Quaker programming. 
 
Recording and Copyrights 
   Sessions may not be recorded or videotaped without prior written permission from the White Privilege 
Conference. All keynotes will be recorded by WPC staff and made available for sale on the WPC 
website. No materials received at the conference may be reproduced without written permission from 
the White Privilege Conference and the author. The views of the presenters do not represent the views 
of The Privilege Institute or the WPC.   
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Social Media 
Connect with conference attendees and speakers via Social Media. Get involved: 
Twitter- @got_privilege #WPC16 #Louisville 
Instagram-  got_privilege 
Youtube.com/gotprivilege 
Facebook.com/whiteprivilegeconference  
 
Speakers on Twitter:  
Eddie Moore- @eddieknowsmoore, Derrick Gay- @derrickgay, , Jacob Swindell Sakoor- @TSFJacob, 
Kathy Obear- @kathyobear, Paul Gorski- @pgorski, Beth Applegate- @bethconsults, Jennifer Chandler- 
@Chandler_in_WI, Pippi Kessler - @PippiKessler, Catherine Wigginton Green - @cewigginton, Debby 
Irving - @DebbyIrving, Susan Naimark - @naimark1, Beth Yohe - @BethYohe, Joe-Joe McManus - 
@wearerootstrong, Dara Silverman - @darasilvermanus, Ariel Luckey - @arielluckey, Barbara Lee - 
@Notracistmovie, Heather Hackman - @HackmanGroup, Andre Lee - @AndreManyThings, Dena 
Samuels - @denasamuels, Jaime-Jin Lewis - @jaimejin, Krystal Reddick - @Krystallised26, Jamie 
Washington - @revdrjamie, Jondou Chase Chen - @NatlSEEDProject, Tanya O. Williams - @tanyaovea, 
Jasiri X - @jasiri_x, PaKou Her - @pakouher, Natania Kremer - @NataniaKremer, Daniel Escalante - 
@ifnotyou, Heather W. Hackman - @HackmanGroup, Stephanie Baran - @stephaniembaran, Anna 
Shabsin - @AnnaShabsin, Ali Michael - @alimichaelphd and @race_inst, Charles Modiano - 
@popsspotsports, Loretta Ross - @LorettaJRoss, Debby Irving - @DebbyIrving, Jenny B. Hammond - 
@JennyBHammond, Chris Crass - @chriscrass, Angela Putman - @whiteprivdoc, Matt Jackson - 
@mmjackson, Evangeline Weiss - @leadershipxchng, Shemariah Arki - @shemmmi, Amer Ahmed - 
@dawahpoet, Darlene Flynn - @dforce53, Johanna Eager - @johannaeager, Jada Drew - jdotdrew, 
Wade Colwell Sandoval - @funkamentalz, Jesse Phillips-Fein - @JessePFein, Jazelyn Montanez - 
@JazzyBKLN, Anna Von Essen - @avonessen, Rosetta Lee - @rosettalee  
  
YAP on Twitter: @OH_SNAP_YAP 
YAP on Instagram: oh_snap_yap  

 
Yoga for the Movement with Dara Silverman (all levels) 
   How can we incorporate not just our brains but our bodies and whole selves into our work, our 
communities and our movements? Internalized oppression lives inside all of us. How do we learn to 
unlock our bodies? This all-level alignment-based Hatha yoga class links breath and movement to build 
strength, flexibility and a growing awareness of the mind and the body as interconnected. This class is 
especially welcoming to people who might not feel comfortable in conventional yoga classes. Please 
bring water, a towel, and/or yoga mat. This will be offered Thursday, Friday and Saturday morning from 
6:30-7:30 am in the Lily Room. 

 
Yoga with the Founder!  Vinyasa Flow with Dena Samuels and Dr. Eddie Moore, Jr. (advanced 
beginner and beyond) 
   Connecting mind, body, and spirit, this culturally inclusive, trauma-sensitive Vinyasa Flow class will 
encourage re-centering and balance in the midst of our conference experience. Focusing on finding 
light within the darkness, we will encourage mindfulness both on the mat during our yoga practice and 
off the mat throughout the conference and beyond. We will flow through our practice using one breath 
per movement, which will serve to slightly elevate our heart rate to increase blood flow, and increase 
flexibility. We will end with a few moments of rest and relaxation to prepare for the WPC day ahead. 
Please bring water, a towel, and/or yoga mat. This will be offered Friday and Saturday morning from 
6:30-7:30 am in the Jasmine Room. 
 
Both yoga instructors are registered with Yoga Alliance, which means they have each had a minimum 
of 200 hours of training. Neither they nor the White Privilege Conference are responsible for any 
injuries sustained during or after these optional classes. This is your yoga practice. Please honor your 
body's needs: take breaks and drink lots of water during and after class! 
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WPC Glossary: Key Terms 
 
Language both contributes to oppression and privilege and can also potentially be a tool of liberation. 
The power inherent in the ability to name oneself and others is tremendous. For these reasons, we 
encourage you to consider the following definitions as a rough starting point. Many of these terms and 
definitions will and should change over time. We welcome your input. 
 
Ableism: The system of oppression based on ability; assumes disabled people as flawed, insufficient, 
and inferior. Includes assumptions about what is “normal” and results in the marginalization of the 
disabled. In brief, it is the unearned privilege afforded to non-disabled people. 
 
Attitudinal barriers: People with disabilities face barriers as part of their everyday lives, including 
“systematic barriers” in the workplace and society. Attitudes are often the greatest barrier, reflecting 
society’s low expectations and unwillingness to recognize and appreciate the full potential of people 
with disabilities.  
 
Bisexual: A person who has significant romantic, emotional, physical, and/or sexual attractions to both 
men and women, but not necessarily simultaneously or equally.   
 
Christonormativity: The system of oppression which assumes Christianity as the norm, favors 
Christians, and denigrates and stigmatizes anyone that is not Christian. Equates Americanness with 
Christianity. 
 
Cisgender: The term used to describe those having a gender identity or performing in gender roles 
that society considers appropriate for one's sex.   
 
Disability: Depending on the model informing the definition (i.e., medical, social, economic, feminist, 
legal, social justice, etc.) social, historical, political, and mythological coordinates impact the actual 
meaning of disability and disabled people as objects of institutional discourse. 
 
Ethnicity: A social construct which divides people into groups based on characteristics such as shared 
sense of group identity, values, culture, language, history, ancestry and geography. 
 
Gay: A term used to describe an individual who is emotionally, physically, an/or sexually attracted to 
members of the same sex. This term is often used in relation to men.  
 
Gender: Socially constructed categories of masculinity and manhood, femininity and womanhood.   
 
Gender identity: A person’s internal sense of themselves as a specific gender.  
 
Gender expression/image/display: The external presentation of self as gendered through cultural 
identifiers/markers such as clothing, behaviors, etc.  
 
Genderqueer: A self-identifying term for someone who rejects the male/female gender binary in favor 
of a more fluid, nontraditional identity which merges or blurs characteristics of gender and gender 
norms.  
 
Heterosexism: The system of oppression which assumes heterosexuality as the norm, favors 
heterosexuals, and denigrates and stigmatizes anyone whose gender or sexual behavior is considered 
non-heterosexual. 
 
Inclusiveness: A commitment to foster a climate that represents and values members of diverse social 
identity groups. Inclusive practices occur at the individual, cultural and institutional levels, creating a 
culture where all members feel they are welcome and belong.  
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Intersectionality: An approach largely advanced by women of color, arguing that classifications such 
as gender, race, class, and others cannot be examined in isolation from one another; they interact and 
intersect in individuals’ lives, in society, in social systems, and are mutually constitutive.  
   
Lesbian: A term used to describe a woman whose primary romantic, emotional, physical, and sexual 
attractions are to other women.   
 
Microaggressions: Microaggressions are subtle words, cues, and/or behaviors that insult, invalidate, 
or exclude traditionally marginalized group members. The long term effect of micro aggressions can 
have a significant negative effect on one’s health 
 
Oppression: Systemic devaluing, undermining, marginalizing, and disadvantaging of certain social 
identities in contrast to the privileged norm; when some people are denied something of value, while 
others have ready access. 
 
People first language (PFL): Puts the person before the disability. "People with disabilities" 
acknowledges that individuals with disabilities are people first and not their diagnosis or disability.   
 
Privilege: Systemic favoring, enriching, valuing, validating, and including of certain social identities 
over others. Individuals cannot “opt out” of systems of privilege; rather these systems are inherent to 
the society in which we live.   
 
Queer:  A political term or identity to describe any person living or identifying outside of 
heteronormative ideals 
 
Race: A social construct that divides people into groups based on factors such as physical 
appearance, ancestry, culture, history, etc; a social, historical and political classification system.  
 
Racism: A system of oppression involving systematic subordination of members of targeted racial 
groups by those who have relatively more social power. This subordination occurs at the individual, 
cultural and institutional levels.   
 
Sexism: A system of oppression that privileges men, subordinates women, and denigrates women-
identified values. This subordination occurs at the individual, cultural, and institutional levels. 
 
Sexual orientation: A concept referring to sexual desire and preference for emotional and sexual 
relationships with others based on their sex/gender; often implies that sexual object choice is an 
essential, in-born characteristic, so may be problematic to some.  
 
Social class: (as in upper class, middle class, lower class, working class) refers to people’s socio-
economic status, based on factors such as wealth, occupation, education, income, etc.  
 
Transgender Person: A broad umbrella term for people whose self-identification challenges traditional 
notions of gender and sexuality and do not conform to traditional understandings of labels like male 
and female or heterosexual and homosexual. 
 
White Privilege: Institutional set of benefits, including greater access to resources and power, 
bestowed upon people classified as white. 
 
White Supremacy: The assumption or theory that whites are superior to all other races and should be 
in power and control. 
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Caucus Work at WPC 
   Caucusing is integral to the work of anti-racism. It provides safe environments for people who share similar 
racial experiences to explore the dynamics of race. Without fear of offending or alienating others, caucus 
participants can investigate feelings, attitudes and experiences that are part of their shared racial experiences. 
Racial privilege (for White people) and racial oppression (for People of Color and Indigenous people) shape 
racial identity and cross-race interactions in significant ways. Because of this, it is important to spend time in 
same-race groups to explore issues of privilege, oppression and identity. Caucusing does not replace the need 
for mixed-race settings where we need to work together to eliminate racism and other forms of oppression. 
Rather, caucuses help us work better together in cross-race settings. The majority of the time at WPC is spent 
working together; however, one to two hours each day is set aside to provide attendees the option to meet in 
separate groups to explore how racial privilege and racial oppression are operating at WPC and how we might 
support one another in an environment where well-meaning, imperfect people are struggling (some for the first 
time) to understand difficult issues regarding race.  
   WPC has three race-based caucuses for conference attendees; one for people of color/ Indigenous people, 
one for white people, and one for people who identify as mixed or multi-race individuals. WPC conference 
organizers and caucus facilitators ask that conference attendees honor and respect caucus spaces. It is our 
hope that you will attend the caucus for your racial group and not attempt to attend a caucus meeting that is not 
designed for you. If anyone is uncertain about why separate caucuses are vital to anti-racism work and the work 
of WPC, you may raise these issues in your appropriate caucus space for discussion. 
   WPC conference organizers recognize that other cultural groups may need spaces during the conference to 
discuss issues unique to their experiences. Anyone who wishes to initiate a meeting for members of his or her 
affinity group--Jews, Muslims, people with disabilities, or LGBTQ individuals, to name a few, can do so. To 
ensure respect for the purpose of the conference, we do ask that meeting times not coincide with the meeting 
times for the caucuses.  
   For this conference, race must remain the guiding theme of our work. We hope that conference attendees will 
understand that racial caucuses are central to the goals of the conference and will attend caucuses designed for 
their racial group. We also hope that affinity groups will include race as an important topic in their exploration of 
the issues that define their unique experiences at WPC and beyond. 
Eddie Moore, Jr., WPC Organizers and Caucus Facilitators 
 

People of Color/Indigenous People Caucus (Sampson Room) WPC attendees who identify as people of color 
and indigenous people are encouraged to join this daily conversation.  This caucus will provide an opportunity to 
share information, feelings, and experiences that occur during the conference. Come join us in a unique space 
for support and collaboration. 
Facilitators: Robin Parker, Pamela Smith Chambers, and Jorge Zeballos 
 

Bi/multi-Racial/Mixed-Heritage Caucus (Combs Chandler Room) WPC attendees who identify as bi/multi-
racial or mixed-heritage are encouraged to join this conversation. This caucus will provide a place to explore the 
ways racism has impacted us, our connections to communities of color and our relationship to whiteness and 
privilege. We will share information, feelings, stories and collective understanding about how being mixed shapes 
our lives and our WPC experience. 
Facilitator: Vanessa Roberts and Deme Yuan 
 

White Anti-Racist Caucus (French Room) WPC attendees who identify as white are invited to meet with other 
anti-racist white people. We will explore issues of white privilege, white supremacy, internalization of white 
superiority, and accountability to people of color and how they manifest at WPC and beyond. The caucus is a 
space to offer support, challenge one another, and explore strategies for making change and taking action that 
challenges white supremacy, white privilege and other forms of oppression. Note: All white caucus participants 
initially meet in the same large meeting space in order to receive group/facilitator/room assignments. After the 
large-group introduction, participants move toward their small group meeting spaces.  The Saturday caucus 
location will be arranged by your group on Thursday or Friday.  
Facilitators: Shelly Tochluk, Francie Kendall, Ali Michael, Ilsa Govan, Ilana Morris, Ariane White,  
Christine Saxman, Kate Engle, Robin DiAngelo, Garrett Naiman, Jordon Johnson, Jamie Utt, Natania Kremer,  
Peggy Peloquin, Tilman Smith, Amie Thurber, Leah Roberts, Bert Hopkins, Mike Beebe, Pippi Kessler, Randy 
Clancy, Tarah Fleming and Nina Czitrom. 

 
*******Good Listeners are available during caucus time in The Bradley Room******** 



 

 

 

12 

WPC:  A COMMUNITY OF ACTION  
! What action has WPC inspired you to take?  
! What do you plan to do with your learning this year?  
! Why is your commitment vital?   Accountability is about the commitments we make with one another. WPC has committed to becoming a “community of action.”    This means that each of us, every participant, will somehow take our experience and learning beyond the walls and week of the conference and back into our own home environments by way of meaningful action – year-round.    Many here are seasoned activists. Some are new to the conference. Each of us brings an individual level of experience to translating concepts about privilege, inclusion and equity into specific action.    WPC is a place where you can both find and give guidance to transform learning into doing, at all levels.  You’ll find ideas, tools and support in our Action/Accountability Sessions on Friday!   It’s never been more important for you to share what you do and plan to do. There are a lot of misconceptions out there about WPC – we aim to clear them up. We want to use your work to inform and inspire others. Here’s action you can take right now:   
! Email a brief description of an example of an action you took or are 

taking to us at wpcaction@gmail.com.  
! Stop by the CoAT exhibit table to schedule an interview or fill out an 

action example form. 
! Attend a WPC Action/Accountability Session this Friday, 12:30– 2:00 

PM!   With your participation and feedback, we’ll keep building on our shared learning. We’ll translate that learning into meaningful action. We’ll demonstrate results. And we’ll create a more equitable – and sustainable – world.   
Accountability is mission-critical to WPC.  For more information, please contact the Community 
of Action Team (CoAT) co-chairs, Vanessa Roberts and Jody Alyn at the email address above. 
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Youth Action Project 
 

What is YAP? 
The Youth Action Project will provide a safe and challenging space, geared toward youth of ALL ethnic 
backgrounds, who are committed to understanding and dismantling white supremacy, white privilege, 
and other forms of oppression. 
 
What are YAP’s goals?...SNAP! (See, Name, Act, Proceed) 
-Students will SEE and be fully aware of the multiple manifestations of white supremacy, white privilege 
and other forms of oppression. 
-Students will have the courage and confidence to NAME white supremacy, white privilege and other 
forms of oppression. 
-Students will ACT by taking effective, creative and urgent measures to dismantle white supremacy, 
white privilege and other forms of oppression. 
-Students will PROCEED as leaders, planting ongoing seeds of change in their communities. 
 
YAP Team: YAP facilitators are Jada Monica Drew, Wade Colwell-Sandoval, Rosetta Lee, Jeffery Cox, 
Jesse Phillips-Fein, Anna Von Essen and Jazelyn Montanez; they are supported by Carrie Romo and 
Tiffany Taylor-Smith. 
 
YAB (Youth Action Board): Adrian Chandler, Daniel Ayodele, Ethan Heggins, Fernando 
Jimenez, Tahrieq Koonce, Jacob Swindell Sakoor and Rebecca Webster  
 
YAP Interns: Sayeed Joseph, Jacob SS and Mira Stern  
 
Youth registered for the Youth Action Project will participate in the WPC Opening Ceremony, all 
keynote speakers, a variety of activities, reflections, journaling, family groups, community groups and 
ethnic and affinity groups, community circles, and film screenings. *Youth participants MUST attend 
the entire YAP, Youth are not allowed to attend WPC workshops during the Youth Action 
Project. 
 

YAP SCHEDULE 
Wednesday, March 11 
8:00pm - 9:30pm   Film Screenings 
    Suggested Films: I’m Not Racist….Am I? and Fagbug 
 
Thursday, March 12 
7:00am - 8:30am   YAP Registration 

Youth will register in the designated YAP area at the main conference 
 registration (Ballroom Foyer/Exhibit Hall) 

 
8:30am - 10:30am   Keynote: Loretta Ross followed by Jasiri X Performance 

   Chaperones bring youth to keynote and will sit with them. Upon the  
   conclusion of the keynote, chaperones will check-in youth at the YAP  
   desk, located on the Rivue Tower, 3rd floor near the Willow Room   

 
10:45am    YAP Opening Ceremony 
 



 
12:15pm - 1:00pm   Lunch (YAP eat lunch together) 
 
5:45pm    YAP Check-Out (chaperones must sign youth out near Willow Room) 
 
7:00pm - 9:00pm Meet the Speakers & Book-Signing Reception (Ballroom Foyer/Exhibit 

Hall) 
 
7:00pm - 9:00pm   YAP Poetry Slam for WPC and YAP attendees (Grand Ballroom) 

Doors Open at 6:45 
 
9:00pm - 10:30pm  Film Screenings 
    Suggested Films: Selma: Bridge to the Ballot and American Textures   
 
9:00pm - 11:00pm   Coffee House: 'Brewing' Conversation Space for Youth, hosted by the YAB 
    (Holly Room) 
 
Friday, March 13 
8:30am - 10:15am   Opening and Keynote: Chris Crass 

 Chaperones bring youth to keynote, check-in at reserved YAP section  
  near the stage, youth sit with YAP  

 
12:00pm - 12:30pm   Lunch (YAP eat lunch together) 
     
5:15pm    YAP Check-Out (chaperones must sign youth out near Willow Room) 
 
6:00pm - 7:15pm Community Dinner (reservation required/additional cost) 
 
7:30pm - 8:30pm   Musical Performance & Moore, all are welcome 
 
8:45pm - 10:15pm  Film Screenings 
    Suggested Film: The N!GGA Word   
 
9:30pm - 11:00pm Coffee House: 'Brewing' Conversation Space for Youth, hosted by the YAB 

(Holly Room) 
 

Saturday, March 14 
8:00am - 10:00am   Opening featuring youth spoken word, music and reflections 

Keynote: Mab Segrest 
Chaperones bring youth to keynote, youth sit with YAP, on own the 

 remainder for the day to participate in the main conference 
 
10:30am - 12:00pm   Youth attend WPC Concurrent Workshop – Session 6 

Suggested workshops: 
-Connecting Youth and Adult in Social Justice (Pollack, Swindell Sakoor) 
- Not Whistling Dixie: Breaking Down the White Wall of Privilege (High 

 Point Student Human Relations Commission) 
 
12:00pm - 12:30pm   Lunch Pick-up (Ballroom Foyer) 
 
1:00pm - 2:30pm   Youth attend Concurrent Workshop – Session 7 
    Suggested workshops: 

-Red, White & Blue…Do I Fit In (Part) Too? (Swindell Sakoor) 
-America's Most Wanted: Hip-Hop, Media & Mass Incarceration (Jasiri X) 

 

Follow YAP on Twitter:  @OH_SNAP_YAP or on Instagram: oh_snap_yap  
Like us on Facebook: Youth Action Project 
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Wednesday, March 11 
 

♦ 9:00 am – 5:00 pm: 3rd Annual Black Male Think Tank (Nunn Room) 
Advanced registration required. Box lunch pick up will be in the Ballroom Foyer from 12:30 – 1:00 
pm. 
 
This year’s BMTT will feature three keynote speakers: 
-James Donaldson, NBA All-Star, Entrepreneur, Community Leader and Motivational Speaker 
-Derrick Brooms, University of Louisville Assistant Professor, Sociology 
-Ricky L. Jones, University of Louisville Professor and Chair, Dept. of Pan-African Studies 
 
♦ 9:00 am – 5:00 pm: Institutes 
 Advanced registration required. Box lunch pick up will be in the Ballroom Foyer from 12:30 - 1:00 
pm. 
 
1) Cultivating Courage for Exploring Vulnerability and Shame in Moving our Relationships and 
Communities into Equity (Taylor Room) 
Jordon Johnson and Storme Lynn 
 
2) Ferguson Forward: Black Lives, Blue Power, and White Privilege – Where Do We Go From 
Here? (French Room) 
Lost Voices from Ferguson, Jasiri X, Michael Hassell and Chuck Modiano  
 
3) For the Sake of our Children: A Journey through Race, Class and Privilege for Parents and 
Professional Educators (Brown Room) 
Susan Naimark and Karimah Nonyameko-Moore  
 
4) Leadership for Equity and Social Justice in Education (Segell Room) 
JuanCarlos Arauz and Joe-Joe McManus 
 
5) Making the World As It Could Be: Connecting the Love that Informs Social Justice to the 
Science Behind our Interdependence (Sampson Room) 
Shakti Butler and Heather W. Hackman 
 
6) Navigating Triggering Events: Critical Competencies for Facilitating Difficult Dialogues on Race 
and Racism (Wilkinson Room) 
Kathy Obear and Tanya O. Williams 
 
7) Orientation to White Privilege and Strengthening Cross Racial Skills (Breathitt Room) 
Darlene Flynn and Robin DiAngelo 
 
8) People of Color Navigating WPC16 (Beckham Room) 
Robin Parker, Pamela Smith Chambers and Jorge Zeballos 
 
9) Teaching Tolerance Presents: Perspectives for a Diverse America, a K-12 anti-bias, literacy-
based curriculum (Stopher Room) 
June C. Christian and Emily Chiariello 
 
10) The Power of Polarity (Coe Room) 
Beth Applegate and Chandra Irvin 
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11) White on White: Communicating about Race and White Privilege Using Critical Humility 
(Combs Chandler Room) 
European-American Collaborative Challenging Whiteness 
 
12) White Women: Internalized Sexism and White Superiority (Jones Room) 
Tilman Smith and Ilsa Govan 
 
13) Why Diversity Isn't Always a Good Thing: The Double-Edged Sword "Diversity" (McCreary 
Room) 
Derrick Gay 
 
14) YAP (Youth Action Project) Middle School Institute (Holly Room) *The Middle School Institute 
ends at 3:30 pm 
 
15) YAP (Youth Action Project) High School Institute (Willow Room) *The High School Institute 
ends at 3:30 pm 
 

♦ 8:00 – 9:30 pm: Film Screenings 
 
1) I’m Not Racist….Am I? (this screening will be from 8:00 –10:00 pm) Closed Captioned (Coe 
Room) 
A feature documentary following a diverse group of teens as they plunge into a yearlong 
exploration to get at the heart of racism. Through some tense and painful moments, we see how 
these difficult conversations affect their relationships with friends and parents, and ultimately 
challenge them to look deep within themselves.  As they push through naiveté, guilt and some 
tears, remarkable young people develop deeper bonds, a stronger resolve and a bigger, more 
significant definition of racism than any of us ever imagined. By the end of their time together, we’ll 
realize the hard work has only just begun, and these courageous teens won’t be the only ones 
asking, “I’m Not Racist… Am I?” 
http://www.notracistmovie.com/ 
*Director’s Series 
Facilitators: Catherine Wigginton Greene (Director) and André Robert Lee (Producer) 
 
2) Anne Braden: Southern Patriot Closed Captioned (Segell Room) 
This film uses the tools of personal and historical narrative to examine the power of a life 
transformed into a commitment to social justice while providing insight and reflection on some of 
the most contentious and pivotal events and ideas in twentieth century American history.  The film 
explores the context for her actions as a white southern woman born in the 1920s and highlights 
what historian Jacquelyn Down hall and others have described as the “long civil rights movement,” 
an unfinished revolution that links issues of race with those of civil liberties, economic equity, 
gender, sexuality, peace and environmentalism. 
www.appalshop.org 
*Director’s Series 
Facilitators: Mimi Pickering, Cate Fosl and Shameka Parrish 

3) The Whiteness Project (McCreary Room) 
The Whiteness Project was launched in partnership with PBS as an ongoing digital project that 
examines white privilege. The Project is compiling interviews with 1,000 white Americans from all 
walks of life on their views on race and how they experience their whiteness. The first installment 
focused on Buffalo, New York.  This screening will include viewing several clips of the interviews. 
http://whitenessproject.org/  
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Director’s Series 
Facilitator: Whitney Dow  
 
4) Fagbug (French Room) 
On the 11th Annual National Day of Silence, Erin Davies was victim to a hate crime in Albany, New 
York. Because of sporting a rainbow sticker on her VW Beetle, Erin's car was vandalized, left with 
the words "fag" and "u r gay" placed on the driver's side window and hood of her car. Despite initial 
shock and embarrassment, Erin decided to embrace what happened by leaving the graffiti on her 
car. She took her car, now known worldwide as the "fagbug," on a 58-day trip around the US and 
Canada. Along the way, Erin discovered other, more serious hate crimes, had people attempt to 
remove the graffiti, and experimented with having a male drive her car. After driving the fagbug for 
1 year, Erin decided to give her car a makeover.  
http://fagbug.com 
Facilitator: Kerianne Smith  

5) Once Upon a Time Closed Captioned (Jones Room) 
Childcare in America is a patchwork - uneven in quality, unaffordable to most and failing many of 
our youngest children and their families. Once Upon a Time allows us to imagine how things might 
be different if all the nation’s children had access to high-quality early care and ed for the past four 
decades. That’s because we almost did.  
http://newsreel.org/  
Facilitators: Orinthia Swindell and Natania Kremer  

*Director’s Series denotes that the film’s director will be in attendance and leading the 
discussion 
 

  
WWPC is working hard to foster a Community of Action. 

 
As one action, we encourage you to give to WPC in  

whatever amount that you're able. 
 

To give right now, go to www.GiveWPC.com 
on your computer, tablet, or mobile device. 

 
Click "Give Now" and you'll be redirected to a form  
where you can immediately process your donation! 

 
Interested in giving on a regular basis?  

Be sure to choose "Recurring Donation" so that you can 
 give to WPC year round! 
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Thursday, March 12 
 
 

♦ 6:30 – 7:30 am: Optional Yoga for the Movement (Lily Room) 
See General Information for details 
 
♦ 8:30 – 9:00 am: Opening Ceremonies and Announcements (Grand Ballroom) 
 
♦ 9:00 – 10:00 am: Keynote 
 
Loretta J. Ross: Appropriate Whiteness and Difficult Dialogues  
In this keynote, Ross will talk about how to have difficult conversations about white privilege and 
white supremacy with people you love, like families, club members, co-workers; and how to be an 
anti-racist abolitionist by constructively using white privilege in working against white supremacy.  
 
Ross was a co-founder and the National Coordinator of the SisterSong Women of Color 
Reproductive Justice Collective from 2005-2012, a national network founded in 1997 of women of 
color and allied organizations headquartered in Atlanta, GA. As part of a four-decade history in 
social justice activism, Loretta is an expert on women’s issues, hate groups, racism and 
intolerance, human rights, and violence against women. She has appeared on CNN, BET, and 
Good Morning America. 
 
♦ 10:00 – 10:30 am: Special Performance by Jasiri X (Grand Ballroom) 
 
The Value of Black and Brown Life 
Emcee and community activist Jasiri X is the creative force and artist behind the ground breaking 
internet news series, This Week with Jasiri X, which has garnered critical acclaim, thousands of 
subscribers, and millions of internet views. A six time Pittsburgh Hip-Hop Award winner, Jasiri X is 
the first Hip-Hop artist to receive the coveted August Wilson Center for African American Culture 
Fellowship. A founding member of the anti-violence group One Hood, Jasiri X recently started the 
New Media Academy to teach young African-American boys how to analyze and create media for 
themselves. http://www.youtube.com/user/jasirix 
 

♦ 11:00 am – 12:30 pm: Concurrent Workshops #1 
Approximately 125 workshops are being offered this year at WPC16.  Workshop descriptions begin 
on page 35. Please refer to the workshop insert for specific workshop times and locations. 
 
♦ 12:30 – 1:30 pm: Lunch Pick Up (pick up your box lunch in the Ballroom Foyer) 
 
♦ 1:30 – 3:00 pm: Concurrent Workshops #2 
 
♦ 3:15 – 4:45 pm: Concurrent Workshops #3 
 
♦ 5:00 – 7:00 pm: Caucus Time  
1) People of Color/Indigenous Caucus (Sampson Room) 
2) Bi-Racial/Mixed Heritage Caucus (Combs Chandler Room) 
3) White/Anti-Racist Caucus (French Room) 
4) Need a Good Listener? (Bradley Room) 



 

 

 

21 

♦ 7:00 – 9:00 pm: Meet the Speakers and Book-Signing Reception (Exhibit Hall 
and Ballroom Foyer) 
Join us for this FREE, informal event. Light refreshments will be served. Meet conference 
speakers, discuss their work, and have your books signed. Books will be available for purchase.  
 
♦ 7:00 – 9:00 pm: YAP Poetry Slam (Grand Ballroom) 
All shapes, sizes, styles and ages are invited to attend this event; hosted by YAP organizers Jada 
Monica Drew and Wade Colwell-Sandoval. 
 
♦ 9:00 – 10:30 pm: Film Screenings  
 
1) A Film and Dialogue Session offered by Shakti Butler featuring clips from “Light in the 
Shadows” and a new film, in progress (Segell Room) 
It’s time! This classic film, previously released as “Light in the Shadows,” was ahead of its time.  
Released in 2005, it features an authentic conversation between women of color and white 
women.  My experience of showing this film was that women of color loved it and white women …. 
well, not so much.  And so, this film was never really promoted.  Times are changing! I believe we 
are ready to step into more challenging and transparent conversations that can lead to strong 
alliances that address systemic and structural change.  What this film illumines is how 
conversations on race can often break down along lines of culture and power.   
PLUS:  A sneak peek of the first film that will be part of a social justice trilogy: a) Healing Justice, 
an exploration of restorative justice and the prison pipeline, b) Hip-Hop Justice, Understanding the 
Role of Hip-Hop Pedagogy in Social Justice, and c) Earth Justice, Take care of the earth – the 
unifying sustainer of all life. 
http://world-trust.org/    
*Director’s Series 
Facilitator: Shakti Butler  
 
2) Brother Outsider: The Life of Bayard Rustin Closed Captioned (McCreary Room) 
This film is a detailed portrait of the influential but little-known civil rights leader who served as a 
key strategic advisor to Dr. Martin Luther King, Jr. Rustin is best known as the organizer of the 
1963 March on Washington and for his courageous activism in the early modern civil rights era. He 
dared to live openly as a gay man in the fiercely homophobic era of the 1940s, 50s and 60s, 
sometimes losing key positions in the peace and civil rights movements because of the stigma of 
his sexuality.  
http://rustin.org  
Director’s Series 
Facilitator: Nancy Kates  
 
3) Selma: Bridge to the Ballot  Closed Captioned (French Room) 
This film tells the story of a courageous group of students and teachers who, along with other 
activists, fought a nonviolent battle to win voting rights for African Americans in the South. 
Standing in their way: a century of Jim Crow, a resistant and segregationist state, and a federal 
government slow to fully embrace equality. By organizing and marching bravely in the face of 
intimidation, violence, arrest and even murder, these change-makers achieved one of the most 
significant victories of the civil rights era. The Selma-to-Montgomery legacy includes the sacrifices 
of young people whose history is seldom told. Share their stories with your students. 
http://www.tolerance.org/selma-bridge-to-ballot 
Facilitators: June C. Christian and Emily Chiariello 



4) American Textures (Jones Room) 
The third of Crossing Borders Films' intercultural trilogy, American Textures is a feature 
documentary that follows six creative individuals of Black, White and Latino origin on a journey 
through diverse communities in the southern United States. The journey pushes them to risk 
sharing their own stories, struggles and dreams. The honest confrontations, powerful discoveries, 
and growing empathy between them create vibrant doorways through which they forge deeper 
understandings of themselves, each other and the world they live in. American Textures responds 
to the deep racial divisions that shape the daily life of American society.  
www.cb-films.org/americantextures
*Director’s Series
Facilitator: Kate McConnell 

5) God Loves Uganda (Coe Room) 
This documentary God Loves Uganda is a powerful exploration of the evangelical campaign to 
change African culture with values imported from America’s Christian Right. The film follows 
American and Ugandan religious leaders fighting “sexual immorality” and missionaries trying to 
convince Ugandans to follow Biblical law. 
http://www.godlovesuganda.com/
Facilitators: Michael Adee, Molly Casteel, Vanessa Julye and Deborra Sines Pancoe 

*Director’s Series denotes that the film’s director will be in attendance and leading the 
discussion

How often do you pick up a drink at Starbucks or your local cafe? 

 
Are you willing to spend the same amount to secure the future of WPC?  Once a year:    $5.00  Once a month:     $60.00  Once a week:   $260.00 Twice a week:    $520.00  Three times a week:   $780.00 Too many times to keep track?!:   $1,000.00  Please join our mobile giving campaign while at the conference! 

 To give right now, click on the QR code above or go to www.GiveWPC.com on your computer, tablet, or mobile device.  Click "Give Now" and you'll be redirected to a giving form where you can immediately process your donation!  Interested in giving on a regular basis? Be sure to choose "Recurring Donation" so that you can give to WPC year round!
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A Free Educational “Board” Game by Kesa Kivel
14+  •  CCSS-Aligned  •  Facilitator’s Guide

Suitable for ELA, U.S. History, Psychology, and other subjects

www.roadtoracialjustice.org

GOAL: After responding to situation cards that each describe a specific incident of racism, players 
move markers on the game board toward the finish line. 

PURPOSE: Players will become more aware that racism exists in many everyday situations, learn
why each situation is racist, and acquire tools to interrupt these situations.

PREVIEW OPPORTUNITY: I will assemble and mail you a free Introductory Game Kit if you are
willing to fill out a detailed online “Road to Racial Justice” evaluation form after playing the game. 
Visit the website for details on this offer.

PREVIEWOPPORTUNITY!

Racism and white privilege are addressed through critical thinking,
social analysis, and team-based discussion.y ,

Examples of Situation  CardsExamples of “Situation” Cards
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Friday, March 13 
 

♦ 6:30 – 7:30 am: Optional Yoga with the Founder (Jasmine Room) 
See General Information for details 
 
♦ 6:30 – 7:30 am: Optional Yoga for the Movement (Lily Room) 
See General Information for details 
 
♦ 8:30 – 9:15 am: Opening Ceremonies and Announcements (Grand Ballroom) 
 
♦ 9:15 – 10:15 am: Keynote (Grand Ballroom) 
 
Chris Crass: Towards Collective Liberation: moving awareness into action 
How do we move awareness of injustice and of privilege into action? For those of us who have 
privilege, and work with people of privilege, how do we move past guilt and fear of making 
mistakes and begin acting courageously for change? Crass will share insights from his own 
experience and the experience of past and present anti-racist organizers on how we can move 
people with privilege and develop healthy leadership, culture, vision and strategy to sustain us in 
our efforts to build powerful grassroots movements for collective liberation.     
 
Crass writes and speaks widely on anti-racist organizing, feminism for men, strategies to build 
visionary movements, and creating healthy culture and leadership for progressive activism.   His 
book Towards Collective Liberation: anti-racist organizing, feminist praxis, and movement building 
strategy draws lessons from his organizing over the past 25 years, with groups such as Catalyst 
Project, Food Not Bombs, and the Against Patriarchy Men's Group, as well as lessons from case 
studies of historic and contemporary anti-racist organizing.   He lives in Nashville, TN with his 
partner Jardana Peacock and their son, River.  You can learn more about his work at 
www.chriscrass.org. 
 
♦ 10:30 am – 12:00 pm: Concurrent Workshops #4 
 
♦ 12:00 – 12:30 pm: Lunch Pick Up (pick up your box lunch in the Ballroom Foyer) 
 
♦ 12:30 – 2:00 pm: Action Planning and Concurrent Workshops #5 

 
WPC has committed to becoming a “community of action”. Our goal is that every participant will 
take our conference learning beyond the walls of our program classrooms and back into our own 
home environments by way of meaningful action. 
 
To do this, each conference program of the WPC should ultimately have an intentional action 
component. Our goal is to weave accountability programs and processes throughout the 
conference itself. In addition, a variety of workshops will also occur during this time, refer to your 
insert for a list of these concurrent workshops. 
 
1. College Students/Young People Taking Action (Morrow Room) 
Facilitator: Rachel Samuels 
The College Student/Young People Accountability Session creates a space for post-high school 
students to discuss and plan how they can continue to raise awareness about privilege and 
oppression on their campuses or in their communities. The session will brainstorm methods of 
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communication and commitment to social justice work among people within a common age group. 
 
2. Bi-Racial and Multi-Racial People Taking Action (Stanley Room) 
Facilitator: Vanessa Roberts 
This session is for members of the bi/multiracial community interested in collectively strategizing 
ways to bring the knowledge and inspiration of WPC back into our communities. How can we 
accomplish this important work and it what ways can we hold one another accountable for taking 
the necessary action steps? 
 
3. WPC16 LGBT Accountability Session (Laffoon Room) 
Facilitators: Stephanie Puentes, Storme Lynn and Jordon Johnson 
In this session we will look at building LGBT accountability within the White Privilege Conference. 
The primary focus will be on personal accountability and authenticity in our relationships with each 
other. Our hope is to start with building accountability within the conference itself and then evolve 
the work outward over time. 
 
4. Find your Voice: Getting Published in and Volunteering for the Understanding and 
Dismantling Privilege Journal (Grand Ballroom, designed area)  
Facilitators: Moselle Bernal, Bob Amico, Robin DiAngelo and Shelly Tochluk 
Understanding and Dismantling Privilege (UDP) is the official journal of the White Privilege 
Conference. This open-access, on-line journal provides a forum not only for discussing issues of 
equity, power and privilege, but also for sharing tools, strategies and best practices. In this 
workshop, you will learn how to be part of this important work and let your voice be heard as an 
author, reviewer, or editor. Even if you’ve never been published before or aren’t part of an 
“academic community,” UDP offers a place where your voice can be heard. Journal staff will show 
you how to find the journal online; how to register as an author, reviewer or editor; how to submit or 
review articles and will answer all your questions. You will leave with the tools you need to let your 
voice be heard via this international forum. 
 
5. White People Taking Action for Racial Justice (Beckham Room) 
Facilitator: Dara Silverman 
Join SURJ (Showing up for Racial Justice) to plan together how to take what you have learned and 
bring it into your life outside of the WPC. SURJ is working with 16 local groups and a half dozen 
national networks to move white people from talk into action for racial justice.  We will share our 
accountability model and actions that our members will be taking in the coming months. 
 
6. Accountability 101 (Wilson Room) 
Facilitator: Lila Cabbil 
Recent media narratives have pointed to horrific levels of racism impacting the lives of people 
based on the color of their skin. What opportunities have you seized to be accountable for change 
toward racial equity? This interactive workshop will explore what accountability means to you on 
three levels, personal, institutional and cultural/structural. Participants will share personal stories of 
practice and resources for drafting their own plan for accountability. Lila Cabbil is one of the co-
editors of Accountability and White Anti-racist Organizing. 
 
7. From-Ferguson-to-Home Roundtable (Combs Chandler Room) 
Facilitator: Charles Modiano 
The deaths of Michael Brown and Eric Garner, coupled with the non-indictments of Darren Wilson 
and Daniel Pantaleo in 2014 helped spark international protests, calls for revolutionizing Police 
Departments, and broader demands that Black Lives Matter in all aspects of life. In this session, 
participants will plan and organize in fighting against police abuse and for systemic accountability 
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back home where they live. 
 
8. Indigenous Activists Taking Action (Exhibit Hall, designated area) 
Facilitators: Thomas Pearce and Carolina Castoreno 
Attendees will come to a consensus on an action plan for the next year around priorities to be 
determined by the Group. Racist mascots, land use and other key issues facing communities 
across the country will be discussed. 
 
9. Accountability for Independent Schools (Willis Room) 
Facilitators: Tiffany Taylor Smith, Elizabeth Denevi and Mariama Richards 
This session will ask participants to suggest issues/topics that they would like to discuss. We will 
then break into smaller, facilitated groups, and participants can choose the area of most relevance 
to their work in independent schools. They will have the opportunity to brainstorm ways to address 
their particular issue and to consider methods of accountability. 
 
10. NYC-Area Accountability and Action Planning (Grand Ballroom, designated area) 
Facilitators: Pippi Kessler and Tom Snell 
Join us to connect to other NYC-area WPC16 attendees and plan our regional accountability and 
action goals for the coming year! At this session, we’ll start to build the networks of local support 
we’ll need to continue the work of WPC throughout the year. 
 
11. Collaborate on Research Projects Related to WPC (Exhibit Hall, designated area) 
Facilitator: Marguerite Welch 
This session is for people who are conducting, planning, considering, or curious about research 
related to white privilege and white supremacy. The WPC provides a terrific opportunity for 
engaging people in research - both as participants and as co-inquirers. 
 
12. Bay-Area and Cali Accountability and Action Planning (Exhibit Hall, designated area) 
Facilitators: Tarah Fleming, Michelle Coleman, Matthew Balano, JuanCarlos Arauz, Ilana 
Morris, Jessica Ronald and others. 
Join us to connect to other Bay-area and California WPC16 attendees and plan our regional 
accountability and action goals for the coming year! At this session, we’ll start to build the networks 
of local support we’ll need to continue the work of WPC throughout the year. 
 
13. Ending the School-to-Prison Pipeline through Community Organizing and Holding your 
School District Accountable (Brown Room) 
Facilitator: Kerianne Smith 
This session will provide a brief overview of policy from across the nation, at both the local and 
state level, aimed at ending the School-to-Prison Pipeline in our public schools. We will look at 
Padres & Jovenes Unidos’ statewide school discipline report card. The process, access to data 
and uses since its publication will be provided in order to facilitate others in assessing their school.  
 
♦ 2:15 – 3:15 pm: Keynote (Grand Ballroom) 
 
Gyasi Ross: Natives Rules of Racial Standing: Derrick Bell Revisited  
Join Gyasi Ross as he uses the Five Rules of Racial Standing to spotlight the way Native 
Americans are excluded from conversations about their own interests. 
 
Ross is a member of the Blackfeet Nation. His family also comes from the Suquamish Nation of the 
Port Madison Indian Reservation where he resides.  He is a father, an author, a speaker, a lawyer 



and a filmmaker. TV, radio and print media regularly seek his input on politics, sports, pop culture 
and their intersections with Native life. His second book, "How to Say I Love You in Indian" is 
available at cutbankcreekpress.com. 

♦ 3:30 – 5:30 pm: Caucus Time  
1) People of Color/Indigenous Caucus (Sampson Room) 
2) Bi-Racial/Mixed Heritage Caucus (Combs Chandler Room) 
3) White/Anti-Racist Caucus (French Room) 
4) Need a Good Listener? (Bradley Room) 

♦ 6:00 – 7:15 pm: Community Dinner, Music and Entertainment 
(Archibald Cochran Ballroom, Rivue Tower, 3rd floor) Advanced registration required. 

♦ 7:30 – 8:30 pm: Musical Performances and Moore (Archibald Cochran 
Ballroom) 
Everyone is welcome to attend this evening’s musical performance. Jasiri X has gained notoriety 
regarding his ability to succinctly address issues surrounding the disenfranchised of our community 
via his hard hitting lyricism. His performance will touch on the growing issue of police brutality and 
its effect on our community.  With each incident of police brutality giving momentum to the 
collective movement borne of dissatisfaction with multiple injustices, Jasiri X has crafted a moving 
tribute to the movement and a call to indict the system of injustice via his performance.  This is a 
performance you don't want to miss.   

♦ 8:45 – 10:15 pm: Film Screenings 

1) The N!GGA Word (French Room)
This film uses interviews and commentary from a wide range of people to discuss the shocking, 
confusing, painful and sometimes comforting term that is seeing a resurgent use in our society and 
in many different cultures. 
www.eddiemoorejr.com  
*Director’s Series
Facilitator: Dr. Eddie Moore, Jr.  

2) Unnatural Causes: In Sickness and In Wealth Closed Captioned (Segell Room)
What are the connections between healthy bodies, healthy bank accounts and skin color? The first 
video in the Unnatural Causes Series travels to Louisville, Kentucky, not to explore whether 
medical care cures us but to see why we get sick in the first place, and why patterns of health and 
illness reflect underlying patterns of class and racial inequities. 
http://newsreel.org/  
Facilitators: Rhea Almeida and Lisa Dressner 

3) Bring Him Home (McCreary Room) 
This short film is inspired by the campaign to free Puerto Rican Political Prisoner Oscar Lopez 
Rivera. Imprisoned in the United States for over three decades on charges of seditious conspiracy, 
Oscar is the longest held political prisoner in Puerto Rican history. Bring Him Home is based on a  
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poem written by spoken word artist Reyes, with music by renowned producer DJ Ozone. The film 
attempts to display the innocence of Oscar’s childhood by showing the beauty of his beloved 
nation, Puerto Rico through his eyes.  
reyespoetry.com   
*Director’s Series 
Facilitator: Reyes  

4) Little White Lie (Coe Room) 
Little White Lie tells Lacey Schwartz’s story of growing up in a typical upper-middle-class Jewish 
household in Woodstock, NY, with loving parents and a strong sense of her Jewish identity — 
despite the open questions from those around her about how a white girl could have such dark 
skin. She believes her family’s explanation that her looks were inherited from her dark-skinned 
Sicilian grandfather. But when her parents abruptly split, her gut starts to tell her something 
different. At age of 18, she finally confronts her mother and learns the truth: her biological father 
was not the man who raised her, but a black man named Rodney with whom her mother had had 
an affair. 
www.littlewhiteliethefilm.com/   
Facilitators: Vanessa Roberts and Jody Alyn 

5) Every Mother’s Son Closed Captioned (Jones Room) 
This documentary profiles three New York mothers who unexpectedly find themselves united to 
seek justice and transform their grief into an opportunity for profound social change. It was Iris 
Baez, who had become a veteran activist since her son Anthony’s death, who approached 
Amadou’s mother, Kadiatou, and Gary’s mother, Doris, after their sons were killed. The grassroots 
movement they inspired in New York is challenging the militarization of law enforcement and the 
erosions of constitutional protections. The mothers have also become advocates for police reforms 
and have connected to a larger national movement against police brutality. 
 http://reflectionsunheardfilm.com/ 
Facilitators: Charles Modiano and student presenters 

*Director’s Series denotes that the film’s director will be in attendance and leading the 
discussion 
 

CLICK HERE TO DONATE TO WPC 

 

 



*Plus shipping and handling. U.S. shipping and handling costs are 15% of the total (minimum charge of $4.50).

PROGRESSIVE RESOURCES 
from RETHINKING SCHOOLS
RETHINKING SCHOOLS !The Magazine
Rethinking Schools is the country’s leading social justice education magazine. Every issue 
is filled with innovative teaching ideas, resources, activism news, and analyses of important 
issues. Subscriptions include complete access to online archives and digital app edition.

CALL TOLL-FREE: 800-669-4192 or
ORDER ONLINE: www.rethinkingschools.org

Use code WPCC15 when 
ordering online or toll-free 
and receive 20% off your 
order. Valid through 4/1/2015

RETHINKING MULTICULTURAL EDUCATION
Teaching for Racial and Cultural Justice
Second Edition Edited by Wayne Au
This new and expanded edition collects the best 
articles dealing with race and culture  in the classroom 
that have appeared in Rethinking Schools magazine. A 
powerful vision of anti-racist, social justice education.  
Paperback • 418 pages • ISBN: 978-0-942961-539

$24.95*  

A PEOPLE’S CURRICULUM FOR THE EARTH 
Edited by Bill Bigelow and Tim Swinehart 

A collection of articles, role plays, simulations, stories, 
poems, and graphics featuring some of the best articles 
from our magazine alongside classroomfriendly readings 
on climate change, energy, water, food, and pollution.
Paperback • 410 pages • ISBN: 978-0-942961-57-7

$24.95!*

More ordering options online including PDF subscriptions! Int’l orders add $10/ year. 

PRINT SUBSCRIPTION (WITH FREE APP AND ONLINE ARCHIVE ACCESS) 
Three years...............$46.95 (Save $37.89 off cover price and app!)
Two years..................$34.95 (Save $25.64 off cover price and app!)
One year...................$22.95 (Save $13.84 off cover price and app!)

THE NEW TEACHER BOOK
Edited by Terry Burant, Linda Christensen, Kelley Dawson 
Salas, and Stephanie Walters
The New Teacher Book is an invaluable resource for new 
teachers entering the classroom.  It will help new teachers 
sustain the passion and ideals that led them to teaching, 
and channel that energy into the day-to-day reality of 
working in a school.
Paperback • 384 pages • ISBN:978-0-942961-47-8

$18.95*

OPEN MINDS TO EQUALITY Fourth Edition
By Nancy Schniedewind and Ellen Davidson
A sourcebook of activities to help students understand 
and change inequalities based on race, gender, class, age, 
language, sexual orientation, physical/mental ability, and 
religion.
Paperback • 408 pages • ISBN: 978-0-942961-60-7

$24.95!*
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Saturday, March 14 
 
♦ 6:30 – 7:30 am: Optional Yoga with the Founder (Jasmine Room) 
See General Information for details 
 
♦ 6:30 – 7:30 am: Optional Yoga for the Movement (Lily Room) 
See General Information for details 
 
♦ 8:00 – 9:00 am: Opening Ceremonies featuring High School Youth Spoken 
Word, Music and Reflections (Grand Ballroom) 
 
♦ 9:00 – 10:00 am: Keynote (Grand Ballroom) 
 
Mab Segrest: "WHAT THE @#%!”: White Privilege and the Politics of Sanity   
This keynote explores issues of white supremacy and questions of insanity as mediated by the 
state.  It draws on Segrest’s twelve years of research on Georgia's state mental hospital at 
Milledgeville, founded in 1842 and now closing its doors, to explore the links between slavery, 
racism and psychiatry in the United States.  The politics of who gets to say who is crazy (a process 
soaked in privilege) and what happens as a consequence will be explored. Following a 
distinguished black intellectual tradition, Segrest will critique the highly individualized categories of 
mental illness that Western psychiatry developed in the 19th and 20th centuries that obscured or 
denied the links between mental illness and historical traumas such as slavery, lynching, war, rape, 
and poverty.  Segrest will also explore the legacies of this history in contemporary controversies 
and crises:  the criminalization of the mentally ill in the New Jim Crow; the crisis of care due to 
neoliberalism and a health care system driven by corporate profits;  the availability of assault 
weapons in communities where mental health services and social safety nets are shredded; and 
the challenges of developing our own definitions of sanity and commitment to creating systems 
and communities where the physically, politically and psychically vulnerable are cared for. 
 
Segrest has worked for forty years as an organizer, teacher and writer in anti-racist and social 
justice movements.  Her books include Memoir of a Race Traitor, Born to Belonging, and My 
Mama's Dead Squirrel:  Lesbian Essays on Southern Culture.  She is currently working on a social 
history of Georgia's state mental hospital at Milledgeville as a way to get at questions of white 
supremacy and normative definitions of reality and emotion in the (continuing) context of settler 
colonialism:  Administrations of Lunacy: 170 Years of Georgia Insanity.  This semester she is a 
Newell Visiting Scholar at Georgia College and State University.     
 
♦ 10:30 am – 2:30 pm: Half-day Institutes (Advanced Registration Required). If you wish 
to attend an institute, stop by the Information Desk to register) Saturday only institute participants 
should check-in between 7:30-10:00am.   
 
1) Implicit Bias (Stanley Room) 
Beth Applegate, Lila Cabbil, Dushaw Hockett and Maggie Potapchuk 
 
2) Climate – Change – Mind – Set: The Necessity of Replacing White Liberalism with Racial 
Justice As We Courageously Act In Response to Climate Change (Wilson Room) 
Heather W. Hackman 
 
3) Resistance with Courage: A Process of Liberation from Internalized Racism (Dogwood Room) 
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Tanya O. Williams 
 
4) Where are all of the White People: Strategies for Engaging White People in Racial Justice 
(Morrow Room) 
Carla Wallace, Dara Silverman and Meta Mendel-Reyes 
 
5) Writing Race: An Exercise in Mining our Racial Memories (Holly Room) 
Susan Naimark and Debby Irving 
 
♦ 10:30 am – 12:00 Noon: Concurrent Workshops #6 
 
♦ 12:00 – 12:30 pm: Lunch Pick Up (pick up your box lunch in the Ballroom Foyer) 
 
♦ 1:00 – 2:30 pm: Concurrent Workshops #7 
 
♦ 2:30 – 4:30 pm: Attendees are encouraged to caucus on their own 
 
 
 
 
 

AA Special Thank You to our  
WPC16 Presenters! 

 
WPC is made possible with the support, interest and 

dedication of our many keynote presenters, film 
screening facilitators, institute/workshop presenters 

and the YAP Team. 
 

Please join us in a special THANK YOU to everyone 
that has dedicated their time and expertise at WPC16.  

 
If you are interested in presenting at WPC17,  

let us know. 
 
 



www.nyupress.org

ALL BOOKS ALSO AVAILABLE AS EBOOKS

Border Politics
Social Movements, Collective Identities, 
and Globalization
EDITED BY NANCY A. NAPLES 
AND JENNIFER BICKHAM MENDEZ

$28.00  •  PAPER

HONORABLE MENTION FOR THE 2014 DISTINGUISHED 
CONTRIBUTION TO RESEARCH AWARD (AMERICAN 
SOCIOLOGICAL ASSOCIATION, LATINA/O SOCIOLOGY SECTION)

Getting Ahead
Social Mobility, Public Housing, 
and Immigrant Networks
SILVIA DOMINGUEZ

$25.00  •  PAPER

Marginal Workers
How Legal Fault Lines Divide Workers 
and Leave Them without Protection
RUBEN J. GARCIA

$25.00  •  PAPER
In the Citizenship and Migration in the Americas series

Lone Star Muslims
Transnational Lives and the 
South Asian Experience in Texas
AHMED AFZAL

$26.00  •  PAPER

Toxic Communities
Environmental Racism, Industrial Pollution, 
and Residential Mobility
DORCETA TAYLOR

$25.00  •  PAPER

The Children of Immigrants at School
A Comparative Look at Integration in 
the United States and Western Europe
EDITED BY RICHARD ALBA 
AND JENNIFER HOLDAWAY

$30.00  •  PAPER

The Price of Paradise
The Costs of Inequality and a Vision 
for a More Equitable America
DAVID DANTE TROUTT

$30.00  •  CLOTH

The Punishment Imperative
The Rise and Failure of 
Mass Incarceration in America
TODD R. CLEAR AND NATASHA A. FROST

$30.00  •  CLOTH

Get a Job
Labor Markets, Economic Opportunity, and Crime
ROBERT D. CRUTCHFIELD

$27.00  • PAPER 
In the New Perspectives in Crime, Deviance, and Law series

Choosing the Future 
for American Juvenile Justice
EDITED BY FRANKLIN E. ZIMRING 
AND DAVID S. TANENHAUS

$25.00  •  PAPER
In the Youth, Crime, and Justice series

Black Mosaic
The Politics of Black Pan-Ethnic Diversity
CANDIS WATTS SMITH

$26.00  •  PAPER

After the Rebellion
Black Youth, Social Movement Activism, 
and the Post-Civil Rights Generation
SEKOU M. FRANKLIN

$26.00  •  PAPER

The Tolerance Trap
How God, Genes, and Good Intentions 
are Sabotaging Gay Equality
SUZANNA DANUTA WALTERS

$30.00  •  CLOTH
In the Intersections series

WINNER OF THE 2014 DISTINGUISHED CONTRIBUTION TO 
RESEARCH AWARD (AMERICAN SOCIOLOGICAL ASSOCIATION, 
LATINA/O SOCIOLOGY SECTION)

God’s Gangs
Barrio Ministry, Masculinity, and Gang Recovery
EDWARD OROZCO FLORES

$26.00  •  PAPER

Democratizing Inequalities
Dilemmas of the New Public Participation
EDITED BY CAROLINE W. LEE, 
MICHAEL MCQUARRIE 
AND EDWARD T. WALKER

$30.00  •  PAPER

Heart-Sick
The Politics of Risk, Inequality, and Heart Disease
JANET K. SHIM

$27.00  •  PAPER
In the Biopolitics series

The Bully Society
School Shootings and the Crisis 
of Bullying in America’s Schools
JESSIE KLEIN

$25.00  •  PAPER
In the Intersections series

Global Mixed Race
EDITED BY REBECCA C. KING-O’RIAIN, 
STEPHEN SMALL, MINELLE MAHTANI, 
MIRI SONG AND PAUL SPICKARD

$26.00  •  PAPER

NYU  PRESS
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Stay Connected All Year Long! 
 
The Knapsack Institute: Transforming Teaching & Learning: Join us for this Matrix Center program June 11-13, 2015, in Colorado Springs. The Knapsack Institute (KI) supports educators across the nation as they create curriculum and pedagogy to build inclusive classrooms, workshops, and organizations. We invite all educators to join us for three intensive days in an intimate setting with a team of highly trained faculty/facilitators. KI emphasizes the pedagogy of privilege and intersectionality, and provides professional growth, mentoring and leadership development; hands-on activities, tools and practices. Applications are being accepted NOW! www.uccs.edu/matrix  
Journal: Understanding and Dismantling Privilege: The official journal of the WPC, published in collaboration with The Matrix Center, is an online, open access, interdisciplinary journal focusing on the intersectional aspects of privilege, bridging academia and practice, highlighting activism, and offering a forum for creative introspection on issues of inequity, power and privilege. Sign on as a reviewer, and submit your work to one of four sections: research, tools and strategies, personal reflection, and youth voices. www.wpcjournal.com 
 

Graduate Certificate in Diversity, Social Justice & Inclusion: Built around the WPC, Knapsack Institute, and trainings and institutes offered by affiliated social justice organizations, along with a number of on-line course offerings. The courses and certificate are offered through the College of Letters, Arts, and Sciences’ Sociology Department at UCCS and is coordinated by The Matrix Center. Twelve credits are required for completion of the certificate. Certificate may be completed fully online or by participating in various on-site courses. www.uccs.edu/matrix 
 

Power, Oppression and Privilege in Sports Blog: http://www.popsspot.com/: Check out our new blog examining the intersections of race, white supremacy, white privilege and sports.  
 

Educational DVDs: We have a wide variety of dvds available including previous WPC keynotes, WP101, and more. 
 

Find us on Facebook at got privilege?: Stay in touch, and share your insights, resources and the latest news.   
Follow us on Twitter: @got_privilege   
Follow us on Instagram: got_privilege  
The 17th Annual White Privilege Conference: WPC17 will be in Philadelphia, Pennsylvania.  
      

  www.whiteprivilegeconference.com 
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WORKSHOP RATINGS 
 
 
Please carefully consider the level of workshops you choose to attend. 
 
Beginner 
These workshops are appropriate for individuals who have little or no knowledge about privilege, 
anti-racism, oppression, and intercultural issues.  These workshops stress fundamental concepts 
and approaches, and offer participants time to grapple with this new information in a supportive 
environment.  Individuals who have just begun to learn about privilege, racism and other 
intercultural issues, and who are first-time participants at the White Privilege Conference are the 
target audience for beginner workshops.  
 
Intermediate 
These workshops are appropriate for individuals who have a working knowledge of privilege, anti-
racism, oppression, and intercultural issues.  These workshops stress the interconnection between 
fundamental concepts and new knowledge, techniques, methodologies, and skills.  Individuals who 
are seeking to discover what to do with their new knowledge about privilege; racism, etc. are the 
target audience for intermediate workshops. 
 
Advanced 
These workshops are appropriate for individuals who are educators, facilitators, practitioners and 
leaders in areas of cultural diversity, and who have a highly developed understanding of privilege, 
anti-racism, oppression, and intercultural issues.  These workshops offer ways in which advanced 
participants can deepen their knowledge through high impact experiential activities and 
acquaintance with new theories.  Also, these workshops offer advanced practitioners ways to 
share insights, refine their knowledge, and sharpen their already-developed skills. 
 
 
 

WPC16 WORKSHOPS 
 

This year, WPC will offer approximately 125 workshops facilitated by over 200 presenters.  The 
workshops are listed in alphabetical order. Refer to the workshop insert to find the day and time for 
the workshop you are interested in attending.  
A Discussion on Mindfulness (All Levels) 
Facilitator: Dena R. Samuels 
Working on cultural change, resistance, and equity is difficult, challenging work. As Vietnamese 
Buddhist monk, teacher, author, and peace activist Thich Naht Hanh teaches, "Freedom is not 
given to us by anyone; we have to cultivate it ourselves. It is a daily practice." Mindfulness can be 
helpful in terms of: setting intentions for our social justice work, actual engagement of the work, 
and healing from the toll the work can take on our selves, on our relationships, and on our bodies. 
Do you currently use mindfulness in your process of engaging in social justice? How has 
mindfulness served as an effective tool for you? Has this practice created any challenges for you? 
In this workshop, we will collaboratively discuss the benefits of mindfulness, the courage it takes to 
stay mindful/present as we engage in social justice work, and strategies for maintaining a 
consistent mindfulness practice in your personal and professional life.  
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A History of White Supremacy and Resistance (Beginner/Intermediate) 
Facilitators: Z! Haukeness and Laura McNeill  
This interactive workshop will use images, stories, quotes, and an interactive timeline to discuss 
themes of the history of white supremacy in the United States.  It will highlight stories of resistance 
to white supremacy and will be rooted in the areas of slavery, genocide and land/migration.  
Participants will be engaged in telling the history and creating a timeline, while exploring ways that 
their family history is connected to the broader narrative. We will highlight examples of struggles 
and leadership from the South.  
 
A  Look At The Resistance, Action, Courage, & Equity of White Southern Allies – Past and 
Present Through The Lens of The Other Tradition (All Levels) 
Facilitators: William Smith and Richard W. Thomas 
This session will present and examine oft overlooked and unexplored activities in the South from 
pre Ante Bellum to the present in the context of The Other Tradition. Despite the cruel injustices of 
racist traditions in America there has always been a moral counterweight, an Other Tradition, 
personified by amity and collaboration between blacks and whites and in the modern era 
multicultural new immigrant communities and whites. This session will share research findings that 
are presented in Towards E Pluribus Unum – A Primer on Race Amity, America’s “Other Tradition 
The presentation will also include segments from the public television documentary in production, 
An American Story: Race Amity and The Other Tradition.  
 
Active Listening For Social Justice (All Levels) 
Facilitator: Pippi Kessler 
As we commit to making systemic and community level change, it can still be challenging to 
incorporate social justice principles into our everyday lives. How can people with privilege actively 
communicate abstract ideas like “respect” or “equity”? At this workshop, you'll learn concrete 
verbal and non-verbal techniques that work immediately to address power differentials within 
groups and improve one-on-one communication. In addition to teaching active listening strategies 
that communicate respect, we will also talk specifically about how systemic power can be coded 
into casual speech and interaction. Taking into account the ways in which privileged (e.g. white or 
class-privileged) experience is universalized in our culture, we will help participants to practice 
open, conscientious habits for starting conversations across identity groups and fighting back 
against oppressive socialization. Whether you are a teacher, student, or activist, you’ll learn how to 
improve your effectiveness by communicating to others that you value them as human beings, a 
central task of building strong relationships and equitable communities.  
 
Advertising, PETA and Activism: Analyzing Objectification and Sexualization in Social 
Justice Causes (Intermediate)  
Facilitator: Stephanie Baran  
This workshop challenges us to examine the ways in which messaging and advertising engages 
the public and social justice activists with their images.   As activists working towards total social 
justice for all beings (or at least we should be), we should understand that all oppressions are 
interconnected and one does not outweigh another. First, this workshop seeks to unpack the 
advertising of PETA over time and how that particular advertising frames their social justice cause. 
Second, this workshop also seeks to find other ways social justice activism can support change 
without transferring oppressions from one recipient to another. Social justice work should never be 
complacent or satisfied with its work. Organizations such as PETA can co-opt the well-meaning 
intentions of real social change with their messaging tactics. 
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Allies and the Privilege of Oblivion (Intermediate/Advanced) 
Facilitator: Tarah Fleming  
Oblivion, meaning “a state of forgetting,” happens when we choose to make someone else’s story 
less valid, or not to see the commonalities and interconnectedness with our own story, therefore 
perpetuating privilege within our well intentioned allied behavior. This workshop will be a focused 
dialog on identifying strategies to remember our purpose and stories as allies, to welcome in new 
language and behaviors that help us challenge traditional definitions of ally, and how to work 
intentionally with youth, the LGBTQ community, feminists, racial justice warriors and anyone 
impassioned with designing more intersectional organizing for justice in schools, agencies and 
professional settings.  
 
America's Most Wanted: Hip-Hop, Media and Mass Incarceration (Beginner) 
Facilitator: Jasiri X 
Hip-Hop, the media and mass incarceration is an in depth discussion regarding the negative 
imagery prominent in current rap music and probes who is responsible for shaping the negative 
narrative that dominates the genre. How mass media leads to mass incarceration further analyses 
the direct connection between the contrary images of young men of color and the inordinate 
proportion of the same demographic fueling the prison industrial complex.  
 
BAMBOOZLED:  How Internalized Oppression is FUBU (Beginner/Intermediate) 
Facilitator: Brent W. Reeves 
This workshop will show how White privilege has helped to maintain African-American internalized 
oppression and how this attack upon the Black psyche has been one of the main destructive forces 
against the pro-active ACTION and EQUITY of African people in America as opposed to those with 
White privilege.  Internalized oppression/racism will be defined with poignant examples of how 
African-Americans still manifest the destructive patterns of distrust and divisiveness amongst each 
other and how those with privilege can play a role in helping African-Americans RESIST its 
effects.  The audience will discuss and attempt to answer the following questions: Why is there so 
much black on black crime? What is playing the dozens? (Some youth don’t know that they are 
doing this!). Why is “playing the dozens” still a reality in our social circles? Why do we use the term 
“nigger” and other derogatory terms as euphemisms today? And why are rappers and other media 
icons routinely using these derogatory terms? This workshop is designed to bring awareness to the 
participant of the destructiveness that occurs within the Black community.  With that awareness, 
people will be equipped to change their behaviors and the behaviors and attitudes of others.  This 
will be a very powerful workshop for those who are familiar with internalized oppression or not!      
 
Beyond Diversity Training: Introducing a Model for Resistance, Action, Courage and Equity 
in Transforming Institutions (All Levels) 
Facilitators: Jo Ann Mundy and Lillie Wolff  
To create an inclusive and just society, institutions need to examine how they perpetuate racism, 
white supremacy and other forms of oppression. Trained Transformation Teams expose these 
oppressive structures and practices, develop and carry out a strategic organizing plan with the 
outcomes of building an anti-oppressive culture, creating policies and practices that promote racial 
equity, and equipping organizational stakeholders with tools and skills to sustain the organization’s 
commitment to racial justice. In this workshop you will learn about Crossroad’s model of creating 
internal antiracism Transformation Teams, which are at work in institutions across the country.  A 
case study will be shared about the work of a transformation team in Jackson, Mississippi. 
 
Blackness, Whiteness, Jewishness & Womanness: Embracing the Intersectionality of Race, 
Gender, and Religion While Building Relationships toward Effective Anti-Racist Practice 
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(Beginner) 
Facilitators: Orinthia Swindell and Natania Kremer 
As we strive to build cross-racial anti-racist partnerships, what are the challenges we face that may 
prevent us from working together effectively? This workshop will draw on our experiences as a 
Black Christian cisgender woman and a white Jewish cisgender woman partnering as anti-racist 
educators and administrators with a commitment to Resistance, Action, Courage, & Equity. We will 
share our own stories of navigating power dynamics and resistance, nuanced roles, complex 
politics in the workplace, different communication styles and socialization based on race, gender, 
and religion that we have encountered as colleagues at a small, private school in New York City. 
We will offer examples of moments when we supported each other - sometimes successfully, 
sometimes not - to have the courage to confront white privilege and white supremacy and to 
advocate for equity in our institution. This workshop will also provide opportunities for personal 
reflection and dialogue to explore some of the patterns of behavior or barriers that often exist as 
women in cross-racial relationships. Based on our experiences working, learning, and growing 
together, we will identify effective strategies for overcoming these challenges and taking action. 
 
Breathing While Black: Teaching African American Boys to Cope with Face-to-Face Racial 
Rejection (Intermediate) 
Facilitator: Howard C. Stevenson  
This workshop will describe the PLAAY (Preventing Long-term Anger and Aggression in Youth) 
Project through videotape excerpts and discussion. PLAAY is designed to use parental 
involvement, racial literacy infused curricula and therapy, and in-the-moment therapeutic 
interventions while youth are engaged in basketball and martial arts. The idea is teaching boys 
how to assertively deconstruct, debate, and navigate racial and emotional conflicts (encounters) 
that occur in public, neighborhood and family contexts. Parents are also trained to provide the 
emotional coaching during basketball sessions with the goal of parenting satisfaction and parent-
child bonding. Implications of this work include 1) the use of culturally relevant therapy and 
physical activity to increase youth engagement and achievement; 2) the development of village-
rebuilding for churches, mosques, community agencies, and barbershops to collectively agree to 
teach racial stress management with their local clientele and congregations; and 3) developing 
improved emotional and health outcomes from youth and families facing racial rejection.  
 
Building Anti Racist Schools: Talking about Race and Racism with Children 
(Beginner/Intermediate)  
Facilitator: Benny Vasquez and Laura Shmishkiss 
From Oakland, Ca to Ferguson, Mo to Staten Island, NY, this last year has presented us with 
countless examples of racial injustice and white supremacy. This workshop will engage 
participants in a discussion of how racism is manifested within our own schools, how children come 
to experience race and racism, and identify critical tools we can use to address race and foster a 
critical dialogue with children. This interactive session will explore key racial equity concepts and 
strategies that support an educator’s ability to identify, interrupt and address inequity in their 
classrooms and schools. Educators will walk away with a deeper understanding and practical tools 
for engaging in sense-making conversations about racial equity that lead to productive action. 
 
Calling Out the Wizard Behind the Curtain: Critically Addressing the Corrosive Effects of 
Whiteness in Teacher Education and Professional Development (Intermediate) 
Facilitator: Heather W. Hackman 
This workshop is born out of too many conversations, consultations, and assessments regarding 
teacher education’s lack of critical race accountability and racial justice preparation for our future 
teachers. While the nation continues to turn its concern over racial disparities in our schools toward 
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teachers and administrators, this session contends that not nearly enough accountability is 
leveled at teacher education itself, and particularly the whiteness that undergirds it long-standing 
practices. To be sure this is not 90 minutes of finger pointing and criticism. It is, however, a place 
where 1) we can have some honest conversations about the specific failings of current teacher 
education systems regarding racial justice, 2) critically examine how teacher education’s White 
liberalism supports racism and whiteness in our E-12 settings, and 3) identify concrete changes for 
teacher education in order to prepare teachers to truly serve all students in a racially complex 
society.  
 
Caring Resistance and Courageous Conversations (All Levels) 
Facilitator: Rosetta Eun Ryong Lee 
Someone in your organization says something offensive.  You recognize that a practice is 
perpetuating inequity.  You see it, but you are fearful of taking action.  How do I say something 
without damaging relationships, triggering retaliation, or jeopardizing our livelihood?  Talking about 
difficult topics like gender, race, sexual orientation, and class can raise anxiety for many people, 
and yet we must have the conversation in our organization and our lives in order to create equity 
and action. What are the fears and common pitfalls that keep us from broaching courageous 
conversations? Gain practical skills for interrupting everyday oppression and facilitating 
conversation in our communities.  Sometimes, the biggest resistance to overcome is our own 
inaction. 
 
Chaos or Community? Confronting Racism and Social Injustice (Intermediate/Advanced) 
Facilitator: Sharoni Little 
“We are now faced with the fact that tomorrow is today. We are confronted with the fierce urgency 
of now. We still have a choice today: nonviolent co-existence or violent co-annihilation. This may 
well be mankind’s last chance to choose between chaos or community.”  
Dr. Martin Luther King, Jr.’s profound query, posed in his final book, Where Do We Go From Here: 
Chaos or Community?, provides a compelling polarity in our pursuit of social, economic, 
educational, racial, and political justice - we  are faced with the choice between "violence and 
chaos or nonviolence and community."  
In 2015, America continues to grapple with and confront systemic racism resulting in economic, 
health, and educational disparities, as well as the persistent dehumanization, marginalization, and 
mass incarceration of people of color and the poor. While several pointed efforts have confronted 
American hegemony, we are by no means a “post-racial” nation. This session will discuss the 
historical racist construction of people of color, particularly Black men to address how 
dehumanizing and marginalizing justifications are perpetuated and reinforced. We will also 
collectively identify strategies to confront and thwart these persistent narratives and examine how 
we can transform anger, disappointment, and frustration into advocacy, agency, and action.  
 
Christian Hegemony and the Bible Belt (Beginner/Intermediate) 
Facilitator: Paul Kivel 
The South has been and remains a pillar of Christian dominance in US society. Slavery and 
genocide, homophobia and a war against women has by no means been limited to the South. But 
Christian power and wealth is still much in evidence in southern culture and institutions, and the 
visibility of the Christian right there is also used by the ruling class to distract attention from broader 
aspects of Christian hegemony throughout our society. At the same time, some of the sharpest 
analysis of the intersection of class, race, gender, sexual orientation and religion has emerged 
from the region. This interactive presentation will examine dominant Christianity in general, and 
look at the role the south has played in maintaining and resisting it.  
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Combating Identity Theft: From whitewashing and forced assimilation to white privilege 
and cultural misappropriation (Intermediate) 
Facilitator: Carolina Castoreno   
For centuries, the empire of white supremacy has thrived off of the displacement and subjugation 
of people of color.  An important contribution to the success of their conquest was the colonial 
practice of stripping Indigenous American and African people of their names, languages, 
spirituality, and culture.  We will discuss how renaming these groups with Eurocentric labels and 
redefining ethnicity is a form of cultural genocide.  This will include an examination of Blood 
Quantum Rule for American Indians and the One Drop Rule for African Americans and how these 
models have affected our identities.  We will also follow the move from forced assimilation to the 
appropriation of other cultures.  What harm does misappropriation cause?  How do we confront 
those who are guilty of this?  What can we do to preserve our own identities? 
 
Compassion and Anti-Racism/Social Justice Work (All Levels) 
Facilitators: Robin Parker and Diane Goodman 
Why should we work for social justice?  What responsibilities do we have to be critical of others for 
racism? How can we continue to work against racism when it seems that racism will not end? An 
exploration of compassion offers insights into these fundamental questions. Both ancient and 
modern practitioners agree that compassion is more than simply thinking altruistically. Compassion 
requires that people embody their words and feelings with action. But if compassion is both a 
spiritual exploration and a call to action in social justice, then we are called to explore two critical 
issues: What responsibility should we place on ourselves and others for change? and How should 
we treat ourselves and others as we carry out anti-racism work?  At its best, this exploration is not 
a quest for simple answers, but a complex examination of the qualities that make us caring, 
righteous, forgiving—and imperfect—people. 
 
Connecting Communities on College Campuses (All Levels) 
Facilitator: Rachel Samuels 
Join college-sophomore Rachel Samuels in a workshop and discussion that highlights the actions 
taken by various underrepresented communities within what should be one of the most 
progressive universities in the country: Stanford. What kind of social justice challenges do college 
students face? What kind of privilege awareness programs exist on campus? How can we move 
forward, and why should we bother? Come prepared to share ideas and listen to peers! 
Recommended especially for youth and those involved in educational institutions. 
 
Connecting Youth and Adults in Social Justice (Beginner/Intermediate) 
Facilitators: Sydney Pollack and Jacob Swindell-Sakoor 
Join two high school student leaders as they share experiences and ideas about how youth and 
adults can work together to create spaces to discuss issues of social justice in a high school 
setting. Be prepared to ask questions and participate in conversations about how adults can 
become supportive allies for student activists across the country. YAP students and their sponsors 
are encouraged to attend! 
 
Courage, Heart and Action: Dismantling racism one story at a time (All Levels) 
Facilitators: Norma Johnson and Daniel Escalante 
In this highly interactive, challenging, and action oriented workshop, participants will have 
“courageous conversations” about practical ways to heal from the effects of racism. Using 
interactive methods, participants will creatively explore their stories about racism to reveal and 
share what’s at the heart of our fears.  We will identify our unique strengths we can use to 
challenge racism, support our own healing from internalized racism and bring meaning to what it 
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really means to be allies for each other.  In this workshop, participants will learn skills and 
activities that they can take back to their communities to affect change. This workshop is designed 
for young adults of color. 
 
Creating decolonized space for action and equity (Intermediate/Advanced) 
Facilitators: Diana Melendez and Lisa Dressner 
This workshop will highlight strategies for countering the experiences and knowledge-based of 
coloniality and “otherizing” as they occur in the institutions in which we work, live, learn, socialize, 
and worship. The struggle for sustainability within third spaces, and for vigilantly countering 
whitestream domination by bringing knowledge from the margins into the center of educational and 
clinical practice, will be deconstructed.  We will be situating strategies of resistance and 
empowerment through re-shaping boundaries of language, space and knowledge as decolonizing 
actions.  Clinical vignettes and audience participation will be used to highlight these main concepts 
toward resistance, action, courage, and equity. 
 
Creating Socially Just Organizations: Dismantling Institutionalized Racism: Part 1 and Part 
2 (Intermediate) 
Facilitators: Kathy Obear and Jamie Washington 
This is a 2-part session. Well-intended diversity initiatives often fall short of desired outcomes. 
While increasing awareness, most don’t create significant, sustainable organizational change ~ 
much less dismantle the institutionalized racism inherent in most organizations. How can social 
justice educators create inclusive organizations through systemic, long-term culture change? 
Come explore promising practices and lessons learned from strategic organizational change 
efforts to create inclusive, socially just organizations. Participants will receive a workbook of 
materials to use as they create systemic, sustainable change.  
 
Critical Race Theory:  Resistance, Action, Courage, & Equity (Beginner) 
Facilitator: Adrien Wing 
Critical Race Theory is a progressive movement within the law that focuses not only on theory, but 
also on practical legal and political solutions to racism and subordination. The workshop will use a 
critical race theory perspective to focus on how the law can deal with correcting white economic 
and educational privilege during the end of the Obama administration. It will emphasize resistance 
and action especially in the South with specific reference to communities experiencing political and 
economic disempowerment and police brutality. 
 
(De)Colonization  (All Levels) 
Facilitators: Shakti Butler and Dia Penning 
Throughout history and all over the planet indigenous peoples have been made physically extinct 
or, their minds, bodies, and souls as subject to continuous commodification. Using research, film, 
systemic analysis, and dialogue participants will explore: 1) A more global approach and 
understanding of racialization; 2) The rationale and molding of power dynamics through the 
rationale of colonialism through religion and economics and its impact on culture; 3) Contemporary 
ideals of colonialism within larger patterns of globalization; 4) The power of asking questions, 
linking stories and cultures as pathways towards inviting and reshaping equitable possibilities for 
the future. 

Dealing with Resistance to the Inclusion of White Supremacy and Whiteness in Your 
Curriculum: Strategies for taking Action (All Levels) 
Facilitators: Angela Putman and Matthew Jackson   
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History is told by the winners (which is a part of whiteness), and textbooks are often written from 
the white male perspective. As educators, how can we make sure our curriculum isn't promoting 
white supremacy and whiteness? And, when we make our curriculum more inclusive of other 
voices and histories, how do we deal with resistance and push back from white administrators, 
students, parents, alumni, and trustees? This session is for anyone seeking creative ways to 
handle a variety of forms of resistance. We will lead a discussion and case study exercise that 
focuses on generating strategies for dealing with resistance to curriculum that incorporates issues 
of white supremacy, whiteness, racism, intersectionality, white privilege, gender discrimination, and 
classism.  
 
Death to the Strong Black Sista: Resistance & Courage; So What, Now What? (All Levels) 
Facilitator:  Amber N. Boyd 
This workshop examines the social conditioning of black women historically and its implications 
presently. Participants will understand the history of resistance, struggle and survival that has 
become a black woman’s legacy built on the prejudices of an oppressive, inhumane system. The 
alleged super strength of black women was a myth created by whites to rationalize brutality during 
the deleterious reign of slavery in the South but continues to be perpetuated in today’s society. 
Participants will leave with an astute understanding of the pivotal role of the Black woman, as a 
pillar and staple of the African American community, and how her role and image has evolved only 
marginally.  
  
Deconstructing Democracies:  How Decision-Making Processes Uphold White Supremacy 
and Privilege (Advanced) 
Facilitator: Ilana Morris 
Movements, organizations and groups all utilize a number of decision-making processes to 
achieve (or not achieve) democratic order.  Within the context of a society based in white 
supremacy and privilege, this workshop will explore the ways that racism, sexism, ableism and all 
forms of oppression are re-manifested and recreated through a variety of decision-making 
processes, roles and structures.  We will explore these decision-making structures and collectively 
deconstruct how power and privilege operate within these structures (both directly and indirectly), 
highlighting lessons from resistance movements in the South for social equity against racism.  
Presenter will facilitate discussion and offer decision-making tools for anti-racist outcomes, equity 
and social justice to take home to the groups with which you engage. 
 
Defeating Hate Groups in the U.S. through Resistance, Action, Courage - and Equity (All 
Levels)  
Facilitator: Lonnie Lusardo  
This workshop examines how U.S. hate groups continue to recruit more members, carry out 
wholesale atrocities, and plan a racial holy war – all with little public resistance. Activities are 
designed to increase the number of police reports, inform media, lobby for legislative change, and 
inspire the courage to demand “liberty and justice for all.” With increasing frequency, white 
supremacists, neo-Nazis, and Christian extremists are terrorizing Americans, most frequently 
blacks, Jews, Muslims, LGBTQ people, and immigrants. Yet 60% of hate crimes are not even 
reported to police. Mainstream media cover only the murders and most violent cases. FBI statistics 
on hate crimes are far below those estimated by groups like the Southern Poverty Law Center and 
ADL. Even though the perpetrators of American hate crimes follow THE SAME irrational and 
misguided ideologies as the 9/11 terrorists, government action is confused and ineffective. It is 
time to fight back. 
 
Derrick Bell's Rules of Racial Standing (Intermediate) 
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Facilitator: Gyasi Ross  
Ross will lead workshop participants in a review of Professor Derrick Bell's Five Rules of Racial 
Standing and encourage a discussion of the exclusion of people of color from matters relating to 
their own lives. 
 
Developing Critical Cultural Competency: A Process for Creating Equitable Social Change 
with Courage, Resistance and Action (All Levels) 
Facilitators: Jo Ann Mundy and Lillie Wolff 
Today many institutions want to be multicultural, or recognize the need to be inclusive. Often this 
commitment is challenged by the historic decisions that established a dominant White monoculture 
in the United States, which in turn created institutional structures based on one standard for what 
is correct, normal or good. In order to successfully construct a culture of inclusivity and benefit from 
the participation of all constituents, it is necessary to acknowledge the power dynamics that made 
institutions mono-cultural. This workshop will equip people to name and interrupt these dynamics 
by reflecting on how we are shaped by the socially constructed groups we belong to and 
recognizing that some groups have more power in society than others.  During this workshop 
participants will be invited to explore their own cultural formation as people socialized into 
constructions of race, gender, sexuality, and class, and to reflect on the ways this formation affects 
who and how they are in community. We will also explore the unique ways cultural identities in the 
South intersect in such a way that powerful organizing can occur. 
 
Disease and Race (Beginner/Intermediate) 
Facilitators: Daniel M. Amos and Yukari Takimoto Amos 
In this presentation we will explore with the audience how systemic and structural racism affects 
the health of people of color. We will first review national statistics that show the disparities in 
health care, health conditions, and diseases between the dominant group and the minority group. 
Then, we will examine the disparities in chronic diseases in two states as examples.  Using critical 
race theory and epidemiological data from Washington and Oregon States concerning asthma, 
dementia, diabetes, heart disease, hypertension, obesity, and other diseases, we will discuss how 
white privilege, race and the heavy load of chronic diseases suffered by people of color in the 
Northwest are interconnected. In conclusion, we will argue that color-blindness and meritocracy, so 
pervasive in our society, makes us believe that inequality is natural, necessary, and inevitable.  
Because of this, we tend to see the reality of inequality at the individual level, such as a lack of 
effort and self-discipline, and fail to examine how the society itself is structured to create such 
inequality, thus continuing to provide the dominant group with unearned privilege.   
 
Dismantling Internalized Dominance: Increasing the Capacity of Whites to Partner to Create 
Meaningful Change (Intermediate) 
Facilitator: Beth Yohe 
Too often well-intentioned whites (staff, teachers/faculty, administrators, activists, and other 
educators) interact in ways that perpetuate and model racist dynamics among their colleagues and 
those they serve. In this highly interactive, reflective session participants will identify the types of 
behaviors and attitudes that maintain the racial/racist status quo in their organizations, explore 
strategies to dismantle internalized dominance in themselves and others, and identify effective 
ways to partner with whites and people of color to dismantle racism. 
 
Education or Mobilization: Are We Working for Racial Justice? (Beginner/Intermediate) 
Facilitator: Paul Kivel 
What will it take to end racism? How does social change happen? What is the role of educational 
work in that process? What other strategies (mobilization, direct action, institutional change) are 
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necessary? How does anti-racist education connect to these? Without a clear understanding of 
our goals and strategies we can easily end up doing general anti-racist consciousness raising that 
doesn’t connect people to current struggles for racial justice in such areas as police brutality, 
immigration, environmental activism, housing, and reproductive rights. This interactive discussion 
will examine these questions about the strengths and limitations of anti-racist educational work. 
  
Ending Racism is Everyone’s Work: Engaging White People in Anti-Racist Practice 
(Beginner/Intermediate) 
Facilitator: Ariane White 
This workshop supports white people in heightening our awareness of the negative impact of 
racism on people of color and white people. It offers strategies for further developing one’s anti-
racist practice through deliberate efforts in white anti-racist affinity groups, which foster 
accountability among white people working for racial justice in solidarity with the efforts of people 
of color. Participants will leave the workshop with a clearer understanding of how white people can 
fully participate in movements for racial justice. In particular, this workshop supports participants in 
developing a balanced approach to ongoing self-education, including understanding how specific 
aspects of our identities inform how we experience systems of oppression. Participants will explore 
key components of anti-racist white community and will come to understand its pivotal role in 
supporting white people in developing a healthy white identity while deepening our capacity to 
respond effectively to the stated needs and desires of people of color. Our dialogue will reveal how 
these anti-racist white spaces foster ongoing self-reflection on the impact of whiteness and white 
privilege on our lives so that we can more effectively participate in multiracial communities. 
 
Ending Racism within Our Lifetimes: How we can Work in Communities Differently and 
Effectively to Achieve Racial Justice (Beginner) 
Facilitators: Maggie Potapchuk, Lila Cabbil and Beth Applegate 
In many communities, efforts to address structural racism are conducted in silos, often competing 
rather than collaborating, with sometimes limited engagement of the community, and awareness of 
how the process reflects dominant white culture.  This workshop will present a community case 
study, and work through the challenges we all face in aligning our organizational practices, 
strategies and community-building processes with our value of racial justice.  Also, learn about the 
new governance model of an emerging racial healing and equity national network, Within Our 
Lifetime.  
   
Engaging Resistance through Dialogue (Intermediate/Advanced) 
Facilitator: Hsiao-Wen Lo 
If you ever find yourself getting frustrated with your neighbor, uncle, cousin, or coworker because 
they are “racist” or just “wouldn’t get it,” come join us. In this workshop, we will first discuss 
resistance through examining the cognitive, emotional, and behavioral effects of White Privilege on 
individuals. Secondly, participants will learn dialogue tools to engage individuals in ways that can 
move each other pass resistance. 
 
Engaging White People in the Struggle for Racial Justice (Beginner/Intermediate) 
Facilitators: Carla Wallace, Dara Silverman and Meta Mendel-Reyes 
The economic recession and Obama's presidency have triggered a largely white racist backlash by 
the Tea Party, anti-immigrant organizations and conservative political commentators. More white 
people are needed to show up, speak out and work in collaboration with people of color across 
race, class and gender lines. In this workshop, we will focus on our work in the South and across 
the country in recruiting and engaging white people in racial justice efforts, working in alliance with 
organizations of color and bridging the class divide to specifically reach poor and working-class 
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white people. 
 
Equity in the Environmental Movement and Confronting Resistance (Intermediate) 
Facilitator: Jessica Ronald 
The modern, mainstream American environmental movement emerged within a larger historical 
context of systemic privilege and oppression, which often remains unaddressed. The 
environmental movement matured over decades without acknowledgement of how it continued to 
reproduce social inequalities. The American environmental justice movement grew in the late 
20th century to address the privileged impacts of the mainstream movement and dismantle the 
unequal distribution of environmental benefits and burdens across the country. A true shift in 
perspective and mission will require recognition of the full legacy of the work and the movement, 
including the misuse of power and privilege that continues to impact outcomes. It requires on-going 
individual exploration, a practiced humility to recognize and interrupt manifestations of privilege 
within ourselves and others. This journey requires strategically confronting individuals and groups 
that are most resistant to internal and external change. Our panel of speakers will share their 
experiences as organizers in the South, confronting resistance for justice oriented environmental 
work. Workshop participants will gain awareness of the barriers and challenges unique to the 
environmental movement, and discuss strategies applicable to any field for challenging 
interpersonal and organizational resistance.  
 
Examining Whiteness in Educational Settings (All Levels) 
Facilitators:  Erica Corbin, Benny Vasquez, and Randy Clancy 
Professional development aimed at addressing racism in schools often portrays racism as a set of 
challenges faced by People of Color, leaving white people to focus their lens outward toward “the 
other.” White teachers have a crucial role to play in addressing the many manifestations of racism 
in education; to be effective antiracist educators they must develop the skill of turning the lens 
inward to focus on whiteness. This workshop will examine the impact of white racial identity on 
teaching, community life, and leadership in educational settings.  Focusing on whiteness, 
participants will uncover ways in which white cultural dominance shapes the experiences of White 
people and People of Color in schools. We will explore values, structures, and ways of being that 
are accepted as fair and neutral by many and are often invisible to those who are white. 
Participants will leave with a deeper understanding of the need to continually address whiteness 
and white cultural dominance in order to create equitable and just schools.  Resources will be 
provided to support participants in continuing the work beyond WPC. 
 
Exploring Privilege in Local Immigrant Justice Organizing (All Levels) 
Facilitator: Diane Finnerty  
In this interactive session we will name and explore ways that various forms of privilege manifest in 
local immigrant justice organizing-including how immigration issues are framed and how white- and 
U.S.-supremacy play out in immigrant justice organizations and coalitions.  Participants will also 
identify strategies for ways individuals and organizations can be mindful of these dynamics and 
strategically use privilege in solidarity with immigrant leaders while building resilient and joyful 
community with one another. With regret, the session will be led in English without formal 
interpretation.   
 
Exploring Your Identities, Your Privileges, and Yourself (All Levels) 
Facilitator: Rich Russo  
What are your privileges? What are your social identities? How do these make you who you are -- 
and who would you be without them? This highly interactive, experiential workshop utilizes 
discussions, small group work, activities, and self-reflection. We will explore and challenge the 
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value of our social identities and privileges - both in our daily lives as well as in the larger world. 
 
Facilitating Difficult Conversations:  Creating Safer Spaces to Engage Conversations about 
Racism, White Privilege, and Oppression (Advanced)  
Facilitators: Natalie Thoreson and Ilana Morris 
This workshop will present and practice moderation / facilitation skills and various methodologies 
needed to engage meaningful, effective, 1:1, large, and small intergroup conversation related to 
issues of racism, white privilege, white supremacy and oppression.  We aim to cultivate a critical 
and compassionate understanding of the difference between “safe” and “comfortable,” the 
common confusion between these terms, and learning to identify opportunities for change within 
these spaces. By highlighting courageous resistance movements in the South, we aim to increase 
our comfort and confidence in clearly defining, explaining, and discussing the construction of 
racism to individuals who are at varying levels of experience. And through this comfort we can 
begin deepening the understanding of how to establish safer spaces using ground rules, dialogue 
principles, non-judgmental listening, and unconditional care.  You will leave with tools and 
techniques necessary to support and engage difficult conversations with diverse people and 
groups. 
 
Finding Courage to Resist Boxes - Voicing the Multiracial Experience (All Levels)  
Facilitator: Vanessa Roberts  
Interest and awareness of multiracial identity continues to grow in the media and is beginning to 
take root in educational settings. However, multiracial individuals are still often classified as "racial 
others" who do not fit into neatly proscribed categories of race, leading to instances of forced 
"monoracialization" and/or a sense of invisibility.  Weaving personal stories into the history of the 
emergence of multiracial persons in America as a visible group, Roberts seeks to highlight the 
relationship between “racial others” and dominant narratives produced by the legacy of white 
privilege. This workshop celebrates the richness of blended heritage and the power that comes 
from existing betwixt and between.   As the population identifying as “mixed” increases with each 
census report, what are the implications for those committed to taking action and working towards 
a more equitable society?  Those identifying as multiracial are strongly encouraged to attend and 
join the conversation, but all backgrounds are welcomed. 
 
From Our Ancestors, For Our Future: Lessons from Legendary Organizers Ella Baker and 
Anne Braden on Building Justice Movements Today (All Levels) 
Facilitator: Chris Crass   
The challenges before us are daunting. The need for powerful and dynamic activism for justice is 
clear. But what do we do? This workshop draws insights and lessons from two of the most effective 
organizers of the Civil Rights Movement of the 1950s and 60s, Ella Baker and Anne Braden. Ella 
Baker and Anne Braden used a relationship-based approach to organizing in which they helped 
build strong communities, effective groups, and democratic leadership to seek justice We will 
explore what we can learn from Ella Baker’s emphasis on direct action and group-centered 
leadership to help us think about strategy and developing leaders today. We will look at Anne 
Braden’s anti-racist organizing in Southern white communities to learn how she was able to call on 
white people’s self-interest to build their commitment to ending white supremacy. Let’s draw on 
their legacies to help us build the movements we need today. 
 
From Southern Belle to Strong Black Woman: How Beyonce became Yonce (Intermediate) 
Facilitators: Shemariah Arki and Reagen Price 
This session explores the journey of Beyonce’ Knowles, daughter of a Louisiana Creole identified 
mother and African American father.  Born and raised in Houston, TX, Beyonce emerged onto the 
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music scene in the mid 1990’s as the epitome of a Southern Belle for a young woman of color.  
She had all the credentials:  Two parent home, touch of ethnicity, singing in the church, light 
skinned, long hair, thin that evolved into thick….wholesome. In 1999, Bey and company stole the 
hearts of young Black girls, and the respect of their parents. After 15 years of living, working and 
loving, comes the release of her most recent, self-titled work.  This is where Yonce emerges, an 
older, raunchier version of the Southern Bell, girl next door we once knew as Beyonce.  This 
character isn’t new to the music industry, and subsequently resonates with the widespread 
phenomena of the strong Black woman. This workshop encourages participants to view Bey’s 
journey through multiple critical lenses, including whiteness, around how her Houston upbringing 
has shaped her personal and professional development as an artist, a woman, a mother and a 
mogul.   
 
From Theory to Action: Building Antiracist Power With Campaign Tactics 
(Intermediate/Advanced) 
Facilitator: PaKou Her 
We all know it’s not possible to “teach racism away.” But it is possible to create an entirely ready, 
willing, and educated group of constituents who lack the hands-on tools for effective antiracism 
organizing. Attempts to create racial equity and transform white institutional culture can sometimes 
become an echo chamber of good intentions, good information, and good relationships. In order to 
use these things to fuel benchmark wins for racial justice, we must be focused on the stability of 
our organizing building blocks. This workshop will explore how to build antiracist power and 
increase organizing effectiveness by wielding tools widely utilized in traditional grassroots and 
political campaigning: a well articulated Theory of Change; clear goals that will make a real impact 
on people’s lives and lead toward a vision of transformation; succinct strategies that keep all work 
grounded; and tactics that are measurable, doable, and on-point. Workshop participants are 
encouraged to come prepared to share real-time organizing challenges, and engage in 
reevaluating these challenges by using organizing/campaigning tools and frameworks.  
 
Get Off Your Ass and Get it Done! (All Levels) 
Facilitator: Victor Woods 
If you are experiencing resistance but aspiring to take your life, business interest or profession to 
the next level and accomplish your goals then you don’t want to miss this in your face opportunity 
to hear from someone who doesn’t just talk but walks the walk and knows how to close the deal 
and get the job done against all odds.  It's not where you start but where you finish. Only the driven 
need attend! 
 
Get the Hell Out of Here:  The Church Leading the Way! (All Levels) 
Facilitator: Marian Vasser 
What happens when the oppressed, powerless, and voiceless come to church?   Is social well-
being and justice for ALL in the house?   Is the church a place of refuge for all or perpetual pain for 
the oppressed?  This interactive session will explore the consequences of well-intended 
statements and actions within the faith-based community, as well as offer practical ways to 
transform our interactions in a more inclusive way.   Participants will also explore ways the church 
should be involved in social justice action.  This session should particularly benefit participants who 
are interested in exploring social justice best practices within spiritual settings.   
 
Global White Privilege and Contemporary Middle East Politics (Beginner) 
Facilitator: Adrien Wing 
This panel will discuss current developments in the Middle East region and how they fit into global 
notions of white privilege. The issues to be discussed will include   ISIS/ISIL, Iraq, Syrian Civil War, 
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Israeli-Palestinian conflict, and issues related to the Arab spring and its aftermath. Late breaking 
events may affect the emphasis of the workshop.  There will be an emphasis on action among 
diverse communities to seek peace and justice on this subject and in this region. 
 
Going Around the Circle: Using Serial Testimony to Build Resistance, Action, Courage and 
Equity (Beginner) 
Facilitators: SEED; Jondou Chen, Gail Cruise-Roberson, Emmy Howe, and Emily Style  
We will demonstrate how Serial Testimony serves as a pragmatically and pedagogically 
progressive strategy, which helps to build relationships and strengthen communities within 
classrooms. We will model how going around the circle can be a teaching method based on 
students’ agency and experiences rather than teachers’ authority and opinions. It can help to heal 
divisions in classrooms between students of different ethnic, racial, gender, regional, religious, and 
sexual identities and backgrounds and build the courage to take action. Participants will learn that 
equity-based resistance requires making sure that all voices in a classroom are heard, if only by 
one other person at a time, through using what Peggy McIntosh calls “the autocratic administration 
of time in the service of democratic distribution of time (AADD).” In serial testimony, the tendency 
to challenge others and win arguments is replaced with students’ appreciation of listening to, 
learning from, respecting, analyzing, empathizing, and understanding peers whom they have been 
taught to ignore, disrespect, or fear. 
 
Hair Peace (All Levels) 
Facilitator: Michelle Coleman  
Are you at peace with issues surrounding your and others’ hair, such as how one is treated 
because of how their hair is or is not, how you wear your hair or not, historical influences about 
hair?  Come join this interactive workshop led by CIIS Director of Human Resources S. Michelle 
Coleman, MA and licensed new thought minister.  It will be thought provoking and heart opening.  
All are welcome. 
   
“Hands Up, I Can’t Breathe”: How Music and Sports Promote Privilege and Resistance (All 
Levels) 
Facilitators: Jasiri X, Cheyenne Green, Dasha Jones and Chuck Modiano 
In August 2014, Darren Wilson shot and killed unarmed teen Mike Brown despite surrendering with 
his hands up according to six separate witnesses. The Ferguson Police Department fired tear gas 
and rubber bullets on thousands of peaceful protestors according to thousands of witnesses. The 
deaths of Michael Brown and Eric Garner, coupled with the non-indictments of Darren Wilson and 
Daniel Pantaleo has sparked international protests, calls for revolutionizing Police Departments, 
and broader demands that Black Lives Matter in all aspects of life. From protests ranging from 
famous musicians and athletes to local organizers, workshop participants will learn how music and 
sports can play a crucial role in building this movement. Various expressions of resistance and 
privilege will be shared, and participants will learn how they can creatively organize in fighting 
against police abuse and terror back home where they live. 
 
Having the Hard Conversation: Courageously Talking about Privilege and Liberation from 
the Place of Love, Equity and Our Common Humanity (Intermediate/Advanced) 
Facilitators: Shakti Butler, Jamie Washington and Heather W. Hackman 
On occasion when we organize to resist racial oppression and act toward equity, we fall prey to the 
very oppositional dynamics that oppression has created in the first place. However, the truth is that 
we cannot work with each other if we cannot see each other, hear each other and connect in ways 
that fundamentally subvert the division and derision created by systems of oppression. This 
workshop is designed to move through those divisive dynamics via a conversation from targeted 
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group members toward agent group members that is imbued with love, courage, compassion and 
ultimately our common humanity. The workshop is comprised of three people, two of whom are 
people of color and one white, two of whom are cis-gender women and one cis-male, two of who 
are queer and one heterosexual. Throughout the 90 minutes we will be sharing our experiences as 
targeted people and stating clearly what we see in the agent group, what we want from members 
of that group, and what a liberated society free of racial oppression, gender oppression and queer 
oppression could look like. This is not a conversation about guilt, shame and blame but rather a 
time to speak truth to power, to support each others’ liberation, and to share with participants our 
beliefs about what justice truly looks like. The bulk of this workshop will be the public dialogue 
among the panelists. There will be time at the end of the session for participants to break into small 
group and share their thoughts, reflections and feelings.  
 
“Hidden” Privilege Themes in Higher Education: Examples and Strategies for Resistance 
and Action (Intermediate) 
Facilitators: Barbara Rose, Jennifer Mills and Danielle Black 
It is a part of privilege that acts of inequity, whether perpetrated through actions of individuals or 
the complexities of structural inequalities, can remain “hidden”—unacknowledged and 
unexamined—by the dominant group. Particularly in large institutional systems such as education, 
how things are done is based on tradition, ethnocentrism, money, and other factors. Privilege is 
rarely used as a lens to evaluate processes and practices. Using examples from a predominantly 
white university, this session focuses on (a) identifying pervasive themes in privilege in higher 
education, such as “coded” language, how findings from campus climate surveys are used, and 
unexamined areas of need for cultural competence; (b) exploring disconnects between equity 
policies and actual practices; and (c) developing strategies for resistance and action that call out 
and name acts of privilege, and provide approaches for change. 
 
How Do We Talk About Privilege, For Real? (Beginner/Intermediate) 
Facilitators: Beth Yohe and Tanya Williams 
In workshops about privilege, have you had participants:  focus only on subordinated identities?  
Insist that they don’t have privilege because they don’t “feel powerful”?  Focus only on the 
individual level? Focus solely on race but ignore class, religious or other forms of privilege? This 
interactive session will ask participants to address these and other unique dynamics around 
addressing privilege.  Focusing on facilitation skills, this session will include tools for reframing 
participants’ resistance to owning their privilege and an opportunity to discuss specific facilitation 
challenges.  
 
How Good is Your English? The Power of Language Privilege & Resistance to a Multilingual 
United States! (All Levels) 
Facilitators: Amy Anderson and Tiffany Taylor Smith 
In American colleges, universities, and high schools there is a growing number of students for 
whom English is not their first language.  Across the United States these students are confronted 
daily with the realities of English language privilege and individuals and systems that resist 
accepting a multilingual society. What are the challenges English Language Learners (ELLs) face 
as they enter U. S. classrooms and dormitories?  How does language privilege influence their 
experience on campus and in the local communities surrounding the schools?  English language 
fluency impacts the way students are treated, the level of expectations educators may have of 
them in terms of classroom performance, and the job search process.  We will discuss the 
unwritten language rules that influence the perceptions others may have of ELLs. Amy Anderson, 
Executive Director of The Center for International Programs at the University of Dayton and Tiffany 
Taylor Smith, Cultural Competence Consultant and psychology professor at Kean University will 
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offer insight into the ELL student experience and best practices for institutions.   Participants will 
partake in exercises to simulate a language learner experience, share campus reflections and 
suggestions to empower allies.  
 
How Teachers’ Unconscious Racial Bias Undermines Racial Educational Equity (All Level)  
Facilitator: Hilary Beard  
When people speak of Black and Latino achievement gaps, they often focus on students’ 
socioeconomics, their parents’ educational levels and the influence of young people’s peers. 
However, a growing body of research shows that adults in schools are part of the problem. Indeed, 
a potential achievement-gap closer stands in front of every classroom and greets children each 
morning at the building’s front door. This session examines some of the research on unconscious 
racial bias, including the neuroscience of bias, four ways that educators’ unexamined bias and 
consequent misperceptions undermine their achievement of students of color, and revenue-neutral 
ways that any institution can implement to reduce bias and potentially boost achievement. 
 
I’m Not Racist… Am I? - A Chance to #LOOKDEEPER (Intermediate) 
Facilitators: Catherine Wigginton Greene, André Robert Lee, and Barb Lee 
Join “I’m Not Racist… Am I?” director Catherine Wigginton Greene, along with producers Barb Lee 
and André  Robert  Lee, in a dialogue-based workshop designed to explore some of the more 
complex issues raised in the documentary film “I’m Not Racist… Am I?” Be prepared to dig deep 
on topics such as: are all white people racist?, what does the pervasive use of the "N" word say 
about our implicit biases about black men?, how do we acknowledge our privileges and then move 
past our guilt? and what do we do about institutional racism? The filmmakers will replay selected 
scenes from the film to include any participants who were not able to see the documentary in its 
entirety.    
 
“I Can’t Breathe”: Integrating Disability Studies into Our Intersectional Anti-Racist 
Perspective (Intermediate) 
Facilitators: Heather Albanesi, Abby Ferber and Emily Nusbaum 
This session will explore a range of issues where Disability Studies shifts and complicates the 
dynamics of race, racism and resistance. We will discuss the efforts by faculty across numerous 
disciplines on our campus to integrate disability studies into our intersectional teaching. Advocating 
an intersectional approach to social justice and human rights, we view the integration of disability 
into anti-racist intersectional pedagogy as critical. The disability rights movement shares 
foundational aspects with other social justice movements, and bringing this knowledge into the 
picture has the potential to impact social activism. Workshop participants will be challenged to 
explore their own stereotypes around disability through specific examples, such as the Eric Garner 
case, where disability status is implicated in interactions with the police. We will provide concrete 
tips and resources so that participants will leave motivated to embark upon their own journeys to 
integrate disability studies perspectives into their work.   
 
Igniting a Model Minority Mutiny: Disrupting the Lie of Asian American Exceptionalism 
(Intermediate/Advanced) 
Facilitators: PaKou Her and Jaime-Jin Lewis 
In these times of heightened state-sanctioned racial aggression and police brutality against Black 
people and communities across the country, the call to action must be one that demands 
engagement from everyone – not just Black folks. As Asian Americans, we've got hard questions 
to ask ourselves about what it means to be both marginalized and a key player in white 
supremacist divide and conquer strategies. Socialized as the "Model Minority," our role serves as a 
racial wedge – a position diametrically opposed to building authentic solidarity. To engage in 
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today's struggles for liberation and insurgency, we must choose to light the fire of a Model 
Minority Mutiny.  Participants in this workshop will explore the basic roots of the Model Minority 
myth, and identify the contemporary outcroppings of this specific racial story. We will assess the 
false dichotomies of racial, colonial, and orientalist binaries, and utilize them as frameworks to 
critique and identify Asian American entry points to organizing for racial justice. Session attendees 
will also discuss and identify concrete ways to challenge the Model Minority myth that can reshape 
Asian American identity formation, build accountability across racial lines with Black people (as 
well as other People of Color), and disrupt white supremacy culture. 
 
Institutional and Community Level Change around Preferred Gender Pronouns (Beginner) 
Facilitators: Abigail Smith and Zeam Porter 
With a growing number of people coming out as Transgender or Gender Non-Conforming, steps 
need to be taken to make safe spaces for them. One of the most effective ways to do this is the 
introduction of preferred gender pronouns. This workshop aims to educate people of all genders 
about preferred gender pronouns, their impacts on movements, and their application in institutions.  
 
Karate Chops, Geishas, Nerds, & the Asian Invasion: Reflections of a Corean Adopted 
American (All Levels)  
Facilitator: John D. Palmer  
Target audience: Community members, parents, teachers, and students Many Americans strongly 
believe that Asian Americans are the "model minority" and thus do not suffer from racial 
discrimination and oppression. Moreover, Asian Americans are not typically considered "real" 
Americans due mainly to being depicted in the media as the forever foreigner. Through an in-depth 
investigation into the stereotypical portrayals of Asians and Asian Americans in the American 
mainstream media and the impact these stereotypes have had upon Palmer’s life as a Corean 
Adopted American growing up in a predominantly white and culturally white environment, he hopes 
to inform the audience how stereotypes damage and limit one's identity. More importantly, Palmer 
intends to provide the audience with a "model" in which we can self-empower our identities and 
ultimately challenge oppression that stems from these stereotypes.  
  
Law School in 90 Minutes: How to Understand the Basics of Policy to Make Policy Change 
(All Levels) 
Facilitator: Anna Shabsin 
You know that justice comes through policy change, but dealing with the law seems daunting. 
Laws seem to be written in another language and you're not sure if you need to pay attention to the 
Constitution. If you want the skills to understand laws, the job of the courts, and their interplay in 
bringing about social change and limiting the effects of privilege, this workshop is for you. You'll 
leave with a good grasp of legal basics and a new appreciation for the effectiveness of policy work 
to bring about change. 
 
Learning from the Elderly: Jim Crow’s Legacy: Resistance, Action and Segregation Stress 
Syndrome (All Levels) 
Facilitators: Ruth Thompson-Miller and Leslie Picca 
Using data from the presenters’ recently published book Jim Crow’s Legacy, this interactive 
workshop will discuss the neglected history of Jim Crow Segregation. We will consider questions 
such as: What were the realities of our not so distant racial history? Why are older 
generations reluctant to discuss our racial history? What are young people taught about legal 
segregation? What impact does this history have on each of us, particularly with regards to our 
contemporary relationships and communities in both the U.S. South and beyond? How did people 
of color cope under Jim Crow, and can we learn any lessons from their resistance? Given the high 
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levels of trauma experienced and witnessed during Jim Crow, should any restitution be made 
available? The format of the workshop will include an interactive discussion, as well as highlighted 
research from the recently released book, Jim Crow's Legacy: The Lasting Impact of Segregation. 
by Dr. Ruth Thompson-Miller, Joe R. Feagin, and Leslie H Picca. The book includes over one 
hundred elderly African Americans across the U.S. that survived Jim Crow.  
 
Lessons from Canada: A panel of Canadian educators sharing some ideas and cautions 
about how we tackle--and perpetuate--race issues in the North (All Levels) 
Facilitators: Kim Radersma, Autumn Landry, Deepa Ahluwalia, and Nicole Robinson  
At first glance, Canada is often perceived as "The Great White North" and we can sometimes be 
heard boasting of our official Multiculturalism Policy, and yet, in reality we are enduring a legacy of 
racism in which our students of color, particularly our immigrant and Indigenous populations, 
continue to be vastly underserved by our school systems. This interactive workshop will explore 
some history and offer insights into culturally relevant teaching practices. We will analyze the 
powerful dynamic between (mostly white) teachers and students (increasingly students of color), 
discuss issues of representation in our school systems, and share ideas about how teachers and 
administrators can better serve those marginalized by racism. 
 
Lessons from Louisville: The Fairness Campaign Speaks Out (All Levels) 
Facilitators: Pam McMichael and The Fairness Campaign  
The Louisville Fairness Campaign has worked for equality for lesbigaytrans people for over 20 
years. Throughout all phases of our work, Fairness has been grounded by our core value that 
efforts to dismantle racism are central to our work, and standing in solidarity with other people and 
issues in our city is key to how we work.  An intergenerational, cross race group of members of 
Fairness and allies share the challenges, lessons and triumphs through an interactive spoken word 
choral presentation followed by discussion. 
 
Let's "Go There" - Empowering Women of Color by Addressing White Privilege and Male 
Dominance in the Workplace (Intermediate) 
Facilitator: Ritu Bhasin  
Despite all the diversity dialogue in work environments, a key group is being neglected - Women of 
Color. Much of the current dialogue examines racial/cultural and gender differences as two 
separate areas of focus, and therefore misses the intersection of these core identities. To truly 
foster inclusive work environments, it is crucial that we examine the intersection of gender and 
race. How can we empower Women of Color in workplaces that are dominated by White 
men? This interactive session discusses key strategies for supporting Women of Color including: 
applying a gender and racialized lens to leadership advancement; key forms of bias and blindspots 
that Women of Color experience; the "Leadership Fallacy" and how it creates barriers; “stereotype 
effect” and its adverse impact on professional advancement; and, how Women of Color can create 
effective strategies to address the blindspots they experience. Come ready to explore thorny topics 
and bring your questions! 
 
Manipulating White Anger (Beginner/Intermediate) 
Facilitator:  Loretta J. Ross 
This workshop will examine the interlocked workings of the Far Right, the Religious Right, Ultra-
Conservatives and mainstreaming bigots like the Tea Party to demonstrate how public policies for 
the common good are manipulated by white supremacist ideology, even if this ideology is deeply 
disguised. Participants will leave with a deepened understanding of the links between and power of 
various aspects of the white supremacist movements. The workshop will explore their impact on 
issues such as reproductive justice, welfare, immigration, public education, and police violence, 
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among other issues. 
 
Monologs v Dialogs  (All Levels)  
Facilitator: Whitney Dow  
The creator of the Whiteness Project will lead this interactive workshop that will examine the 
relative value intra-race dialog v inter-race dialogs and whether white people learn more about 
white privilege by talking among themselves or with people of color.  It will explore what are the 
prerequisites necessary for white people to have productive conversations across race and if 
white-only content, such as the Whiteness Project, has any value for people who do not identify as 
white. 
 
N!gga(er) & Sports: How Sports Media Fuels an “N-Dustry” That Promotes White Male 
Supremacy (All Levels) 
Facilitators: Eddie Moore, Jr. Frederick Gooding and Chuck Modiano 
Who's allowed to say the word? What do we do in classrooms, hallways, courtyards, cafeterias 
and dorms when it's said? Ignoring the n-word is not an option anymore - it's EVERYWHERE. You 
remember Paula Deen? What about Trayvon? Huckleberry Finn, Hip-Hop Music, Hollywood 
Movies, Comedians, Family Members & Moore! Now is the time for courageous conversations! 
White NFL players Riley Cooper and Richie Incognito ignited old debates, Richard Sherman tells 
us that "'Thug' is the new N-word", and the NFL penalizes the N-Word in all forms.  This workshop 
will look at the historic evolution of the word in sports, examples of white male privilege, and the N-
word as a current conceptual business model for sports media. The workshop challenges 
participants to look more critically at messages sent by sports media and its indirect impact on real 
lives, promoting a culture of hate and mass incarceration.  
 
New Racism and Progressive Northerners (All Levels) 
Facilitator: Robin DiAngelo and Darlene Flynn 
Racism is a highly adaptive system. “New racism” is a term used to capture the ways in which 
racism has adapted over time so that the same outcomes are achieved (the systematic oppression 
of people of color; the privileging of whites) without most individual whites recognizing their role in 
it. Racism can be especially invisible to progressive whites from the “North” who have been taught 
to only see racism in explicit acts and as a “Southern” problem. Through discussion and an 
exercise, this workshop will enable participants to recognize the many taken-for-granted norms and 
practices of northern whites that keep white supremacy in circulation.   
 
Not Whistling Dixie: Breaking Down the White Wall of Privilege (Beginner/Intermediate) 
Lead Facilitators: Al Heggins and Elizabeth Foster 
Co-Facilitators from High Point Student Human Relations Commission: Daniel Ayodele, 
Ezekiel Gutierrez, Ethan Heggins, Fernando Jimenez, Victoria Kouba, and Rebecca Webster 
Student members of the High Point Student Human Relations Commission (winner of the 2009 
National League of Cities Diversity Award), with their director and community partner, will present 
how they garnered their courage to resist racism, bias, prejudice and bigotry by challenging their 
southern community and school system to tear down the walls of white privilege, white supremacy, 
and institutional/structural racism. While raising community awareness, students & their adult allies 
identified tangible ways for their community to take action for creating equity. Hear about the 
barriers this group faced and how they overcame challenges using a restorative justice framework 
and applying what they learned from attending WPC’s annually. This interactive workshop will 
include data specific to High Point, steps taken to establish a student human/civil rights 
commission, strategies on how to pull-in educators, tips on how to engage local government and 



 

 

 

54 

elected officials, practical strategies to replicate their work, and ideas for grant opportunities to 
support a student-led initiative.  
 
Our Minds, Their Messages (All Levels) 
Facilitator: Sydney Pollack 
Did you know the average American spends three years of their life watching television 
commercials? Then add in on-line ads, billboards, magazine ads and messages from family and 
friends. What impact does this have on us and our relationships to our own bodies?  This 
interactive workshop will examine the messages we are force fed, specifically focusing on which 
people and which bodies are valued. Presented from a youth’s perspective, we will explore the 
importance of increasing our awareness about how these constant subtle messages affect us. We 
will engage in self-examination, look at media examples, and participate in an activity, providing 
participants with tools they can use in educating others in their own schools, families, and 
communities.  
 
Placing “Ferguson” & "Black Lives Matter" in the Historical Struggle for Civil and Human 
Rights (Intermediate)  
Facilitator: Michael Vavrus 
In this workshop participants will have an opportunity to engage with selected historical events 
from U.S. history as a way to find patterns and concepts about what the police killing of 18-year old 
Michael Brown and subsequent protests represent. How the protests fit within a legacy of struggle 
by oppressed people and their allies against White status quo forces will be explored.  Participants 
will engage historical and political prompts based on actual past governmental laws and 
actions/inactions in order to see how the events that continue to unfold in Ferguson are 
symptomatic of normalized institutional racism.  A goal is to help participants to be active citizens 
and informed teachers by providing a broad context to explain the August 8, 2014, events in their 
historical context of White supremacy and the need for social activism.  
 
Police Accountability and Citizen Oversight: A Framework for Dismantling White 
Supremacy and Establishing Real Justice in the 21st Century (Intermediate) 
Facilitator: Barbara Lawrence 
Some citizens regard current police actions to be necessary and consistent with safety and 
security while others see them as rooted in white supremacy, aggressive and unaccountable.  
Many implemented strategies have not changed the contextual nature of white supremacy in police 
culture, diminished the excessive use of force or quelled citizen unrest. New studies suggest that 
future progress requires two strategic initiatives. First, the police mandate and training must be 
reconstituted to properly address implicit bias, white privilege and institutional racism as it relates 
to rules of engagement, use of force (lethality assessment), de-escalation, etc. Second, civilian 
accountability agencies must be reorganized as viable review panels with enforcement powers. 
Discussion will include highlights of efforts in the South that are strategically addressing these 
issues. 
 
Promise to Succeed: Learn how to address race, equity and implicit bias, and achieve 
greater success for your child (All Levels) 
Facilitator: Michèle Stephenson  
How can parents conduct honest conversations with their children and teachers about implicit 
racial biases? Parents, grandparents, mentors, and community leaders will be led through a 
Promise Club introductory workshop, which gives parents the tools and guidance to create 
structured and small hyper-local support groups to help their children succeed. A discussion will be 
framed around the role of unconscious assumptions and racial biases in school and at home that 
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perpetuate a structure of white privilege in society. Though geared towards parents, this Promise 
Club workshop will also benefit educators and allies alike. 
 
Race Caucusing: A Courageous Tool for Resisting White Supremacy (Intermediate) 
Facilitators: Evangeline Weiss and Shemariah Arki 
This session will name the important role of caucusing by race as a tool for organizations, teams, 
coalitions and groups who seek to integrate racial justice into their ongoing work or for whom racial 
justice is the mission. We will review different contexts for race-based caucusing and how these 
contexts impact the format. Participants will have a chance to assess and discuss the 
characteristics of effective caucusing and identify practices for different contexts (universities, 
businesses, organizations, campaigns, conferences, coalitions). This session is for anyone 
interesting in exploring race based caucusing as a tool.  
 
Race(ing) to the Border: The Colonial Legacy of American Immigration Policy 
(Beginner/Intermediate) 
Facilitators: Ariel Luckey and Michael Benitez, Jr. 
The Obama administration has deported more migrating people than any other presidential 
administration. Some recent scholars and activists have deemed current immigration practices one 
of the most important civil rights issues of the 21st century, disproportionately impacting Latinos in 
the United States. This session provides a critical historical context and challenges the dominant 
narratives of U.S. citizenship/immigration policy through a combination of multimedia presentation, 
spoken word poetry and interactive discussion. Participants will reflect on societal discourse 
around immigration, explore implications tied to policy based on historical amnesia and discuss 
how campuses across the country can engage their respective communities in much needed 
dialogue about the historic roots and future possibilities for immigration in America. 
 
Raced in America (Beginner) 
Facilitators: Shakti Butler and Dia Penning 
Recognizing that we are all great students of a culture that has reinforced inaccurate and 
inappropriate structures, Beyond Our Wildest Dreams: Racial Equity Learning (REL) focuses on 
the history, culture, and identity that maintains and reinforces the systems of racism.  This session 
will examine how, whether conscious or unconscious, most white people have developed ways of 
existing in the world that demonstrates white culture, its values, and practices as better and 
superior to those of people of color. Participants will identify interactions that perpetuate and model 
racist dynamics, through examining history, story-telling, and analyzing media. We will explore 
ways in which the racial status quo exists and learn strategies for understanding and dismantling 
structuralized paradigms. Our time will result in recognizing that policy and law-making are 
historically cumulative and determine dominant norms or culture; the further development of a 
critical lens, to see how power and economics shape policy and law; and a deeper and broader 
understanding of history, culture, power and economics as propagating white identity formation 
and spreading the reinforcement of white culture as superior. 
 
Raising Race Questions: A Tool for Teachers (Advanced) 
Facilitator: Ali Michael 
Raising race questions offers strategies for teachers that will help muster courage, confront internal 
resistance and take action in the pursuit of equity.  Learning about race and Whiteness can be 
confusing, contentious, and frightening, particularly for White people. Even just asking questions 
about race can be scary because we are afraid of what our questions might reveal about our 
ignorance or bias. Raising Race Questions invites teachers to use inquiry as a way to develop 
sustained engagement with challenging racial questions and to do so in community so that they 
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learn how common their questions actually are. It lays out both a process for getting to questions 
that lead to growth and change, as well as a vision for where engagement with race questions 
might lead. Race questions and questions of privilege are not meant to lead us into a quagmire of 
guilt, discomfort, or isolation. Sustained race inquiry is meant to lead to anti-racist classrooms, 
positive racial identities, and a restoration of the wholeness of spirit and community that racism 
undermines.  
 
Reclaiming Indigenous Self as Courage, Resistance and Action for Movement into Equity, 
for Indigenous People/People of Color Part 1 and Part 2: Attendance in Part 1 required in 
order to attend Part 2 (Intermediate/Advanced)  
Facilitator: Storme Lynn  
*While there is a place for White People to examine reclaiming indigenous self, it is not in this 
workshop. 
Loss of land, (original, verb-based) language, and traditions that remind us of the ways in which we 
are part of the Whole, and interdependent have impacted us and our effectiveness in our activism, 
in deep ways. As Indigenous People/People of Color we keep innate and essential aspects of Self, 
and our understandings of those aspects, guarded, under wraps, tucked away out of sight. We 
consciously or unconsciously bury these facets of Self, in attempts to feel safe, and as internalized 
oppression. By not claiming our knowledge, creativity, imagination, skill sets, and our wisdom 
across generations, our ability to move fully into equitable relationship and interactions with each 
other is limited. Our activism is disadvantaged, hindered, stunted. The dormant and oppressed 
innate, essential facets of Self, are only waiting for us to cultivate a willingness to remember them. 
Aspects, which if acknowledged, honored and taken back, will enliven us and energize our 
activism, moving us into more authentic relationships with each other. In this workshop, facilitator 
and participants develop a working understanding of “indigenous self”. In the remainder of the 
workshop we tackle a series of questions on what has been lost and on cultivating the courage to 
embrace hidden parts of Self, essential to being whole and functional in full ways. 
 
Red, White, & Blue Do I Fit In (Part) Too? (All Levels) 
Facilitator: Jacob Swindell-Sakoor 
Youth Jacob SS discusses the identity of what it means to be “American”. Participants should be 
willing to discuss the history and multitude of symbolism that's contained within the United States' 
flag, the relationship between progress and unity in the US, the social hierarchy in the US, and the 
question, “what is the ‘American’ identity today?”. The end of the workshop will leave every 
participant with newfound shared knowledge, experiences, and historical narratives that have 
always coexisted in the U.S.  
 
Redskins, White Privilege: Mascots, Thanksgiving and the Construction of the “Indian” in 
America (Beginner/Intermediate) 
Facilitator: Ariel Luckey 
This provocative workshop will highlight the intersections of race, land, media and identity 
throughout U.S. history. Through a multi-media presentation, interactive exercises, a theater 
performance and large and small group discussion, participants will explore the historic context 
and current status of several issues including Native American sports mascots, the “celebration” of 
Thanksgiving and commercial and fashion-based cultural appropriation. Participants will develop 
key media literacy skills, explore the dynamics of race and representation in their communities and 
increase their capacity to build strategic alliances for racial justice. 
 
Re-entry after WPC: Exploring the impact of attending the WPC and preparing for action 
when we return home (All Levels) 
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Facilitator: Stephanie Puentes 
Whether you are attending WPC for the first time or you've been to all 16 conferences, the WPC 
experience is unlike any other conference you've attended. The community we create is loving, 
challenging and unique. But what happens when we return home to our families and communities 
who didn't attend the conference? In this workshop we will explore the impact of our WPC 
experience and look at specific actions we can take to minimize the shock of re-entry and 
maximize the benefits of our experience.  
 
Resisting a Dominant Transgender Narrative: Taking Action to Challenge Whiteness within 
this Social Movement (Intermediate/Advanced) 
Facilitator: Jordon Johnson 
Participants in this workshop will explore the absence of an engagement with rural lived 
experiences of transgender people in order to problematize the dominant transgender narrative. 
Geographical location, space, and urban economic development practices matter to understanding 
this identity, which are often based in whiteness. They also matter to how organizations operate 
when working with transgender people. Transgender organizations unconsciously privilege a 
dominant transgender narrative that both presumes urban and specific racial identification that 
reproduce ineffective practices for social change. These dominant frameworks contribute to 
feelings of isolation and marginalize individuals even within one’s own community. Throughout this 
workshop, we will raise questions about the institutionalization of transgender where the physical 
body and affective processes has become a site of economic domination and power. 
 
Resisting White America's Islamophobia (All Levels) 
Facilitator: Amer Ahmed 
The post-9/11 era in the U.S. has exposed the large amount of hate and bigotry that White 
America carries towards Muslim people.  In 2012, a violent hate-motivated attack on a Sikh temple 
in Wisconsin highlighted the fact that Islamophobia is not just an issue that only impacts Muslims in 
America.  Furthermore, the bigoted views of white conservatives like Bill O’Reilly and white liberals 
such as Bill Maher unveil how Islamophobia is not a partisan issue.   Meanwhile, racial profiling, 
hate crimes and bullying continue to be widespread.  This session will expose the industry of 
peddling Islamophobia capitalizing on the ignorance of Islam in Muslims in America.  It will clear up 
the misinformation about Islam and Muslims and the socio-political implications of White American 
Xenophobia. 
 
Resisting White Privileging Processes for Equity: Big R Resisting = Organizational Action 
and little r resisting = Personal Courage (Beginner/Intermediate)  
Facilitators: Tracey Robertson and Jennifer Chandler               
Racial justice organizations engage in work to resist White Privileging processes.  In this 
workshop, we refer to that as Big R.   We call it little r when people resist or refuse to participate in 
White privilege processes in one’s interpersonal interactions.   It can be helpful to examine how Big 
R and little r actions can interact.  This workshop allows participants to practice identifying patterns 
in their own interactions that are productive and also identify those that are counterproductive.  
Participants will use scenarios and role-playing to consider what can help them authentically 
continue their own resistance (Big R and little r) in ways that help everyone learn.  
   
Schools, Poverty, and a Pedagogy of Resistance: Teaching for Class Equity (Intermediate) 
Facilitator: Paul Gorski 
The dominant explanation for educational outcome inequalities in the U.S. usually revolves around 
a deficit view—a condition that helps to justify neoliberal school reforms and other educational 
injustices. In this session we position social justice minded teachers as active and courageous 



 

 

 

58 

agents of change, committed to developing a pedagogy of resistance and an ethic of economic 
justice. Whether you work in or with public schools or independent schools, this will be an 
opportunity to examine ways to cultivate socially just schools in economically unjust times. 
 
So What’s Race for Anyway? Clear the Smoke, Throw out the Wedge 
(Beginner/Intermediate) 
Facilitator: Pem Davidson Buck 
This workshop will focus on the history of the invention of whiteness, race, and white privilege, 
demonstrating how they were invented in order to control a huge, exploited and recalcitrant labor 
force that was inclined to resistance and revolt. That labor force in colonial Virginia included 
African, English, and Native American people who were enmeshed in various kinds of unfree labor, 
or who were free but desperately poor.  They didn’t see each other as irredeemably different, as 
separate kinds of people to be feared and hated.  Whiteness and race were invented as a wedge 
so the whole labor force could be divided and thus ruled, hand in hand with the development of 
capitalism. The goal of this workshop is to help participants develop an understanding of the role of 
white privilege in getting whites to ‘agree’ to their own exploitation and to see the even greater 
exploitation of Blacks, Native Americans, and immigrants as natural and inevitable, not as a result 
of state and corporate policies. We need to see what race does, and what it is for, in order to see 
how to dismantle the economic and social injustice from which most of us to some degree suffer.   
 
Social Justice English Electives: Power, Privilege, and Action via Graphic Novels and 
Incarceration Activism (Beginner) 
Facilitator: Krystal M. Reddick 
Important societal, social, and political issues can be tackled with students through literature and 
activism. I have created two English electives around issues of social justice designed for high 
school upperclassmen. The courses would also work at the collegiate level. Putting the stories of 
people of color front and center in the English classroom was very important to me. In the graphic 
novel elective, the characters and/or authors of three of the texts are people of color. In the 
incarceration elective, all of the authors of the main texts are people of color. Workshop 
participants will be given concrete takeaways about how to implement social justice curricula. 
Further, at the end of the workshop, participants will be given a chance to brainstorm their own 
curriculum ideas for a social justice-driven elective.  
 
Spirituality and Antiracism: Sources of Courage, Points of Confusion (Advanced) 
Facilitator: Shelly Tochluk  
How can a person’s spiritual and antiracist values work in alignment? Are they always mutually 
supportive? How can some principles appear contradictory when put into practice on a daily basis? 
Is the experience different for white people and people of color? This workshop invites participants 
to discuss the questions posed above while considering how they relate to paired issues such as: 
transcendence and racial consciousness, self-acceptance and self-improvement, personal healing 
and political action, common humanity and group difference, spiritual belonging and appropriation, 
and inner truth and accountability.  
 
Stop Blaming White People! You are your OWN Problem (All Levels) 
Facilitator: Hotep  
“BLAME is what people do when they don’t want to take responsibility or be held accountable for 
their own failures.” – Hotep, founder of Hustle University  
It’s time to stop playing the blame game. As long as we blame others, we will always be a victim. 
We will always be at the mercy of other people’s will and decisions. The truth is… each one of us is 
the master of our own destiny. When we take ownership of that fact, we will look to ourselves for 
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solutions. This is known as having an “internal locus of control”. This workshop puts control back 
in the hands of oppressed, impoverished or disenfranchised people by providing practical 
strategies for individuals and communities to take real action, become self-reliant and have an 
empowered vision for themselves and the future.  
 
Taking A Personal Inventory (Beginner/Intermediate)  
Facilitators: Bob Amico and Gaston Dembele 
This workshop will involve an interactive exercise designed to raise awareness about one’s cultural 
competency. The participants will have an opportunity to share their insights with others and 
challenge themselves through a visioning exercise for future action. 
 
Teaching from Privilege in Social Work Education (Intermediate) 
Facilitators: Ashley Davis and Barbara McQueen 
The dynamics of privilege and oppression are pervasive in society, and thus, also present in social 
work education. In this workshop, two white female social work instructors will share their 
classroom experiences teaching from privilege. Session participants will be invited into a 
conversation in which we deepen our awareness of and develop strategies to skillfully work with 
our privilege so that our classrooms can better serve the learning needs of all students.  We 
welcome the perspectives of students and anyone interested in reflecting and consulting on this 
topic. Although it can be uncomfortable to publicly acknowledge and focus on the manifestations of 
our privilege in the classroom, we are committed to working to transform these experiences into 
critical learning opportunities for our students and ourselves.  
 
Teaching from the Source (Advanced) 
Facilitators: Rhea V. Almeida and Renee Mikorski 
Colonialism is a powerful historical force that has imposed White domination over indigenous 
peoples and other People of Color for centuries and continues today within the structure of 
coloniality. This legacy of White domination in the form of coloniality, operates as ownership over 
resources and knowledge across multiple sites and disciplines. Positioning equity as central to 
decolonization this presentation will examine and identify systems of coloniality in education and 
psychology and offer strategies of resistance and action.  
 
Teaching Racial Literacy and Developing Activism in Early Childhood (Beginner) 
Facilitators: Brandi Lawrence and Jessie Morris 
This interactive workshop will explore how developing racial literacy in young children is essential 
to breaking down “business as usual” approaches to schooling, thereby dismantling colorblind 
practices that perpetuate racial oppression.  Participants will be asked to think about how they 
learned their earliest concepts of race. A brief overview of current relevant research will be shared, 
followed by a comprehensive lesson rubric for implementing principles of Multicultural Education. 
In addition, we will share a 1st - 3rd grade Social Justice Curriculum by watching classroom videos 
of student learning and looking at student work. Participants will be given case studies to help 
them identify racist educational practices and will then think critically about how to interrupt and 
counter with sound anti-bias practice. 
 
Teaching Tolerance Presents: Teaching The New Jim Crow (All Levels) 
Facilitator: June Christian 
Teaching Tolerance presents the teaching guide to accompany Michelle Alexander’s The New Jim 
Crow: Mass Incarceration in the Age of Colorblindness. The guide offers a range of lesson plans, 
activities and audiovisual resources for teachers of language arts, social studies and American 
history, anchored by manageable excerpts from The New Jim Crow. Through exploration of the 
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teaching guide, participants will investigate lessons that encourage students to analyze how 
periods of slavery, Reconstruction, Jim Crow segregation and mass incarceration in our nation’s 
history are both similar and different and how individuals can be change agents within their local 
communities. 
 
The Body Already Knows: A Framework for Dismantling Race, Racism and Whiteness and 
Achieving Racial Justice (Intermediate/Advanced) 
Facilitator: Heather W. Hackman 
What stops any of us from taking action, what hampers our courage, what slows our resistance to 
injustice? This workshop is based on two key ideas: the first is that the creation of Race (and the 
system of racial oppression it supports) serves to unnaturally divide us from each other and disrupt 
our inherent human connection. The second is that the 50 trillion cells in our bodies already know 
how to live in just and supportive community and these patterns can serve as a powerful 
framework for uprooting Whiteness and achieving racial justice. Thus the dismantling of Race, 
Racism and Whiteness is not an idea or reality we “work toward” but rather a pathway that helps us 
all “come home” to our rightful human interdependence. And it is in the space of this 
interdependence, rooted in our bodies’ own knowledge, that we can find the deep sources of racial 
liberation and healing. Based on the above two ideas, this workshop applies the innovative 
framework of “cellular wisdom” to our analysis of Race, Racism and Whiteness and then has 
participants practice using it to upend the divisive patterns of racial oppression and replace them 
with ways of being that speak more truthfully to our human connection and the core principles of 
racial justice. While there is attention given to embodiment in this session, the primary focus is the 
deepening of our critical knowledge base and the development of frameworks that can be used in 
any educational or organizational setting to dismantle Race, Racism and Whiteness.  
 
The Community of Resistance Must Address Our Resistance (All Levels)  
Facilitator: Frances E. Kendall  
More than at any time in the recent past, those of us who are white and call ourselves advocates 
for racial justice have been put on notice: push ourselves and those like us to challenge and 
change the laws and systems that insure the maintenance of the supremacy of whiteness. We 
don’t always know what to say or what to do. In this workshop we will assess our personal 
readiness to address resistance—ours and others’—and what form our acts resistance will take. 
We will examine our fear of discomfort and practice what shifts in ourselves will look and sound like 
as we work with others in our resisting community. 

The Denial of White Privilege, the Tea Party Movement and Building Our Response (All 
Levels) 
Facilitators: Leonard Zeskind and the Institute for Research & Education on Human Rights 
Despite its appearance as a Republican Party-generated mass lobby concerned with tight budgets 
and few taxes, the Tea Parties are, in fact, an overwhelmingly white grass roots movement intent 
on defending white privilege.  The Tea Party movement opposes immigrant rights, and supports 
“gun-rights” for “real” Americans.  Elements of the movement have adopted and adapted the 
platform of the Christian right, including opposition to public education.  And Tea Party followers in 
the House of Representatives have sponsored legislation aimed at undermining the “equality 
before the law” citizenship clause of the Fourteenth Amendment. They stand opposed to every real 
attempt to win progressive change, particularly racial justice. This workshop will provide attendees 
hard data about the Tea Party movement, including the number of members in their local areas.  
Attendees will engage in a cooperative effort to develop responses to Tea Party actions. 
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The Seattle Race Curriculum Controversy: How Exactly Did a Well-established, Celebrated 
Study of Race Get Shut Down and What Can We Do to Prevent Such a Situation from 
Reoccurring (All Levels) 
Facilitators: Jon Greenberg and Gerardine Carroll 
In 2012, the Seattle School Board passed the landmark Ensuring Educational and Racial Equity 
policy, which put into ink Seattle Public Schools’ color conscious approach to race. That same 
year, the district supported one complaining white family pushing for a colorblind approach to race, 
first by suspending the race curriculum and then by transferring its teacher. These actions proved 
to be a prime display of white privilege—even in a district and city with stated commitments to 
equity and racial justice. What strategies were used to attack the study of race? And why was the 
teacher, despite positive yearly evaluations and numerous accolades, so vulnerable to this attack?  
Learn not just the answers to these questions but also learn about the inspirational resistance 
efforts of current and former students, as well as many in the greater Seattle community, including 
prominent elected officials. Though the battle reached resolution in August of 2014, the question 
remains: how can educators protect themselves and the classroom as a safe forum for 
understanding race and challenging racism? Hear from three teachers who fought to restore the 
suspended curriculum and overturn the administrative transfer.  Note: The story that this workshop 
entails will be a more complete version of the one told in “Antiracist Teaching Under Fire in Public 
Schools: A Case Study,” published by Understanding and Dismantling Privilege. 
 
The Self Leading the Way: The Critical Necessity of Developing and Telling Our Own Stories 
(Beginner) 
Facilitators: SEED; Jondou Chen, Gail Cruise-Roberson, Emmy Howe, and Emily Style 
Storytelling can help individuals share and make meaning from personal experiences. Storytelling 
then is not only about recounting past events but also explains how one sees the world and 
shapes future goals. Stories often involve social dynamics and can be used to reinforce or change 
power paradigms that serve to oppress or empower individuals and communities. Storytelling is a 
key pedagogical component of the National SEED Project goal to seek educational equity and 
diversity. In this session, SEED staff members will present four storytelling exercises for session 
attendees to participate in and to take with them in their future equity work. Attendees will leave the 
session feeling personally validated, interpersonally informed, and equipped with both a framework 
and strategy for advancing equity work.   
 
The Tapestry Model: Exploring Social Identities, Privilege, and Oppression from an 
Intersectional Perspective (Intermediate/Advanced) 
Facilitator: Diane Goodman 
The Tapestry Model uses the metaphor of weaving a tapestry to illustrate key concepts of 
intersectional theory and the interrelationships among various social identities and forms of 
structural inequality.  Using different colored threads to represent different social identities, the 
image of a tapestry helps capture how social identities interweave within larger systems of privilege 
and oppression, shaping people’s self-identities and lived experiences. In this experiential 
workshop, we will use the tapestry model to explore the intersection of race and racism with other 
social identities and forms of systemic inequality.  Participants will gain a clearer understanding of 
tenets of an intersectional framework, reflect on their own identities and experiences of oppression 
and privilege, and consider how to apply this model in their work. The Tapestry Model can be used 
both as a way to explicate central aspects of intersectionality and as a tool to explore one’s own 
and others social identities and lived realities.  
 
The White Racial Frame: A New View of Racism in the United States (Beginner/Intermediate) 
Facilitators: Robin Parker and Pamela Smith Chambers 
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In this workshop we will explore the white racial frame, a centuries-old worldview, stemming from 
racial images, language, emotions and interpretations, that dominates contemporary ideas about 
race. We will discuss how and why the white racial frame rationalizes racial inequities, but remains 
invisible to most Americans. The workshop will offer participants new ways of understanding the 
often hidden racial notions that profoundly shape racial interactions. In keeping with the conference 
theme, we will also discuss counter-frames participants can use to deconstruct contemporary racial 
ideology and take action to address the problem of racism. 
 
Transforming Ourselves to Become Culturally Inclusive Educators (All Levels) 
Facilitator: Dena Samuels 
Challenges to cultural inclusiveness include: Implicit Bias, Stereotype Threat, Microaggressions, 
Identity-Blindness, among others. Pushing past these challenges takes courage and a commitment 
to self-reflection; a willingness to learn what we don’t know we don't know. In this workshop, we will 
consider our own biases, and discuss how we can move forward from wherever we are currently to 
becoming more equitable educators. 8 transformative steps are offered to help build cultural 
inclusiveness that any educator teaching any subject can utilize to increase their effectiveness. 
 
Transracial Adoption and White Privilege (Beginner/Intermediate) 
Facilitators: Jenny B. Hammond and Timothy Rehberg 
When adoptions cross racial and cultural lines, it can develop a whole array of feelings and 
thoughts.  Are adoptive parents prepared to parent children whose skin color is different than their 
own? How can professionals support different kinds of families in a race-conscious society?  How 
does white privilege become visible and what impact does it have in a transracial adoptive family? 
The presenters, both Asian adoptees, will use their own life experiences and facilitate group 
discussions to guide participants in dialogue about racial and adoptive identity formation and 
intersectionality through the lens of white privilege. 
 
Trouble Don’t Last Always:  12 Years A Slave Values and Ethics Today (All Levels)  
Facilitator:  Toni Renee Battle 
Have times really changed since slavery?  Are some values and ethics still present in today's 
society?  The film, 12 Years a Slave, generated the dialogue that Alex Haley's Roots did in the 
1970's.  How do America's values and ethics present themselves today from the historical context 
of slavery and Jim Crow? This workshop examines the traumatic historical context of slavery and 
its legacy.  Without understanding the historical context of trauma within the African American 
community, one cannot understand how the characters of 12 Years a Slave still exist today in 
workplaces and campuses throughout the United States. Participants will engage in dyads, 
experience storytelling, power point and examine ways to incorporate values and ethics within the 
context of social justice action.  Learn how two graduate students took a classroom discussion and 
turned it into a curriculum change within their doctorate program as social justice action item. 
 
U.S. Colonialism and White Supremacy in Puerto Rico/Puerto Rican Diaspora (Beginner) 
Facilitator: Michael Anthony Reyes 
In this interactive session we will examine the practices used by the Puerto Rican independence 
movement to free 19 political prisoners over a 45 year period. We will also focus on the case of 
Puerto Rican Political Prisoner Oscar Lopez Rivera who is serving 33 years in the U.S. prison 
system for seditious conspiracy. This session will include a panel discussion and activity. 
 
Using Popular Education to Unpack and Dismantle White Privilege and White Supremacy 
(All Levels) 
Facilitators: Pam McMichael and Kierra Sims 
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Popular Education is education for action and liberation, and the Highlander Center is known 
worldwide for its praxis of popular education for organizing and movement building. In this highly 
participatory workshop, Highlander staff will engage participants  with the basics of popular 
education and cultural organizing and how this methodology helps people deepen personal 
reflection and structural analysis of white privilege and supremacy and create paths of resistance 
rooted in cultural transformation. 
 
Using Systems Justification Theory to Understand and Challenge Everyday Racism 
(Intermediate) 
Facilitators: Bert W. Hopkins and Toi-Sing Woo 
Systems Justification Theory (SJT) provides a tool for understanding the unconscious reasons 
people justify, rationalize, and maintain a preference for the status quo. It reveals the strong 
psychological needs behind their beliefs that they are part of a healthy social order - even if the 
conscious evidence suggests otherwise. In this workshop we will provide an overview of SJT and 
explore examples. Participants will be given scenarios and will learn how to decipher the 
comments and practice speaking to the “why” instead of just the "what" in a variety of problematic 
statements. This session will be useful to intermediate learners who understand interpersonal and 
systemic racism and are seeking tools to counter them more effectively. 
 
“We are Mike Brown”: How the “Lost Voices” from Ferguson helped spark an International 
Call for Justice (All Levels) 
Facilitators: The Lost Voices from Ferguson, Moderator: Chuck Modiano 
After unarmed teen Mike Brown was shot and killed by Darren Wilson in August 2014, a group of 
young people came together in immediate protest and refused to be silent. They called themselves 
"Lost Voices" who often chanted "We're doing this for Mike Brown". In order to be heard, they slept 
outside in tents every night (until raided by police), they marched every night (when few others 
were marching), and were routinely targeted and arrested for their acts of resistance. The Lost 
Voices were soon heard, and along with the efforts of other local community organizers, helped 
build a movement that eventually exploded beyond Ferguson. In this interactive session, Lost 
Voices will explain their fight for justice for Mike Brown, and take participants through the protest 
process. 
 
What does Resisting Institutional Racism and Institutionalizing Racial Equity look like? 
(Intermediate) 
Facilitators: Bernardo Ruiz, Fran Partridge, Anita Garcia Morales, and Noah Prince 
Participants will explore how to advocate for racial equity in a large public school district, and how 
an action group begins the work to resist institutional racism and institutionalize racial equity, a 
transformational paradigm shift.  In this workshop, we will examine the process, the voices, the 
politics, the strategies, the push for change in practices and policies, and the organizational 
challenges encountered in Seattle Public Schools (SPS).  From this exploration, participants will 
develop a plan for their next step, as they move to institutionalize Racial Equity in their school 
district. 
 
What Is and Isn’t Being Said: Interrogating Race and Academic Expectations for Students in 
Independent Schools (Intermediate/Advanced)  
Facilitators: Elizabeth Denevi and Mariama Richards 
Ever wonder why most of the students on the academic probation list are students of color? Ever 
notice that alerts get sent home for white students when they get a B-, but parents of students of 
color may not hear anything until they are being counseled out? Ever observe that students of 
color are often placed in lower level classes despite their academic ability? This session will 
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explore implicit bias and how teachers and administrators write about their students in academic 
communication. We will examine the discrepancies between how white students and students of 
color are profiled and talked about in our schools. We will conclude by providing strategies and 
evaluation models for documenting, addressing, and changing teacher expectations for students of 
color.  
 
What should white people do? Black Leadership & White Radicals (All Levels) 
Facilitator: Billy Keniston 
There are moments in history when it becomes unavoidably clear that the engine of radical change 
is - and must be - black people. Drawing on examples from history, this workshop will raise the 
question of white people's role in building radical social movements. This requires pushing past the 
overly simplistic idea of "anti-racist allies." We are talking about the capacity of white people to 
accept the leadership of black people in building an insurgency powerful enough to overthrow the 
legacy of colonialism and white supremacy in this country. We must be able to honestly face white 
people's past failures, while simultaneously building new structures. 
 
"WHAT THE @#%!": White Privilege and the Politics of Sanity (Beginner) 
Facilitator: Mab Segrest   
Join our morning keynote speaker for a workshop that continues to explore, in more 
details, contemporary issues of white supremacy and questions of insanity as mediated by the 
state. 
 
What’s the T!? Theatre of the Oppressed work with LGBTQ youth of color (Intermediate)  
Facilitators: Brooklyn Community Pride Center and The Forum Project community members 
and staff  
How do you work with youth across multiple identities and oppressions? Theatre Forum Project 
and Brooklyn Community Pride Center launched a theatre of the oppressed workshop focusing on 
the experiences and embodied realities of LGBTQ youth of color in Brooklyn. Where could youth 
find places to support each other and resist together? How well could we hold our identities and 
model navigating privilege, oppression and resistance? Youth acted and moved through their 
experiences of identity and oppression culminating in a community performance. Here's what they 
learned, and what we learned, about how these youth wanted to stand up for themselves and each 
other. Here’s how we modeled transformation, how youth made it their own and invited the broader 
community into the process. 
 
Where to Begin: Framing a Professional Development Plan on Racial Identity and Anti-
Racism (Beginner) 
Facilitators: Elizabeth Denevi and Mariama Richards 
What do we need to talk about race in K-12 schools? How do we begin a conversation about 
whiteness? What does “racial literacy” mean, and how can we work with teachers to increase their 
ability to talk about race in the classroom? This session will provide examples for how to design, 
implement, and assess a comprehensive scope and sequence for anti-racist practice. We will also 
discuss current challenges and effective ways to address and overcome resistance.  
 
White Followership for Racial Justice & Systemic Change: Centering People of Color in New 
Models for Cross-Racial Leadership (Intermediate/Advanced) 
Facilitators: Jesse Villalobos and Lisa Albrecht 
In this participant-centered, reflective, and action-oriented workshop we will offer a framework 
called white followership - centered on privileging experiences, sensibilities, needs and visions of 
communities of color in interracial organizing for racial justice, particularly within predominantly 
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white organizations and white-controlled communities. We will examine emerging leadership 
models within the current growing movement for racial justice and compare these new models with 
traditional, mainstream notions of leadership, critically engage the idea of “white allyship” while 
focusing white efforts on a practice of critical humility for white peoples, consider limitations of 
mainstream leadership currently surfacing in this movement as a result of anti-Blackness, cultural 
appropriation and respectability politics, share observations of racialized experiences in response 
to case studies that highlight attempts for white/people of color partnerships and focus on lessons 
learned in struggle, as well as successful and effective partnerships that might lead to substantive 
change. 
 
White Fragility (All Levels) 
Facilitator: Robin DiAngelo 
White people in the U.S. live in an insular, racially privileged social environment that builds our 
expectations for racial comfort while at the same time lowering our tolerance for racial stress. I 
term this lack of racial stamina “White Fragility.” White Fragility is a state in which even a minimum 
amount of racial stress becomes intolerable, triggering a range of defensive moves, including 
argumentation, invalidation, silence, withdrawal and claims of being “attacked” and not feeling 
“safe.” These moves function to reinstate white racial equilibrium. This workshop will overview 
white fragility and provide the perspectives and skills needed for white people to build their racial 
stamina and create more racially just norms and practices.  
 
“White People, Know Thyself!” Breaking through Resistance and Developing Courage to 
Take Action for Racial Equity (Beginner) 
Facilitators: Shelly Tochluk and Christine Saxman 
White participants invested in becoming more effective partners in racial justice and equity efforts 
will consider links between white racial identity development and the ability to build authentic 
relationships across race. Participants will explore common fears and reactions to learning about 
white privilege and institutional racism. Activities will explore emotions that underlie defensive 
reactions and distancing mechanisms in order to recognize how an incomplete racial identity 
development process undermines our ability to courageously take action for racial equity.  
 
Why Diversity Isn't Always a Good Thing: The Double-Edged Sword "Diversity" 
(Intermediate/Advanced) 
Facilitator: Derrick Gay 
In his recent Tedx Talk, Gay argues that the word “diversity” ironically often serves to undermine 
diversity initiatives for a number of reasons. First, diversity is often ill-defined, which creates 
confusion among groups regarding membership, goals, and benefactors of diversity initiatives. 
Secondly, diversity often represents an identity, usually historically-marginalized groups, instead of 
well-articulated collective goals. Consequently, many potential allies who belong to dominant social 
identities often do not feel personally represented by “diversity.” Alternatively, others engage in this 
work through a lens of sympathy, well-meaning pity, or “savior” mindsets instead of fueling 
empathy, deepening understanding, and serving as a change agent to foster a more equitable 
society. In this workshop, we will deconstruct the word “diversity” by engaging in reflection about 
our own identities and exploring ways in which the word is used and understood differentially. The 
workshop aims to leverage insights gleaned from our time together to articulate specific aims of 
diversity work that both addresses multiple identities and the ongoing legacy of power and privilege 
while also constructing a framework that optimizes broad engagement by all to foster an equitable 
society. 
 
Without HUSTLE, there is no Progress! (All Levels)  
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Facilitator: Hotep 
“With the right mentality, nothing can stop you…with the wrong mentality, nothing can save you!” –
Hotep, workshop presenter  
Remixing the famous quote from Frederick Douglass and following in the steps of great leaders 
like Marcus Garvey, Without HUSTLE, there is no Progress is a workshop for people who 
recognize the need to “do for self” and empower oneself economically. Learn the mindset of the 
world’s most powerful, wealthy and influential people through a collection of corporate best 
practices, ancient wisdom and guerilla tactics known as, The Hustler’s 10 Commandments. These 
commandments are based off of proven success strategies used by self-made millionaires, 
independently wealthy entrepreneurs, social and civil rights activists, political leaders, educators 
and spiritual gurus. The presentation not only provides the 10 principles, but also, how they can be 
easily applied into ones personal AND professional life. Without HUSTLE, there is no Progress! is 
highly popular because of its practical, “by any means” methodology that is especially needed in 
today’s climate and economy. 
 
"You Mean, There's White People in My Movie?" (All Levels) 
Facilitator: Frederick Gooding  
Did you know that there is race in your movie?! Prepare yourself, for this is the report that 
Hollywood doesn’t want you to see! This session provides a structured forum for discussing and 
analyzing the ways in which Hollywood consistently marginalizes minority characters at the 
expense of consistently glamorized white characters.  Learn specifically how to identify six primary 
character patterns occupied by both minority and white characters, and explore the reasons behind 
their creation and perpetuation. This session should particularly benefit those who are interested in 
understanding both covert and overt discriminatory patterns within mainstream media, educators 
and community activists concerned with deconstructing public imagery, and general movie fans at 
large. We guarantee that after this presentation, you will never see movies the same way again! 
 
“Your skin is too brown”:  Taking Action to Address White Privilege in the K-5 Classroom 
(Beginner) 
Facilitators: Johanna Eager and Tarah Fleming 
As an educator it is crucial to address White Privilege, racism, and other forms of oppression in the 
elementary classroom.  One of the most common forms of harassment is identity-based bullying- --
bullying that plays out relationships based on power, oppression, and privilege by targeting a 
student’s individual identity. In this session, educators will learn and practice supportive ways to 
respond to challenging questions and comments related to power and privilege made by 
elementary school aged students. After viewing the Welcoming Schools’ short film (12 
minutes), What Can We Do?  Bias, Bullying, and Bystanders, participants will learn to use the film 
as a teaching tool to support their colleagues and administrators to develop more allied behavior in 
their students upon their return from the WPC.  
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MEETING SPACE AT THE GALT HOUSE HOTEL 
 
The Galt House Hotel has two towers; the Rivue Tower and the Suite Tower, each with three floors 
of meeting space.  
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NOTES  
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