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“When they
build walls, we
build bridges”
-Dr. Debbie Almontaser

About Dr. Debbie Almontaser
Dr. Debbie Almontaser is Founder and Chief Executive Officer of Bridging Cultures Group Inc. She has an over
twenty-five year career in education and is a former NYC School principal, teacher and a community advocate,
leader and activist. As CEO of Bridging Cultures Group, she develops and provides cultural proficiency training
for K-12 schools faculties, universities, corporations, faith-based, cultural and civic organizations, health and
law enforcement personnel, and private companies nationwide. Additionally, she consults with school districts
specializing in effective integration and education of English Language Learners (ELL) and Special Needs
students in K-12 school settings through tailored professional-development modules. Dr. Almontaser is called
upon worldwide to give expert testimony for educational hearings and frequently is a media resource on
matters concerning cross cultural understanding, inclusion and education. She has been honored with
numerous awards for leadership, as a distinguished educator, for building peace and for her dedication to
community service.
About Bridging Cultures Group, Inc.
Bridging Cultures Group (BCG) is a New York City based consulting service that specializes in academic
support and cultural proficiency that enables people and communities to see themselves a part of a diverse
interdependent world across racial, ethnic, and religious lines. Our vision is to provide tailored academic
support and cultural-competency presentations and professional-development programs for the public and
private sector.
We specialize in cultural diversity training that undoes hurtful stereotypes and misconceptions about Arabs,
Muslims, South Asians, and other marginalized groups.
Cultural Proficiency Training provides participants with the knowledge and skills that will enable them to work
well with, respond effectively to, and be supportive of people in cross-cultural settings. We provide training to
K-12 schools, faculties, universities, corporations, faith-based, cultural and civic organizations, health and law
enforcement personnel, and private companies.
BCG specializes in effective integration and education of English Language Learners (ELL) and Special Needs
students in K-12 school settings through tailored professional-development modules. BCG helps schools turn
cultural barriers into opportunities to establish school and home connections and collaboration.
BCG workshops equip teachers with the tools necessary to approach and address issues such as
understanding cultural differences in multiple settings, becoming aware of stereotypes, testing assumptions
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about behavior, working with ELL and non-native English speaking students and their families, and discovering
how personal values affect teacher-student interactions.

Testimony to the Committee on
Education Dr. Debbie Almontaser April
19, 2017 1:00 P.M.
On this day, we welcome and applaud the NYC Council for introducing Resolution 1415. Resolution 1415 calls
upon the New York State Education Department to convene a task force to assess the cultural relevance of
state learning standards across subject areas in elementary, middle, and high school. It explores the grounding
of standards in core content that challenges racism, ableism, and sexism, and is LGB and TGNC-affirming. In
addition, I would also like to add challenging religious bigotry. When we acknowledge the hardship and unfair
treatment of one community, we acknowledge our shared humanity. Let this be the start to how we can combat
all the isms that exist in society for all of us to live with respect and dignity.
I thank Councilmember Palma, City Council Speaker Member Mark-Viverito, and Councilmember Levin for
their leadership to draft and propose this resolution. Their advocacy affirms that public education is a civil right
we must maintain for our children and their families. It is our moral responsibility to ensure that the strengths
and knowledge that students of color and their families bring to their school community are viewed as asset
and not deficits. We must integrate families and communities of color into the learning process for rich learning
to take place in our schools. Not to mention, we must also build on the cultures and languages of students as
key building blocks for learning.
1. We support the Council’s resolution for the New York State Education Department to convene a task
force to assess the cultural relevance of state learning standards across subject areas in elementary,
middle, and high school. In addition to explore the grounding of standards in core content that
challenges racism, ableism, and sexism, and is LGB and TGNC-affirming.
2. We concur with partnering advocacy groups that the curriculum in New York City schools lacks cultural
relevance for many students and their experiences are underrepresented. Prime examples are Arab,
Muslim, and South Asians are mostly studied from a security lens.
3. We believe the best way to develop cultural relevance is to incorporate Culturally Responsive Education
(CRE) into the core content in all grade levels. CRE is an educational method that engages students in
rigorous learning fostering critical thinking and analytic skills. CRE is a vehicle for academic study on
contemporary issues that are meaningful and relevant to students’ experiences. When students are
engaged in learning that is reflective of their racial and cultural identities, it fosters academic success.
CRE develops students’ ability to communicate and connect across cultures as well as, empower them
to become agents of social change.
Research shows that for students of color as well as their white peers, CRE decreases dropout rates and
suspensions. It increases student participation, confidence, academic achievement, and increases graduation
rates. Given the complex and challenging political climate we live in, it is crucial that the New York State
Education Department become a national model of equity by embracing Culturally Responsive Education to
eradicate racism, sexism, xenophobia, Islamophobia, homophobia, and other biases in public education.
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On April 12, 2017, Bridging Cultures Group conducted a Webinar and Round Table Discussion in New York
City entitled:
Culturally Responsive Education:
A Step in the Right Direction for Positive Change and Building a Community of Trust
This was conducted for the purpose of collecting data, expert testimony, and anecdotes that relate to the topic
of Cultural Responsive Education (CRE). In the printed documentation that I will be presenting to the
Committee on Education, I have included a complete transcript and a link to the video of the discussion.
I welcome your questions and comments. Thank you
Noguera, Pedro A. "Culturally responsive education." Ethnicity and Race in a Changing World: A Review Journal, vol. 1, no. 2, 2009, p. 54. Academic OneFile, Accessed 16
Apr. 2017.

***
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Supporting Data
On April 12, 2017, Bridging Cultures Group conducted a Webinar and Round Table Discussion entitled:
Culturally Responsive Education:
A Step in the Right Direction for Positive Change and Building a Community of Trust
A panel of esteemed guests was assembled in New York City and on Skype for the purpose of collecting data,
expert testimony, and anecdotes that relate to the topic of Cultural Responsive Education (CRE). The
discussion was led by Dr. Debbie Almontaser, Founder & CEO, and moderated by Emmy-Award winner
Patrice Samara, President of Triumph Communications Group.
The participants included:
Neme Alperstein - A recently retired NYC teacher of 28 years, Alperstein is currently a Library of Congress
Teaching with Primary Sources Teachers Network Mentor and a judge for the Grateful American Book Prize
founded by David Bruce Smith. She is NASA's first recipient of their IT Teaching with Excellence Award.
Currently, she is working to complete a doctorate with a focus on STEM learning and student achievement
using videoconferencing for interactive science learning.
Professor David C. Bloomfield - (J.D., Columbia; MPA, Princeton) A Professor of Education Leadership, Law
& Policy at Brooklyn College and the CUNY Graduate Center, Bloomfield is the author of American Public
Education Law and other publications. He worked previously as a teacher, associate at Hogan Lovells in
Washington, DC, Assistant Corporation Counsel for New York City, General Counsel to the NYC Board of
Education, Senior Education Adviser to the Manhattan Borough President, and Executive Director of Public
Education Programs at the Partnership for New York City. Bloomfield holds certification as a teacher, principal,
and superintendent and was an elected parent member and President of New York's Citywide Council on High
Schools. His comments on education appear frequently in print and electronic media. Among other honors,
Bloomfield received the first Paul Robeson Prize in Minority Legal Studies from Columbia Law School.
Natasha Capers - Coordinator and parent leader of the New York City Coalition of Educational Justice (CEJ),
an organization that seeks to end the inequities in New York City public schools.
Rev. Carolyn McCombs - Executive Director, New Destiny Family Success Center and Service Provider for
the Wrap Around School Services at The Senator Frank R. Lautenberg School in Paterson, New Jersey.
Mpande Simelane - A native of South African, educated in both South African and the United States. He is a
Soccer Coach at the United Nations International School, NYC.
A video of the discussion can be viewed at:
https://drive.google.com/file/d/0B6ZP0H7R4ERUS1ZzZi03ZG95UFE/view?usp=sharing

The following is a complete transcript of the videotaped discussion entitled:
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CULTURALLY RESPONSIVE EDUCATION A Step in the Right Direction For Positive Change and Building a Community of
Trust
Moderator Samara:
Good Morning. I’d like to welcome you to CULTURALLY RESPONSIVE EDUCATION: A Step in the Right Direction For
Positive Change and Building a Community of Trust. This is being taped on April 12, 2017. I would like to welcome Dr.
Debbie Almontaser, Professor David Bloomfield, Natasha Capers. On Skype, Reverend Carolyn McCombs, Coach Mpande
Simelane, and also in the studio, Neme Alperstein. (Panel identification is listed above in this document.)
I’d like to start with a statement:
Culture is central to learning. It plays a role not only in communicating and receiving information, but also in
shaping the thinking process of groups and individuals. A pedagogy that acknowledges and celebrates
fundamental cultures, offering full equitable access to education of students from all cultures. Culturally
Responsive Education supports students in developing a lifelong appreciation for valuing cultural
understanding in all settings.
Dr. Debbie, I’d like to start with you. What is your opinion on Culturally Responsive Education?
Dr. Almontaser: Thank you. I want to thank all of our guests who are here today. This is so important to have a
conversation about Culturally Responsive Education. My opinion on Culturally Responsive Education is one that is really
important to incorporate into public education. We live in a city as well as a nation that is very, very diverse and to
actually be able to incorporate Culturally Responsive Education in everything that we do; public education will provide
children the opportunity to socially and emotionally develop healthy identities where they will actually become
academically successful. When children are provided with the opportunity to learn, through meaningful and relevant
curriculum that reflects who they are—- their culture, their customs, their traditions and is embracing of their identities,
children can only then feel good about themselves. When they feel good about themselves they can certainly be more
successful academically.
Moderator Samara: very good very good. Does anyone else have any comments on that?
Reverend McCombs: I’d like to comment, absolutely on what was just stated, particularly because as we introduce a
culture outside our own, we begin to value others. It's really important that we value not only our own culture but the
culture of others. So we begin to develop and grow together particularly when we introduce these principles to children.
They then began to grow with appreciation of others outside of themselves. It just makes for a more inclusive
community.
Moderator Samara: Very good. Are there any drawbacks to Culturally Responsive Education?
Professor Bloomfield: Well, I don't believe that there are drawbacks in a curricular sense but we're inviting,
unfortunately controversy when we have a culturally responsive curriculum. I think that educators whether that’s at the
teaching level or at the administrative level, have to really understand and be prepared to defend Culturally Responsive
Education. Really before the fact, to avoid controversy but, if the press gets involved, there will be blowback.
Ms. Capers: I would add that it has been our experience, that in theory there is no drawback, the drawback is that there
are people who believe my children do not deserve to see themselves, where their children see themselves daily
throughout every course that they ever take and my children deserve to have that same thing happened. My children
deserve to see themselves reflected throughout a curriculum and to see others reflected throughout the curriculum.
Even in your opening, the one thing I would add is that it affirms, it affirms our self-identity. We get to see ourselves. If
you do not see yourself in a mirror, do you exist? So if I do not see myself in my own school setting, do I exist, do I have
value? If I can't see myself in the books I'm required to read, why should I read them? Why should I be interested? So
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the real drawback is that the opposition believes that our children do not deserve that, that they deserve to continue to
be vampires in their own curriculum, so they don't get to see themselves.
Professor Bloomfield: And the value is twofold. You get to seeing yourself in the world but also realizing that there are
others and an understanding of diversity is necessary in this global society.
Moderator Samara: Professor, is there a legal point of view here?
Professor Bloomfield: There is a legal point of view to both, I wish, there was a greater integration so that this exposure
would just be part of the fabric of life. Too many of our children exist really in a cultural bubble because of the increasing
amount of school choice and residential segregation and the lack of political will on the part of our leaders, to have an
integrated school system. But aside from that, very often parents misunderstand exposure to the endorsement and we
see that in the religious context and there are any number of controversies going on right now where simple things like
putting on a school play becomes a controversial matter because exposure to a folktale from another society that
involves religion, becomes misunderstood as proselytizing. This is happening right now in New York City in terms of a
series of plays involving Muslim characters. At the same time, if you put on “Fiddler on the Roof,” that would be all right.
So, I think we have to recognize the legal parameters as well as, frankly, the ethical parameters that need to be
considered.
Moderator Samara: Dr. Debbie from your point of view, in the current political climate, could you speak to why is CRE
important?
Dr. Almontaser: I think that CRE is really important because it gives us an opportunity to help children understand the
world that they live in and understand their neighbors and understand their peers in a much deeper level and the only
way for that is if we provide the opportunity for them to learn about the various cultures that exist within their
community. What we see right now happening is so much standardized tests and preparing for those tests and very little
opportunity for children to build community among themselves and with teachers. I can't begin to tell you how many
teachers don't personally have a relationship with their children, with their students to know about their family life to
know about their situation to really be able to provide them that social emotional support, where they can have
somebody there they can speak to. A prime example of this is November 9th, four middle school children who basically
were riding the train at 7:30 in the morning and started talking about the presidential race and our new president and
the children were all talking about how terrified they were that their mothers we're going to be deported because they
were undocumented. One of these little girls started to cry. So a mutual friend of a friend was on a train and simply
started to comfort her and told her not to worry. I wonder, if these children went to school and had the opportunity to
go to school to have a conversation about the presidential race and to process what they had experienced. We as adults
needed to process what we had experienced the night before. So there’s that element of really getting to know your
children and who their peers are, what their concerns are and I find that we don't have that opportunity to do that
because we're so focused on standardized testing and graduation requirements, so we need to create an opportunity
where there are moments where we can connect with our children and have a children connect with one another. What
it does, it actually builds tolerance, which I hate to use the word tolerance, but when children know one another, then
they are more likely to stand up for one another vs. being against one another and so I think it's really crucial and critical
to have CRE as part of our education system and I appreciate what you were saying, David, in regards to the gray lines
that exist there and I think that if we have experts such as yourself and others who can actually help us understand what
the parameters are, specifically within public education, then I think will be able to walk that fine line, and do a good job
in doing this work.
Professor Bloomfield: It's fun to walk to fine line. As educators that's the wonderful challenge to educate and not to be
paralyzed.
Moderator Samara: Neme (Ms. Alperstein), you were at teacher for 28 years, and I know you had a very interesting mix
in your classes. Could you talk about that?
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Ms. Alperstein: My populations were immigrant children, culturally diverse and so, perhaps, in New York City we have
more of that, than perhaps outside the city I'm not even sure that's true anymore. But I see and I'm always puzzled by
pushback that you mentioned, because I see that people's experiences, their voices, their stories have a relevant place
to the curriculum it belongs in social science, it belongs in English language arts. I really don't understand how it couldn't
be embedded in every single day in points of CRE have a place in actual curriculum reading standards, addressing
preparation for testing I don't see that as a separate piece at all. I don't understand why it's not completely woven into
the fabric?
Dr. Almontaser: I absolutely agree with you and your point brought me back to several years ago when a standardized
test was actually provided to children and after the children took the test, they had multiple questions about actually a
narrative that was provided in the test they had to respond to questions and they were so totally removed from
understanding what that was all about it was something that you would typically find in Midwest of America, children in
New York City would have an idea understanding. So the kids were baffled by it and had to go to the dictionary to look
up the words and that's what we're talking about having meaningful and relevant curriculum is one to the experiences of
the children and your point is really well taken because it can certainly be incorporated into everything.
Ms. Capers: I mean the one thing that I would add is that throughout all of our research at CEJ, the one thing that has
always been that's always come back up is CRE is actually more vigorous, more rigorous than with students are doing
right now requires deeper thinking, it requires multiple voices, you have a 360 point of view. So you know the cliché
example is Columbus right, you're not just listening to "He got off this boat then he ended up in Santa Maria, then he
discovered this and that." But what was it actually like to be on the shores as a native person and see these ships come
up? That is a much deeper point of view. What was it like to be a crewman on that ship and watching things happen or
being ordered to do things? That is a much deeper level of thinking and analysis of questioning than we required
students to do currently.
Moderator Samara: And it is more experiential, as well. Reverend McCombs, can you tell us about your experience at
the Full Service Community School and why this would be important there…and what’s the population you serve?
Reverend McCombs: Here in the city of Patterson there are different nationalities and we are strictly diverse. I have
been in Paterson for over five years. The teachers are under stress to meet core curriculum standards (hard to hear
audio)…
Moderator Samara: Coach, can you tell us what it is like on the playing field?
Coach Simelane: (Technical difficulty with echo) I definitely want to touch on that it is important to be empathic in
cultural learning. I see that on the playing field, it’s a little bit different, because kids or adults I'm dealing with once they
start playing whatever differences or ignorances they might have are completely gone and they are working on a
common goal, so my perspective is really interesting I see a lot of instant breakdowns of borders and differences within
minutes and the squabbles or differences are about other things.
One point I want to touch on, but I definitely think that through my upbringing and my exposure and experiences, that
one has to be very empathetic towards other people's cultures and situations and that's part of understanding and way
to find solutions to the issue.
Moderator Samara: At what age do you think CRE should start?
Professor Bloomfield: From the start… Group: From birth…
Ms. Capers: It is the same way that we believe that language starts at birth, right. Children are taking in their culture and
their culture starts at birth. Whatever rituals you do, however you're naming ceremonies and how you name your
children, all of those things are cultural and embedded in children from the moment they are born even from the womb.
So we have to figure out ways to in elongate that process and to really bring it in and so we recommend from pre-K from
early childhood that it has to be embedded early.
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Professor Bloomfield: When I was an elementary school teacher, we put on folktales and folktales from South Africa
folktales, from Eastern Europe, modern America children's literature and that's the way to the children. Mostly the
problem is with adults, I think that children can be easily moved direction of cultural diversity and respect it's when the
adults get involved is when you have problems.
Moderator Samara: In New York City schools the number one place of birth for ELL (English Language Learners) outside
of the United States, is the Dominican Republic and that is a Spanish speaking country, and that is about 17%. The next
country one is China and that is 7%. In EEL New York City schools they are from about 184 different places, speaking over
100 languages. There is a huge influx of immigrant children. How does a school system prepare for something like this?
Dr. Almontaser: I think that the way to prepare is simply look at the vast diversity within the public school system and
it's an opportunity to actually pull in parents and nonprofit organizations that are serving these communities to really
become partners in helping schools to actually incorporate Culturally Responsive Education. There’s a wealth of
information that's there, there's also for example channel 13 WNET that has a variety of curricula that's on their website
for people for educators to use. There's a wealth of knowledge of information that's out there and nonprofit
organizations that are certainly interested in partnering with schools. It's a matter of the school systems seeing this as a
priority. I think the only way we can get them to see this as a priority is when they see that when children are socially
and emotionally developing healthy identities, that academic success is the long-term result. When a child feels valued
and celebrated and they feel that they are part of the community because people understand them, where they come
from, who they are and identities, I think it really gives a great deal of value to the work.
Reverend McCombs:…The Full Service Community School model has been very successful in New York City, there are
over 200 Full Service Community Schools in NYC and one of the findings from the schools, it is an evidence-based model,
that says that when social and emotional needs of children are being met that they perform much better academically.
So that research is already done, it’s confirmed. For the most part, NYC educators and administrators have embraced the
model. I believe that there is a great opportunity to connect in with nonprofits who are also partnering in with schools,
and there is absolute evidence that that kind of input from the community definite improves academic outcomes. I can’t
imagine why educators wouldn’t want to continue to grow this kind of partnership and expose more children and
families.
Coach Simelane: I wanted to add that, for example, when I have kids or adults that are new to the community or to the
country, as soon as they start, after the game they bond with people very quickly, so I am in accord with what she is
saying.
Moderator Samara: What is the role of teachers in CRE…obviously, there’s the curriculum…but what is the personal role
that they would play in this?
Ms. Capers: For us it's twofold, they will deliver a curriculum they are responsible for sometimes build on curriculum so
being able to build really strong curriculum which is overall issue but also one that is steeped in CRE right but then you
have the pedagogical piece, how teachers are teaching and how they are delivering content and that could be
problematic. You can give a teacher the greatest curriculum on anything but if they don't actually believe it, if they don't
believe in CRE, they don't believe that this has value, it can be delivered and in a way that is just as problematic as not
having It at all. So for us we firmly believe that it has to be training process for it to undo bias. We all have bias; we all
have implicit bias, across the spectrum. I have it you had it it's there right we live in a society that highly racist, highly
sexist, so we have these innate things so it is our job as the adults especially working with children to undo all of that
and then to connected to how can I deliver good content? So we always recommend to a strong training program and
workshops that connects both of the undoing the unbiased and strong CRE training with what is your lesson plan how
does that look and then going back to delivering that kind of content how did that work out in your classroom so that
we're on doing that that not just that a personal mindset because you can undo it and individuals mindset but if they're
not connect and that's what they are delivering in the classroom then it just have a mishmash and the other piece
around parents and how to be prepared so family and parent engagement is so key. This is the place like if you never
thought how can we engage family this is the place you want to engage family, “I want to hear your stories come in to
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the classroom and tell me your stories.” a few years ago a group that we work with in District Nine they saw that their
students or their children were doing lessons around immigration, so the teacher and this is in the Bronx mostly Hispanic
and Latino, they were going to Chinatown to learn about immigration and to see it happen. So the parents were like,
“We’re immigrants too, you can ask us and we can talk about it.” So they actually sat down and joined to build a
curriculum around having students go home, talk to their parents talk to their grandparents learn about why did you
leave your country, why did you come here what was it like in then having to do a report they still went to Chinatown
because there's value in that right but they actually started with their own personal experience so that they are not
disconnecting from it. This is not just something nice, but this connects to my family's immigration story, as well. That's
the key…it connects us and it doesn't erase us. So that's really key.
Professor Bloomfield: I want to add one thing on what she said, and it's important to have diverse faculty in higher
education and cultural training programs and in our schools because as Natasha said, that one person can do it all we
have a biases we have our backgrounds we have our ignorances, to have teachers with different backgrounds and
perspectives and knowledges is so important to bring Culturally Responsive Curriculum alive in our children's life.
Moderator Samara: My question to you was, should this begin at university level when people are beginning to go
through teacher training and to begin an understanding of this as an integrated part of their learning?
Professor Bloomfield: It's essential ,no word to say about it than that. We're going back to what I said it's not only in
terms of content what like one of the great failures is university faculty people with diverse backgrounds with PhD's who
can teach in higher education which horrible bias and restrictive process but that’s really important
Ms. Capers: But even those programs should be taught in a CRE perspective, right, so that you are not just like “well
when you go into your classroom you should do this. NO, what I am doing in my classroom models how you should be in
your classroom.” Like how I am as a mother is supposed to model how I want my children to be. We should expect that
from our teaching colleges and universities. You should be teaching in a way that you expect us to teach.
Professor Bloomfield: I would say that we at Brooklyn college for sure and throughout the CUNY system, we’re at least
now well aware of that challenge.
Dr. Almontaser: I think what’s also really critical is for teachers to actually be equipped on how to build community in
the classroom. I find that nowadays there isn’t much time in the beginning of the school year to build that sense of
community and understanding and mutual camaraderie that should exist within a classroom where kids can learn about
one another through writing personal stories, sharing those personal stories and connecting with one another on a
deeper level through those stories and if this was done, and done very well, it would negate a lot of the bullying that
exists, a lot of the fear mongering that exists, I can’t begin to tell you how many stories that you hear from kids who
come home and tell their parents. For example, Arab and Muslim children who say, “one of my peers today, called me
ISIS” and one said to me, “What do you have in there, a bomb?” I mean these are the implicit bias and the racist things
that we see exist. Sadly, many adults don’t even know or understand that some of these things are actually very
inflammatory and are racist and a lot of children get away with saying them because nobody, no adult said anything and
so just seems like it’s okay. And then you have these Arab and Muslim and South-Asian students who simply think,
“Okay, no one said anything, so I guess it’s something I have to deal with.” But if their peers really knew them and had a
better idea of their culture and who they are and what they represent, I think some of this stuff would not happen.
Moderator Samara: Ms. Alperstein, how is technology playing a role?
Ms. Alperstein: I think it informs how you can implement this. For example, for all my years I had huge cultural diversity,
international families…many of whom, the parents spoke primarily their own home language, often not enough English
and the question is, I see the parents as tremendous asset and wealth of opportunity. Many of my parents were working
two jobs they didn’t have time to commit to two jobs, they didn’t have time to come in to the classroom so the
technology afforded tremendous chance. For example, we were sharing stories on holidays and depending where you
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were from in the world that holiday may not be your holiday and may have a different holiday and the child come to me
and said, I don’t think my parents can participate.” I said, “Does your parent have a cellphone?” So I Skyped the parent in
and for 20 minutes, the parent does not speak English. Well, you’re our translator.” So the story can come through the
child, through a technological way. Another one I said, “Well, tell us can you write down your experiences of coming to
the United States.” They said write? We have a camera; can we share our video? So, we had pictures of children coming
off the plane when they were infants and what that really did for the children their peer to peer relationships
dramatically improved. The parents were thrilled because they were included without having to leave the job, that
interview was done on a lunch break for the parent. You’d be surprised on how receptive and how personal the
relationships can become based on… we Skype them in on a smart board and when we didn’t have that we did it on a
computer through the DOE Network, so those opportunities have only expanded. I think its primary to create a
welcoming tone. You are welcome we acknowledge the history and we see where it has a place in what we’re learning
every day. We don’t take 40 minutes out for CRE. CRE is in social studies, CRE is in science. Anybody win a Nobel? The
Americans don’t really have a lock on it, they do well but what are the historical contributions to the current country
they are in, so that they see their place in this society instead of abandoning where they come from to adopt a new one.
They see its important value parents then do, too. You’ll be amazed how well we ate with wonderful foods. One of the
parents tried to cook something from my culture, I said don’t do that, you have better food that I can make at home. If I
have something that you made, before you know it, the whole school got on that and the child was so excited. Must’ve
said three words from September, maybe. By June, I made a point of not asking him to stay quiet because I gotten so far
along to engage. But those are opportunities that are there and I cannot imagine how we do not see how our families as
powerful assets in just about every aspect that you do in the classroom.
Moderator Samara: Coach, how do you engage families in the sports arena with your students or with your games…how
does that become a leveling playing field?
Coach Simelane: On multiple levels, recently, I had an event just a public event for adults open, it was very special to me
because I had a complete family playing on the same team. It was a mother, father, and their son and they are all from
New York but the group itself is pretty diverse and it was a very special day. I had a very conversation with them after it.
I just wanted to touch back on one thing …the food aspects… because even after a game and we’ll go meet up in
someone’s house where the kids get together and exchange foods from their respective backgrounds and its really
interesting for me to watch them…and “Oh, what is this? So I was going to suggest that for events or for classroom have
weekly display from one region. Going back to the other question you asked,… introducing menus in schools…
Moderator Samara: Reverend McCombs, tell us about the challenges in parent engagement with the population you
serve.
Reverend McCombs: I’m glad you asked. One of the things we have to recognize is clearly parent engagement is
essential and so, some of the things we had to navigate has been making the school environment welcoming for parents.
When parents have a feeling that their presence in the school is not welcomed, it makes it difficult to engage them. So
we’ve been working on ways to improve that and it is improving. But one of the other things that has to happen like you
have to have a diverse staff. So if you have people from Syria, you have people from the Dominican Republic, you have
people from Haiti all these diverse places, your staff should reflect that and there have been times when parents will
come in and the don’t speak English and there are some serious concerns going on with the children and there may not
be anyone there who speaks the language. And therefore, the other parents are threatened; it is a very frightening
situation. So, I know we’re making strides in terms of making the staff reflective of the ethnic make-up of the community
and what we’re finding is when parents show up and oh my goodness there is someone here who is from the Dominican
Republic, they understand me and where I’m coming from and so that the parent starts to open up more. We’ve had
incidents where parents were bringing the kids into the school late, and one of the principals happens to be Dominican
spoke to another parent who was Dominican in a very nice way, said “We need to make sure that your child gets to
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school on time” and so for a couple of times she was still having an issue but eventually she gained the respect and trust
of that parent and that child is there every day on time. So, it’s really important to be able to relate to the parents where
they are. Back to the cooking experience, we had a great experience. We have a curriculum where we teach cooking
from around the world and we happen to host this training in this community and we invited a Syrian refugee family.
They never left their home because they just didn’t feel part of that community. But here they are living in the
community in isolation. So we reached out to saying and we’d really like them to be a part. Long story short, they had
the time of their lives! They walked away saying, wow we’re now introducing some of these foods into our diet and they
also shared some of their cultural food and others who participated are also now using some of their recipes. So a lot
can happen when you those type of positive exchanges.
Ms. Capers: On the parent’s piece teachers aren’t trained on how to do good parent engagement, right. There’s no like
parent engagement 101 and so they enter a school and then your well engaged parents and people are just like I don’t
know how to do that and so we uplift several models that are steeped in research are researched based in proving that
create strong relationships. One is academic parent-teacher teams, the other one parent-teacher home visits, where we
have teachers come off what we call “teacher turf” which is the school and go into “parent turf” and it doesn’t
necessarily have to take place in a home, it has to take place anywhere the family feels comfortable, except the school.
You have to come on the turf where the family is most comfortable. Because now I get to sit and have a relationship
with you get to know you and it’s not what’s under your table or what’s in your refrigerator, your kid failed. It’s what are
your hopes and dreams for your child? Who are you as a parent? Like I want to know more about you so that like we’re
building strong relationships and that’s at the core what CRE is about its like how do we do that and so we talk about
doing that all the time and really uplifting those models academic parent teacher teams brings the whole class of
parents into the room together to learn academic skills, to help their students at home. Because often it’s like “look
here, read this, read it” right no one is ever like this is how you sit down and this is how you do. I’m not a teacher. I don’t
know how to get them to memorize all these words, right how to explain the prefix to the root to the suffix and why
that’s so important. I don’t know that, you’re the teacher. So now you get to come into the room where all the parents
build that strong community and now the teacher is telling me this is why this is important, this is how you do this, this is
how you work at home with your student over the x amount of weeks and then you see the growth. Now, I know you
and now when I see you in the playground, I can have conversation.
Professor Bloomfield: And it has to be multi-dimensional. It became a joke sort of in the sixties that you would have
culturally diverse food day or sing the songs of the other culture or the holiday. It has to be multi-dimensional it has to
be embedded in the academics, it has to be embedded in the family relationships, it has to be embedded in the
recreational opportunities. If you just do one and not the others, it will be phony. It has to be about our cultures and not
about tokenism.
Ms. Capers: It can’t be just the heroes and holidays, it’s not about adding another poster to the wall. It’s not about now
we’re going to talk about this extra holiday, its deeper, its steeped into something much deeper and its actually about
uncovering the truths of who we are as individuals and about our cultures and then sharing that with one another but
also we live in a country that we actually need to uncover some of those truths who we are as Americans who are living
in American and having real identity and knowledge. What does that mean in terms of our laws, what does that mean in
terms of how we treat one another? Thanksgiving was, for many classrooms, was a lost opportunity to talk about some
really deep things. So you have the history that is taught about Thanksgiving steeped against standing rock and the
violation of treaty, right. The violation of law, the United States violated the sovereign nation that was there and that is a
lost opportunity to talk about it, not just we just want to talk about current events. Right we’re going to steep this in,
what is our duty around treaties and law and respect for other nations. Because we would go into Canada and do that
right but we’ll do that to indigenous people, why? Why is that okay, and really uncovering that and not just in a way
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where we want to talk about race or racism but actually were going to talk about how to treat the law around treaties
because treaties are law.
Dr. Almontaser: That is a really good example talking about Thanksgiving because one of the missed opportunities is
again teachers simply asking, “Do you celebrate Thanksgiving?” Because you would get a variety of answers from kids in
the classroom saying, “no, we do not celebrate thanksgiving because we give thanks every day” and that is a response
that actually many Muslim American families say. “We don’t have one designated day in the year that we give thanks.”
So that’s another opportunity of learning about the various cultures within your school community and classroom.
Ms. Capers: So acknowledge that Thanksgiving is an American holiday, it’s not a worldwide holiday so you have a diverse
population, most of them didn’t, a lot of those students probably did not celebrate Thanksgiving or their parents didn’t. I
have lots of friends who are just like that wasn’t a thing, we started doing that because we got a day off and that’s it. It’s
not their holiday. So, really acknowledging do you really celebrate thanksgiving, no, why? Why not? And if you’re an
American who doesn’t because I don’t prescribe to celebrate Thanksgiving why is it that as a Black American, I don’t
celebrate Thanksgiving. Why don’t my children see that as an important thing to do and that is actual strong
conversation?
Moderator Samara: Neme (Alperstein), I wanted to talk about technology. Is it building bridges or putting up walls?
Ms. Alperstein: Everything you’ve mentioned can be enhanced through the use of perhaps assignments in technology
and with my experience, if we give a student a topic to research you give new guidelines and you say you do not want
this handwritten version, could you give us a video of it, you could put in pictures? You could give the guidelines what
you could include and you’d be surprised. And one of the… I said see if your parents wants to play a role in it. And one of
the reasons why I did what was very specific. The parent helped with the video that means you have parental permission
they uploaded it to Vimeo where we could then view it as a class and so what that did was allowed us, number 1, the
student developed a portfolio with that level of diversity. We had one where they created a cook book. Now the parent
did not want to be subject to curriculum demands it was just too tough because the parents did not speak English but
the child could read the cook book and then created the comparable cook book and recipes in English while they shot it
in their kitchen and then they edited it. I said how did you edit it? It’s on the cellphone now, there’s an app, it’s free so
the next thing you know I come and six kids said they have a piece where our parents are cooking and we’re translating
we have the food and we even brought some of the food for the class to share and we all viewed maybe 8 or 10 videos
that have been posted with parents. Now you have the parent engaged now the parent is talking about what they
celebrate now you hear what is important to them and you don’t want just the peripheral just this holiday let’s give two
sentences about it and celebrate it. And maybe it’s okay to hear what you don’t celebrate but let’s hear what you do
celebrate. Put the video up some people did PowerPoint some did videos on their cellphones very prominent and then
also the Skype feature, where you can get people to do it from different locations that really can’t get to where you are
and that’s where you give voice to people who may had a voice, and maybe even change minds and change perceptions,
it really important to do that.
Moderator Samara: In our wrap-up, is anyone aware of school systems that have CRE and how it is working out?
Ms. Capers: There is some even New York City there are small pockets of good work being done. Yes, I’ve been…success
initiative is doing good work. There’s some and there are like small pockets all across the city. There’s some, I was
actually really lucky to visit an indigenous charter school in New Mexico, whose population is more than half Native and
they’re a high school and they are doing incredible work there because they are steeped in cultural relevance. Their
students read indigenous authors before they start to read the Shakespeare and all of that stuff, because they want
them to have a strong identity before. So that they can take themselves and read this really great book and then relate
to it and not just feel erased in it. That they teach 4 indigenous languages to the students and that they really do the
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strong hard work and its happening. Ethnic studies is also something that has been bubbling up the country especially on
the west coast it has taken roots and taken off so people see the importance of it and people are also seeing the
importance of student voice in it, that we have to allow space for students to talk about their experiences and actually
centering students learning experience. Just the piece of the outside influence and that this can actually counter a lot of
outside influences that are happening. Students are hearing crazy stuff that are coming from our leader. Student didn’t
just wake up one day and started chanting build a wall because they think it’s fun and cute. They heard our president say
that and the influence that that had is on students because that is the ultimate checkpoint right. The president says it so,
who’s refuting it? Who is pushing back in a real way and the students are hearing these things or they hear these things
say that was just a joke that was just funny and it is not. And if you don’t have an adult who is strong enough in their
core to push back and say that is not right, then do the investigation of why you think that’s okay. Then you’ll have a
generation of individual who think this is okay and it’s not. Even amongst the racial makeup, right. Even black students
doing it to Hispanic students or Muslim students, from oppressed roots, which cannot be allowed to happen.
Dr. Almontaser: I also want to add to Natasha’s information in regards to where culturally sensitive education is actually
being implemented I want to say that right here in NYC for schools that have been using the Teacher’s College Reading
and Writing Institute as the reading and writing curriculum. Back in the day when I was actually a staff developer training
teachers in reading and writing, it was all about you, your experiences, reading multi-cultural literature that helped to
connect with other cultures, your own culture, writing from experience, questioning reading from your own experience
that is a perfect model for Culturally Responsive Education because it starts with you and how you see the world and
how you connect text to world, texts to text connections, just being able to really look at something holistically and
connect it to your life and experiences, something really powerful and it’s been done its just simply, not being called
Culturally Responsive Education.
Ms. Capers: It’s done every day n classes lets be really clear. This works is being done every day. One of the things that
I’ve learned is that we are all responsive to culture and it’s just whose we are responsive to. So there’s students who sit
in classrooms every day, who are reading about themselves learning about themselves, getting positive identity about
themselves and seeing their culture reflected, having their language celebrated. It’s just that it’s not usually about
students of color and that it centers whiteness and we have to be clear that we have to find ways to decentering
whiteness in spaces so that we can have the room for cultural responsiveness.
Moderator Samara: Does anyone from Skype have a comment on this topic?
Reverend McCombs: …not specifically what we are saying but something that I have observed…that is a real barrier…It is
the stark division between the have and the have nots. And the fact is that our society is very much redlined. There are
people who can’t get out of their circumstance of poverty…without getting a hand up and I believe it is really rooted in
cultural awareness and education and somehow we have got to bridge this divide because I think that is is going to be
extremely difficult to have an elevated cultural awareness in our society as long as this deep divide between the have
and the have nots exists.
Moderator Samara: I’d like to thank everyone for participating Dr. Debbie Almontaser, Neme Alperstein, Professor David
Bloomfield, Natasha Capers, Reverend Carolyn McCombs, Mpande Simelane and I am Patrice Samara from Triumph
Communications Group. Thank you very much.
Dr. Almontaser: Thank you all!
Group: Thank you…
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Dr. Debbie Almontaser
719 Westminster Rd. Brooklyn, NY 11230
(917) 559-8480 Debbie@BridgingCulturesinc.com
______________________________________________________________________________
PROFESSIONAL EXPERIENCE:
Founder and Chief Executive Officer
Bridging Cultures Group Inc., Brooklyn NY
Dec. 2016 – Present
As the Founder
and Chief Executive Officer, I initiated the creation and development of Bridging Cultures Group to provide cultural
proficiency training for K-12 schools faculties, universities, corporations, faith-based, cultural and civic organizations, health
and law enforcement personnel, and private companies as well as provide consulting services to school districts specializing in
effective integration and education of English Language Learners (ELL) and Special Needs students in a K – 12 school
settings through tailored professional-development modules.
Provide cultural diversity training that humanizes Arabs, Muslims, and South Asians to undo stereotypes and
misconceptions.
Provide trainings that teach respect and understanding of diverse cultures, social, and ethnic groups, as well as sexual
orientation and develop an appreciation of each individual’s unique attributes.
Train how to avoid misunderstandings based on cultural differences.
Identify cultural differences.
Train how to communicate verbally and non-verbally with people of other cultures.
Train how to understand the role of different cultural values and communication styles in work, everyday living, and
teaching situations, and how to work effectively with people of different backgrounds.
Provide training on how to integrate academic content and English-language proficiency standards with instruction in
teaching methods and assessments.
Provide methods for implementing instructional strategies that ensure that academic instruction in English is
meaningful and comprehensible.
Provide demonstration lessons on how to implement strategies that simultaneously integrate language acquisition,
language development, and academic achievement.
Provide a “strategies toolkit” for teachers that furnishes ways to enhance and improve instruction for struggling
students, based on assessment results.
Provide coaching and lesson study.
Director of Learning Support, Benjamin Banneker Academy
Department of Education, District 13
Jan. 2010 – Sept. 2016
As the Special Education coordinator, I am working closely with school principal, cabinet, and a select number of general and
special education teachers on academic rigor.
Manage school Special Education State and City IEP compliance and provide SETSS service to students
Work with families and students to enroll in Adult Career and Continuing Education Services-Vocational
Rehabilitation (ACCES-VR) program
Coordinate SAT and 504 Testing Accommodations for students with learning disabilities
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Co-plan and model differentiated instruction in reading and writing lessons in multiple subject areas geared to meet
Common Core Standards
Train teachers to use various assessment tools to identify individualized student needs geared to meet student IEP
SMART goals and objectives
Train and model classroom management techniques with teachers and paraprofessionals
Work with guidance counselors to ensure students with IEPs are working towards NYS graduation criteria
College preparation with seniors on researching colleges and completing applications
Mentor and Coach, New Horizons Middle School
Department of Education, District 15
Sept. 2009 – Jan. 2010
As a Mentor and Coach, I worked closely with school principal, cabinet and a select number of teachers to develop model
classroom sites and structures to sustain academic rigor.
Co-plan and model reading and writing lessons implementing Teacher’s College Reading and Writing Institute
Curriculum geared to meeting New York State standards
Train teachers to use various assessment tools to identify individualized needs
Train and model classroom management techniques with teachers
Program Director, NYC 21st Century Regional Assistance Center (Principal Assigned)
Department of Education, Central Headquarters
Oct. 2008 – July 2009
As the Program Director of the 21st Century Regional Assistance Center I was centrally involved in the strategic planning
around and establishment of the Center. I worked closely with key personnel at the DOE, community-based groups, and the
New York State Education Department to ensure outstanding service for all 21 st Century after school programs. I manage the
development of the Center and its work, and lead and supervise Regional Assistance Center staff.
Establish systems, structures and protocol to support RAC development, growth, and sustainability
Hire key staff to provide CBO support, manage 21st Century inquires, and compile and maintain data
Work closely with partner agency, The Children’s Aid Society, to develop referral system to address ongoing and
emerging after school program needs, and to ensure high quality service provision
Work closely with partner agency, Cityspan, to implement data collection system for Annual Performance Reports
Organize and supervise professional development opportunities specific to core 21st Century elements: academic
enrichment, youth development, family literacy and community engagement
Work with numerous city agencies such as Department of Youth and Community Development, Child Welfare
Services, and Department of Health to ensure all 21st Century programs meet New York State mandates
Director of Policy and Planning of Special Projects (Principal Assigned)
Department of Education, Central Headquarters
Aug. 2007 – Sept. 2008
As a director, I worked closely with the Deputy CEO of the Office of School and Youth Development on the development
and support of the Alternate Learning Centers in the 5 boroughs.
Supported principals on leadership, budgeting and personnel issues
Provided curriculum and instructional support for staff in Literacy and classroom management
Organized and facilitated professional development in Literacy
Oversaw the Special Education mandates and ensured compliance in all 5 boroughs
Created a 2-semester newsletter documenting the Alternate Learning Center progress, and highlighting special projects
Performed comprehensive assessments of Impact Schools and Persistently Dangerous Schools across the 5 boroughs
with an assessment team where at times, I served as the team leader on behalf of the Office of School and Youth
Development. My focus areas on these assessments were instruction, school climate/culture and youth services
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Founding Principal of the Khalil Gibran International Academy (Interim Acting Principal)
Department of Education, District 15
June 2005 – Aug. 2007
As the founding principal, I initiated the creation and development of the academy in April 2005 by conducting a feasibility
study, getting community buy-in and support, identifying a community partner and galvanizing a design team for the
development of the proposal, submitted to the Department of Education Dec. 1, 2006.
As the founder/project director, I developed an itemized action plan with design team members, outlining all details required
for opening a new school. I engaged in the following to achieve school opening:
Led and facilitated the proposal writing process with design team
Prepared and coached design team for final Dept. of Ed. school approval interview
Attended the New School Intensive weekly sessions
Worked closely with New Visions for Public Schools and the Office of New Schools
Interned at a secondary small school for first hand experience in a small school
Worked on promotional materials and fact sheet on the school.
Worked on school site placement with the Office of New Schools
Recruited staff
Recruited students
Professional development
Curriculum development
Ordered and purchased books, furniture, etc.
Construction of facilities and other tasks leading to the opening
Youth Development Specialist
Department of Education Region 8, Brooklyn, NY
Sept. 2006 – June 2007
As a Youth Development Specialist, I provided a variety of services designed to address individual school needs. As a member
of the central and borough based teams, I worked with schools to develop customized solutions with the right combination of
youth development support. Provided expertise in the following areas:
Youth Development School Assessment and Planning
Youth Development Guidance Support Services
Youth Leadership
Crisis Intervention
Youth Development Prevention and Intervention Services
Attendance Improvement
Professional Development
External Program Development and Implementation Services
Coordinator of External Programs
Department of Education Region 8, Brooklyn, NY
Sept. 2003 Aug. 2006
As Coordinator of External Programs, I worked closely with schools to establish and maintain community-based organization
and after school program collaborations. I supervised grant projects and school improvement initiatives.
Organized and conducted quarterly Community Based Organization gatherings to facilitate the exchange of
information, promote learning, increase understanding, and share ideas to better serve our students and families
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Worked collaboratively with United Way, TASC and selected schools to establish Attendance Improvement Programs
for at risk youth
Monitored and supported schools and community based organization staff in the Attendance Improvement Drop-out
Prevention, (AIDP) programs for effective youth services
Played an active role in the renewal of Extended Day Violence Prevention Program, the AIDP with United Way and
TASC, The 21st Century Community Learning Center Grants, and the McKinney-Vento Education of Homeless
Children and Youth grant
Served as an intermediary advocate for schools and community based organizations when conflicts arose
Served on Standing Grants Committee, comprised of members from each Region 8 department.
Wrote grants for youth enrichment programs, conferences, and violence/gang prevention programs for Region 8
schools
Served as a lecturer and presenter on youth development best practices panels locally and nationally
Annually conducted a series of sequentially integrated multicultural education workshops for teachers, administrators,
guidance counselors, and parent coordinators
Served as an expert on Arab and South Asian Culture and Islamic tradition and practice for the Region and the
Citywide
Observed, assessed, and created action plans for schools reporting school tone/cultural issues
Organized annual youth empowerment conferences and career fairs with RSAC youth, SPYFSS staff, and CBOs
Organized annual best practices conferences for guidance counselors with SPYFSS staff and CBOs
Worked collaboratively with Educators for Social Responsibility, Anti-Defamation League, and the Commission for
Human Rights to integrate the fundamental principles and approaches of cross-cultural training and conflict resolution
in Region 8 schools
Served on the SPYFSS, Region 8 crisis team, which is disbanded immediately upon notification from schools in crisis
Project Consultant
Mosaic Youth Project, CAMBA, Brooklyn, NY
May 2003- May 2004
The Mosaic
Youth Project was an anti-bias pilot project that incorporated diversity and anti-bias training, nonviolence, conflict resolution,
and leadership skill building with theater arts for social change. This project addressed the need for youth in the post-9/11
world to find peaceful means of resolving conflict by providing them the skills and tools needed to avoid negative behaviors,
value diversity and to successfully negotiate situations of conflict. Developed recruitment materials based on project vision and
disseminated materials to community-based organizations.
Attended youth conferences, schools events, and after school programs to recruit teens with leadership aspiration
across NYC
Enrolled thirty young people ages 14 to19, including Arab and South Asian Muslim, Sikhs, African and African
Americans, Hispanic Americans, Christians and Jews from across New York City
Engaged youth in on-going training and project activities in anti-bias and diversity, conflict resolution, and Arab,
Muslim and South Asian post - 9/11 awareness building throughout the year, to develop leadership capacity
Identified a core group of 15 Youth Leaders to mentor as facilitators for other youth ages 12-21 participating in
ongoing Mosaic Youth Project workshops
Provided youth workshop facilitation opportunities throughout the year at events and conferences such as the New
York City Department of Youth and Community Development Youth Fusion Conference and the Brooklyn Peace
Fair
Collaborated with youth to help them put into practice their community-building skills in a joint mural project that
they planned, designed, and painted for public display
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The core group of youth designed and implemented a youth conference that took place on Martin Luther King Jr.
Day, January 19th 2004, 250 people attended the conference
Co-wrote a Mosaic Youth Project’s curriculum manual with the project coordinator for project replication
Cultural Diversity Coordinator for High Schools
Community School District 15, Brooklyn, NY
Sept. 2002 – Aug. 2003
I collaboratively worked with 5 new 6 – 12 high schools on school culture and tone to create an environment that is conducive
to bridge the achievement gap. Schools: Global Studies, School for International Studies, and Secondary Schools for Law,
Journalism and Research.
Worked with COSAs to establish student government councils and create leadership opportunities for students
Worked with social studies and humanities teachers to integrate cultural diversity and conflict resolution lessons to
curriculum frameworks
Provided teachers demonstration lessons in conflict resolution and cultural diversity
Trained and developed peer mediation programs to improve school culture
Organized cross-cultural exchange opportunities among students and educators from various countries through the
United State Bureau of Educational and Cultural Affairs
Organized multicultural celebrations with students and teachers -the School for International Studies was the first
school to host Arab Day
Engaged students in Community Service projects such as Neighbor Day and Brooklyn Stories in collaboration with
the Oral History Dept. at Columbia University
Cultural Diversity Coordinator
Community School District 15, Brooklyn, NY
Nov. 2001 – Aug. 2003
I worked closely with
the Superintendent’s office and selected schools to develop professional development training emphasizing techniques for
creating school harmony post September 11.
Served as a key member on the District 15 Multicultural Task Force committee comprised of educators, parents and
district personnel
Conducted a series of sequentially integrated multicultural education and social studies workshops for teachers,
administrators, guidance counselors, and parents in K-12 schools
Worked collaboratively with Educators for Social Responsibility to integrate the fundamental principles and
approaches of cross-cultural training and conflict resolution
Coordinated special concerns with the District Guidance Department
Established a Speakers’ Bureau by recruiting and training parents of different ethnic and religious backgrounds to be
guest speakers in District 15 Schools
Observed, assessed, and created action plans for 6 – 12 high schools that reported school tone/cultural issues
Community Coordinator
Christian Children’s Fund Brooklyn, NY
Jan. 2002 - Aug. 2002
I worked closely with school personnel, neighborhood associations and families to promote multicultural awareness and
understanding through these venues:
Worked collaboratively with local Muslim, Christian, and Jewish resource centers to facilitate educational
opportunities such as guest speakers, instructional materials, and co-curricular visits
Engaged local organizations, associations, institutions and community groups of all faiths in monthly
community gatherings
Engaged children and youth in projects that culminated in community-building activities.
Created post September 11th parent-training workshops
Facilitated meetings with teachers, students, parents and administrators to explore common misconceptions
and stereotypes through multicultural education themes
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Created a conflict resolution empowerment reference guide for teachers addressing controversial issues, with
an annotated list of tools, articles, book titles and websites
Organized the development of a community documentary featuring the students and parents of PS 230 in
Brooklyn, to nurture cross-cultural understanding and relationships
Adjunct Professor
Adelphi University Manhattan Annex), Education Department
Jun.1999 – Dec. 2000
As an adjunct professor, I taught graduate literacy classes to prepare teachers on how to teach K-12 literacy.
Courses were project-based oriented with self-reflection on practice for professional growth
Courses focused on curriculum design and development in literacy
District 15 Literacy Staff Developer/Trainer
Public School 94,
District 15, Brooklyn, NY
July 1998 – Jun. 2001
As a Staff Developer, I worked closely with school leaders to develop model classroom sites and structures to sustain
professional development.
Modeled for teachers reading and writing lessons implementing Teacher’s College Reading and Writing Institute
Curriculum
Facilitated District wide writing institutes for 3rd and 4th grade teachers on a monthly basis
Co-wrote Summer School Reading and Writing Curriculum for District 15 schools
Supervised PS 94’s Summer school program
Coached teachers on the implementation of literary curriculum units to meet New York State standards
Facilitated annual curriculum mapping with teachers from every grade in reading and writing
Trained teachers to use various assessment tools to identify individualized needs
Trained teachers on how to score the New York State Reading and Math Tests using rubrics
Presented on best practices in reading and writing Citywide
Translated Middle School Choice Guide into Arabic
Public School 261, 321, 29 District 15, Brooklyn, NY

Sept-Nov 2001, 1994 -1998

Special Education Teacher
Designed and taught reading and writing curriculum that met the needs of learning disabled students
Educational Assistant, Public School 321

1991 - 1994

Worked alongside classroom teachers of general education, special education, and inclusion in all aspects of curriculum
Public School 321 District 15, Brooklyn, NY

1988 - 1991

Parent Volunteer
Coordinated a Multicultural Library for parents.

CERTIFICATION/LICENSURE:
Special Education K-12
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Reading K-12
Supervision and Administration K-12 N.Y.C Leadership Academy Aspiring
EDUCATION:
Fordham University, Education Doctorate, 2016
Columbia University, Revson Fellowship, 2004-2005
Aspiring Leaders Program in School Supervision and Administration, 2002
Adelphi University, MS in Reading, 2000
Brooklyn College, content specialty area: Special Education, 1996
St. Francis College, Brooklyn, BA in English and World Religions, 1994

Baruch College,

ADDITIONAL TRAINING:
International Center for Cooperation and Conflict Resolution, Teachers College, Columbia, 2005
A World of Difference Institute: Anti-Defamation League Training, 2003
Augusto Boal’s Theater of the Oppressed Empowerment Internship Training, 2003
Advanced Diversity Train the Trainer, NYC Department of Education, 2002
Advanced Diversity Training, Educators for Social Responsibility, 2002
Diversity Training, Institute for NYC Educators, Board of Education, 2001
25 hour Conflict Resolution Training, Educators for Social Responsibility: Metro, 1995

CONSULTING EXPERIENCE:
Children’s Museum of Mid-Manhattan Islam/Ramadan Programs
Thirteen WNET, NY Access Islam/Religion and Ethics Show
Interfaith Center of NYC Religious Diversity
Independent Production
Fund The Islam Project (producers of Muslims and Legacy of a Man: Prophet Muhammad for PBS Productions) Nickelodeon
Network’s Nick Jr. Muslim American Series
Church Avenue Merchants Block Association, Brooklyn, NY the Diversity Project; Mosaic Youth Project
Educators for Social Responsibility Metro, NYC. Arab and Muslim Consultant/ Conflict Resolution/ Diversity Curriculum Writer
Museum of the City of New York, Exhibition planning advisor on Arab Americans in New York Exhibit
School of International Public Affairs, Columbia University, NY Arab and Muslim Consultant/ Conflict Resolution/Diversity
Curriculum Writer
New York State Education Department, NY Statewide Symposium on the Education of Arabic-speaking LEP Students September
11th Curriculum Project Arab and Muslim Consultant/Conflict Resolution/Diversity Curriculum Writer PUBLICATIONS:
Starting Up: Critical Lessons from 10 New Schools, 2012, “Khalil Gibran International Academy: From Dream to Nightmare
Guardian: The NYPD's ugly history of Racial Profiling, January 30, 2012.
Huffington Post: 'All-American Muslim' is as American as Apple Dessert, December2, 2011.
Muslims and Jews in America: Commonalities, Contentions, and Complexities, 2011, “The Khalil Gibran International Academy—
Lessons Learned?”
Forever After: Teachers on 9/11, 2006, “Testifying to Our Existence: Exploring Religions and Cultures Through Mural Painting”
Colorlines Magazine, Applied Research Publications 2005, Finding My Religion
APPLESEEDS Magazine, Cobblestone Publishing 2003, Living as a Muslim in the United States Today
Fellowship Magazine September 11th 2002 Anniversary Issue, Fellowship of Reconciliation, “Bridgebuilder: Birth of an activist”
Gotham Gazette: Rebuilding New York City, Summer 2002, I Symbolize the Coexistence of Two Worlds”
The Day Our World Changed: Children’s Art of 9/11 2002, “Growing-up Arab-American”
Columbia University’s Muslim Communities Project, Re-Embracing Diversity in NYC Public Schools: Educational Outreach for Muslim
Sensitivity (Co-authored) High School
Educators for Social Responsibility/Metro, Arab Peoples: Past and Present. (Co-authored) Grades 3-6
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HONORS/AWARDS:
New York City Comptroller Scott Stringer, Outstanding Civic Engagement Leader Proclamation
New York City Council, Distinguished Educator Proclamation
American-Arab Anti-Discrimination Committee (ADC), and Ralph Nader Family
Leadership Award
June 2012
Orphans International Worldwide,
Global Citizenship Awards for Helping Humanity
Pax Christi Metro New York, Local Peacemaker Award
Jews for Racial and Economic Justice, Risk-Takers Award
Mayor of the City of New York Proclamation, Arab Heritage Recognition
Brooklyn Parent for Peace, Multi-Cultural Educator/ Peace Builder Award
Affinity Health Plan, Faith Leaders Award Community Service Award
Arab American Association of NY, Community Service Award
Brooklyn Borough President Proclamation, Educator/ Bridge Builder Award
Brooklyn Ethical Society, Peace Builder Award

July 2015
July 2014
Rose Nader

Mar. 2010
Mar. 2008
Oct. 2007
July 2005
June 2005
April 2005
Dec. 2004
Nov. 2004
May 2004

PROFESSIONAL AFFILIATIONS:
Teaching Tolerance
Facing History and Ourselves
Educators for Social Responsibility National
Tanenbaum Center for Interreligious Understanding Education Advisory Council
Educational Leadership
The Museum of New York City
American Arab Anti-Discrimination Committee
Arab American Institute
Muslim Community Network
Appointed to the Task Force to Combat Hate by NYC Public Advocate Tish James

NEME ALPERSTEIN

Education
Doctoral Student in Curriculum and Teaching (STEM: Math, Science & Technology - emphasis on technology
education) - Hofstra University
M.S.in Education, Graduate Award for Outstanding Scholarship and Exceptional Research–
Specialization in Math and Computer Education – CUNY at Queens College - June 1987 Graduate
work in Russian Area Studies – CUNY at Hunter College – January 1972-1978 28 credits
B.A. dual major: French Literature; American Political Science – SUNY Binghamton (Harpur College)–
June 1971
University of Nice, France (Faculte de Lettres) – September 1969 – June 1970
Hebrew University, Jerusalem, Israel – Summers 1970, 1973 Graduate work
Moscow University – July 1970 Undergraduate language course
University of Lausanne, Switzerland – Summer 1968 Undergraduate language program
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Languages French,
Hebrew

Employment
• July 2013 – present: Library of Congress Teaching With Primary Sources Teachers
Network mentor
• September 2015 – present: Grateful American Book Prize Foundation judge,
Washington, DC
• September 2011-June 2015 - Teacher, P.S. 174 Queens - CSD #28 GATE Program for
the Academically Gifted and Talented
• September 1987-June 2011 - Teacher, P.S. 56 Queens –CSD #27 Queens: Astre Program
for the Academically Gifted and Talented.
• Spring 2006 to present – One Stop Richmond Hill Community Center Technology and
Videoconferencing Program Director
• Fall 2009 to present - Donors Choose Proposal Screener - National.
• June 2002 to 2009 – WNET-Thirteen (Public Broadcasting) National Teacher Training
Institute – writing online lesson plans for The History of Us social studies series with
Katie Couric and conducting professional development.
• June 2003 to present - WNET-Thirteen (Public Broadcasting) National Teacher Training
Institute – writing online lesson plans for Cyberchase Math series including financial
literacy lessons for 2006.
• May 2003-2005- Museum of Modern Art Teacher Advisory Board
• September 2001-2004 - Scholastic.com Internet Radio Cyberteacher (advisory capacity,
no salary or honorarium)
• September 1986 - May 1987 Internship Program, Center for the Improvement of
Education, CUNY at Queens College
• 1978 – 1985 Home with two young children
• 1974 – 1978 News writer/Assignment editor for WNEW-TV, Channel 5, “The 10 O’
Clock News”

Awards, Grants and Recognitions:
• NYC Department of Education 2015 Excellence in School Technology Award
• Library of Congress Teaching With Primary Sources (TPS) Network Mentor 2015
• Library of Congress Teaching With Primary Sources Advisory Board 2010-2015
• NASA Excellence in Teaching Award 2010, Washington, DC – award and presenter
• SIFMA Foundation presenter for Invest It Forward – 2016, 2017
• SIFMA Foundation Tribute Dinner (Stock Market Game, 2012, 2013, 2014, 2015)- presenter with
student winners
• NYC Department of Education Arts Continuum Grant for PS 174 and MS 190
2014-2015 • InvestWrite Financial Literacy Student Essay Winners – National 6th
place – 2014, 2015
• SIFMA Foundation Tribute Award for teaching financial literacy, 2013, 2014, 2015.
• Toshiba Exploravision Science Innovation Honorable Mention 2010, 2011, 2013,
2015
• Student Stock Market Game NYC Winners 2012, 2013, 2014, 2015
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• The Lehrer News Hour YouReport Washington and You video competition 2009
for Public Broadcasting (www.pbs.org) - First place award for Grade 5
• Thinkquest Oracle UK 2008 First Prize web site award for "The Sustainables"
• NYS Senate: Women of Distinction 2007 Award
• Library of Congress American Memory Summer 2007, 2008 and 2009 Grants
• Stock Market Game Online (Foundation for Investor Education) – Spring 2007
First Place, Spring 2008 First Place and Fall 2008 First Place for NYC &
Westchester, First Place Spring 2009, First Place Fall 2010 and Spring 2011 •
InvestWrite national competition (Foundation for Investor Education in
conjunction with The Stock Market Game Online) – First Place NYS student
winner 2007, NYS Winner 2008 and 2010
• Thinkquest NYC Outstanding Web Site Award 2007 - “Magical Monarchs of
Vietnam”
• Cable in the Classroom (CIC): Cable’s Leaders in Learning 2007 National Finalist
– “Pushing the Envelope” category
• Japanese Television (NHK-TV) – January 2007 - featured with student on financial
literacy and the Stock Market Game Online.
• PBS Nightly Business Report:“Kids & Cash” (financial literacy) November 20, 2006
• Thinkquest NYC Veteran Coach of the Year 2006
• Thinkquest NYC 2006: First Place Division 1; Outstanding Web Site Award for 4
student web sites
• Beaumont Foundation Grant 2005-2006
• Stock Market Game Online (Foundation for Investor Education) – Fall 2005 First
Place for NYC & Westchester
• New York State Council on the Arts Grant partnership awarded to The Joyce
Theater for dance education collaboration: renewed 2005-2007; awarded:
2003-2005.
• Donors Choose Grants and funded proposals 2005-present 118 proposals funded •
Thinkquest NYC 2005: First Place Division 2; Collaboration Award; Second Place
Division 1; Outstanding Web Site Award for 4 student web sites.
• NYS Learning Technology Grant 2004
• InvestWrite national competition (Foundation for Investor Education in
conjunction with The Stock Market Game Online) – 2nd Place student winner.
• Thinkquest NYC 2004 Third Place Award for students’ project, “Life in the Ice
Age” web site.
• Thinkquest NYC 2004 Outstanding Web Site Award for students’ project,
“Swimming in Action” web site.
• New Visions for Public Schools Power Tech Extension Grant 2003-2004
• Thinkquest NYC After School Grants for educational web site design 2003-2004,
2004-2005 and 2005-2006.
• Bertelsmann Foundation Innovative Teacher of the Year 2003 Third Place
• WNET-Thirteen NTTI (National Teacher Training Institute) Teacher of the Year

2002-2003 and Master Teacher status
• Partner School for the New York State Council on the Arts Grant awarded to the
Joyce Theater: Modern Dance in Education Curriculum
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•
Thinkquest NYC 2003 - First and Second Place Awards for students’ educational
web sites
• New York City Center for Arts Education: Parents As Arts Partners 2003 – Joyce
Theater Modern Dance Program with school community.
• New Visions for Public Schools Power Tech Grant 2001-2003 (New York Life
Foundation)
• 2002 NASA Student Involvement Program: First Place Middle School Category–
Goddard Space and Flight Center Entry: Design a Mission to Mars
• 2002 Thinkquest U.S.A. Notable Achievement Award, national web site design
competition, “Coming to America in Search of the American Dream: Immigrant
Voices”
• NYS Archives Research Award 2002: Honorable Mention for “Coming to
American in Search of the American Dream: Immigrant Voices” web site.
• 2002 District 27 Computer Contest Award
• Ezra Jack Keats Book Making Competition 2002 - Queensborough winner
• NYC Fire Prevention Contest 2002 – First Prize
• New Visions for Public Schools Power Tech Grant 2001-2003 (New York Life
Foundation)
• 2001 Thinkquest Junior Silver Award: Science & Mathematics Category - national
web site design competition, "Raptors in the City: The Peregrine Falcon" http://wayback.archiveit.org/3635/20130919170841/http://library.thinkquest.org/J0110524/
• 2001 NASA Student Involvement Program: First Place Middle School CategoryGoddard Space Flight Center Entry: Design a Mission to Mars
• Art Museum Images Consortium (AMICO) Testbed Grant 2000-2002
• NYC Teacher of the Year 2000 – Community School District 27.
• UFT Computer/Technology Committee Teacher of the Year 2000.
• 2000 Thinkquest Junior Gold Award: Sports & Health Category - national web site
design competition, "Growing Up With Epilepsy"; http://wayback.archiveit.org/3635/20130919171131/http://library.thinkquest.org/J001619/
• 2000 Thinkquest Junior Silver Award: Arts & Literature Category - national web
site design competition, "From Pokemon to Picasso: Art Rights & Wrongs";
http://wayback.archive-it.org/3635/20130919171157/http://library.thinkquest.org/J001570/
• New York State Archives Research Award 2000
• Community School District 27 Computer Contests 1994 - 2001 successive awards
• United Federation of Teachers Technology Teacher of the Year 2000.
• Ezra Jack Keats Book Making Competitions 2000 (Queensborough winner), 2014,
2015 NYC Honorable mentions
• 4th Global Information Infrastructure Awards Finalist, Health Category (GII
Awards) ; December 1999 (http://www.gii.com/awards/final.html)
• 1999 Thinkquest Junior Platinum Award: Sports & Health Category - national web
design competition, "Yo, It's Time for Braces"; http://wayback.archiveit.org/3635/20130919171620/http://library.thinkquest.org/5029/ • 1999 Pioneering
Partners Foundation Award - Grant funded by the Council of Great Lakes Governors
grant, July 1999 Technology Summit in Oak Brook, Illinois.
• On Air And Online - publication for WNYC radio's "New York Kids" - Integration of
Curriculum and Technology in accordance with the New Learning Standards.
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•

Publications
• “Parent’s 10 Point Defensive Guide to Children’s Safety on the Internet” –authored with communications
expert Patrice Samara.

• Technology and Learning Magazine - May 1, 2000. "ThinkQuest Junior: Students’ and Parents’ Points of
View"
• Technology and Learning - May 1, 2000. "Designing Web Sites: A ThinkQuest Coach's Experience"
PBS TeacherSource - Pbs.org - July 2000. "Art Rights and Wrongs: Learning
about Copyright on the Internet"
• On Air and On Line ("New York Kids" - WNYC radio)

Professional Development:
•February 2002, - 2015 - NASA’s Space Exploration Educator’s Conference (SEEC) – Johnson Space Center/ Space
Center Houston, TX

•Library of Congress Summer Institutes – Using Primary Sources: 2008, 2009, 2010
• Joyce Theater Dance in Education workshop series – 1988-present annually.
• May – June 2004 -Peer Review/Learning Experience Objectives professional development under the NYS Learning
Technology Grant 2004 (provided by Teaching
Matters, Inc. and Region 5)
• May 2004 – National Science Foundation environmental science project and technology held at Indiana University,
Bloomington, Indiana.
• November 2002, January, February, March 2003 – Provided Professional Development for Thinkquest NYC teaching
educational web design and project based learning.
• Spring 2003 – Teachers As Scholars Program: “History as Memory” – CUNY Queens College.
• July/August 2001 – Hofstra University Computer Course: Flash 5.0
• November 1999 - Thinkquest Junior Annual Conference & Awards; Los Angeles
• July 1999 - University of Alabama, Huntsville in conjunction with NASA in
Washington, D.C. "The Capitol Connection"
• July/August 1999 - Pioneering Partners Foundation Technology Summit, Oak Brook,
Illinois
• April 25, 1998 – Integrating Curriculum, Standards, and Assessment; Heidi Hayes
Jacobs, Ed.D. (Carnegie Hall LinkUP! Program)
• Summer 1997 - University of Alabama, Huntsville in conjunction with NASA U.S.
Space and Rocket Center (Huntsville, Alabama) “Teacher Connection”
• Winter 1997 – Digital Photography, CSD No. 27
• Spring 1996 – Database, CSD No. 27
• Spring 1995 - Roadmap Training for the Information Superhighway: Internet (University of Alabama – online)
• Fall 1994 – Visual Thinking Curriculum – Museum of Modern Art
• August 1993 – Strategies for Reaching the Underachieving Gifted Student (AEGUS)
• Winter 1993 – Junior Great Books
• Fall 1992 – Museum of Modern Art: “Thinking Critically About Modern Art"
• May 1992 – 5th Annual National Conference of The Association for Education of Gifted
Underachieving Students (AEGUS)
• Spring 1991 –, Spring 1990, Sprint 1988: Gifted & Enrichment CSD No. 27
• Fall 1987 - Education for the Gifted & Talented, CUNY at Queens College
• Spring 1986 – Teaching Writing to the Exceptional Child, CUNY at Queens College
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•

Presenter of Workshops:
• Library of Congress Teaching With Primary Sources – Verizon Center, NYC August 2009 •WNET-Thirteen’s
National Teacher Training Institute – Professional developer for “Cyberchase” math program and “History of Us”
social studies program. Trainer from 2002 to 2004.
• New Visions for Public Schools/New York Life Foundation – April 30, 2002
• Educational Technology Summit at Columbia University - May 31, 2001, NYC
•Thinkquest Teacher Trainer – web design for competition
• UFT Computer Committee Conference - March 2001, CUNY at City College, NYC
• NYSCATE Conference - November 2000, Syracuse, New York
NYSCATE Regional Conference - March 4, 2000, NYC
• UFT Computer Committee Conference - April 1, 2000, NYC
• English Language Arts Conference - April 14, 2000, NYC
• The Living SchoolBook 6th Annual Conference (Keynote speaker) - May 17, 2000, Syracuse, NY

Partnerships and Programs with Cultural Institutions (past & present)
• Library of Congress as a Teaching With Primary Sources Mentor

•NASA Digital Learning Network – Videoconferencing, Space Science
•Museum of Modern Art Visual Thinking Curriculum (now "Art and Writing"
Curriculum) - currently a "Modern Teacher" with MoMA • The Joyce Theater
Dance in Education Theater.
• New York Historical Society
• The Whitney Museum
• WNET Thirteen – PBS and NTTI (National Teacher Training Institute)

•Web Archive-It Project I conjunction with the Library of Congress/National Digital Library
• International Telementor Program (ITP) • Art Museum Images Consortium (AMICO) • Teaching Matters, Inc.
• Carnegie Hall Music LinkUP! music curriculum
• Scholastic.com and Scholastic Internet Radio “News Zone” online
• "New York Kids" NYC (Public Radio) radio show online project

Online Project Based Learning and Differentiated Curriculum
• NASA Digital Learning Network – Distance Learning/Videoconferencing on Space
Science 2003-2004; 2004-2005 (multiple sessions using NASA space curriculum)

•The Lehrer News Hour YouReport PBS project online
• NASA Passport to Knowledge/Design a Martian Project online 2003-2004
• NASA Student Involvement Program Project Based Learning 2003-2004
• Global Friendship Through Space Education Initiative – NASA Space Camp: Izmir, Turkey
• Thinkquest. national web site design competition
• NASA Student Involvement Program - student project based learning
• International Telementoring Program
• Museum of Modern Art Visual Thinking Curriculum
• Scholastic.com Internet Radio project • Stock Market Game online;
• Ezra Jack Keats Book Making Competition (online entry).
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PROF. DAVID C. BLOOMFIELD
62 BERGEN STREET BROOKLYN, NEW YORK 11201
718-877-6353
davidcbloomfield@gmail.com

https://www.davidcbloomfield.com
HIGHER EDUCATION and PreK-12 TEACHING, LEADERSHIP, LAW, and POLICY
SUMMARY
Significant record of innovative academic and education-related executive experience: Leadership in higher
education, school and district-level K-12 education, government, law, and not-for-profit organizations; Department Chair,
Brooklyn College and College of Staten Island, CUNY; Restructured graduate Educational Leadership program; online
courses; General Counsel, NYC Bd. of Ed.; school reform plan called "the single most substantial improvement in the
governance of this city in decades"; Elected parent representative and President, NYC Dept. of Education Citywide
Council on High Schools
Author and Commentator: American Public Education Law, 3rd Edition (Peter Lang, 2016) (“a useful and a distinctive
school law text,” “bold,” “exceptional,” “masterful,” Teachers College Record; “extremely helpful,” Diane Ravitch);
Chapters, monographs, articles, columns, on school law, school reform, strategic planning, technology, and finance;
Original draft legislation: charter schools, parent rights, and school governance; testimony and consultation for
government bodies, public officials, education and not-for-profit agencies; Frequent commentary in local and national
media
Funded policy & program development: over $1 million raised for leadership preparation, school reform, and
multicultural curriculum; federal grant partnering with NYC Dept. of Education, NYS/ Wallace grant partnering with
Baruch College and others; Curran Fund for nonpublic school leadership development; Title II-A professional
development
Honors: “Salute to Scholars” honoree, CUNY; Academic Information Technology Faculty Fellow, Brooklyn College;
Paul Robeson Prize in Minority Legal Studies, Harlan Fiske Stone Scholar, Columbia U. School of Law; Princeton U.
Fellow; African-American Inst. Fellow; Robert F. Kennedy Memorial Fellow; New York State “Distinguished Educator"
Degrees: Columbia, J.D.; Princeton, M.P.A.; Brandeis, B.A.
Certificates: NY, NJ, MA, VT School Superintendent; NYC Principal (All Regular Licenses); NJ Principal
Bar Admissions: New York; District of Columbia
EDUCATION
COLUMBIA UNIVERSITY SCHOOL OF LAW, J.D., 1984
Honors:
Harlan Fiske Stone Scholar (Superior Academic Achievement)
Paul Robeson Prize (Service to the African-American Community)
Experience:
Legal Aid Society, Juvenile Rights Division
NYS Temporary Commission to Recodify the Family Court Act
PRINCETON UNIVERSITY
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Woodrow Wilson School of Public Affairs, M.P.A., 1984
Honors:
Princeton University Fellow
Experience:
U.S. Office of Management and Budget

BRANDEIS UNIVERSITY
B.A., magna cum laude, with Honors in American Studies, 1975
Thesis:
"The Carnegie Corporation in American Education, 1960-1969"
Experience:
Office of the Mayor, Boston, MA; Massachusetts Children's Lobby
DEPARTMENT OF EDUCATIONAL ADMINISTRATION, BARUCH COLLEGE, CUNY
NYS School District Administrator (SDA) Certificate, 1992
UNIVERSITY OF CARDIFF, WALES
Non-Degree Student, Education, 1972-73

EXPERIENCE
THE CITY UNIVERSITY OF NEW YORK
1999 –Present BROOKLYN COLLEGE
Professor, Education Leadership, Law, and Policy
Chair, Department of Childhood, Bilingual, and Special Education
Program Head, M.S. in Educational Leadership
COLLEGE OF STATEN ISLAND
Chair, Education Dept. (on leave from Brooklyn College)
THE GRADUATE SCHOOL & UNIVERSITY CENTER
Joint Faculty Appointment, Ph.D. Program in Urban Ed. (Member, Exec. and Curr. Committees)
TEACHERS COLLEGE, COLUMBIA UNIVERSITY
Adjunct Assistant Professor (F/T)

1996 - 1998

NEW YORK CITY PARTNERSHIP AND CHAMBER OF COMMERCE
Executive Director, Partnership for Effective Education Management

1994 - 1996

OFFICE OF THE MANHATTAN BOROUGH PRESIDENT
General Counsel and Senior Education Advisor

1991 - 1994

NEW YORK CITY BOARD OF EDUCATION
General Counsel; Administrator, Quality Assurance Team

1989 - 1991

NEW YORK CITY LAW DEPARTMENT
Assistant Corporation Counsel
General Litigation and Legal Counsel Divisions

1986 - 1989
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HOGAN & HARTSON, Washington, DC
Associate, Education Practice Group

1985 - 1986

UNITED STATES DISTRICT COURT, S.D.N.Y.
Law Clerk to Hon. Robert L. Carter, U.S. District Judge

1984 - 1985

ADVOCATES FOR CHILDREN OF NEW YORK
Robert F. Kennedy Memorial Youth Policy Analyst

1979 - 1980

NEW LINCOLN SCHOOL
Teacher, Grades 6-7, 3-4, 2-3

1975 - 1979

PUBLICATIONS
Book:
American Public Education Law (Peter Lang, 2016, 3rd ed.)
Book Chapters:
“Small Schools: Myth and Reality,” in NYC Schools Under Bloomberg/Klein: What Parents, Teachers and Policymakers
Need to Know, Diane Ravitch, et al., ed. (Lulu, 2009)
Law Articles, The Praeger Handbook of Special Education, Alberto M. Bursztyn, ed. (Praeger, 2007)

“Legal Issues in the Classroom,” in Classroom Teaching, Joe Kincheloe, ed. (Peter Lang, 2005)
“Strategic Management in Urban School Governance: Balancing Autonomy and Control in the New York City Public
Schools,” with Bruce S. Cooper in A Race Against Time: The Crisis in Urban Schooling, James G. Cibulka and William
L. Boyd, eds. (Praeger, 2003)
Cooper, Bloomfield, & Speakman, “School-Site Finance & Urban School Equity,” Journal of Education & Urban Society
(February, 1997)
Speakman, Bloomfield, Cooper, et al., “Tracing School-Site Expenditures: Equity, Policy, & Legal Implications,” in
Cooper & Speakman, eds., Optimizing Education Resources (JAI Press, 1996)
Articles:

"No Child Left Behind: Congressional and Administration Proposals and the Post-Election Landscape," editor,
Proceedings of the Education Law Association National Conference, Hilton Head, SC, Nov. 8, 2012
“NCLB: Hits, Misses, and Reauthorization,” New York County Lawyer, vol. 4, no. 3, April 2008
“High School Reform: The Downside of Scaling Up,” Politics of Education Association Bulletin, vol. 30, no. 1, Fall, 2005
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“No Child Left Behind: A New Role for Federal Government,” with Bruce S. Cooper, introductory article to special issue
"Making Sense of NCLB," Technology Horizons in Education (THE) Journal, vol. 30, no. 10, May, 2003
“Strengthening Schools Through Bylaws,” Special Issue: New Dimensions in Leadership, Independent School, Journal of
the National Association of Independent Schools; Vol. 62, No. 1 (Fall 2002)
"The Doomsday Walls of Church/State Separation,” The School Administrator, Journal of the American Association of
School Administrators, vol. 58, no. 2 (February, 2001)
“Developing and Implementing Authentic Strategic Plans,” School Administrators Association of New York State
Journal, vol. 30, no. 2 (Fall, 2000)
“Life Imitates Pokémon: The Virtues and Necessities of Technology-Based Peer Education,” Social Policy, Vol. 30, No. 1
(Fall, 1999)
Bloomfield & Cooper, Recentralization or Strategic Management? A New Governance Model for the New York City
Public Schools, Occasional Paper No. 1 (Teachers College, Columbia University, 1998); Paper Accepted for Presentation:
American Education Research Association, April, 1998; University Council for Educational Administration, October,
1997
“The Political Systems of Modern Ghana and Three Indigenous Ethnic Groups: The Fante, Asante, and Ewe,” U.S. Office
of Education, 1976
Columns, Book Reviews, Reports, Online Material, etc.:
Frequent Columns and Local, National Press Comments (print/tv/radio/web), e.g.:
"The Case for Mayoral Control," GothamGazette.com, February 26, 2015
"Cuomo's 'Power Grab' Over Schools Will Spark Suburban Backlash," WNYC SchoolBook.org, February 2, 2015
"In Support of Council Efforts to Diversify City Schools," GothamGazette.com, December 11, 2014
Columns, Book Reviews, Reports, Online Material, etc. (cont.)
"De Blasio is Perpetuating Bloomberg's Myth of Failing Schools," HechingerReport.org, November 26, 2014
"How to Improve New York's Schools," letter, New York Times, November 11, 2014

Katrina Shakarian, with David Bloomfield, "A History of New York's Specialized High Schools,"
GothamGazette.org, October 23, 2014
"Another One Bites the Dust," HechingerReport.org, October 3, 2014
"Is Carmen Fariña the Cowardly Lioness?" HechingerReport.org, September 4, 2014
"As the City Re-thinks School Support, Partnerships Deserve More Scrutiny," Chalkbeat.org, July 31, 2014
"Vergara's Shaky Significance," GothamGazette.org, June 15, 2014
"The New Face of Teacher Unionism in NYC and Beyond," HechingerReport.org, May 7, 2014
Robert Cherry and David Bloomfield, "Expanding De Blasio's Youth Agenda," GothamGazette.org, April 18, 2014
"With 100 Days Under His Belt, Mayor Must Up His Game on Education," Schoolbook.org, April 10, 2014
"Charter School Decisions Aren't Payback but Good Policy," NY Daily News, February 27, 2014
"The Cynical Cuomo-Tisch Common Core Tug-of-War," NYDailyNews.com, February 26, 2014
© 2017 Bridging Cultures Group, Inc.
All rights reserved

31

"NYC Could Lead the Nation Away from Testing," Schoolbook.org, January 20, 2014
"Experts in Education Offer Advice to the City's Next Mayor," news column, NY Daily News, September 8, 2013
"Failing Upward," Op-Ed, NY Post, August 11, 2013
"The Educating Society: A Manifesto for State Action," Testimony, New New York State Education Reform
Commission, October 6, 2012
"Gov, Lead the Way on School Reform," NY Daily News Op-Ed, Nov. 30, 2012
“What To Do About Student Cheating,” Letter, New York Times, Sept. 16, 2012
“Here’s What to Expect Down the Road for New School Year,” NY Daily News, September 7, 2010
“Qualified Immunity for School Leaders: Safford USD v. Redding,” Teachers College Record,
http://www.tcrecord.org, ID Number: 15737, online publication, August 5, 2009
“Keys to a Better Education for Our Kids,” Letter (re: teacher induction), New York Times, February 19, 2009
“Preserving and Improving Mayoral Control of the New York City Public Schools,” Testimony posted at
www.davidcbloomfield.wordpress.com, November, 2008
“Re-Thinking Student Discipline,” Guest Column, The School Administrator (Journal of the American Association
of School Administrators), vol. 65, no. 6, June, 2008
“Report Cards Flunk the Clarity Test,” GothamGazette.com, November 26, 2007
“Story on New Century Study Faulted on Many Grounds,” Letter, Education Week, November 14, 2007
“Understanding Affirmative Action by J. Edward Kellough,” book review, Teachers College Record, July 17, 2006,
http://www.tcrecord.org, ID Number: 12595
“Come Clean on Small Schools,” Education Week, vol. 25, issue 20, January 25, 2006
Contributor, “Overruled: The Burden of Law on America’s Public Schools, ” CommonGood.org, November 29, 2004
“Bloomberg Schools: The Next Wave?” with Bruce Cooper; “Yes, It Could Happen Here,” Newsday, June 17, 2002
"Time to Abolish NYC Community School Boards? Yes,There’s a Better Way,” NY Daily News, March 21, 1996
"Decentralize Now,” NY Times Op-Ed, Sept. 22, 1995
Advocates for Children of NY, Staying in School: Ten Programs to Combat Exclusion in NYC Public Schools, 1984
Lectures (More at Faculty Website):
New York State Regents Advisory Committee on Low-Performing Schools (Work Group Chair), Perform or Perish, 1995
(Proposals cited as exemplary by “Education Week”, January, 1999)
NYC Partnership and Chamber of Commerce, A System of Schools: Transforming NYC School Governance for High
Achievement, 1995
Manhattan Borough President’s Office, Children First: Restructuring NYC School Governance, 1993
SELECTED PRESENTATIONS
Frequently quoted in local and national print and electronic media; written and oral legislative testimony not cited here
"Current Topics in NYC Education," Affirmative Litigation Division, New York City Law Dept., December 3, 2014
"The New Mayor's Education Agenda: Promises and Challenges," Keynote Address, NY Academy of Public Education,
February 25, 2014 (scheduled)
Panelist, Democratic Mayoral Primary Debate Teach-In and Watch Party, City College of NY, September 3, 2013
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"No Child Left Behind: Congressional and Administration Proposals and the Post-Election Landscape,"
Education Law Association National Conference, Hilton Head, SC, Nov. 8, 2012
“Challenges to the Specialized High Schools Admissions Process,” Invited Talk, CUNY Graduate Center,
Urban Education Ph.D. Program, Nov. 6, 2012
"Leadership Pathways in Education & Non-Profits," Posse Foundation Nat'l Leadership Conf., NYC, August 10, 2012

"Protecting Your School District From Investigation for Testing Irregularities," National School Boards
Association National Conference, Boston, April 22, 2012
"No Child Left Behind," Podcast, Education Law Association, January, 2012
"The Latest on Employment Discrimination Law for Schools," presenter, Education Law Assn. Annual Conference,
Chicago, IL, November 10, 2011
"Last In, First Out," panelist, Sixth Annual Forum, New York Academy of Public Education, May 9, 2011
“Controlling Your Legal Life as an Educator,” NYC Department of Education Psychologist and Social Worker
Professional Development Presentation, P.S. 195, November 3, 2009
“Small Schools and High School Reform,” Education Writers Assn. conference, San Diego, CA, November 8, 2009
"Content Area Instruction: Social Studies," moderator, CUNY Education Conference, May 6, 2011
“Reforming Teacher Training and Recruitment,” panel moderator, “Improving Teacher Quality: Key to Urban School
Reform” Conference, Manhattan Institute, New York, NY, April 23, 2009
“Current Education Issues,” Education Committee, League of Women Voters of the City of New York,
April 23, 2009
“Urban Educational Reform,” panelist, Woodrow Wilson School of Public Affairs, Princeton Univ., April 16, 2009
“Mayoral Control of New York City Public Schools,” NYU Law School, April 15, 2009
“‘Bong Hits 4 Jesus’ and the Evolving Law of Public School Free Expression,” Brooklyn Bar Association, January 22,
2009
“Preserving & Improving Mayoral Control,” Forum on Mayoral Control, The Great Hall at Cooper Union, New York,
NY, November 12, 2008
“High School Reform and Special Education,” Education Week online chat, November 10, 2008
“New York City Education Issues,” Teachers Network Leadership Institute, New York, NY, October 11, 2008
School Governance Town Hall, panelist, Brooklyn Borough Hall, July 16, 2008
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“Mayoral Control,” panelist, The Manhattan Institute, March 25, 2008
NYC Dropout Summit II, panelist, Lehman College, CUNY, February 22, 2008
“Teaching Education Law,” CADEA/MCEAP joint meeting, Albany, NY, January 18, 2008
“Law, Legal Consciousness, and Student Discipline,” Class Disrupted Forum, Common Good, Washington, D.C., October
31, 2007
NYC Dropout Summit, Panelist, Baruch College, CUNY, February 23, 2007
“Dual Registration of Educational Leadership Programs,” Advancing Leadership Preparation Conference, Albany, NY,
January 19, 2007
“Empowerment Schools and Special Education,” New York Branch, International Dyslexia Assn., January 11, 2007
“Small Schools,” featured interview, “Colorado Matters,” KCFR, Colorado Public Radio, March 8. 2006
“Mayoral Control of the New York City Public Schools,” New York Voices, WNET-TV, October 7, 2005
“Small Schools and Closing the Achievement Gap,” Education Writers Assn. Regional Seminar, Atlanta, GA, September
10, 2005
“Shaping the Future of New York: Community Voices: Education,” CUNY Honors College, CUNY Graduate Center,
March 22, 2005
“Education in Brooklyn,” featured speaker, The Center for the Study of Brooklyn, Brooklyn College, CUNY, February
15, 2005
“Do Small Schools Make a Difference?” Education Writers Assn. Regional Seminar, Philadelphia, PA, January 28, 2005
“Conceptions of Fairness in Public Schools”, Is Fairness in Public Schools Unfair?, AEI-Brookings Joint Center for
Regulatory Studies and Common Good, Washington, D.C., May 11, 2004
“The Impact of NYC School Finance Litigation,” Inside City Hall, NY1-TV, June 16, 2003
“What Happens if Schools Fail to Achieve Adequate Yearly Progress?” featured presentation at Princeton University,
Woodrow Wilson School of Public Affairs Educational Research Section Conference "No Child Left Behind - What
Accountability and Assessment Mean For NJ Schools," January, 10, 2003
“Mayoral Control of the NYC Public Schools,” Inside City Hall, NY1-TV, June 7, 2002
“Improving Instructional Technology: A Problem-Solving Approach,” featured speaker, Brooklyn College Faculty Day
Symposium, May 22, 2002
“How Educational Choices Are Expanding,” featured speaker at The Packer Collegiate Institute, Brooklyn, NY, Board of
Trustees Retreat, March 9, 2002
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“Strengthening Schools Through By-laws,” featured speaker, Partnership for Excellence in Jewish Education National
Grantee Conference, Cambridge, MA, November 4, 2001
“The First Amendment and Our Schools,” featured speaker at the 14 th Annual Robert M. Cover Public Interest Law
Retreat, Peterborough, New Hampshire, March 3, 2001
“The State of New York City’s Catholic Schools,” News4NewYork, WNBC-TV, June 12, 2000
“The Cascade of American School Law,” Conference Presentation at The National Conference on Education, San
Francisco, CA, March 3, 2000
“New York City’s School Governance Law,” Faculty Day Poster Presentation, Brooklyn College, CUNY, May 24, 2000
“Public and Nonpublic Schools: Collaboration and Competition,” Conference Presentation for the New York City
Collaborative of Public and Nonpublic Schools, The Graduate School and University Center, CUNY, New York, NY,
November 19, 1999
“New York City Public School Governance,” New York City Board of Education Executive Leadership Academy, July,
1999
“Vouchers and the Intersection of Public and Private Education,” Conference Presentation for the Partnership of Faith in
New York City, New York, NY, May 18, 1999
“The Federal Role in Resolving the New York City Teacher Shortage,” Conference Presentation for the New York City
Collaborative of Public and Nonpublic Schools, The Graduate School and University Center, CUNY, New York, NY,
April 14, 1999
“Meeting Mandated Standards,” Conference Presentation for the New York City Collaborative of Public and Nonpublic
Schools, The Graduate School and University Center, CUNY, November 28, 1998
HONORS
“Salute to Scholars” Honoree, The City University of New York, 2010
“Distinguished Educator,” NYS Education Department School Redesign Review Panels (2001-2007)
Brooklyn College, CUNY Academic Information Technology Faculty Fellow (2000 – present)
Brooklyn Borough President Proclamations, Educational Leadership Program
New Superintendent’s Initiative, NJ Institute for Educational Innovation (1998-99)
Adjunct Fellow, Manhattan Institute / Center for Educational Innovation (1996)
Certificate of Achievement, Professional Development Laboratory School Project (1994)
Paul Robeson Prize for Academic Achievement and Service in Minority Legal Studies,
Columbia Univ. School of Law (1982)
Harlan Fiske Stone Scholar for Superior Academic Achievement, Columbia Univ. School of Law (1982) Princeton
University Fellow (1982-84)
Certificate of Appreciation, Lower East Side Advocacy Service (1980)
Robert F. Kennedy Memorial Youth Policy Fellow (1979-80)
African-American Institute Fellow (1976)
Marquis publishers, Who’s Who in the World; in America; in American Education; in American Law, multiple editions
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PROFESSIONAL & VOLUNTEER ACTIVITIES
CURRENT SERVICE:
Executive and Curriculum Committees, CUNY Grad Center, Urban Education Ph.D. Judge,
New York City History Day, Museum of the City of New York
MEMBER:
Education Law Association
American Association of School Administrators
School Administrators Association of New York State
New York State Council of School Superintendents
New Jersey Association of School Administrators
Council of School Attorneys, National School Boards Association New
York State Association of School Attorneys

FORMER OFFICES HELD:

Vice-Chair, Literacy Assistance Center of New York City
Co-Chair, Education Law Committee, NY County Lawyers’ Assn.
Elected Delegate, City University Faculty Senate
Vice President, Brooklyn College Chapter, Professional Staff Congress
Working Group Chair, NYS Regents Advisory Comm. on Low-Performing Schools Member,
NYS Education Department Gap Implementation Advisory Comm.
Co-Chair, NYC Collaborative of Public & Nonpublic Schools, CUNY Grad Center
Member, Hannah Senesh Community Day School Board of Trustees; Operations Comm. Chair
Secretary, Brooklyn Heights Montessori School Board of Trustees
Secretary, Education Committee, Association of the Bar of the City of New York
Brooklyn College School of Education Library Representative
Member, Brooklyn College Strategic Planning Subcommittee on Financial Health
Chair, NYC Regional Adult Education Network Advisory Board
President and Elected Member, Citywide Council on High Schools
Chair, Advisory Committee on Academic Computing, Brooklyn College
Elected Member, Brooklyn College School of Education Personnel & Budget Comm.
Member, Committee on Committees, Brooklyn College Faculty Council

Carolyn McCombs
Email: carolyn.mccombs@gmail.com
Mobile: 973-979-0230

Executive

Profile
COMMUNITY BUILDER/NONPROFIT EXECUTIVE
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Innovative, bi-lingual, public/private professional accomplished in creating strategic alliances with leaders in government,
private, educational, health related, community-based, and faith based organizations to align with support and resources.
Responsible for securing over $4,000,000 in government and private foundation grants for Paterson based community
services. Skilled in recruitment and engagement of volunteers, leading project teams negotiating and linking goals and
initiatives between key stakeholders in the community.
Skill Highlights
Building Community Partnerships
Program Development
Strategic Planning Community Development Bi-lingual Spanish Project Management
Grant writing
Social Entrepreneurship
Core Accomplishments
:i- Founded and established two non-profit corporations (2004 & 2006) in the City of Paterson in partnerships with
stakeholders in government, education, and non-profit community based organizations.
:i- Created a model Family Success Center (FSC) program serving 1,000+ families annually providing life skills training,
information and referral, and health related services earning the distinction as one of the model FSC sites among 50+
centers statewide.
:i- Successfully engaged 150-200 volunteers annually to support outreach initiatives of the New Destiny Family Success
Center through partnerships with private organizations, churches, public schools, and community based agencies.
:i- Served on Board of Directors of the Paterson Alliance which represents a network of nearly 70 non-profit leaders who
collaborate together to address community needs from 2010 - present.
:i- Chaired Faith Based Committee of the Passaic County Workforce Investment Board (2007-present) facilitating
partnership opportunities, gathering hundreds of non-profit leaders annually to receive technical assistance and
leadership training in partnership with One Stop Career Center, William Paterson University and key stakeholders
in labor and workforce development community.
:i- Trained in Six Sigma philosophy and the process driven discipline of analyzing data and systems to improve outcomes
and drive continuous improvements.
:i- Certified Chaplain, Served as volunteer chaplain in Passaic County jail for three years.
Professional Experience
Founder, Executive Director
August 2004 to Current
NEW DESTINY COMMUNITY CORPORATION FAMILY SUCCESS CENTER - Paterson, NJ
•
•
•

•

•

Partner with 30+ community based leaders to pioneer start-up of grassroots parent-led agency dedicated to
strengthening families and building networks of community support.
Spearhead establishment and sustainability of New Destiny FSC as an independent 501(c)3 organization in February
2010.
Design and implement volunteer and outreach strategies to engage over 1000 local families annually in utilizing services
of a neighborhood based referral hub located in Great Falls district.

Developed "Special Needs Social Services Plan" in partnership with Paterson Housing Authority and Pennrose
Property Management to successfully secure tax credits necessary to complete Phase I construction of 85 lowincome/affordable housing townhouse units.
Partner with local Workforce Investment Board to win a 21st Century Community Learning Center Career
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•

Academies Grant through a competitive process yielding $708.000 in the first 16 months of operation and $2,000,000
over a five year period.
Secured competitive bid from Paterson Public School District in partnership with William Paterson University to
become lead agency in establishing a Full Service Community School at one its neediest "Priority Schools" serving over
400 students.

Director Of Development
January 2002 to January 2004
ST. PAUL'S COMMUNITY DEVELOPMENT CORPORATION - Paterson, NJ
• Secured private, corporate and foundation resources for non-profit agency with budget in excess of $2 million.
• Led strategic planning process to assist Program Directors in identifying goals and measurable outcomes.
•

Fundraised annual funding in excess of $500,000 from non-governmental sources.

Senior Co-Relationship Marketing Manager
January 2000 to January 2001
SONY ELECTRONICS CORPORATION - Park Ridge, NJ
•

Pioneered development of Co-marketing and Retail Merchandising strategies for the Consumer Electronics Division
impacting five distinct business units earning over $1 billion annually in partnership with big box retailers such as Best
Buy, Sears, Circuit City and a host of regional partners.

District Manager
January 1990 to January 2000
AT&T - Basking Ridge, NJ
•

Directed marketing strategies, sales implementation and sales support activities for a division generating $1 billion in
annual long distance revenues managing a $23 million co-marketing budget with 16 hotel partners.

Director
January 1988 to January 1990
RUTGERS UNIVERSITY GRADUATE SCHOOL OF MANAGEMENT - Newark, NJ
•

Consulted with small high technology start-up firms, provided business plan preparation services resulting in
opportunities for more than 24 entrepreneurs to present their business cases to venture capital firms.

Education
M.B.A : Marketing/Finance
Rutgers University Graduate School of Management - Newark, NJ
Junior Semester Abroad (Bi-lingual Spanish)
University of Valencia - Valencia, Spain
B.A :Spanish/Communications
Douglass College, Rutgers University - New Brunswick, NJ
AT&T Leadership Development Program Emory University
- Atlanta, GA
Patrice Samara
Moderator
Emmy award-winner Patrice Samara is a Global Strategic Communications Advisor, Spokesperson,
Documentary Producer, and lifelong entrepreneur with over twenty years experience working with Fortune 500
companies and nonprofit organizations in over thirty countries, with a specialty in the MENA region (Middle
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East/North Africa). An innovative, passionate change agent committed to meeting the rapidly evolving needs of
an increasingly integrated, information-driven economy, her ability to provide thoughtful, unerring direction and
creative strategies earned her a reputation as one of the world’s top event management leaders as President
of Triumph Communications Group based in New York and Miami. Well known for her vision, integrity, and
commitment to excellence, Ms. Samara has been honored with over fifty international awards for creativity and
excellence, including thirty Cine Golden Eagles and two Parent's Choice Awards. She has twice been a NGO
Representative to the United Nations and received the Orphans International Global Citizenship Award for
Leadership in Helping Humanity. Ms. Samara has been a Strategic Communications Advisor for several high
profile global leaders including the 61st President of the United Nation’s General Assembly. She is the author of
seven multi-cultural children’s books. Ms. Samara tours widely to schools and universities and is frequently in
the media speaking on the topics of entrepreneurship, cross-cultural understanding, and bullying. A committed
humanitarian, she dedicates time and resources to global education and women’s rights. As Executive
Producer, Ms. Samara created the Good Housekeeping Children’s Learning Series and “Music For the World,”
about the immigrant experience in America and the Healing Power of Music. She has also produced for
Sesame Street and Jim Henson’s Muppet Babies. An accomplished, writer and editor, she is the co-founder of
wordeee.com, a publishing company.
Author (Books): Allegra’s Apple Tree; Elena’s Birthday Surprise; Isaacs Zoo; Oni’s Good Hair Day; Umar’s
Magic Oven; Yang’s New Dance (ToyChest Interactive, 2010); Alphabet Kids Go to the Planetarium (ToyChest
Interactive, 2011); Editor: Home Cooked Hamptons (Quality Cuisine Media 2012); Goddess Betrayed and
Dance of the Wild Radishes (Aloha Pacific 2012, 2013); No Limits: No Boundaries! My Journey Through the
ABC’s (Neo Press, 2016) Author (White Papers): Parent’s 10 Step Defensive Guide to Children's Safety on the
Internet; Privacy, Security and Identity in a Networked, Data Driven Educational Environment; Plagiarism:
Definition, Realities, and Misconceptions in the 21st Century; The Exploring the Future of Learning; Youth and
Violence the Unanswered Questions after Columbine; Beyond Good and Evil: A Religious Perspective on 9/11.
Notable engagements:
Fathers in Education Day and Fathers in Education & Advocacy Week - Senior Advisor/Chargé
d’affaires: An initiative of the Fatherhood Task Force of South Florida, a nonprofit with national reach,
this educational program encourages Father and Male Role Model participation in children’s lives and
their education. The initiative was launched in 2014 and continues yearly. Responsibilities included
strategic planning, government relations, coalition building, logistics, event production, liaison with
numerous universities, Departments of Education, School Boards, K-12 schools, PTAs. Senate
Resolution 1392 and House of Representative 9117, responsibilities also include fostering statewide
governmental, community, faith-based and nonprofit involvement/support. Involved over 345,000
students and 392 schools in Miami-Dade County and many more throughout the state of Florida.
Families for Honor - Senior Advisor Strategic Advisor: The mission of Families for Honor, an advocacy
organization, is to allow for fairness and equitable justice for any student involved in the University of
Virginia Honor System and its disciplinary actions.; to bring more process transparency and public
accountability to a tradition at the University of Virginia through their actions and to preserve its core
foundation and principles and o demonstrate due process to students by upholding and granting them
their Constitutional rights throughout the honor and appeal processes.
Advanced Network and Services (Global Educational) - Executive Director of Operations &
Administration/Director of Communications: Advanced Network and Services, a not-for-profit dedicated
to
helping children and educators bridge the digital divide. On-going interaction with Ministers of
Education and global school and University partners in 70+ countries. Responsibilities included Board
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development, sponsorships, staff recruitment, program development, strategic planning,
seminars/symposium development; The Future of Learning Series and Web casts on PBS; Educational
Policy Forums in Washington hosted by Senator Cantwell; press relations spokesperson; In charge of
Award Ceremony at CERN, Swiss Government /Untied Nations liaison. Also Executive Producer in
Charge -‘Exploring the Future of Learning Exposition' held at University of Washington, Seattle.
Children’s Aid Society - Senior Media Advisor to then CEO, C. Warren Moses, for Professional
Development & Media Training, Board Development, Interdepartmental Integration
US - China Education Trust - Brand Development Consultant encouraging cross cultural
understanding through education and Senior Advisor/Producer for a tribute to Dr. Henry Kissinger in
Hong Kong.

***
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Contact Information
Dr. Debbie Almontaser, Ed. D., Founder & CEO
Bridging Cultures Group, Inc.
debbie@BridgingCulturesGroup.com
646.503.6796
(646) 503-6796(646) 503-6796
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