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If the exception 

applies, is there 

any 

disqualification?

If the exception 

applies, are 

contributing 

employers relieved?

■ Accepting a layoff: No No

* In lieu of another employee.

■ Quitting with good cause attributable to the employer.  No No

* "Good cause" is interpreted as a valid, substantial reason for which 

the employer is responsible and which leaves the employee

with no reasonable alternative but to quit.

* "Good cause" includes a request, suggestion or directive by the 

employer that the employee violate federal or state law.

* "Good Cause" includes established acts of sexual harassment by the

employer, the employer's agent or by a co-worker if the employer

knew or should have known but failed to take timely and appropriate 

corrective action. 

■ Quitting because: No Yes

* The employee's health left the employee alternative but to quit.

■ Quitting because: No Yes

* The health of a member of the employee's immediate family left the

employee with no reasonable alternative but to quit.

■ Quitting because:  No No

* The employer required that the employee transfer to a different

shift than (s)he was hired to work;

* The new shift results in a lack of child care 

for his/her minor children; and

* The employee is able to work full-time on the shift that (s)he last
worked for the employer.

■ Quitting a job: No Yes

* Within the first 30 calendar days.

* Which the employee could have refused with good cause or which

does not meet labor standards with regards to wages, hours or

other conditions.
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If the exception 

applies, is there 

any 

disqualification?

If the exception 

applies, are 

contributing 

employers relieved?

■ Quitting to take another job that: No, Yes

* Offers at least the same average weekly wage;

* Offers at least the same hours of work;

* Offers significantly longer term work; or

* Offers work significantly closer to the employee's home; and

* Is covered employment for unemployment purposes.

■ Quitting a job: No Yes

* Held concurrently while serving in the military.

* If the quitting was the result of an honorable discharge from active

 military duty.

■ Quitting a job: No Yes

* Due to domestic abuse, concerns about personal safety or harassment
or personal safety or harassment of family members who reside with

him/her or of other household members.

* If a temporary restraining order or injunction was obtained prior to
to quitting and is reasonably likely to be violated.

■ Quitting a job: To relocate with a spouse No Yes

* Employee's spouse is a member of U.S. armedforces on active duty.

* Employee's spouse was required by U.S.armed forces to relocate to a 
place impractical for the employee to commute.

* Employee terminated employment to accompany the spouse.

there is no required 

wage that must be 

earned with the new 

job
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