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A WORD FROM THE EXECUTIVE DIRECTOR
Thank you for your interest in Davis Stuart! Whether you are a longtime friend, or someone who is newly interested in Davis
Stuart, I hope this annual report will provide interesting and vital information for you. While this past year has held several
challenges for Davis Stuart, as well as several changes, our mission to serve West Virginia children and their families has held
steadfast through it all.
Davis Stuart began as a Presbyterian orphanage in October of 1919 and over our 100 year history we have evolved to
provide residential treatment services to children ages 12-21. We are fully licensed by the West Virginia Department of Health
and Human Resources and hold a national accreditation from the Council on Accreditation. We have our main campus
located in Lewisburg and three additional group homes in Bluefield, Maxwelton and Princeton. We serve up to 68 children
at a time, all in the custody of the West Virginia Department of Health and Human Resources, who come to us with various
needs including behavioral, therapeutic and educational. We have a licensed Clinical Department including a psychologist,
therapists and case managers, and an on-grounds school at our main campus, operated by the West Virginia Office of
Diversion and Transition Programs.
During this past year, Davis Stuart experienced a series of unfortunate events which resulted in a temporary decrease in the
number of residents served. After working with the West Virginia Department of Health and Human Resources and making
some administrative changes, I am pleased to report that Davis Stuart is back on track to providing a multitude of needed
services to West Virginia’s most vulnerable population - our children.
Throughout our annual report you will see not only the impact of decreased census but also the positive changes including
the opening of our new Dining Hall. I hope that the information within this report will inspire you to learn more about Davis
Stuart, our mission, and those we serve. From our equine program to our Spiritual Life program to Culinary Arts, recreation
and treatment services, a multitude of opportunities is always available to give a gift of your time, talent and financial support.
Again, thank you for your interest in Davis Stuart.
Many blessings,
Stephanie H. Williams, MA, LSW, PHR
Executive Director

Dear Friends & Colleagues,

A WORD FROM THE BOARD
PRESIDENT

This is an exciting year for Davis Stuart as we lead into our 100th anniversary. As with any anniversary, we use this time to
reflect on our past and to look forward to great things ahead. In the past year we saw the completion of our dining hall, a
decade long goal. We also welcomed Stephanie Williams, our first female Executive Director. Years like this remind me how
important our work is and how vital our role is to West Virginia’s vulnerable youth and their families.
Throughout the coming year, we have several Centennial Celebration events scheduled. We kick off the festivities on Friday,
October 25, 2019, with our Cornerstone Celebration, where we will open a time capsule sealed approximately 91 years
ago by former residents and staff.
While you browse our Annual Report, you will see how much there is worth celebrating.
To all of our community partners, donors, grantees and friends, thank you for your dedication and perseverance to our mission.
Dr. Jane Johnson
President, Davis Stuart Board of Directors

Board of Directors
Davis Stuart is governed by an independent board of volunteers. Our Board of
Directors is comprised of honorable and experienced community member from all
over the state. The Board of Directors meets regularly to ensure safe and efficient
practices are in place at Davis Stuart, and is comprised of sub-committees to allow
for concentration on specific areas. We are grateful to have a compassionate and
diligent board! Thank you to those who dedicate their time and effort to Davis
Stuart’s mission!

Current Board Members
Dr. Jane Johnson
Steve Logan
Hon. Donald Cookman
Nancy Martin

Hon. Susan Perry
Hon. Frank Jolliffe
Mardi McMillan
Rev. Dr. Anna Pinckney-Straight
Hon. James Rowe

Jessica Gibson
Rodney Weikle
Kathy Shott
Barbara Hopta

Emeritus
Bill Satterfield

Sharon Heidt

Cornerstone
Celebration
October ‘19

Delores Cook

Chamber of Commerce
Business After Hours
January ‘20

December ‘19
Annual Christmas
Program

5th Annual Davis Stuart
Horse Show
May ‘20

February ‘20
Heart Health
Luncheon

4th of July
Parade
July ‘20

June ‘20
Softball
Tournament

September ‘20
Heritage
Ceremony

Help us celebrate 100 years of serving
West Virginia’s youth and their families
as we kick off our Centennial Celebration
in October 2019 and extend through
September 2020.
If you are interested in being a sponsor,
email centennial@davisstuart.org for more
information.

Davis Stuart has once again
been awarded NIP credits! If you
are interested in taking advantage of
these tax credits, email
development@davisstuart.org.

ALL ABOUT DAVIS STUART
Who We Are
•
•
•
•
•

Residental treatment facility for at-risk youth.
Founded in 1919 as a Presbyterian orphanage.
Currently operating as a private non-profit.
Nationally accredited by the Council on Accreditation (COA).
Licensed by the West Virginia Department of Health & Human Resources (DHHR).

What We Do

What We Offer

•

•

Experienced Clinical Staff
• Licensed psychologist
• Masters-level therapists
• Licensed social workers
• Nursing staff (24/7)

•

Individualzied treatment planning & supportive
counseling.

•

Education

•
•

•

Community-based group home and campus residental
treatment for youth who may suffer from abuse, neglect
and/or behavioral issues.
Referrals accepted through WVDHHR.
Work to identify traumas and provide individualized
treatment for healing.

Enrichment
•
•
•
•
•
•
•

•

Provide life skills
Employment preparation
Money management
Community volunteerism
Teach healthy coping skills
Exposure to arts and recreation
Provide life-changing experiences

Support
• Identify healthy habits
• Monthly on-campus family visits
• Home visits (when appropriate)
• Incentive-based programs to promote positive
behavior

•
•
•
•

•

On-grounds school operated by the Office of
Diversion & Transition Programs
Public school option
Access to educational institutions for night classes,
vocational, and college courses.

Programs
• Agriculture
• Culinary Arts
• Employment Preparation Program (EPP)
• Equine
• Recreation
• Spiritual Life
Locations
•
•
•
•

Lewisburg (Main Campus): Licensed for 44 residents
Maxwelton: Licensed for 8 residents
Princeton: Licenesed for 8 residents
Bluefield: Licensed for 8 residents

PROGRAM HIGHLIGHTS
Each of Davis Stuart’s programs are designed to provide opportunites for personal growth and fulfillment. Davis Stuart’s goal
with these programs is to not only help our youth heal from past traumas, but to equip these residents with the life and coping
skills necessary to be productive citizens. We believe these methods have a positive impact on each resident as well as the
communities to which they return.

Spiritual Life

Fulfilling the resident’s spiritual needs is an immeasurable gift; a gift that
has the potential to impact every personal relationship and decision made
throughout their lives.
The Spiritual Life program, led by Spiritual Life Director Darrin Cherry, offers
many opportunities for a resident to receive spiritual guidance, as well as
the feelings of hope and wholeness. The following voluntary activites have a
tremendous impact and are listed as follows:
• Weekly chapel services, with an emphasis on resident participation
• Monthly family chapel services in conjunction with family visitation
• Powerful and relevant content for chapel services
• Quality Bible study resources, guest speakers and musicians for
chapel services
• Availability for spiritual counseling
• Opportunities for community worship services
• Structured weekly Spritual Life groups

Culinary Arts
Our culinary Arts program is facilitated through the West Virginia Department
of Education (WVDE) and is offered at our main campus in Lewisburg. Our
residents have the option of learning culinary techniques from one of the
most talented professionals in the Greenbrier Valley.
Residents who choose to participate in this program are taught how to plan
menus and prepare gourmet cuisine. Additionally, the youth participate in
statewide cooking competitions and serve food to employees and guests at
DS Cafe — our on-site dining area — through the WVDE

Equine
Our Equine Program is therapeutic and engaging! Many of the residents who come to
Davis Stuart have not had exposure to a working farm or have been around horses.
The Equine Program allows residents to access the beauty and tranquility these large
animals can bring.
This optional program teaches our youth safe practices around horses, and how to ride
and properly care for horses.
Participants in this program also have several opportunities to attend and participate in
area horse shows, including the annual State Fair of West Virginia horse show.

Employment Preparation

Through the Employment Preparation Program (EPP), residents are taught
responsibility and the importance of a good work ethic, maintaining honesty,
following directives and money management. Residents are paid an hourly
wage by Davis Stuart for work performed. Jobs include painting, cleaning,
grounds maintenance, carpentry, oversight of the greenhouse project,
distribution of goods from centralized purchasing to the cottage, etc.
In recent years, the Davis Stuart youth have been active in the local community
by volunteering for events hosted by Carnegie Hall, Greenbrier River Rollers
and the United Way of Greenbrier Valley. When feasible, Davis Stuart seeks
out opportunities within the youth’s area of interest to include specialized
vocational training for trade certification.
Upon receipt of their paycheck, a percentage is given to the resident for
personal shopping. The remaining balance of their money is issued to the
resident upon discharge via check. For many, this is the first time the resident
has had an opportunity to develop vocational skills and to experience the
pride of earning their own money.

DEMOGRAPHICS
We currently accept youth ages 12-18 on campus, and can have residents up to the age of 21 in our group homes.

Outer: Campus | Inner: Group Home

12 Yr. Old
13 Yr. Old
14 Yr. Old
15 Yr. Old
16 Yr. Old
17 Yr. Old
18 Yr. Old

90% 84%

6%

3%

4%

6%

3%

3%

Top 7 Referring Counties
Davis Stuart accepts referrals from all 55 counties in West Virginia. Listed below are the top seven referring counties for the
2019 fiscal year.

CAMPUS

GROUP HOMES

Kanawha

105

Kanawha

52

Cabell

62

Wood

35

Wood

47

Cabell

32

Putnam

39

Harrison

26

Mercer

27

Jackson

24

Mason

18

Putnam

24

Jackson

18

Mercer

19

FY2019 FINANCIAL INFO
Throughout the last 100 years, Davis Stuart has evolved from an orphanage to a private nonprofit serving West Virginia’s
vulnerable youth through residential treatment. While the majority of our funding comes from reimbursements by government
agencies, we could not fulfill our mission and provide quality care without the generosity of donors, foundations and granting
organizations.
Unfortunately, certain vital aspects of our program, such as the Equine and Spiritual Life Programs, are ineligible for government
funding. In other cases such as Employment Preparation, Recreation, Agriculture and Culinary Arts, the government dollars
allotted are simply not enough to run high quality programs. Private support is vital to the continuation of our holistic treatment
approach.
Additionally, the average age of Davis Stuart’s buildings, with the exception of the new Dining Hall, is 74 years old. Given the
ages of the buildings, maintenance and upkeep is a continual process. Throughout the last year, and in partnership with local
foundations and grantors, we have been able to remodel the Lineweaver cottage bathrooms, reseal and repair the 65,000
gallon tank water tower, install a new heating system in the on-grounds school and remodel three offices into a resident fitness
center, complete with a variety of equipment.
Davis Stuart’s mission of serving youth and their families would not be possible without partners such as yourself. For this, we
thank you and look forward to continuing this mission together.

BUDGET: $4 MILLION

LOOKING BACK: FY2019 GOALS
Davis Stuart in the Community
QQ
QQ
QQ
QQ
QQ

Increased outreach and partnerships with new foundations and businesses
Memorandum of Understandings with local and regional service providers
New participation in state wide steering committees, provider groups and initiatives
Expanded catering opportunities for the Culinary Arts program
Increased employment opportunities for Group Home residents

Programs and Service Development
QQ
QQ
QQ
QQ

Completed Wrap Around Announcement For Funding (AFA) application
Implemented prevention curriculums for new staff
Shifted therapeutic focus to trauma informed care and a more holistic approach
Increased emphasis on permanency and permanency planning

Operating and Administrative Efficiencies
QQ
QQ
QQ
QQ
QQ

Decreased fleet budget
Centralized fleet maintenance oversight
Increased compliance with HIPAA requirements
Upgraded IT network and services
Began updating all agency policies and procedures

Infastructure and Facilities

QQ Assessed buildings and prioritized needs
QQ Implemented project manager position
QQ Phsyical improvements made — includes new roof for administrative building; water tower refurbished; campus cottages
cleaned and painted; new bathrooms to Lineweaver cottage; remodeled recreation room; near completion of new
dining hall and culinary arts kitchen
QQ Supplied data for brick and mortar grants

Financial Development

QQ Updated accounting policies and procedures with oversight and approval of the Finace Committee and Board of
Directors
QQ Improved Medicaid billing processes and efficiencies
QQ Reduced expenses associated with late fees, contract negotations, vendor account auditing and interest expenses
QQ Implemented biometric timeclock system

Employee Wellbeing
QQ
QQ
QQ
QQ
QQ
QQ

Consistently filled all administrative positions
Increased mid-management level participation in leadership
Implemented new hire training/orientation process
Improved yearly training compliance
Increased use of supervisory process
Increased employee awareness of agency information through agency newsletter and sharing of committee meeting
minutes
QQ Implemented new/improved trainings for staff

Management Information Systems and QA
QQ
QQ
QQ
QQ
QQ
QQ
QQ
QQ

Improved electronic communciations and data storage security
Increased assessment of risk managent areas
Implemented tracking of new data
Implemented uniform tools for use during meetings, and improvement plan needs
Revamped responsibilites of all PQI committees
Created agency PQI activity schedule which details responsibilities and timelines of PQI activities
Made changes to campus program staffing schedule, supervisory lines, training and behavior management
Implemented training curriculum for new Medicaid Supportive Counseling requirements

MOVING FORWARD: FY2020 GOALS
Davis Stuart in the Community

QQ Increase public understanding of the vision, mission and work of Davis Stuart through community activities, volunteerism
and participation in community events
QQ Continue membership in local, regional and state groups/meetings
QQ Provide information on a regular basis in varied formats to stakeholders, donors and supporters of the changes,
outcomes and needs of Davis Stuart

Program and Service Development
QQ Develop and implement a therapeutic treatment that addresses the needs defined by the Family First Preventative
Services Act.
QQ Explore different options for service provision including community based, wraparound, etc.
QQ Work in conjunction with other providers to ensure that the services being provided are meeting the needs of the youth
in West Virginia.

Operating and Administrative Efficiencies
QQ
QQ
QQ
QQ
QQ
QQ

Implement new centralized nutrition programming, including a process for the purchase of food and reduction in waste
Develop refined process addressing the needs of licensed professional staff
Reduce training costs by providing more in-house or collaborative trainings
Continue to search for alternative procedures/processes within administrative best practices to increase efficiency
Obtain approval and implement new agency policy manual
Complete departmental procedure manuals

Infastructure & Facilities

QQ Prioritize and implement maintenance activities to increase the life of our facilities
QQ Explore possible funding options to aid with cost of producing alternative energy sources such as solar energy
QQ Evaluate the physical plant in relation to the upcoming changes in service delivery and explore capital funding options
in relation to the changing service climate

Financial Development
QQ
QQ
QQ
QQ

Task each department with identifying and applying for grant funding for particular programming and activities
Assist Development Office with presentations, grant applications, event prepartion and volunteer opportunites
Maintain minimum census requirements
Research alternative service provisions as they become available

Employee Wellbeing
QQ
QQ
QQ
QQ
QQ

Implement PBIS programming and have all areas of agency represented on the PBIS Leadership Team
Provide new training to all staff related to Vulnerable Youth and Sex Trafficking awareness
Assist staff with implementing Let’s Talk Runaway Prevention programming
Continue to seek membership in agency committees and work groups to be inclusive of all employees
Ensure supervision is occurring as identified through agency policy

Management Information Systems & QA
QQ
QQ
QQ
QQ
QQ
QQ
QQ
QQ
QQ
QQ

Continue monthly agency newsletter
Continue weekly message from Executive Director to Board of Directors
Adapt agency documents from paper to digital to increase ease of accessibility
Provide, at minimum, monthly face-to-face supervision
Continue to meet requirements and maintain national accreditation from Council on Accreditation
Continue to meet requirements and maintain licensure from WV DHHR
Provide all necessary updates to grantors in a timely and accurate fashion
Continue Resident Surveys, Staff Surveys and Stakeholder Surveys
Compile PQI report and publish annually
Modify PQI plan to reflect current PQI processes

PQI DATA
Employee Satisfaction Survey

Employee Years of Service

Employee Accidents
2

3
37

22

Total # of Employee
Accidents

Campus
The combined total of tenured staff represents 1/3rd of our
workforce — 37%

117

Worker’s Comp
Claims

Lost Work Days

Group Home

Resident Critical Incidents

PQI DATA

Examples of a Critical Incident include:
• Away from supervision
• Behavior resulting in physical intervention
• Medical errors with negative outcomes
• Behavior resulting in significant property damage
• Illicit/illegal substance use
• Involvement with law enforcement
• Injury resulting in medical treatment

As you can see 1st quarter of 2019, we saw a sharp increase in the number of critical events. During this time, the youth — in
groups of 3 or more — were leaving the cottages and running around the property at the Campus Program. This resulted in
youth being considered Away From Supervision. They were not run away youth.

Resident Discharges

CAMPUS

OUP HOME
R
G
20
(57%)
15
(43%)

38
(43%)

40
(57%)

GROUP HOME
Successful
Unsuccessful
Successful discharge: Youth who were discharged back home,
to a foster home, independent living arrangment, or to a
lesser level of care.
Unsuccessful discharge: Youth who were discharged because
of psychiatric hospitalization, not returning from Away from
Supervision status, or moved to a more intensive level of care.

PBIS SNAPSHOT
PBIS stands for “Positive Behavioral Interventions and Supports.” It is a three tiered framework designed to meet the social,
emotional, behavioral, and educational needs of youth. PBIS is a data-driven framework that is implemented across all waking
hours and environments while collecting data across all tiers to both guide facility-wide decisions and to individually
monitor the needs of each youth.
PBIS consists of four main components: defining appropriate behavior, teaching appropriate behavior, modeling positive
behavior, and reinforcing those behaviors.
“Teaching behavioral expectations and rewarding residents for following them, is a much more positive approach than waiting
for misbehavior to occur before responding.”
The purpose of PBIS is to establish a climate in which appropriate behavior is the norm.
PBIS is an interactive approach that includes opportunities to correct and improve four key elements:
QQ Outcomes: academic and behavior targets that are endorsed and are emphasized by residents, families, and educators.
QQ Practices: interventions and strategies that are evidence based.
QQ Data: information that is used to identify status, need for change, and effects of interventions.
QQ Systems: Supports that are needed to enable the accurate and durable implementation of practices of PBIS.

Davis Stuart launched the development of a PBIS system on our Main Campus in the fall of 2018. Since then, we have met
twice a month to move the implementation along. Davis Stuart decided on R.I.S.E. as our PBIS acronym to engage staff and
residents in the values of positive behaviors. R.I.S.E. stands for “Respectful, Invested, Self-Disciplined, and Engaged.” There are
behavioral guidelines posted around campus to support the meaning of R.I.S.E.

Resident Behavior Since Implementing PBIS

residents exhibiting
below average
positive behaviors

residents exhibiting
moderate positive
behaviors

residents exhibiting
excellent positive
behaviors

CLINICAL
Davis Stuart’s clinical department commits to providing a holistic model of treatment planning and services for children and
adolescents whose emotional, behavioral and educational needs cannot be met in a less restrictive setting.
After being admitted to one of Davis Stuart’s treatment programs, each resident receives an initial assessment provided by
a licensed professional. This assessment provides the diagnosis for the individually designed plan of care for each resident
based on needs and strengths.
An interdisciplinary team is specifically assigned to each resident to work with them and their family to address the unique
needs of the resident throughout their stay at Davis Stuart. At minimum, the interdisciplinary treatment team consists of the
following professionals:
• A licensed psychologist
• A master’s level therapist with experience with at-risk youth
• A licensed social worker/permanency case manager
Other stakeholders which are invited, as appropriate, include the resident’s WV DHHR social worker, attorney, probation
officer, parent or family member, school representative, and other Davis Stuart personnel involved in the residents care and
services.
Each resident’s treatment plan is addressed through an array of services including individual and group therapy, family
therapy (when appropriate), milieu therapy and targeted case management. Therapy modalities are trauma focused and
evidenced based in order for the resident to achieve maximum benefit. Psychoeducational groups are offered at our residential
campus location which include Substance Awareness and Healthy Relations Group, in order to educate and build resilience
in at-risk youth.
Ongoing assessments and screeners are provided by qualified professionals including IQ, achievement, behavioral, personality,
mood, and substance abuse to tailor the trajectory of treatment based on individual need. Symptom reduction is strategically
monitored and recorded at each treatment juncture as an objective measure of each resident’s progress in treatment.
In understanding the utmost importance of permanency planning, Davis Stuart emphasizes and works towards developing
and achieving appropriate permanency goals for each resident as a priority of discharge planning, and center for successful
completion of Davis Stuart’s treatment program. After program completion, Davis Stuart’s clinical department provides after
care planning and follow up, as needed, in order to ensure appropriate and necessary community based services are secured
for each resident discharged from our care.

Average % of Treatment Plan Objectives Completed

Average length of stay
for campus typically does
not exceed 6 months.

Treatment Juncture
Campus

Group Home

WHAT OUR RESIDENTS SAY
“Davis Stuart provided me with the only happy childhood memories I have! The integirty of the staff — from the office workers
to the house parents — taught me how to behave once I became an adult. I was 12 when I arrived, and 15 when I left. I thank
God for my time there and will always be grateful for everyone who was a part of my life then.”
- Bobbi, Former Resident

Anonymous Resident Satisfaction Survey
FY2019
Group Home resident
satisfaction is typically
higher due to fewer
restrictions as they are
community-based.

Campus

Group Home

“At the age of 14, I found myself without a home or, at the time, any kind of future. I consistently missed school, often failing
tests and even courses. After a short period of time in a local shelter, I was transferred to Davis Stuart’s Princeton Group Home.
With a great deal of support and stability provided by the individuals at Davis Stuart, I was able to achieve things I never
though possible. Raising my grades to a 4.0 GPA at graduation with perfect attendance and induction into the National Honor
Society is just an example of some of these achievements. This support didn’t end with high school. Davis Stuart staff helped
me transition to Concord College and supported me in completing my B.S. in Computer Information Systems. Currently, I am
the Associate Director of Administrative Computing at Bluefield State College. Without hte support I received during what were
turly the formative years of my life, I would never have accomplished so much.”
- Delano, Former Resident

Resident Grievances

8%

of resident grievances
were sent for
external review and
were found to be
unsubstantiated.

3%

of resident grievances
were substantiated.

89%

of resident grievances
were unsubstantiated.

THE DAVIS STUART STANDARD

Our agency strives to provide the highest quality of care for the youth and
families we serve. One method Davis Stuart uses to measure the level of
care we provide is by maintaining an accreditation through the Council on
Accreditation (COA).

The COA process involves an in-depth examination of the organization’s
fulfillment with best practice standards. During its Private Organization
Accreditation process, COA reviews and accredits the entire organization,
including administrative operations and service delivery like governance,
financial management, human service practices, client rights, physical
environment, clinical/treatment practices, daily programming structure,
safety and risk management and ethical treatment. Davis Stuart has been
accredited through COA since March 2007.
A specific standard to be met through accreditation is Performance and Quality
Improvement (PQI). The PQI process is an agency-wide, comprehensive, selfevaluation of all its operations. This evaluation is done by collecting and
using feedback and statistical data to measure the achievement toward goals
and benchmarks.

COA is an international, independent,
nonprofit accrediting body of social and
behavioral healthcare services. COA’s
mission is to partner with human service
organizations worldwide to improve service
delivery outcomes by developing, applying,
and promoting accreditation standards.

MEMORIALS
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Ruby Ables
Betty Ammar
Rev. Michael Anderson
Lockhart Arbuckle
Deboran Susanne Bailey
Clyde Baldwin
William Bayless
Teresa Bevins
Dr. Lee Bivens
Charles Boswell
A.S. Buddy
Daphne Collingsworth
Dennis Cook
Tim Cook
Tina Cornwell
Dina Duncan

We pride ourselves in adaptability. As an agency embarking on our 100th
year of service, we are continuously looking for ways to grow and better
serve the ever-changing needs of West Virginia’s youth. The data in this
Annual Report is a reflection of our dedication and commitment toward
ensuring we are doing all that we can to improve the quality of care we
provide.

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

James Ferrell
Podunavac Fillinger
Jack Fortune
Heislep & Kathryn Hager
Jeanne Hamilton
Elizabeth Harvey
Leonard Harvey
Bruce Lawson
Henry Lindsey
Sheila Maynard
Donald Marble
David McCallister
Herman McCrary
Gene Meyers
Betsy Morgan
Janice Morgan

•
•
•
•
•
•
•
•
•
•
•
•
•
•

Rev. Curtis Murray
Robert Musgrave Jr.
Marvin Pennington
Jean Ray
Ron Riley
Sharon Sefton
Dr. Richard Sibley
Jerry Skaggs
Diana Smith
Samuel Stinson
A. Arthur Vance IV
Lorene Williamson
Dr. John Witt
Betty Wooten

•
•

Clara McNamee
Members of the Maxwelton Ruitan
Club
Susan Perry
Ann Ranck
Mr. & Mrs. Thomas Ross
Bill Satterfield

•
•
•
•
•
•

Edna Shires
Edward Shires
Mr. & Mrs. Mike Shott
Edith H. Stover
Harry Lee Vance III
Cindy Wykle

HONORARIUM
•
•
•
•
•
•
•

Dr. & Mrs. Neal Bryan
Delores Cook
Dr. Richard Daniel
Dora Gilliam
Robert D. Kauffelt
Nicholas McNamee
Noah McNamee

•
•
•
•

SUPPORTING FOUNDATIONS
•
•
•
•
•
•
•

Community Foundation of the Virginias, Inc.
Daywood Foundation
First Presbytery of Charleston
Greater Greenbrier Community Foundation
Hamilton Family Foundation
Hollowell Dawkins Foundation
James F.B. Peyton Foundation

•
•
•
•
•
•

Mary B. Nickell Foundation
Neighborhood Investment Program
Peoples Bank Foundation
Seneca Trail Charitable Foundation
United Way of the Greenbrier Valley
WV Bow Hunter’s Association

163 Cottage Dr.
Lewisburg, WV 24901
ADDRESS SERVICE REQUESTED

CONTACT US!

Mailing Address

163 Cottage Drive
Lewisburg, WV 24901

Main Campus Phone
(304) 647-5577

Main Campus Fax
(304) 647-5727

@DavisStuartInc

@DavisStuart1919

davisstuart.org

This report is a publication of Davis Stuart, a Presbyterian home for children, inspired and supported by the Presbyterian Church (USA). Licensed and
funded as a child-caring agency by the Department of Health and Human Resources, State of West Virginia, and serving youth and their families without
regard to race, creed, or national origin.

