
 
 

 

State Center Federation of Teachers Leadership Survey 2019-2020 (Published July 2020)       1 

 

 

 

Please elaborate on what Clovis Community College President, Dr. Lori Bennett, does well 

and what she can do better:   

 Although I am ignorant in what she has done for Clovis Community College, I do know that 

things are going smooth enough, under the circumstances that she must be doing pretty 

well.  

 She wants to be the empress. Really likes to hear herself talk. Has attempted to wrest power 

away from faculty. Has recently done a good job stepping up with the COVID-19 situation, 

however.  

 More face to face via video communication during this time  

 Work with students and faculty 

 Communication is good.   

 The weekly town hall sessions are great.  

 She is incredibly personable, friendly, kind, knowledgeable, engaged, reasonable, caring, 

humble and models great leadership to both students and staff. 

 Good communication during shutdown 

 She says that she cares about students but she cares about herself.  She hires people that 

are not qualified.  She doesn't go by the recommendation of the hiring committee.  She bring 

in unqualified staff from Lemoore/West Hills.  She is too busy trying to get her picture on 

media.  She needs to go. 

 She keeps us well informed and works with the student and staff best interest 

 She is always a day late and a dollar short.  Has no vision or original thought?  She still calls 

her old college for ideas.  Wrong!!! 

 Will not orient the college strongly enough towards quality teaching.  Truly listens.  Follows 

up. 

 She is calm, and provides honest information. She tries to connect with each staff member.  

 Excellent communication and planning.   

 Weekly Town halls-informational/communication. 

 She has slowly and steadily gained my respect. At times it seems her memory fails her, but 

her ability to be honest about it and utilize the voice of the campus is admirable.  

 She communicates well via email and has exhibited concern during the crisis. 

 She is student-centered and she is getting better at communicating w/ faculty based on 

feedback. 

 "She is sweet, honest, caring, and truly wants what is best for students and the college.  

 Her speaking skills can appear a bit nervous and unconfident, but she has a huge heart." 

 She has made a good effort to disseminate communication. 

 They have made a good effort to communicate to the faculty and staff during this crazy 

circumstance. 
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 The transition to the summer and fall semester and the mandates the college administration 

would like to impart, despite not fully being in their legal purview, were clunky laid out." 

 Good, steady communication and an attempt to draw in all constituents 

 Communication and outreach 

 Great communicator and listener.  

 There has been little leadership that has come from her office.  She does not make 

decisions.  I find it very difficult to listen to her as she cannot present a clear idea or 

sentence.  When pressed, she defers.  No clear train of thought.  I feel that quality is 

sacrificed in the name of diversity, which when you look at her hires, there is not much 

diversity.  During the pandemic teaching change, there seemed to be some leadership 

starting and then in the last part of the semester she has regressed back to her original 

status.  Does reflect the lack of leadership that is coming from the DO and most upper levels 

of this district. 

 She's in way over her head. She lacks vision – there's no clear focus or plan for the future – 

and she's much more interested in pleasing people outside the college (local community 

leaders, the DO, the BOT) than she is in helping, or fighting for, her faculty. She also seems 

highly disorganized, though this may relate back to the lack of vision. She's re-active, rather 

than active. She's also inclined to emotionally personalize things that should be "just 

business" (especially if someone publicly disagrees with a decision she's made); however, 

she's just as likely to do the opposite and be very cold and prioritize a kind of business-logic 

in a situation that could benefit from a more nuanced, empathetic approach. Obviously this 

reveals that she and I see the world very differently, but at the end of the day I think it boils 

down to this: when the chips are down, she's all about burnishing her own image and 

preserving her job, and there are no ethical, moral, or pedagogical principles or ideals that 

she won't sacrifice in the pursuit of those goals. 

 Communication is her strength. 

 I believe Dr. Bennett has done a good job of navigating our campus through the transition to 

online. She has been compassionate with open communication. 


