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Please elaborate on what VC of Operations & Information Systems, Christine Miktarian does 
well and what she can do better: 

• She has been receptive to emails and takes a positive approach towards working with 
colleagues.  

• No experience with Vice Chancellor 
• Better than others... 
• She needs to listen better.  Was dishonest in her dealing re Science Building.  Falsified docs 
• No complaints  
• Program support, willing to find ways to help faculty, make sure faculty are included in 

planning, knows pitfalls of various architects, inclusive leadership  
• No comments  
• Be more open to opposing viewpoints.  
• I am not familiar with her 
• don't know him 
• No clue  
• unknown 
• I don't know who this person is. 
• Staff retirees and morale is concerning  
• At least I know this one. 
• Don't know them. And I don't want to say something I don't Know.  We have had too many 

changes in leaders also 
• I'm not sure of either. 
• Not sure. 
• I don’t know who she is.  
• She was hired without going through the proper interviewing process.  She is a bully and 

intimidated her staff where they are doing her job. 
• Who is she? 
• Doing adequate work  
• Part time instructor, not too familiar with the role.  
• Don’t know 
• Lots of bad decisions have gotten her great upward movement in the district.  Pretty sad. 
• Don't know anything about them 
• This woman was given this job without an interview. It was just given to her. She is a bully 

too. She’s mean and nasty. 
• No follow through 
• Honestly not sure where she fit in all this. 
• Not familiar with her or her duties. 
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• It seems to me that the district leadership's response to COVID 19 is overkill.  There are 
mandates that are completely unnecessary to combat the spread of the virus. 

• not sure 
• I have been on a committee with Christine involving the choice for the architect on Madera's 

AV-2 project. As a committee, we chose a particular architectural firm by a large majority. 
However, when she reported to the board, she indicated that our choice was Darden, which 
was not at all true. Those of us on the committee were flabbergasted by the bold-faced lie 
that she told, but the board approved her recommendation, and we are stuck with Darden. 

• I don’t know this person  
• She's good to work with.  She could be a little more stern in her handing of things, especially 

the police dept. 
• Is somewhat closed-minded.  My experience with her has been very negative.  Without going 

into detail she refused to work with DSPS on an ADA issue. 
• She is actually very mean spirited. She seems angry. I don’t know what she does well but 

you can’t change a person’s personality. 
• I've seen her on the news regarding the bus card.  I feel she needs to look harder to find 

money to better assist our students.  Be more creative, think outside of the known and put 
students first.  

• Always accessible and competent 
• Never have seen the person 
• She's the perfect example of the Peter Principle where someone is promoted to their level of 

incompetence.   
• No idea who this is. 
• No experience on which to base an opinion. 
• She is visible 
• Although I do not have any direct contact with her, it seems that projects are well managed 

and communication is good.  
• Also, don’t know (or heard) much of (seems to be very “quiet”). 
• Supports FCC in various ways 
• She keeps good relationships with the schools on general goings-on (parking, safety I think, 

facilities). I see/hear from her a lot on matters. She works hard. 
• Ditto. Who knew there were so many Vice Chancellors?  Too much heavy baggage 

overhead. 
• Job title was rewritten a few years back, giving her a $45,000 raise.  Purchasing the money 

pit known as the "new" DO does fall into this office. 
• Why do we have so many Vice chancellors?  
• Ok 
• No opinion 
• Don’t remember many emails.  
• Worthless too. 
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• She is amazing and an inspiration. 
• Very professional 
• Don't know this person 
• I think she is power hungry and just tells people what they want to hear.  
• Who? 
• Communication and a plan during crisis No experience with Vice Chancellor   

  


