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THE OPPORTUNITY

SENIOR PASTOR
ROLLING HILLS COVENANT CHURCH
Rolling Hills Covenant Church (RHCC) is trusting God to find their next Senior Pastor
who will build on a rich legacy of ministry and community presence. Their sixth senior
leader will have the opportunity to cast a compelling vision for the next season of
gospel impact and influence for the region and around the world. RHCC is a church
guided and obedient to the Great Commandment and the Great Commission.
RHCC is a large, multi-generational and multi-cultural congregation located in the
South Bay of the Los Angeles metropolitan area. RHCC is a congregation within the
Evangelical Covenant Church denomination.
RHCC has a dedication to global and local outreach supporting over 80 missionaries.
Their campus is situated in a unique and strategic location with beautiful facilities
and God has blessed the congregation with fiscal health.

THE CHURCH

In 1956 two separate groups of Christians—a group of young couples in Torrance
and another group from a small Covenant Church in San Pedro—were praying
about establishing a church in the South Bay. God soon brought them together
and they embarked on a journey to form Rolling Hills Covenant Church. On April
14, 1957, the group of 52 members came together to worship and to thank God
for their union and new church.
Throughout RHCC’s history they have demonstrated a longstanding commitment
to be the best steward they can be of the resources God has entrusted to them
and to leverage those resources for a greater impact for the Kingdom of God.
With God’s continued prompting, RHCC strives to maintain a vibrant missional
sensitivity. They continue to pray for, call out, equip, and launch RHCC families
or individuals into full-time cross-cultural missionary service each year, and they
pledge a considerable portion of their funding needs from their church budget.
RHCC’s faith family includes both Hispanic and Japanese congregations.
Through their local outreach efforts, they have committed themselves to serve
others and share the gospel of God’s love in Christ relationally. They do this
through intentional caring for the marginalized, welcoming visitors in their midst,
reaching out to build relationships in their neighborhoods (personally and as a
church), and introducing new friends to Christian community (Matthew 25:35; I
Corinthians 9:19-23).

THE CHURCH
MISSION
Seizing this season
to grow disciples and
bring in the harvest.

VISION
Glorifying God by loving, discipling, praying,
going and teaching the Gospel to all
generations, peoples and nations.

RHCC hallmarks
STRONG BIBLE EMPHASIS
COMMUNITY & DISCIPLESHIP
Our reliance on the Bible as God’s Word is Scripture begins and ends with God
our strongest commitment.
calling humanity into relationship with
the heavenly community and with one
another. RHCC lives this out through our
GLOBAL OUTREACH (MISSIONS)
vibrant Life Groups. (Genesis 1:26-28;
& LOCAL OUTREACH
Revelation 20:7-10).
These two ministry commitments reflect
our external focus to share the good news
of Jesus Christ with our local community
UNITY IN ESSENTIALS,
and throughout the world.
DIVERSITY IN NON-ESSENTIALS
Our unity in essentials has always been
evident in the history of RHCC.
CHILDREN’S & STUDENT’S MINISTRIES
These vital ministries demonstrate
our commitment to cultivating both
MULTIPLICATION
the biblical truth and the spiritual
RHCC’s gospel impact includes over ten
development of our children and youth in church plants.
fun, age-appropriate activities.
WORSHIP & ARTS
RHCC is devoted to focusing our love
for worshipping God through a variety
of live music, drama, and the arts, which
culminates in our annual performance of
Pageant of the Lord.

NUMBERS SNAPSHOT
Weekly average attendance:

2,100

Students and Children:

500

Annual Budget:

$7.8M

Staff:

(Missions $1.3M)

100

(approx.)

THE POSITION
The Senior Pastor is responsible to shepherd and
equip the congregation through preaching and
teaching, visionary leadership, prayer, congregational relationships, and a godly example. He is spiritually mature as evidenced by an observable walk
with Jesus Christ as Lord and Savior. He is committed to the Bible as God’s Word and the authority for
Christian living above the values of tradition and
culture.

LEADERSHIP FOCUS
•
•
•
•

Demonstrated experience as a Shepherd-leader that unifies a large and diverse congregation toward a compelling vision.
Proficiency at leading a large and complex organization successfully toward stated
objectives.

A leader of leaders with the ability to manage high performing teams through collaboration and a team-driven approach.
A consensus builder who leads with humility and grace toward excellence.

RESPONSIBILITIES
•
•
•
•
•
•

Responsible to work collaboratively with the Church Elder Council as a member in assessing, initiating, implementing, and evaluating the overall ministry of the church
Provides leadership and direction to the Ministry Team.

Provides spiritual direction for the overall ministry of the RHCC congregation.
Responsible as the primary preacher and teacher of the Word

Leads the Pastoral Staff with Executive Pastor in promoting a team concept of ministry
Guides and directs the members of the Ministry Team in establishing annual ministry
and personal development goals and objectives in conjunction with the overall goals
and objectives established for RHCC.

THE POSITION

REQUIREMENTS
• Fully supports RHCC Teaching
Statement - see rollinghillscovenant.
com/teaching-statement
• Exhibits the character qualities of
a pastor and elder as outlined in
1Timothy 3:1-7, Titus 1:5-9, and I Peter
5:1-4 and possesses the gift of pastorteacher (Ephesians 5:1-4).
• M.Div. or Th.M. degree preferred,
graduate degree required.
• Credentials of Ordination
• Demonstrated skill and competency
in the areas of teaching, preaching,
leadership, team building, vision
setting, organizational management,
discipleship and interpersonal
relationships.
• Minimum of 5 years of senior
leadership experience in a multi-staff,
multi-generational church context.

CORE COMPETENCIES
• Be the primary voice of God
from Scripture.
• Be a man of prayer with
dependence upon the Lord.
• Be a team-leader and teamplayer leading and shepherding
the staff and the congregation in
heart and actions to fulfill God’s
purposes.
• Be a family man who leads with
love, integrity and transparency
both in the pulpit and in person.
• Be a discipler of people. He will
lead RHCC into becoming a
disciple-making church.

THE COMMUNITY

ROLLING HILLS ESTATES, CALIFORNIA
The City of Rolling Hills Estates, situated on the northern side of the Palos Verdes Peninsula, is one of fifteen cities comprising the South Bay; the region of the Los Angeles
metropolitan area located in the southwest corner of Los Angeles County. It is 20-30
minutes from the Los Angeles International Airport and 30-40 minutes from downtown
Los Angeles. Rolling Hills Estates is known for its ocean views, horse paths, three-rail
trail fences, and rural ambiance.
The South Bay is one of the most culturally, economically, and ethnically diverse areas
in the United States, with a largely even distribution of the population across African,
Asian/Pacific Islander, European, Arabic, and Latino ancestry. The South Bay includes
the Port of Los Angeles and is home to Southern California’s aerospace industry. Petroleum refining and automotive manufacturing are also major components of the local
economy.
With its endless miles of suburban landscapes and dwellings, Los Angeles ranks number 18 out of 47 of the world’s largest megacities having more than 10 million people.
Its current population is nearly 19 million inhabitants. The U.S. Census Bureau reports
that from 2010 to 2017 the South Bay increased by 2,284 (2%). In 2018 its population
was 140,327.
Popular destinations in Rolling Hills Estates include the George F. Canyon Nature Center, the Norris Theatre, South Coast Botanic Garden and Equestrian Center. Rolling
Hills Estates has a population of over 8,000, a median age of 50, a median household
income of $131,471 and a home ownership rate of 93% as of 2018.
A number of local attractions are easily accessible with the Staples Center, Venice Beach
and the Santa Monica Pier all less than a 45 minute drive from Rolling Hills Estates.

SEARCH GROUP

AGORA Search Group is a Colorado Springs search firm providing
executive search and selection services to churches, and faithbased non-profits throughout the world.
Malcolm Schaad and Rob Lauer are leading this search. For over
20 years, Malcolm has been serving the church in senior leadership
roles. Malcolm’s experience in recruiting, marketing, and
communications helps fuel his passion to fill high-level leadership
roles within the local church and Christian organizations.
Rob founded AGORA in 2000 and provides nearly 30 years
of executive search, church consulting, and pastoral ministry
experience for our clients. Rob has a passion to serve
organizations with an emphasis on building relationships
throughout the executive search process versus the typical
transactional approach. He is adamant, believing not every great
leader or pastor…is a great fit…for a great organization or church.
As a result, he and his team invest significant time matching
exceptional leaders with outstanding organizations.
For further details regarding this position please contact:
Malcolm Schaad
VP of Recruiting and Operations
AGORA Search Group
malcolm@agorasearchgroup.com
www.agorasearchgroup.com
720.939.5776

www.agorasearchgroup.com

