
THE CITY OF fort lauderdale, FL
INVITES YOUR INTEREST IN THE POSITION OF

aSSISTANT CITY MANAGER 



landscaped beachfront promenades, 
luxury hotels, historic districts, 

and mansions and yachts along 
Millionaires Row. Other 
attractions, such as the Arts and 
Entertainment District and the 
Riverwalk, make Fort Lauderdale 
a premier destination for people 
of all ages.  Fort Lauderdale is a 

great place to live, work, and 
raise a family, and the City looks 

forward to continuing to build upon 
its success to meet the challenges of the 

21st Century and beyond.

THE organizaTION
The City of Fort Lauderdale operates under a 
Commission-Manager form of government.  The 
Commission is comprised of five elected officials 
including the Mayor, who is elected at-large, and 
four Commissioners, who are elected in non-
partisan district races.  Elections occur every three 
years, and each elected official is eligible to serve 
three consecutive three-year terms.  As the City’s 
legislative body, the City Commission sets policy, 
passes ordinances, adopts resolutions, and makes 
appointments to advisory boards and committees.

The City Manager is appointed by and reports directly 
to the City Commission.  As Chief Executive Officer, 
the City Manager is responsible for directing the City’s 
day-to-day operations and carrying out the policies 
set forth by the Commission.  The City Manager, 
with the support of a Deputy City Manager and an 
Assistant City Manager, oversees City departments/
divisions which include the City Manager’s Office, 
Budget/CIP & Grants,  Finance, Fire-Rescue, Human 
Resources, Housing & Community Development, 
Information Technology Services, Neighbor Support, 
Office of Professional Standards, Parks and Recreation, 
Police, Public Works, Strategic Communication, 
Structural Innovation, Sustainable Development, and 
Transportaion & Mobility.  The City has a FY2019 
total operating budget of $785 million ($358.8 
million General Fund), and employs a workforce 
of approximately 2,600 full-time employees with 
several bargaining units.   

THE COMMUNITY
The City of Fort Lauderdale is 
located on the beautiful southeast 
coast of Florida, approximately 
25 miles north of Miami and 40 
miles south of Palm Beach.  The 
City’s estimated population is 
182,000, and it is the center 
of a metropolitan area of 1.8 
million people.  Encompassing 
approximately 36 square miles, 
Fort Lauderdale is one of the tenth 
largest cities in Florida, the county seat, 
and the largest of 31 municipalities in Broward 
County.  Fort Lauderdale is bordered by the Atlantic 
Ocean, the New River and a myriad of scenic inland 
waterways and truly lives up to its designation as the 
“Venice of America.” 

Through the cooperative efforts of residents, 
businesses and local government, Fort Lauderdale 
is a City that offers the best of both worlds - an 
attractive business environment and an outstanding 
quality of life.  An advantageous economic climate 
helped the City establish itself as a world-class 
international business center and one of the most 
desirable locations for new, expanding or relocating 
businesses. Once known strictly as a tourism-based 
economy, Fort Lauderdale now supports a diverse 
range of industries, including marine, manufacturing, 
finance, insurance, real estate, advanced technology, 
avionics/aerospace, film, and television production.
 
The City also offers an outstanding quality of life, 
highlighted by a semi-tropical climate, rich natural 
beauty, and an array of cultural, entertainment and 
educational amenities.  Blessed with over 3,000 
hours of sunshine each year and pleasant year-
round ocean breezes, world-famous Fort Lauderdale 
Beach offers premier opportunities for recreation, 
relaxation, and enjoyment.  Today, the City of Fort 
Lauderdale is known as one of the nation’s most 
popular tourist destinations, hosting more than 12.8 
million visitors annually. 

There are dining and shopping options along Las Olas 
Boulevard, gondola rides on the canals, beautifully 



 

• Makes recommendations to 
the City Manager; formulates, 
interprets, and implements 
City policies and administrative 
regulations;  

• Works with department directors 
in the development of department 
budgets and management of funds 
received;  

• Provides leadership on strategic 
planning/projects and goals, 
through project management 
and preparation/delivery of oral 
and written reports to boards, 
commission, citizen groups, and 
City staff; 

• Provides general coordination 
and policy guidance on major 
municipal projects or problem 
areas; coordinates activities with 
divisions;   

• Performs other related work as 
required. 

The City Manager was appointed in 
January 2019 and is in the process of 
building a dynamic City Management 
Team, including a recently appointed 
Deputy City Manager.  Cultural fit 
is extremely important in this key 
leadership position.  The ideal 
Assistant City Manager candidate 
will have a collaborative, team-
oriented management style, with 

a personable, positive, and 
energetic personality. 

  
The City is always looking 
for creative ways to 
increase revenues. 
Therefore, a strong 
background in financial 
management including 

budgetary experience is 
important.  The selected 

candidate must be able to 
quickly understand and adapt 

The City of Fort Lauderdale is committed to improving productivity, 
streamlining expenses, and developing a stronger, more effective 
organization. The City has embraced a vision that is based on fiscal 
responsibility, accountability, high ethical standards, and quality 
delivery of services. It is a vision that rewards excellence, not 
mediocrity, and above all, places the people of Fort Lauderdale first.  

THE posiTION
The Assistant City Manager is an executive level position which 
reports to the City Manager.  Responsibilities include assisting and 
supporting the City Manager in planning, directing and reviewing 
the activities and operations of the City in the areas of strategic and 
operational planning and performance management.  The Assistant 
City Manager performs complex administrative and professional 
work on a wide variety of project management and municipal 
managerial functions.  

The Assistant City Manager is responsible for the executive leadership, 
direction, and management for several City departments.  While the 
City Manager provides general direction, the Assistant City Manager 
performs his/her functions with considerable independence, wide 
latitude, judgment, and discretion.  Initially, the Assistant City Manager 
is expected to oversee the City’s internal services departments, 
although over time assigned departments may be rotated between 
the Deputy City Manager and the Assistant City Manager. 

Responsibilities of the Assistant City Manager include, but are not 
limited to, the following: 

• Manages the work of assigned personnel; delegates and reviews 
work assignments; hires, trains, and evaluates personnel; 

• Works closely with the City Manager and the executive team 
to define and accomplish established strategic goals 
and objectives and execute successful business 
strategies;  

• Develops support systems that 
encourage cross functional 
cooperation and support initiative 
taking;  

• Establishes goals, objectives, 
budgets, resource allocations, 
and expenditures for assigned 
departments; 

• Prepares and presents Commission 
reports, performance evaluations, 
memos, and other similar types of 
documents;  



TO APPLY
If interested in this outstanding 

opportunity, please visit our website 
at www.srnsearch.com and apply 
online.  First review of résumés will 
begin on May 27, 2019.  Résumés 
will be screened according to 
the qualifications outlined above.  

Screening interviews with the 
most qualified applicants will be 

conducted by S. Renée Narloch & 
Associates to determine a select group of 

finalist candidates who will be asked to provide 
references; references will be contacted only following 
candidate consent.  Final interviews will be held with 
the City of Fort Lauderdale.  Candidates will be 
advised of the status of the recruitment following the 
selection of the Assistant City Manager.

To learn more about the City of Fort Lauderdale, visit 
www.fortlauderdale.gov. The City of Fort Lauderdale 
is an equal opportunity employer.

Questions regarding recruitment may be directed to:

S. Renée Narloch, President
S. Renée Narloch & Associates

info@srnsearch.com  | 850.391.0000
www.srnsearch.com 

Pursuant to Florida’s broad Public Records/Sunshine 
laws, applications and résumés are subject to public 
disclosure.

to the challenges and complexities 
of moving projects and initiatives 
forward in a large, complex 
organization.  The City is on the 
brink of many exciting community 
initiatives and projects which the 
Assistant City Manager will be 
intricately involved, including 
rolling out a new citywide ERP 
system.  The ideal candidate must 
have substantial, relevant experience 
which will enable him/her to quickly 
come up to speed and become an asset to 
the City Management Team. 

Requirements include a Bachelor’s degree in Public 
or Business Administration or a closely related 
field, along with ten (10) years of executive level 
municipal management experience, preferably 
with an organization of similar size and complexity.  
Additional qualifying experience or completion of 
coursework at an accredited college or university 
in a job-related field may substitute on a year-for-
year basis for one year of the required experience 
or education.  Candidates with strong financial 
management skills are of particular interest.  The City 
currently requires residency within the city limits for 
this position.

COMPENSATION
The starting salary is open, dependent upon 
qualifications, and will be based on the knowledge 
and experience of the individual selected.  The City 
offers an attractive benefits package.  The State of 
Florida does not have a state income tax.
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