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Over the last 20 years, decolonial work has been central in creating spaces for
critique, dissent and resistance in management and organization studies (see
Banerjee and Linstead, 2001; Prasad, 2003; Cooke, 2003; Banerjee & Linstead, 2004; IbarraColado, 2006; Faria, Ibarra-Colado, & Guedes, 2010; Mandiola, 2010; Nkomo, 2011; Mir &
Mir, 2013; Yousfi, 2014; Westwood, et al, 2014; Gantman, Yousfi, & Alcadipani, 2015; Dar,
2018, Liu, 2018). This sizeable body of work has systematically raised questions about
the role of, and dynamics created and perpetuated by, particular actors that centre
Whiteness and colonial power resulting in persistent inequality, oppression,
marginalization and invisibility of people of colour and First Nations people. Despite
the transformational momentum generated by these discussions, inequality is
sustained amidst discourses of disruption. Further, there is a seemingly newfound
openness to decolonial work that suggests that it is now seen, embraced and used in
diverse ways by scholars in both hegemonic and marginalized contexts (see Dar et
al, 2018). The starting point of reflection for this sub-theme is: Where is decolonising
work today, why is it so popular and is this popularity a strategy of co-optation that
undermines its very purpose? This sub-theme continues with the tradition of
discussions about decolonizing launched for the first time at the CMS Conference
2009 by the late Eduardo Ibarra Colado, as well as subsequent efforts at CMS and
beyond that have continued to debate the dialectic relationship between decolonizing
and recolonizing efforts.
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As a political struggle that disrupts racist, classist, casteist, gendered, capitalist,
ableist Supremacy, decoloniality is an unending project. As such, it is within the long
duree that subjects embrace the Eurocentric illusionary discourse of individualist
sovereignty propagated by Westernized institutions (e.g. the Neoliberal University),
accepting their vulnerable positionality and engaging in an explicit and drawn-out
encounter with White power. This involves a politics of struggle where they must not
only be conscious of the complexity of their subject positioning, but use it in ways
that draw on decolonizing concepts and practices to make theoretical advancements
and develop methodologies for knowledge production that do not exploit or decimate
Global South / indigenous knowledge, doing the work in-house (e.g. in their
respective departments and universities) with a view of overthrowing systems that
exploit Global South students and workers / students and workers of colour. This is a
fundamental challenge for CMS decolonial scholars because it brings to the fore the
tension emerging from becoming a vocal critic of the structures that legitimize their
own subjectivity and value.
This sub-theme is interested in contributions on the following areas (please note this
list is not exhaustive):
•

Intellectual openness and intellectual containment - There is a tension
between the space decolonial work has as a lived position and the way it is seen
just as a critique that needs to be legitimised for the sake of producing citations
and citable work. What do these instances of legitimization look like? How do
scholars deal with them? What strategies of containment keep these discussions
on the margins in generative ways?

•

Recolonizing decolonial work - There have been some arguments and
critiques that claim that decolonial discussions have been whitewashed and/or
co-opted by capital. In what ways do we identify recolonization-decolonization
dynamics? How is the decolonizing project co-opted by capital? What roles do
scholars/practitioners at large from the GS and the GN have in the recolonization
of strategies for liberation? Within the recolonizing dynamic, how can we
meaningfully engage and distinguish between post-colonial and decolonial
frameworks?

•

Mainstreaming and opening the decolonizing agenda - As decolonizing gains
legitimacy in academic and institutional discourses, we must reflect on the role
played by mainstreaming and openness/diversity in both fostering and
undermining the radical politics of decolonial work. Is the decolonizing agenda
being mainstreamed? What does it mean to open up decolonial work? Who is
doing the work and whose multiple and interconnected interests-identities are
being ultimately served?

•

White patronage - The relevance of patronage to the opening of spaces of
legitimacy for intellectual labour cannot be overlooked. The role of white power
brokers, networks and gatekeepers in the production, dissemination and valuing
of decolonial work raises questions about the ways in which whiteness is recentred through academic production from/about the GS. In what ways does
white domination exert power over academic production? Which strategies (of cooptation, violence, influence) are used to maintain white hegemony in academia?
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Celebrating the legacy of Eduardo Ibarra Colado
The sub-theme will apply a liberation politics that will include a ‘walking-collective’
practice called: “Walking with Brown Folk”. The format seeks to disrupt the practice
of centralizing knowledge in panels / experts that limits the possibilities for a dialectic
engagement.
Abstract submissions
Please submit a 500 word abstract (excluding references) one page, Word document
NOT PDF, single spaced, no header, footers or track changes) together with your
contact information to jenny.rodriguez@manchester.ac.uk. The deadline for
submission of abstracts is January 31st 2019. We will notify you a decision by the
end of February.
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