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 Introduction 

This Environmental Scan is part of the Shuswap Labour Market Assessment and Action Planning 

Project (Shuswap LMAAP). The Shuswap LMAAP studies the labour markets of the Adams Lake 

Indian Band, Columbia Shuswap Regional District Electoral Area C (CSRD C), the Little Shuswap 

Lake Indian Band, the Neskonlith Indian Band, the City of Salmon Arm, and the Splatsin First 

Nation. This report also includes more general data encompassing the Thompson/Okanagan 

Region and the Province of British Columbia for comparison purposes.   

1.1 Purpose 

The purpose of the of the Shuswap LMAAP is to bring members of the community together to 

answer the question of what each community can do, separately and together, to develop the local 

and regional labour market.  

The purpose of this Environmental Scan is to provide a quantitative and qualitative analysis of the 

labour market based on available data. This data will then be presented to each of the participating 

communities through the distribution of this report and through presentations at community 

engagement sessions. These presentations will demonstrate what we think we know from looking 

at available information. At that point community members will be able to identify important and 

missing information. The important and missing information identified by the community 

members will directly inform the development of survey and interview questionnaires.  

In responding to the findings of this Environmental Scan at community engagement sessions, 

community members will inform the design of the interview and survey questionnaires for the next 

phase of this Shuswap LMAAP. Ultimately, this Environmental Scan, forthcoming survey and 

interview findings will inform the Shuswap LMAAP Action Plans and the Final Report and assist 

with future labour market community planning.  

1.2 Objectives 

The objectives of this Environmental Scan follow:  

 Research available labour market information for each community as well as the Shuswap 

Region and BC.   

 Identify the current labour market and human resource barriers, trends, and opportunities 

in the region; 

 Identify information and knowledge gaps; and 

 Develop a focus for interview and survey questionnaires. 

1.3 Thesis Statement 

During the statistical collection and analysis of this Environmental Scan, it was discovered that 

there is a significant lack of data available on the Shuswap area. While information is provided for 

the larger Thompson-Okanagan region, a specific breakdown for the communities within that 

region and indeed the region itself, is not. This presents several challenges as the regional profile 

may not be representative of all communities within it. In fact, one of the main purposes of this 

Environmental Scan is to demonstrate the information gaps.  



Due to the timing of this project, the latest statistical information available for our comparative 

analysis is from the 2011 Census. As the 2016 Census data is expected to be published within the 

coming months, we look forward to including a revision of the statistics and finding to accurately 

reflect the current situation of the communities and their populations. In fact, some basic 

population data was released on February 8, 2016, and therefore statistics have been included from 

both the 2011 and 2016 Census, where applicable.  

1.4 Summary of Key Findings 

The data collected for this Environmental Scan has led to the following key findings for the broader 

Thompson/Okanagan Region. Unfortunately, these findings do not provide a detailed picture of 

the labour market in the Shuswap. Surveys and Interviews developed for the next phase of this 

project will focus on developing a more detailed profile for the Shuswap region and for each of 

the six communities in the region: 

 The majority of employment opportunities in the Labour Market Outlook will require 

post-secondary training: 

o 42% will need a diploma, certificate or apprenticeship training 

o 36% will need a bachelor’s or graduate degree 

 Top 5 occupations forecasted to have the largest demand in growth are: 

o Firefighters 

o Urban and Land Use Planners 

o Logging Machine Operators 

o Insurance Adjusters and Claims Examiners 

o Insurance Agents and Brokers 

 50% of job openings are expected to be in: 

o Sales & Service 

o Management & Business 

o Finance & Administration 

 

According to the Salmon Arm Economic Development Society, there are opportunities for 

growth in the technology, manufacturing and construction industries, and many local companies 

are facing labour shortages and are seeing employment growth rates of 6.5% annually. 

 Approach to the Environmental Scan  

The study area for the Shuswap LMAAP focuses on communities in the Shuswap. These include 

the Salmon Arm, communities in CSRD Electoral Area C, the Nesklonlith Indian Band, the Adams 

Lake Indian Band, the Little Shuswap Indian Band, and the Splatsin First Nation. The communities 

are all located in the South-East Region of British Columbia. The Province includes the Shuswap 

in the Thompson Okanagan Development Region. While general labour market information is 

available for the Thompson Okanagan development Region, the availability of specific Shuswap 

labour market information is limited.  

In order to develop a profile for the Shuswap region and community profiles, the analyst 

considered data from the 2011 Census and National Household Survey conducted by Statistics 

Canada, the British Columbia 2025 Labour Market Outlook report published by the Province of 

British Columbia in conjunction with WorkBC, and information available from the Department of 



Indigenous and Northern Affairs Canada. 

For local labour market information, this Environmental Scan relies heavily on the participating 

communities’ Comprehensive Community Plan (CCP) and community websites. 

 Adams Lake Indian Band Comprehensive Community Strategic Plan: Swixweytec- Our 

Ancestral Voice (2015) 

 Little Shuswap Lake Indian Band Comprehensive Community Plan (2015) 

 Neskonlith Indian Band Five Year Community Economic Plan 2010-2015 (2010) 

 City of Salmon Arm Official Community Plan (2011) 

 Petinesa n Xatáqs Thinking for the Future: Splatsin Comprehensive Community Plan (2013) 

 CSRD Electoral Area C website.  

Each CCP and community website was analyzed for information on population, assets and 

infrastructure, departments, goals and opportunities. The information collected was used to 

determine areas in need of improvement and opportunities for growth both inside the community 

and in the Shuswap region. Opportunities for knowledge-sharing and collaboration were also 

noted.1  

 Labour Market Findings 

The following provides a general overview of the Thompson Okanagan Region. As mentioned 

earlier, labour market forecasts and statistics are limited for the Shuswap Area.  Individual 

community profiles for the six aforementioned communities follow the regional profile.  

3.1 Thompson Okanagan Regional Profile 

According to WorkBC, the Thompson-Okanagan plays a large role in the BC economy. For 

example, the Revelstoke and Mica hydroelectric generating stations, two of the province’s largest 

dams. The Thompson-Okanagan is also home to mines, sawmills, vineyards, orchards, specialized 

health-care treatment facilities, and prime agricultural land. Not only is the area a leader in tourism, 

but it is a preferred location for retirees (Province of British Columbia, 2016).  

This region is responsible for the following contributions to the BC economy: 

                                                 

1 Notes on Reporting Statistics: 

In reporting population statistics for the First Nations communities, we encountered two sets of data; one as reported by the 2011 

Census and the other as reported by Indigenous and Northern Affairs Canada from 2016. In cases where 2016 data was available 

we have chosen to use the more recent statistics. In the case where data was not reported in 2016 we have used 2011 census data. 

For Salmon Arm and the Thompson/ Okanagan we have used the more recent data available, which is often the 2011 Census data. 

Please consider the dates when using the information contained in this report.  

The statistics collected from Indigenous and Northern Affairs Canada have been rounded up or down to the nearest 5 and 10. For 

counts less than 10, the number has been either rounded down to 0 or rounded up to 10. For counts above 10, the number has been 

rounded up or down to the nearest “0” or “5.” For more information on how the statistics were collected and counted, please see 

Statistics Canada’s website: http://www.statcan.gc.ca/eng/start. With the population sizes of less than 1000, this rounding practice 

has made reporting imprecise and often the totals do not add up. For example, with a female count of 4 and a male count of 4, the 

column total is rounded down to 0. The total for both columns is rounded to ten however, because 4 plus 4 equals 8 and therefore 

rounds up to 10.  

 

http://www.statcan.gc.ca/eng/start


1. Agriculture – 23.2% 

2. Forestry, Logging and Support Activities – 21.9% 

3. Utilities – 16.0% 

4. Mining, Oil and Gas Extraction – 15.6% 

5. Construction – 12.8% 

6. Manufacturing – 12.4% 

7. Health Care and Social Assistance – 11.6% 

8. Wholesale and Retail Trade – 11.2% 

9. Accommodation and Food Services – 10.8% 

10. Information, Culture and Recreation – 10.7% 

(Province of British Columbia, 2016)The top 5 growing careers in the Thompson-

Okanagan are: Firefighters, urban & land use planners, logging machine operators, 

insurance adjusters & claims examiners, and insurance agents and brokers. 

The top 5 growing industries in the Thompson-Okanagan are: Construction, Forestry/Logging & 

Support Activities, Health Care & Social Assistance, Educational Services, and Accommodation 

& Food Services. The top 8 industries by employment for the Shuswap Area are: Agriculture, 

Manufacturing &Construction, Wholesale and Retail Trade, Other Services, Finance & Real 

Estate, Health & Education, Transportation & Warehousing, and Business Services. These 

Industries are shown below in relation to the Province of BC and to the participating communities.  

 



Figure 1: Employment by Top 8 Industries- Shuswap and BC 

 
(Statistics Canada, 2013) 

3.1.1 Labour Market Outlook: Thompson/Okanagan 2015-2025 

3.1.1.1 Overview 

The British Columbia 2025 Labour Market Outlook report published by the Province of British 

Columbia through WorkBC outlines the economic and employment opportunities forecasted for 

each region from 2015 to 2025. For the purpose of this Environmental Scan, we will be looking 

at the South East Regional Profile which consists of the Thompson/Okanagan. 



3.1.1.2 Statistics 

The predicted number of job openings available in the Thompson/Okanagan from 2015-2025 is 

107,800. Of those jobs, 31.4% (33,900) will be new jobs due to growth of the economy and 

68.6% (73,900) will be due to vacancies from retiring employees (Province of British Columbia, 

2016). The total employment demand increase over the ten-year span is estimated to be 34,600 

with employment demand growth forecasted at 1.3% every year (Province of British Columbia, 

2016). 

3.1.1.3 Employment by Industry 

For the Thompson/Okanagan, the top five industries with the highest expected rates of growth in 

employment are:  

1. Construction: 2.4% 

2. Forestry and Logging with Supported Activities: 2.2% 

3. Health Care and Social Assistance: 2.0% 

4. Educational Services: 1.7% 

5. Accommodation and Food Services: 1.6% 

(Province of British Columbia, 2016) 

 

The top five growth industries for the Thompson/Okanagan are: 

1. Provincial and territorial public administration: 4.0% 

2. Forestry and logging: 3.0% 

3. Local municipal and regional public administration: 3.0% 

4. Performing arts, spectator sports and related industries: 2.8% 

5. Insurance carriers and related activities: 2.8% 

(WorkBC) 

3.1.1.4 Employment Forecasts 

The following tables are based on projections from the 2025 BC Labour Market Outlook survey.  

 

The top five occupations that are projected to have the highest number of job openings are 

displayed below, first for the Thompson/Okanagan, and then for BC.  
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Figure 2: Occupations with Highest Projected Job Openings- Thompson/Okanagan and BC 

 
(Province of British Columbia, 2016) 

 

Figure 3: Occupations with Highest Projected Job Openings- BC 

 
(Province of British Columbia, 2016) 

The top five occupations that are expected to have the largest growth in demand are displayed 

below (note: this data was not available for the Province of BC).  
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Figure 3: Occupations with the Highest Projected Growth - Thompson/Okanagan 

 
(Province of British Columbia, 2016) 

3.1.2 Thompson Okanagan - Assessment & Key Findings of the Labour Market Review 

The key points and findings of the Labour Market Outlook 2015-2025 conducted by the Province 

of BC are important to consider when planning labour market strategies and in order to take 

advantage of upcoming opportunities. However, as the Shuswap area comprises less than 10% of 

the population of the Thompson/Okanagan Region (Work BC), labour market strategies should 

also rely heavily on local data. As previously mentioned, it is hoped that the Shuswap LMAAP 

Project will help identify local labour market trends.  If communities use this data to develop their 

local strategies, they will be in a better position to prosper from potential growth in the area and 

the region.  

3.1.2.1 Key Finding A: Education and Training 

According to WorkBC, “about 70 percent of BC’s workers have some post-secondary education 

and training” (WorkBC, p. 8). Furthermore, “more than three quarters of the openings projected 

to 2025 will require some post-secondary education and training” (WorkBC, p. 8). Of this 78% 

that require education and training, 42% will require a diploma, certificate or apprenticeship 

training and 36% will require a degree such as a bachelor’s or a graduate degree and will also 

require work experience (WorkBC, p. 12).  

 

3.1.2.2 Key Finding B: Competencies 

The top ten valued employment competencies are changing and for 2015-2025, the forecasted 

competencies are: 

1. Complex Problem Solving 

2. Critical Thinking 

3. Creativity 

4. People Management 

5. Coordinating with Others 

6. Emotional Intelligence 

7. Judgement and Decision-Making 
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8. Service Orientation 

9. Negotiation 

10. Cognitive Flexibility 

(WorkBC, p. 12) 

3.1.2.3 Key Finding C: Growth Occupations & Industry Types 

Fifty percent of job openings are expected to be in the following occupations:  

- Sales & Service 

- Management & Business  

- Finance & Administration 

(WorkBC, p. 16).  

Fifty percent of job openings are expected to be in the following industries:  

- Health & Social Assistance  

- Professional Services  

- Retail Trade  

- Arts 

- Recreation & Hospitality 

 (WorkBC, p. 17). 

3.2 Profile of the Shuswap 

According to 2011 Census data, the total populations of each area and their percentage of the total 

population of the Shuswap area are as follows:2 

Figure 4: Population by Community 

 
(Government of Canada, 2016).  

While population statistics for the Shuswap are available for communities in the Shuswap, more 

detailed statistical information, for example age distribution, will not be available until November. 

Therefore, subsequent charts are based on the 2011 Census. 

                                                 
2 2016 Census data reports the population for CSRD Area C and Salmon Arm was 7,921 and 17,706 respectively. Population 

updates for the other locations are to follow in October.  
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Figure 5: Median Age by Community 

 

According to the 2011 Census information the Neskonlith Indian Band has the youngest median 

age in the Shuswap, 35.3 years old, followed by Adams Lake Indian Band at 35.3 and Splatsin 

First Nation at 35.8. In fact, these three communities have a significantly younger median age than 

the provincial median age, whereas the Little Shuswap Lake Indian Band has a slightly higher 

median age than the province. That stated the First Nations communities represent the youngest 

demographic in the Shuswap according to the 2011 Census information. Like the on-reserve First 

Nations population, the Métis and off-reserve First Nations population are young, mobile, and 

growing rapidly. In keeping with findings from Canada’s Economic Action Plan and the BC’s 

Jobs Plan First Nations and Metis communities are crucial to economic and labour market 

development.  

3.3 Labour Force Characteristics 

3.3.1 Working Age Population 

According to Statistics Canada, working age is defined as “total population aged 15 years and 

over” (Statistics Canada, 2013). Because the last census was conducted in 2011, some of the 

individuals included in the age 60-65 age range will have retired. Also, individuals between 10-15 

years of age may now have entered the workforce over the last 5 years. While the age statistics for 

the four First Nation communities aren’t as detailed, they do provide us with three age groups (0-

19, 20-64, and 65 and older) which allow us to approximate the number of working and non-

working people in each of these communities. For this study, the age group of 20-64 will be 

considered to be the number of people in the working age category in each band. Statistics for the 

Métis and off-reserve population are currently unavailable, but findings from the surveys and 

interviews will be able to provide a more detailed picture of the age distribution of these 

communities in the Shuswap. 



Figure 7: Working age Population by Community 

 

(Government of Canada, 2016) 

3.3.2 Participation in the Workforce 

 
Figure 8: Employment Rates by Community 

 

(Government of Canada, 2016) 
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3.3.3 Educational Characteristics 

Figure 9: Educational Attainment 

 

(Government of Canada, 2016) 

The largest proportion of those with trades certificates and/or apprenticeships are represented by 

the Little Shuswap Lake Indian Band (32%), the Adams Lake Indian Band (29%), and the Splatsin 

First Nation (29%). Current numbers for Métis and off reserve Aboriginal populations in the 

Shuswap are unavailable. However, based on Statistics Canada’s Labour Force Characteristics of 

the Métis, a large proportion of the Métis population in British Columbia are employed in the 

trades. This likely holds true for the Métis and urban Aboriginal population in Shuswap. 

Neskonlith, Salmon Arm, and CSRD Area C (respectively) represent the communities with the 

three largest populations of university degree holders. In fact, these three communities have a 

significantly higher proportion of university graduates compared to the Province of British 

Columbia.  

 Community Profiles 

4.1 Spotlight on Adams Lake Indian Band 

4.1.1 Geographical Location 

The Adams Lake Indian Band is made up of 7 reserve areas, totaling 2785 hectares of land. It is 

located in the Economic Regions of Salmon Arm and CSRD Area F. The main band office and 

administration buildings are located on Sahhaltkum IR #4 which is located across from the Village 

of Chase, on the western side of Little Shuswap Lake. Switsemalph IR #6 is located in the Salmon 

Arm area, on the western shore of Shuswap Lake. Geographical advantages include access to 

Lakefront, land available for the development of an industrial park or residential complexes, and 

potential agricultural land.  



4.1.2 Population Characteristics 

The Adams Lake Indian Band reported in 2015 that the on-reserve population was approximately 

580 people and that 60 band members were living off-reserve. There were 63 people living on-

reserve belonging to other nations and 19 non-Aboriginal people living on the reserve.  Census 

information from 2016 indicates that there are 356 individuals living on-reserve (183 males and 

176 females, 59 individuals living on other reserves (34 males and 25 females) and 378 individuals 

living off-reserve (166 males and 212 females). This gives a total registered population of 796 

people (Government of Canada, 2016).  

4.1.3 Adams Lake Labour Force Characteristics 

The 2011 Census reported there were 275 people of working age (between ages 20-64). At that 

time there were 165 people aged 0-19, some of whom would have entered the workforce over the 

last 5 years. The median age was 35.3 years and the total population reported was 480 people. In 

2011, the employment participation rate was 49.3%, the unemployment rate was 22.9% and the 

employment rate was 39.4% (Statistics Canada, 2013).  

 

Figure 10: Occupational Percentages by Industry- Adams Lake  

 

 
 

The majority of individuals were employed in a Social Sciences occupation at approximately 11% 

of those in the workforce. Trades was the next highest occupation at 10%, followed by 

Management at 8%, with Sales & Services and Natural Sciences both having occupation rates of 

7% (Statistics Canada, 2013). 

 

Education: 

In the Adams Lake Indian Band, 31% of individuals have obtained a high school diploma or 

equivalent only, 37% hold a trades or university certificate below the degree level, and 4% hold a 

University degree.  

 



Figure 11: Educational Attainment of the Adams Lake Indian Band 

 

4.1.4 Adams Lake Labour Force Opportunities  

The Adams Lake Indian Band (ALIB) employs over 100 people. Currently the community has 8 

departments, made up of; Administration, Title & Rights, Natural Resources, Public Works, Health 

&Wellness, Education, Lands and Taxation and Governance. A variety of services are provided by 

the ALIB administration, included but not limited to the following: Frontline Administration, Chief 

and Council, Lands and Taxation, Information Technology, Membership, Finance, Education (K-12, 

Post-Secondary, Training Programs), Human Resources, Title and Rights, Communication, Strategic 

Planning, Forestry, Mapping, Recreation Sites, Archeology, Fisheries, Elders and Youth Programs, 

Health and Wellness, Social Development, Daycare, Chief Atahm School, Headstart, Public Works, 

Housing, Security, Fire Department, Capital Planning and Recreational Facilities.  

 

The latest Community Development Plan was conducted in 2015. The community wished to 

increase sustainable economic development with the goal of increasing employment. Increased 

capacity in governance, management, operational and technical areas is also needed. The 

possibility of expanding water, sewage, garbage, housing and building services is a priority.  

4.2 Spotlight on CSRD Area C 

4.2.1 Geographical Location 

CSRD Electoral Area C encompasses the unincorporated communities of Sunnybrae, Tappen, 

White Lake, Blind Bay, Sorrento, Eagle Bay and Notch Hill. Most of these communities have lake 

and highway access. The region is located west of Salmon Arm along the Trans-Canada Highway. 

There are pockets of residential areas surrounding the lakes and interspersed among the 

agricultural and forested land areas. 



4.2.2 Population Characteristics 

According to the 2011 Census, the total population of CSRD Area C was 7,662 individuals. In 

2017, the 2016 Census reported a population of 7,921 individuals. The total number of private 

dwellings was 3,410 in 2011 and 3,592 dwellings in 2017. Population distribution by community 

was 22% in both Sorrento and Blind Bay, 15% in Tappen, 12% in Notch Hill, 11% in White Lake, 

10% in Sunnybrae, 7% in Eagle Bay, and 1% in Canoe Point (Statistics Canada, 2017).  

 

4.2.3 CSRD Area C Labour Force Characteristics 

The 2011 Census reported there were 2,525 people of working age (between ages 15-64). At that 

time there were 835 people aged 0-14, some of whom would have entered the workforce over the 

last 5 years. In 2011, the employment participation rate was 45.5%, the unemployment rate was 

10.7% and the employment rate was 40.6% (Statistics Canada, 2013). 

 

Figure 12: Occupational Percentages by Industry- CSRD Area C  

 
(Statistics Canada, 2013) 

The majority of individuals in CSRD Area C are self-employed at 33% of total workers. Of those 

employed, Trades occupations are the highest at approximately 23% along with Sales & Service, 

at 21%. Business and Finance accounted for 16% and Management 13%. Twenty-seven percent 

make up all other occupations (Statistics Canada, 2013). 
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Education: 

In CSRD Area C, 27% of the population has a high school diploma or equivalent only. Twenty-

eight percent of individuals hold a certification below the degree level at the time of the census, 

and 11% held a university degree or higher certification.  

Figure 13: Educational Attainment of CSRD Area C 

 
(Statistics Canada, 2013) 

 

4.2.4 CSRD Area C Labour Force Opportunities 

CSRD Area C is home to large areas of agricultural lands and forests. It also supports a large 

amount of tourism activity in the summer creating demand for retail, accommodation and food 

service businesses. In addition, lake and mountain activities drive recreational service provision, 

such as boat rentals, marinas, and recreational property sales and rentals. Campgrounds and RV 

parks are in high demand.  

Driving the need for residential housing and recreational properties is the large retiree population 

in the area. The proximity of health Services in Salmon Arm and Kamloops, and the diverse 

options for activities are making the Shuswap a destination area for retirees. A secondary draw to 

the area for retirees and others is the lower monthly housing costs of the area, which on average 

are $769, compared to $915 in Salmon Arm, and $1156 in BC (Statistics Canada, 2012).  

No CSRD Electoral Area C Community Plan was able to be found online. There is however, a 

Governance Study underway and is set for completion in the Fall of 2017. This study will include 

participation and feedback from governing officials, employees of the district offices and includes 

6 resident individuals in the planning process.  

 

4.3 Spotlight on Little Shuswap Lake Indian Band 

4.3.1 Geographical Location 

Little Shuswap Lake Indian Band is comprised of 5 reserves, consisting of over 3100 hectares of 

land. It is located in CSRD Area C and CSRD Area F. The most developed reserve is Quaaout IR 



#1 located along Shuswap Lake. This reserve hosts the band office, a health and wellness centre, 

golf course, lodge, housing and other commercial enterprises. IR #3 is undeveloped while the other 

3 host some housing and commercial developments mostly located along Highway 1. 

Geographical advantages include its proximity to Highway 1, which offers a lot of through traffic. 

It also has access to lakefront, potential for residential and commercial development.   

 

4.3.2 Population Characteristics 

From the Community Plan in 2015 the Little Shuswap Lake Indian Band reports that there are 197 

people living on the reserve. There are 109 band members living off-reserve and 42 band members 

live on other reserves for a total population of 348 people. The community has a growth rate of 

2%, with a historical rate of 1.6% over the last 40 years. Growth projections forecast that on-

reserve population could increase to 293 individuals by 2035 and total band membership could 

increase to 517. Census information from 2016 indicates that there are 196 individuals living on-

reserve (107 males and 89 females), 41 individuals living on other reserves (22 males and 19 

females) and 112 individuals living off-reserve (61 males and 51 females). This gives a total 

registered population of 349 people (Government of Canada, 2016).  

4.3.3 Little Shuswap Lake Labour Force Characteristics  

The 2011 Census reported there were 185 people of working age (between ages 20-64). At that 

time, there were 105 people aged 0-19, some of whom would have entered the workforce over the 

last 5 years. The median age was 43.7 years and the total population reported was 335 people. In 

2011, the employment participation rate was 49.1%, the unemployment rate was 17.9% and the 

employment rate was 40.4% (Statistics Canada, 2013).  

 

Figure 14: Occupational Percentages by Industry- Little Shuswap Lake  

 
(Statistics Canada, 2013) 

 

The majority of individuals were employed in a Sales & Service occupation at approximately 16% 

of those in the workforce. Management, Trades, and the Primary Industries were the next largest 

employment categories all at 9%. Natural Science and Social Science sectors employed 4% and 

5% respectively (Statistics Canada, 2013). 



 

Education: 

In the Little Shuswap Lake Indian Band area, 28% of the population has a high school diploma or 

equivalent only, 36% hold a certification below the bachelor level, and only 3% hold a University 

degree. Thirty-one percent hold a trades related certification.  

Figure 15: Educational Attainment of the Little Shuswap Lake Indian Band 

 
 

4.3.4 Little Shuswap Lake Labour Force Opportunities 

Currently Little Shuswap Lake development initiatives include a daycare, golf course, gas station, 

lodge, healthcare centre, and water system.  The Comprehensive Community Plan noted that 

members wished to add to their commercial enterprises by possibly adding a grocery store, artisan 

market, and residential lots adjacent to the Talking Rock Golf Course. In addition, they were 

interested in more eco-tourism ventures to be operated in conjunction with Quaaout Lodge. 

Another opportunity would be the re-development of cabin lots on Schouten Road.  

4.4 Spotlight on Neskonlith Indian Band 

4.4.1 Geographical Location 

The Neskonlith Indian Reserve is comprised of 3 reserves; IR#1 and IR#2 are 6 km’s west of the 

Village of Chase on the east and west side of the South Thompson River, and IR#3 is on the 

western boundary of Salmon Arm. IR#3 is located in the Economic Region of Salmon Arm. All 

three reserves equal approximately 2786 hectares with IR#3 being the smallest at 517 hectares. 

Geographical opportunities include lake front property.  

4.4.2 Population Characteristics 

Census information from 2016 indicates that there are 266 individuals living on-reserve (139 

males and 127 females), 58 individuals living on other reserves (30 males and 28 females) and 

333 individuals living off-reserve (166 males and 167 females). This gives a total registered 

population of 657 people (Government of Canada, 2016).  



4.4.3 Labour Market Characteristics of Neskonlith Community 

The 2011 Census reported there were 195 people of working age (between ages 20-64). At that 

time, there were 110 people aged 0-19, some of whom would have entered the workforce over 

the last 5 years. The median age was 34.5 years and the total population reported was 325 

people. In 2011, the employment participation rate was 60.4%, the unemployment rate was 

34.5% and the employment rate was 41.7% (Statistics Canada, 2013). 

 Figure 16: Occupational Percentages by Industry- Neskonlith  

 
(Statistics Canada, 2013) 

The majority of individuals were employed in a Management or Sales & Service capacity, each at 

approximately 12.5% of those in the workforce. Trades were the next highest occupation at 10%, 

followed by Social Science at 8%, with Primary Industries and Natural Science at around 5% 

(Statistics Canada, 2013). 

4.4.3.1 Education: 

In the Neskonlith Indian Band, 29% of the population has a high school diploma or equivalent 

only, 35% of individuals hold a certificate below the bachelor level, and 6% hold a University 

degree. An additional 29% have a trades certification.  



Figure 17: Educational Attainment of the Neskonlith Indian Band 

 
 (Statistics Canada, 2013) 

4.4.4 Neskonlith Labour Force Opportunities 

The Community Plan completed in 2010 by the Neskonlith Indian Band outlined a number of 

priority development areas. These included enterprises in Forestry, a manufacturing plant, re-

opening a greenhouse (on IR#3), hay sales, agriculture, and the development of a resort, 

subdivision and industrial park. Currently the community has an education centre that offers high 

school courses and language programs. Other departments include: finance, housing and 

maintenance, health and wellness, economic development and administration.  

The Neskonlith Community Plan from 2010 includes a list of “potential ventures that [they] have 

prioritized for more detailed assessment.” These include: 

- A rustic resort at Neskonlith Lake  

- Re-establishing agricultural production at IR#1 

- A highway commercial development in IR#2 where there will be a four-lane upgrade by 

the Ministry of Highways  

- Establish an industrial park in partnership with the Village of Chase  

- Residential development on the “bench lands above the village”  

4.5 Spotlight on City of Salmon Arm 

4.5.1 Geographical Location 

Salmon Arm is the largest business and population centre of the Shuswap area. It is located on 

Shuswap Lake along the Trans-Canada Highway between Kamloops and Revelstoke. The area 

encompasses 16,557 hectares of land and has a population density of 106.8 persons per square 

kilometer. According to the 2011 Census, there were approximately 7,345 private dwellings and 

in 2016 there were 7,838 private dwellings (Statistics Canada, 2012).  

 



4.5.2 Population Characteristics 

The 2011 Census reported that the population of Salmon Arm is 17,464 while Census 2016 data 

states that the population has grown to 17,706 people, which is an increase of 1.4%.  

According to the Census data, Salmon Arm has a median age of 48.3 years (Statistics Canada, 

2012), while the median age in British Columbia is 41.6 (Government of Canada, 2016). However, 

according to local regional data- rising residential construction rates (City of Salmon Arm, 2016), 

non-recirculation real-estate purchases (Okanagan Mainline Real Estate Board, 2016), and rising 

enrolment rates in local schools and colleges- suggests that the non-retiree segment of Salmon 

Arm is growing. This information indicates that there may be some demographic changes in 

Salmon Arm’s population in the last 5-6 years. 

4.5.3 Salmon Arm Labour Force Characteristics 

The 2011 Census reported there were 10,566 people of working age (between ages 15-64), or 

60.5% of the total population. At that time, there were 2,393 people aged 0-14, some of whom 

would have entered the workforce over the last 5 years. In 2011, the employment participation rate 

was 58.7%, the unemployment rate was 7.8% and the employment rate was 54.1% (Statistics 

Canada, 2013). 

 

Figure 18: Occupational Percentages by Industry- Salmon Arm  

 
(Statistics Canada, 2013) 

The majority of individuals were employed in a Sales & Service occupation at approximately 25% 

of the total local workforce. The next highest occupation was trades, at 15%, followed by Business 

& Finance at 14%. Education, Law and Government Services employed 12% and Management 

occupations employed 12%. Seven percent of the workforce was employed in Health Care and the 

remaining 15% of workers were employed by other occupations (Statistics Canada, 2013). 
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Education: 

In 2011, 30% of the population has a high school diploma or equivalent only. Four percent of 

individuals hold a university certification below the degree level and at the time of the census, and 

14% held a university degree or higher certification. Only 13% held a trades certification, much 

lower than the rates of surrounding communities.  

Figure 19: Educational Attainment in Salmon Arm 

 
(Statistics Canada, 2013) 

 

4.5.4 Salmon Arm Labour Force Opportunities 

Salmon Arm is home to large areas of agricultural lands, forests, lake front (over 400 kms of 

navigable shoreline), mountains and a diverse offering of recreational activities. Over the last few 

years in conjunction with the Shuswap Trail Alliance, it has supported the development of a large 

system of hiking, mounting biking and multi-use trails. Okanagan College offers a satellite campus 

which provides university transfer and vocational training programs. The agricultural, forestry and 

light manufacturing industry provide a number of jobs and support small businesses (City of 

Salmon Arm).  

According to local data, the construction, manufacturing and technology sectors are steadily 

growing and offer opportunities for further growth. The industrial park also has development 

potential, it already employs a large number of workers and there is vacant land available for 

increased expansion.  

Services offered include 5 elementary schools, 1 middle school and 1 senior secondary school. 

There is 1 RCMP station with 40 staff including RCMP members, a hospital, and a public transit 

system (City of Salmon Arm). The area is a draw for retirees, offering a wide array of activities 

near-by as well as health services and lakefront properties. The City of Salmon Arm is the 

commercial centre for the surrounding area.  



4.6 Spotlight on Splatsin First Nation 

4.6.1 Geographic Location 

Splatsin is divided into 3 reserves totaling approximately 3880 hectares. It is located in CSRD 

Area D and CSRD Area E. Salmon River IR#1 is located approximately 22 kilometers south of 

Salmon Arm. It is comprised of mostly agricultural, grazing and forestry lands with 21 homes. 

IR#2 Enderby is the largest reserve, at 2200 hectares. It is south of the City of Enderby and contains 

125 homes and all of the community’s offices and facilities. The west portion of the reserve is 

mostly forested and there are some agricultural tracts. IR#3 is located near Sicamous, along the 

north-western shore of Mara Lake. The property is not currently being utilized.  

4.6.2 Population 

The Splatsin First Nations band reports that in 2012, 389 band members lived on-reserve and 450 

members lived off-reserve for a total of 839 people. In the 5 years preceding 2012, on-reserve 

population grew by 1.5% annually and the off-reserve membership grew by 2.1%. The majority 

of band members on-reserve live on IR #2, while 65 members live on IR#1. The median age was 

31 years. Census information from 2016 indicates that there are 324 individuals living on-reserve 

(169 males and 155 females, 74 individuals living on other reserves (42 males and 32 females) and 

499 individuals living off-reserve (220 males and 279 females). This gives a total registered 

population of 897 people (Government of Canada, 2016).  

4.6.3 Splatsin Labour Force Characteristics 

The 2011 Census reported there were 245 people of working age (between ages 20-64). At that 

time, there were 160 people aged 0-19, some of whom would have entered the workforce over the 

last 5 years. The median age was 35.8 years and the total population reported was 455 people. In 

2011, the employment participation rate was 52.3%, the unemployment rate was 29.4% and the 

employment rate was 38.5% (Statistics Canada, 2013). 

 

Figure 20: Occupational Percentages by Industry- Splatsin  

 
(Statistics Canada, 2013) 

The majority of individuals were employed in a Sales & Service occupation at approximately 20% 



of those in the workforce. The next highest occupation was trades, at 14%, followed by 

Management at 11%. Primary Industries employed 8% and Social Sciences & Government 

employed 6%. The remaining 5% of people were employed by other occupations (Statistics 

Canada, 2013). 

4.6.3.1 Education: 

In the Splatsin First Nation, 30% of the population has a high school diploma or equivalent only. 

Thirty-three percent of individuals hold a certification below the degree level and at the time of 

the census, no one held a university degree or higher certification.  

Figure 21: Educational Attainment of the Splatsin First Nation 

 

(Statistics Canada, 2013) 

4.6.4 Splatsin Labour Force Opportunities 

Splatsin First Nation currently operates a health centre, school, public works and housing 

department, a land a resource management department and offers construction services. It also has 

the potential to operate 3 gravel pits. Needs identified in the Community Plan include high speed 

internet for some residences on the reserve, a band administrator position, a bylaws officer, 

increased efficiency of the lands management system, and to increase youth engagement.  

 Recommendations for Surveys/Interviews 

Education and training partnerships with local business should be explored to ensure individuals 

are being trained in relevant fields. This would also assist businesses who have had to seek 

employees from alternative locations such as Vancouver. Potentially there are training 

opportunities in technology and manufacturing.  

There appear to be a number of opportunities based on communities’ abilities to access land 



resources for development and waterways. Eco-tourism especially should be explored and interest 

levels in this type of activity gauged. Developments which focus on incorporating cultural aspects 

might be of particular interest, and can provide a long-lasing employment resource as well as a 

way to ensure cultural continuance.  

It would also be of potential benefit to conduct a human resources analysis within the survey to 

find out what training and education already exists in the communities and is not being utilized. 

There may be opportunities to collaborate and share best practices or human resources between 

communities. Perhaps some of the outstanding positions could be filled by underemployed 

individuals within the communities.  

An internship program may also be of value to youth who are in the process of completing post-

secondary education, similar to the Bladerunners program. In this way youth can help fill the 

communities’ needs while gaining paid work experience directly related to their studies. This 

resource could also include job postings from the Shuswap which would foster cultural growth, 

inter-community connections and inter-band cooperation.  

Surveys should seek to discover if residents and migrants are happy with the cultural offerings of 

Salmon Arm. It has been reported that migrant workers are more likely to leave because there are 

not enough options for cultural practices and activities. Another issue for this group is the 

availability of public transportation, particularly to the non-residential/ downtown areas of Salmon 

Arm.  

Finally, there may be interest in government jobs in areas such as sustainable resource 

management, biology, ecology, bylaw enforcement, lands use planning, etc. Survey questions 

should seek to determine if there are specific barriers to obtaining these kinds of jobs or to 

obtaining the education required (for example, do communities feel confident in finding job 

postings or information about these kinds of jobs, in interview skills, or in the application process).  

Economically First Nations communities are in a unique position of being a geographical 

community group with a common heritage and ancestry. In contrast to the modern corporation, 

First Nations communities have the opportunity to create development initiatives which benefit 

entire communities and not just a single (or few) stakeholders.  
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