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Local NALC # 114 Meeting August 13 at 7 PM behind the Reef Bar at the Duluth Labor Temple  at 2002 

London Rd. 

 

 

CCA Get Together 
Sunday, August 12, 2018 

6:00pm-? 
 

To be held at: 
Troy Johnson’s house 
3509 Maxwell Avenue 

Duluth MN 55803 
 

We would like to invite all CCA’s  and 
the CCA mentors to get together for 
dinner and conversation. Hot dogs, 

brats, and pop will be provided. Feel 
free to bring any other beverages you 

would like.  
 
Please let Troy know if you will be 
going. Call or text (218) 348-8106 

 

NALC Branch 114 Picnic at Lester Park 
Begins at noon, Sunday, August 19 

61st Ave E and Superior St 
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Heidi Zelesco’s article originally ran in the October 2017 issue of the Zenith Branch News 
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 What Good Is The Union Anyway? 

By Heidi Zelasco 

 What am I paying all these dues for? What 
good is the Union anyways? I don’t get in trouble so I 
don’t need the union. Dues seem like a waste of money. 
I could go on and on with the negative things I hear 
some of our members say about the union. I thought 
now might be a good time to remind us all why our un-
ion is so important.Let me start by stating the obvious. 

The most visible thing our union does is negotiate con-
tracts for us that include pay increases and other bene-
fits. I am quite confident that the Postal Service would 
love to pay us less to do our jobs every day. I sincerely 
doubt that when the NALC and USPS sat down to nego-
tiate our latest contract that the pay increases were the 
Postal Service's idea. Granted negotiation is a give and 
take, we still came out ahead in this contract in my opin-
ion. 
Next let’s talk dues. Five minutes or less a day. That’s 
how long you have to work to pay for your dues. Your 
dues helps provide representation during interviews and 
disciple, training and support for our members, events, 
local and national level negations, assistance in navigat-
ing workman’s comp issues and so much more! That’s 
five minutes well spent. 
 How about discipline? Everyone thinks that the 
union is just there to defend your dirt bag coworkers 
who don’t deserve their jobs, right? Not true. Life hap-
pens. Sometimes bad choices get made but we live and 
we learn. Everyone deserves a second chance and the 
union is there to hopefully help you get one. Everyone 
thinks that they will never be the one in trouble, though. 
They are a good worker so they don’t have anything to 
worry about. You would be surprised to know how 
many of your fellow carriers have found themselves in 
hot water whether it was warranted or not. It could be 
for attendance because you were taking care of your sick 
family member or for getting hurt on the job. No one 
plans to get in trouble but it sure is nice to have someone 
in your corner when you do. 
 Then there is the myth that the union is a clique 

and that they don’t really do anything. All the officers 
and positions are elected or appointed by elected parties. 
They are voted into office by you, the member, at union 
meetings. If you don’t like what you see, get involved. 
Run for office. Come to meetings. Voice your opinion in 
a constructive way. Help the greater good.  
 The very definition of a union is “an organized 
association of workers formed to protect and further 
their rights and interests.” That’s you! The worker. The 
union is you. (I feel like I am explaining the term 
“current resident” to the customer who keeps throwing a 
letter back in the box.) The union is not just a small 
group of volunteers, its all of us working together to 
make work not suck so bad and help ensure that we are 
all treated equitably. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 There are many more benefits of being a proud 
union member then those listed above but I just wanted 
to highlight at least a few.  
 It’s tough to be one of the folks volunteering 
time to help our union branch succeed and hear some 
brothers and sisters speak negatively about it.  Please 
keep in mind that your words are infectious. The point 
of being a union member is to work together so we can 
all reap a greater reward.  I hope in the future we can 
work on sowing seeds of solidarity and unity instead. 



4 

 

By 
Scott Dulas 

Money To Burn 
 
 A new memo was signed by the NALC and the USPS, converting all CCA’s with a relative standing 
date previous to March 1, 2016 to full-time regulars in offices with 200 work-years and toPTFs in of-
fices withless than 200 work-years.  That means Tyler McGregor will be converted to a PTF in Two 
Harbors.  Congrats to Tyler.  If Lucas Bennett has not been converted to Full-time regular before then, 
he will be converted as well.  With the upcoming residual vacancies, I would anticipate that Lucas 
would be converted prior to September 1st.  Congrats to Lucas.  These conversions should be done be-
fore October 30, 2018. 
   Apparently the USPS has so much money, that it is throwing handfuls all over the place.  The two big-
gest examples are repeat grievance settlements and the soon to be new employee entrance door at the 
Duluth Main Office. 
   Since about October of last year, with a few weeks off here and there, Management has violated maxi-
mum hours limits in the National Agreement that they agreed to abide by.  There have also been numer-
ous repeat violations of full utilization of the OTDL before mandatory overtime.  There have been seven 
violations of not posting routes on time in the last year.  I would say that these grievance settlements 
have totaled in the hundreds of thousands of dollars.  This isn’t just happening here either.  This is going 
on throughout the Northland District and across the entire country.  Imagine the cost in all 50 states and 
territories for the USPS. 
   Not satisfied to be paying out large sums to OTDL carriers, CCA’s and random successful bidders; the 
newest boondoggle will be a new employee entrance at the Duluth Main office that is estimated to cost 
between $10,000 and $50,000, or more.  This new entrance will include a new door and metal revolving 
cage to prevent more than one person from entering per badge swipe.  All those that held the door open 
in the rain or snow, for others, will no longer be able to be so courteous.  If large numbers of people ar-
rive at the same time it could be interesting attempting to rush the employee corral.  Good luck if you 
forget your badge or it is broken.  Does management have a plan for an emergency exit in case of fire or 
other catastrophe?  We will see.  Why waste this much money?  Maybe somebody has a close relative 
that will be contracted to do the work?.  The question that many have asked is, will there be similar en-
trances installed for the front management hallway?  I think we all know the answer to that.  That might 
keep those pesky teams of observatory supervisors away. 
   That is another interesting expense.  What amount of money was spent bringing in teams of supervi-
sors from all over the district to observe us for several days?  And what did it get us?  I really can’t tell 
you, and I’m sure that management can’t either. 
   The next time somebody talks about the USPS losing billions of dollars, tell them about the bad law 
giving congress billions of dollars supposedly for pre-funding retiree health benefits, but don’t tell them 
the truth about large amounts of cash wasted locally, because that could be construed as making the 
USPS appear to not know better….Or might somebody at the MPOO, District Manager or higher actu-
ally know better, but they are trying to save money by repeatedly and blatantly violating the contract.  
Some NALC Branches don’t have stewards or they aren’t trained.  If enough grievances aren’t filed, 
then management might actually save money in some locations. 
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The Good, the Bad and the Ugly 
 First, the good.  At the NALC National Convention in Detroit one of our members, 
Heidi Zelasco, won an honorable mention award for promoting unionism for an article she 
wrote for the Zenith Branch News entitled: “What Good is the Union Anyway?”  This is quite 
an accomplishment as, from all the branches and all the submissions, only about 20 total awards 
are given out for the previous two years publications.  Heidi’s article is reprinted in this edition 
of the ZBN.  Congrats Heidi! 
 The bad: CCAs are really getting hammered this summer.  Many have quit.  Many have 
been injured on the job.  Many are working 60 hour workweeks.  There is just no way to put 
lipstick on this pig—we need more help.   The union has been trying to work with management 
to make things better for CCAs, but it’s been an uphill battle.  One of the biggest sticking points 
with management has been in the granting of leave for CCAs.  We (the union) negotiated with 
management back in October for a method to fairly and equitably grant leave to CCAs and 
regulars alike.   Unfortunately, an agreement could not be reached and the provision to grant 
incidental leave to CCAs got delayed pending a hearing in front of an arbitrator.  Again, unfor-
tunately, arbitration requires a hearing in front of an arbitrator and the arbitrator’s schedules are 
booked solid.  We hope to present our arguments this fall.   In the meantime, CCAs have been 
at the whim of management as to when and whether leave is approved or disapproved.   
 The Ugly: Downtown Detroit, where the NALC convention was held, looked like most 
major city’s downtowns.  But, get outside downtown and it’s another story.  It was ugly.  Lot 
after lot of abandoned houses and businesses.  With the decline of the auto industry came the 
decline of Detroit.  Each of the boarded up and burned out buildings was a monument to the 
pain of loss of a good job, a community, a sense of belonging.  It was ugly.  Detroit was one of 
our great cities just a few decades ago.  Let’s hope it can regain that greatness once again. 
Also ugly :The condition of our vehicle fleet.  At the convention we heard stories of LLVs 
catching fire, losing tires, and leaking rainwater onto fuse boxes.  The newest vehicles, the Pro-
master vans,  which are just a band aid until we get a new fleet, didn’t get very high marks ei-
ther.  These vehicles have issues with stairs that are too narrow and visibility and blind spot 
problems.   At the convention there was talk regarding “when” the replacement vehicles will be 
rolling out.    I’d love to say it will be soon.  It won’t be.  We’ve been told, by the USPS, that 
it’ll be soon for many, many years.   If you are a new CCA and you’re 18 you MAY see new 
vehicles before your retirement.  Otherwise, just plan to see the LLV and the Uplander for the 
foreseeable future.  Who knows, maybe congress will give the USPS a big infusion of money to 
upgrade our vehicle fleet.  Yeah, and pigs might fly too!   
 To start where I began, with the good.  Here’s some good: Number 1 has returned.  Gary 
Kolguist was out for almost a full year, but he’s back!  And that’s definitely a good thing!  Wel-
come back Gary, you get star number one! 
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 RETIREMENT & OTHER THINGS AS I SEE THEM 
Arden W. Stabs  

 Class of 2000 Retiree  
“Politics” 

 In case you didn’t know, the primary election is going to be held the day 
after our next union meeting, Tuesday, August 14th.  This particular primary will 
most likely be one of the biggest in many years.  In Minnesota, we will be select-
ing people to run for Governor, 8th District Congressman, and both of our U.S. 
Senators.  Amy Klobuchar’s seat is up for a full 6 year term.  Tina Smith’s seat is 
up to fill out the last two years of Al Franken’s term.  In a primary election you 
can only vote by party, with no cross over votes.  The people with the most votes 
(no electoral college here), will win, and be the front runners of that party for that 
office. 
 That doesn’t mean that the people who lose the primary still can’t run, but 
usually the winner becomes the party (endorsed) candidate for that office. 
At last months union meeting, Pete Stauber, GOP candidate for the 8th Congres-
sional District race spoke at our meeting.  He made a very nice presentation. He 
spoke of his background, and what he will do if elected to the 8th C.D. office.  He 
then held a lengthy Q. and A. session after his presentation.  When he left, a mo-
tion to endorse was presented to the floor.  During the debate of the issue, it was 
pointed out that Branch #114, does not endorse political candidates.  It was 
pointed out that two years ago an endorsement for Bernie Sanders was halted be-
cause one of our brother carrier’s protested the endorsement because he was a Re-
publican.  This is why we don’t endorse candidates, because of the possible back-
lash of one side or the other.  The motion was tabled until after the primary elec-
tions to give a chance for the DFL candidate for the 8th C.D. to speak to the 
branch.  I hope that in the future that a by-law will be introduced and passed, ban-
ning any political endorsements for any candidates.  I have no problems with can-
didates addressing us and taking Q. and A., knowing we are listening, but not en-
dorsing.  This will allow you to make up your own mind. 
 Our MSALC President, Ruben Perez spoke at our meeting, encouraging 
members to give to the Letter Carrier Political Fund.  Some carriers complained 
that most of the money goes to one party.  Then it was explained that the national 
only gives money to candidates who vote for issues that effect letter carriers.  We  
give money to members of both parties, and it just so happens that one party sees 
and votes for more issues effecting you as a letter carrier, than the other.  I myself 
feel that keeping Medicare, good hospitalization, and a good paying union job, is 
more important than building a wall.  If the wall is more important to you, so be 
it.  I won’t stomp out of the meeting like a 2 year old over it.  Stabs out… 
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Bubbles, LLVs, And Kids 
By Kris Keppers 

 In the month of August, a couple of unique opportunities are scheduled for postal people 
in the communities of Duluth & Superior. 
 On Thursday, August 9 from 4-7pm, the Superior community event is “Mighty Ma-
chines”.  Along with other public service vehicles, Superior PM Kermit Nelson will have an 
LLV on display at the Superior Middle School 3626 Hammond Ave.  Children (& parents) will 
have the opportunity to sit in the LLV & ask questions about the Postal Service.  If you would 
like to volunteer to assist Kermit for an hour or so, please contact him @715-394-7209 in ad-
vance of the event. Please wear postal uniform or anything with a postal logo.  This is a terrific 
community outreach program. 
 On Sunday, August 19 from noon-4 pm, the Duluth Children’s Museum will host its 
annual “Bubble Festival” at the Heritage Center parking lot adjacent to the Main Office, Du-
luth.  OIC Chris Whorton has authorized 2 vehicles for a ‘hands on’ display at the event. An 
LLV & a 2 Ton will be at a station where children can sit in & examine each vehicle.  Postal 
volunteers will provide safety around the vehicles, answer postal questions & hand out a postal 
coloring page & stickers.  This year, Dik Lapine, city carrier/cartoonist, will design the coloring 
page.  Our sincere Thank You to Dik for his talent & time given to this project.  Thanks to 
Gayle Bender for printing out the pages & acquiring stickers. 
 ***Postal Volunteers are needed for this event. You need not commit to the full 4 hours 
of the event:  two hour time slots are from noon-2 pm & 2-4 pm.  2 drivers are required to bring 
the vehicles to & from the event.  Drivers are needed at 10:45 am & again at 4:15 pm. 
 Your participation in this community outreach event would be greatly appreciated and, 
please, bring the family too!  Over 4000 people attended last year’s event. 
 Contact Troy Johnson @348-8106 or Kris Keppers @391-9866 if you wish to volunteer 
for the Bubble Festival.  Please wear a postal uniform or attire with a postal logo.  This is a 
great family event with a unique “hands on” opportunity. 
 The last summer project with Bentleyville Tour of Lights staff was held on Thursday, 
July 12 from 5-8 pm.  Team Postal volunteers unwrapped, tested and hung net lighting on prep 
racks.  These new lights will be placed on the spruce trees along Railroad Street for this sea-
son’s Tour of Lights.  We worked one night of the many hours it took to prepare all of these 
lights for the display.  Our crew also assembled wheeled carts to be used at the event.  Nathan 
Bentley provided pizzas & beverages for our volunteers. Thanks to Troy Johnson for coordinat-
ing this postal event.   Thank you to our crew of postal volunteers for their time & energy: 
Kathy Leroy; Vern Keola, Superior; Brian Walker, Superior; Jace Stahl; Randy Stahl; Chris 
Dougherty; Kris Keppers; Troy Johnson; Marylee Johnson; Trevor Johnson; Kayla Johnson; 
Kermit Nelson, Superior; Ellen Nelson. 
 **The next dates with Bentleyville will be in early October for setup at Bayfront Park. 
Please watch for further info. 
 **Team Postal volunteers will fill 40 positions at the Tour of Lights “Live” event on 
Sunday, December 2 from 4-9 pm.  If you would like to sign up for a position for that event, 
please contact Kris Keppers @ 391-9866 anytime. 
 Positions currently filled are: 2 Firepits, 1 Popcorn Box, 1 Costumed Character/Handler. 
 Safe travels as you work and play this summer. 

 



8 

Labor/Management Meeting Highlights 
July 25, 2018 

UNION AGENDA ITEMS: 
1.  Safety – a) Repeat item – park point video – Lau-
rie said that she is planning to purchase a big screen TV 
for the floor. She will call Minneapolis to find out if she 
can order a DVD. b) Repeat item – floor plan – This 
should be completed before Christmas so zone 11 isn’t 
so congested with the additional parcels. There is not a 
time frame for completion as of yet. The evacuation plan 
will also be updated when it is finished. c) Repeat item 
– weekly safety meetings aren’t being held – A meet-
ing was held and we are going to do them monthly in-
stead of weekly. d) Could we have a tornado drill – A 
stand-up talk was given where everyone was asked if 
they knew where the basement is and how to get there. 
There was discussion of an actual drill being a better 
idea as the purpose is not only so the employees know 
where to go but for the evacuation team to know their 
roles and to note any issues that could arise in getting 
people to the basement or when they get down there. e) 
Changing the combination at Mt. Royal – It has been 
many years since this has been done. Laurie has already 
talked to Chris about this. f) Sandbags and shovels in 
the MPO garage – We will be needing them again in a 
few months so they could be cleaned up and stored in a 
central location. g) Emergency exit in the MPO car-
rier garage blocked outside – Curb stops have been put 
in that location so the trucks can’t back up and block the 
door. h) Repeat item – Route maps for zones 3 & 4 – 
They are done & need to be distributed.  
2.  CCA’s – a) Mentors need to go out with their 
CCA’s – This has been happening. The list of trainers 
and mentors should be reviewed by the parties and more 
are needed. b) CCA’s doing parcel delivery before 
attending the Carrier Academy – These CCA’s don’t 
have appropriate safety training and don’t even know 
how to set up a scanner. The union would rather that 
they attend the academy first so they have a basic 
knowledge of the job. c) CCA’s being told their time is 
unauthorized – Everyone is being told to get off the 
clock as soon as they walk in the door. The M-41 states 
that they need to take care of the mail rather than drop 
and go. Separations should be done on the street rather 
than in the office upon return. Hold mail needs to be put 
away or there may be a line at registry, etc. Some 
CCA’s are afraid to say anything so they don’t take care 
of the mail appropriately.  
3.  Repeat item – vehicle washing at the MPO – The 
VMF washes the vehicles when they do maintenance. 
Laurie will get the name of the company that washes the 
vehicles at Mt. Royal from Nancy. 
4.  If supervisors are going to continue to use the 
terms “take it for a ride” and “manage your mail”, 

can we get a pre-approved PS form 1571? – When 
management uses those terms, they are simply saying 
they don’t want to see it left in the office but don’t want 
it delivered. They should simply say curtail the mail and 
give out a 1571. Sometimes there are unforeseen cir-
cumstances such as a dog issue and then it would need 
to be issued upon return. 
5.  Some carriers are still waiting on consultations 
from the teams that came in – Laurie is still working 
on consultations. She wants to ensure that they’re done 
correctly and will get a list of those who are left to Scott. 
6.  Carriers are being told they have to collate on the 
street and that there is a certain time to go to the 
street – Collating is an office function that started when 
the instruction was given. A past DRT Team decision 
said that we couldn’t do this but this has since changed. 
It is to be done in the office and not out on the street in 
the vehicles like some of the supervisors are saying. 
MANAGEMENT AGENDA ITEMS: 
1.  Uniforms – The policy just needs to be fair across 
the board. The issue is more about the hats and shirts; 
hats are the biggest problem and this has been happen-
ing for quite a while. There was also discussion of hy-
giene problems with some carriers that are being dealt 
with. It is expected that carriers will experience some 
odor at the end of the day in the heat but not when they 
arrive for work. Carriers are expected to be clean and 
wear clean uniforms. 
2.  Housekeeping – There is not to be anything stored 
on the tops of the cases and the mail handlers need to 
stop putting the tubs into the cases so the carriers can’t 
get in without moving everything. Amy has been log-
ging who is taking what vehicle on Sundays and giving 
out gas cards so the CCA’s can fill them up before they 
return. The CCA’s aren’t happy about only being al-
lowed to take the LLV’s. Management believes that they 
are safer.  
3.  Union time requests/no union time on Mondays – 
Laurie asked the stewards not to use union time on Mon-
days if possible. There is nothing in writing that says 
time can’t be granted on Mondays, however. Laurie just 
asked that stewards try to avoid it if possible. Stewards 
also need to let management know when they are away 
from their cases for union business. 
4.  M-41/SOP – The SOP has changed and a new board 
has been ordered. When we receive it, it will be re-
viewed. Collating and load truck need to be added. Man-
agement will have another stand-up talk so everyone 
knows the proper procedure.  
5.  Scanning – Laurie said that she is no longer an-
nouncing how we are doing with parcels as she doesn’t 
want them considered “failures”. She asked if the em-

(Labor cont. on page 9) 
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ployees want to know how we are doing. The union suggested that management let employees know if we’re at 
100%. People who miss scans need to be talked to in private. If scanners are being checked, how is this still hap-
pening? DMS shows everything so they can tell what’s been delivered and when. There was also discussion of the 
scanners saying that you’re outside of your expected parameters when you enter your return mileage. 
6.  Integrity – A few people feel that we’ve lost our integrity and would like to get it back. It was agreed that there 
are honesty and truthfulness issues on both sides. There are also just people who have issues with everyone and we 
all wish it could be better but there will always be difficult people to deal with.  
7.  Other issues – There was discussion of supervisors doing bargaining unit work and the possibility of creating 
new routes from the collection and aux routes. We will also be working to get some customers we’ve lost in the 
Mall back if we can provide them with the service they need and get a dispatch that will work.  

NALC Branch #114 Meeting Highlights 
July 9, 2018 

Communications received:  Thank you card and letters 
from the Union Gospel Mission and Second Harvest 
Northern Lakes Food Bank for our donations from the 
Food Drive, request for donations from the Salvation 
Army, NALC Bulletin, letter from the Central Labor 
Body asking for a donation and volunteers for the Labor 
Day Picnic to be held on Monday, Sept. 3 at Bay Front 
Festival Park, minutes of the Central Labor Body meet-
ing held on June 14, and information on the Labor Law 
and Labor Arbitration Conference to be held on 
Wednesday, Oct. 24, 2018 in Minneapolis. 
Other Business:  Two guests were in attendance at the 
meeting; Ruben Perez, the MSALC State President and 
Pete Stauber who is running for the 8th Congressional 
District Seat. Pete Stauber addressed the membership 
first. He is a retired police officer from Duluth and is a 
Republican running for an open seat with Harry Welty 
running against him; the primary is coming up in Au-
gust. He talked about playing professional hockey for 
the Detroit Red Wings, the organizations that he’s been 
a part of, and about the police union and how it was 
formed. He asked the membership to share our concerns 
and what we would want from Congress. Concerns that 
were shared included OWCP and how it is broken and 
needs attention and about the mail going down to Min-
neapolis for cancellation and how we would like this 
done locally again. Pete agreed with this. Privatization 
of sections of the USPS was discussed and he said he 
would oppose any attempts at privatization. It was 
pointed out that there are too many managers making us 
top-heavy. If management doesn’t show up, the mail 
would still go out but not the other way around. It was 
suggested that if he is elected and Postal reform comes 
up, that this is looked at. There was discussion of Ama-
zon parcels and how it has saved us. It’s a win/win at 
this time. The federal employees’ executive order in-

volving unions was discussed and even though it won’t 
affect us, it will affect our brothers and sisters in other 
unions. We talked about the attack on unions today and 
the wave of “right-to-work” states. Pete declared that he 
would never support “right-to-work.” The pre-funding 
mandate was explained; we fund retiree healthcare 75 
years into the future which would include people who 
haven’t been born yet and we have to borrow to pay this 
which is the only thing that puts us in the red. It’s basi-
cally a credit card bill for $50 billion. No other federal 
agency is required to do this and the public makes us out 
to be “slackers” as a result. There are 200,000 less em-
ployees since this was passed in 2006 so the numbers 
aren’t even accurate anymore. We are actually a finan-
cially stable organization. Our jobs have good benefits 
and wages and we need these jobs! Issues with big mail-
ers were discussed and how they don’t want to pay for 
the service and the rift that they’re causing. The mailers 
just want their rates to be lower and they want to dis-
mantle us so they can control the rates. Attempts at pri-
vatization was discussed. There is a mandate in the Con-
stitution that states that we have to deliver to everyone at 
the same rate. If we privatize, they will take the areas 
that are high volume, high density and leave the rest. 
This has happened in other parts of the world and it’s 
been a disaster. We are the cheapest and most efficient 
Postal Service in the world; we deliver half the world’s 
volume in a day at the cheapest rate. The USPS in the 
Constitution is also meant to provide free speech; you 
can’t get this through the internet as you’re dealing with 
a third entity. The Postal Service is now being treated 
like a business. The Hatch Act and how it applies to 
federal employees was also discussed. Federal employ-
ees aren’t allowed to run for a partisan office because of 
our influence and the conflict of interest; we would have 
to quit our jobs in order to run for office whether we win 

(Labor cont. from page 8) 

(NALC cont. on page 10) 
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or lose. Some would like to see this changed. In closing, 
Pete thanked us for our time and said he understands our 
concerns and he said that he appreciates the job that we 
do! 
Ruben Perez, MSALC President, addressed the member-
ship. He spoke briefly on how he came to work for the 
USPS. He started as a casual, worked as a TE and had to 
take a pay cut, but he hung in there and eventually be-
came a regular. He’s had the opportunity to see what the 
union really does; we’ve slowly and methodically made 
things better. He is very grateful to those who have been 
around for a while to bring about these changes. Ruben 
talked about educating those running for office and of 
being respectful. We need to fight to keep what we’ve 
earned and fought for. He spoke about the Letter Carrier 
Political Fund (LCPF). Art. 43.1 states that with a swipe 
of a pen, our contract benefits are gone. We’ve been 
dodging so many issues and there are many proposals 
that are direct attacks on unions. Across the country, 
only 8% of our members give to the LCPF and he asked 
that everyone give $5 per pay period. Many people don’t 
even know what it is so we need to educate our mem-
bers as to how it benefits them. Ruben asked that we 
each try to sign up at least one member.  
There was discussion of endorsing Pete Stauber for the 
8th District Congressional seat. Our Branch has never 
endorsed any candidates from either party and there was 
much discussion on whether we should consider doing 
this. When the invitation letters were sent out, it was 
made clear to the candidates that we don’t endorse so 
Pete was aware of this from the beginning. National has 
endorsed candidates in the past. There was also discus-
sion of where the money that is given to LCPF goes; it 
goes to candidates on both sides that support us. A mo-
tion to endorse Pete Stauber was made and there was 
discussion both for and against the motion. Some felt 
that he is very pro-union and willing to listen to our is-
sues and that this would go a long way in letting Pete 
know that we’ve got his back. There was also discussion 
of Pete “talking the talk” tonight but also “talking the 
talk” to all the Republicans and not knowing where he 
really stands. It was also felt that this would be prema-
ture as we haven’t heard from all of the candidates or 
know who they will be yet and it was suggested that we 
should wait until September after the primaries. After 
the discussion a motion to table the motion to endorse 
until we’ve had a chance to hear from the other candi-
dates was passed.   
Safety & Health:  Sheila Fawcett said that they still 
haven’t had a local safety meeting but she believes one 
is scheduled. She also talked about the video that Duluth 
has been tasked to produce. This should be happening in 
the near future; she also asked that everyone participate 
and some actors will be needed. She also talked about a 

situation in Chippewa Falls where a carrier has had tires 
fall off of two different LLV’s! She seems to be having 
PTSD and is afraid to drive the vehicles. Please watch 
out for this and check your wheels during your safety 
inspections. If there are issues, write them up and if 
nothing is done, fill out a 1767 as well. Please take care 
of yourselves in the heat! Stay well hydrated and use 
your chill towels; know the signs of heat illnesses and 
check on each other out there! 
Legislative:  Shawn Hansen talked about the NALC 
lawyers coming out with the understanding that the ex-
ecutive orders don’t pertain to the USPS. Everyone who 
is not registered to vote, please do so now. We are elect-
ing a governor, lieutenant governor, senators, and the 8th 
district congressperson this year. You can start voting 
now using no excuse absentee voting. 
Membership:  Non-members are Randy Muench, Rod-
ney Grotte, Lindsay Dean, and CCA Monte Gomke in 
Duluth; and Quentin Upgaard in Silver Bay. We have 
new employees and some new members. Welcome the 
new people and let them know we are here for them. 
We’ve had one retirement – Frank Socha from Mt. 
Royal. 
 Sick Report:  Patty Merrill, Gary Kolquist, George 
Chergosky, Robert Marshall, and Donny Leshovsky. 
CCA Report:  Troy Johnson will host the CCA meeting 
at his house on Sunday, August 12 at 6:00 and provide 
the food. There was discussion of the vacation schedule 
and if the spot is vacant, you get it. Slots on the regular 
board are available to CCA’s. Talk to a steward if there 
are problems or if you need help. Arbitration for the 
impassed items will be held in August.  
Entertainment and Publicity: The picnic will be held 
on August 19th at Lester Park beginning at noon.  
MBA/Health Benefits:  The position is open so if any-
one is interested, talk to Scott Dulas. You must be a 
member of the NALC Health Benefit Plan to be the rep-
resentative. Check the NALC and/or Branch websites 
for more information.  
Progressive Drawing:  $450 – Done by random number 
generator #107, Jim Mirtica was not present to win. 

 
 

(NALC cont. from page 9) 
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Safety Tip 
by Sheila Fawcett, NALC Safety Rep 

Being stung by a bee, wasp, or hornet is never a pleasant experience and for those with allergies to stings, it can be 
deadly! Bees will usually sting to defend themselves so in order to avoid being stung, be sure that they don’t feel 
threatened by you.  Here are a few tips to avoid a sting while out on your route: Always be alert! Don’t wear per-
fume or cologne – bees are attracted to strong scents. Use caution if you’re drinking soda out of a can – look inside 
before taking a sip. Also be careful if you’re eating fruits – bees are attracted to sugary foods. Throw peels and pits 
in the garbage when you’re finished eating. Avoid loose-fitting clothing – bees can easily find their way into larger 
openings and become trapped. Opt for tighter cuffs and tuck in your shirt. Stay still and remain calm – the worst 
thing you can do is swat at it; they feel threatened by the jerky motions. If you remain still, they will eventually fly 
away. Keep your windows rolled up if possible – bees will panic trying to find a way out. If you get one in your 
vehicle, pull over and open the window to let it out. Don’t swat at it while you’re driving! Use caution when you’re 
walking near flowers and gardens; this is where the bees are most likely to hang out. Many customers have plants 
and flowers around their mailboxes and while they may look beautiful, they can be hazardous! Be mindful when 
delivering in these areas; fill out a 1767 hazard report if it becomes an issue. Be alert when you open mailboxes 
and give the bees a little space. Watch for bees going into holes in steps and anywhere around mailboxes. If you 
think there’s a nest, suspend mail delivery immediately and fill out a 1767 to have the customer remove it. If you 
have a collection box on your route, use caution when opening it up. Open it slowly so if there is a bee inside it can 
fly out without being startled. Lastly, please use hazard cards to alert other carriers to bee hazards on your route to 
keep everyone safe! 

Retired Postal Gals meet for a potluck lunch at 
Sharon Miller’s (715-718-2771) in Superior on Sun-

day, August 12 at 1 pm. 
 
     Retired Postal Guys meet for breakfast on Mon-
day, August 20 at the Androy Superior 8 am. 

Retired carri-
ers at Tom 
Greer’s cabin 
Left to right: 
Frank Oman, 
Pete Senich, 
Mark Berger 
(registry 
clerk), Kris 
Keppers, Tom 
Wagner, Bob 
Keppers 
( carrier 7 
years), Jerry 
Small, and 
Tom Greer 
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Mike Sylvester at the finish line of Grandma’s William A. Irvin finish line 

Postal volunteers at the 2018 Grandma’s Marathon 
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My Impressive experience at the 71st Biennial Convention for Letter Carriers  
By Troy Johnson 

I would like to thank Branch 114 for selecting me as a delegate to the NALC National Conven-
tion. I wasn’t sure what to expect when I arrived since this was my first convention. What it 
turned out to be was an impressive experience of union solidarity. There were over 5400 union 
members from as far away as Puerto Rico, Alaska, Hawaii and Guam! It was exciting and a 
wonderful show of unionism to be on the convention floor and see how decisions are made 
through discussion and voting. They even had to close the convention hall doors and actually 
count everyone “for” and “against” a particular resolution! 
 Outside of the convention hall, I also attended many interesting training seminars. Some 
were better than others but, all in all, they provided valuable information. Also, it was nice to 
get to know more about the other six delegates of our Branch 114 with whom I traveled. I en-
courage every member to go to the NALC website and look at the videos of the speakers and 
everything that went on each day. If you also log into the members only page, you can see in-
formation from the training seminars as well. Thank you again. Sincerely, Troy Johnson 

 
My incredible experience at the 71st Biennial Convention for Letter Carriers  

By Richard Ellwood 
I’ll first start off with personally thanking the members of our great branch for electing me as a 
delegate to attend this amazing National Event in Detroit, Michigan.  What an experience it was 
for me and all the delegates.  It was my first National Convention and I learned a lot of things 
that I didn’t know regarding being a Letter Carrier and a union member.  I have only been a 
Letter Carrier for five years so to have this opportunity is very special.  Here are some of the 
things that I participated in while at the convention:  
In the morning and afternoon I attended workshops which were very informative and beneficial 
to all attendees.  Some of the workshops that I attended while at the convention consisted 
of:Branch Trustee Training, Managing Branch Finances, Understanding the LM-3, Dignity and 
Respect and OWCP.  There were also General Sessions during the mid-days where guest speak-
ers ranging from Politicians to National Presidents of other unions spoke regarding Solidarity 
and supporting the Letter Carriers across this great country of ours. 
  Overall this experience for me was very powerful and motivating to see at the National level 
how many people are supporting the Post Office and want to see it continue to operate into the 
future for the betterment of all.  Once again thank you for electing me to attend this event and 
will share my knowledge learned with all Letter Carriers.  I encourage all members to become 
involved and attend our union events.   
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Happy Retirement to Frank Socha 

USAFOREVER 
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Officers 
President: Scott Dulas                      260-8976 

Vice-president: Jason Lagergren           343-6851 

Chief Steward: Jason Lagergren         343-6851 

Recording Sec.: Sheila Fawcett        591-1988 

Financial Sec.:  Shawn Hansen        310-0458 

Treasurer: Mike Sylvester                428-7344 

Health Ben. Rep: vacant  

MBA Rep: vacant 

Trustee:  Richard Ellwood                310-7767 

Trustee:  Troy Johnson                     348-8106 

Trustee: Joel Tracey                          348-1420 

Sgt. at Arms:  Anton Van Vlymen 260-6466 

Organizer:      Dave Mayou               348-3394 

Sick comm:     Lynn Bibeau-Lund    391-3386 

CCA comm.:   Adam Ludwig            721-7280 

Uniform Closet Coordinator: Julie Godfrey 391-4304 

Stewards 
Main Office 

       Mike Sylvester             428-7344 
      Jason Lagergren          343-6851 
 *Alternates   
       Joel Tracey                 348-1420 

 Mt. Royal 

         Dave Mayou                348-3394 
  *Alternates 

       Shawn Hansen              310-0458 
         
Two Harbors 
       Mike Harris                   (218) 830-0038 
        Alt-Dave Stanko           834-2569  
Silver Bay 
        vacant  
*Alternates will fill in when stewards are on sdo, al, 
sl, or on union business. 
 


