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Local NALC # 114 Meeting June 11 at 7 PM behind the Reef Bar at the Duluth Labor Temple  at 2002 Lon-

don Rd. 

Johannes Johnson was a letter carrier from July 1912 to November 1936. He was photographed in a Duluth studio 
against a winter scene backdrop. Thanks to the Kathryn A. Martin Library at the University of Minnesota Duluth 
for the photograph. 
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 RETIREMENT & OTHER THINGS AS I SEE THEM 
Arden W. Stabs  

 Class of 2000 Retiree  
“Third Class Mail” 

 It seems that a lot of your Brother and 
Sister Letter Carriers seem to think that 3rd 
class mail is not that important.  They seem to 
have a penchant to either throw away it away or 
store it away when they deem that they are over
-whelmed by the volume of mail.  In all my 
years of being involved with our local union, I 
only know of two instances that this has hap-
pened.  One was a very long time ago, a carrier 
thought his T.V. repair business was more im-
portant than delivering his mail.  Patrons on his 
route complained that they were not receiving 
all the mail that they should, and lo and behold 
a Postal Inspector found out why.  Subpoena in 
hand, he went to the carrier’s home, and found 
a large amount of undelivered mail in his base-
ment.  Luckily for the carrier, he only lost his 
job.  I think they should have made him deliver 
every piece of mail he had put in storage. 
 The latest one was a carrier who was 
seen throwing a set of circulars away in a dump-
ster behind a business.  The person who had 
seen the carrier do it, called the post office, and 
sure enough a supervisor retrieved the mail, and 
it was identified to a route and the carrier who 
disposed of it.  This carrier was upset that he 
was fired, and should have only received a slap 
on the wrist for throwing away “junk mail”! 
 Let’s take a look at third class mail.  The 
first thing that you have to realize is that it is 
mail, and someone has paid postage to have said 
mail delivered.  Whether it is letter sized or a 
circular,  IT IS MAIL!  Your job is to deliver 
said mail.  It is not your job to throw it away or 
store it in your house if the mail volume gets too 
high.  It is management’s job to curtail the de-
livery of 3rd class mail, if the volume is too high.  
But many circulars are dated to be delivered on 
a certain date, because of sales, special prices, 
etc.  It is never your job to throw any mail away, 
unless it is waste mail, and that is sent through 
the proper channels in the postal facility.  Some 
carriers who deliver to apartment buildings, 
seem to think that they don’t have to put the 
circulars in each box, but just throw it on a ta-

ble or bench.  The people paying for the postage 
of that mail expect it to be put in each patrons 
box.  If the patron doesn’t want it, it is up to 
them to dispose of it.  I had patrons who would 
try to hand me back circulars because they did-
n’t want them.  I told them it was their responsi-
bility to get rid of it, or contact the business who 
paid for the circulars, and have them pull their 
address out of the order of delivery.  It is pretty 
hard to send back a 3rd class circular or letter 
unless it had a return to sender indicia on it.  If 
the patron was really getting upset about the 
situation, I would ask them to write refused on 
the piece, date it, and put their initials on it.  
Then my ass was covered, if anything ever be-
came an issue.  This is what you should be doing 
to keep your job.  It might be “junk mail’ to 
most, but you screw up with it and you will be 
out the door, or like the case of the 16 year ca-
reer carrier in N.Y.  You could be looking at a 
fine or 5 years in prison. 
 They found 6,000 pieces of mail in his 
apartment, 10,000 pieces in his car, and 1,000 
pieces in his locker.  He said he was over 
whelmed with the volume, but he did deliver the 
good stuff, and only kept the third class letter 
and circulars.  He was released on a $25,000 dol-
lar bond, and is awaiting trial.  I think they are 
going to make an example of him.  So let’s take 
a short review.  You should deliver all 3rd class 
mail like it is first class mail.  Every piece in 
every box.  Dispose of undeliverable 3rd class in 
the proper manner.  The proper manner does 
not have you throwing any 3rd class mail in the 
garbage. 
 If you want to lose your job, get fined, or 
go to jail, then throw mail away, or store it in 
your house, car, or locker.  You might get away 
with it for awhile, but I guarantee you will even-
tually get caught.  By the way, if they take you 
to court and you are found guilty,  it is a felony.  
What a nice thing to put on your future résumé!  
Stabs out… 
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It Was A Nice Run 
   The Postal Service had a nice run.  Mr. 
Franklin  did a nice job setting us up.  We had 
that whole deal where the public trusted us 
more than any other government service.  We 
delivered to every address in America.   Yeah, 
we had a sweet gig for a while there.  It was a 
nice run.  Doesn’t seem like our country can 
have anything nice…we just go and break 
it.  And yeah, the country (by way of the politi-
cians) are breaking the USPS. 
   First off, what the hell does the USPS think 
it’s doing by offering Amazon such a great 
deal on delivery?  We should be charging them 
double or triple what we currently 
charge.  That would show em!  “Don’t come 
here with your massive amounts of parcels…
we’ll rake you over the coals in shipping 
costs!”  OK, then what?  My guess, Amazon 
goes to another shipper and the USPS has a 
huge loss in revenue” a win-win for every-
one!  Well, maybe not so much for the CCAs 
as they’d probably be fired.  Not so much for 
the public, as they’d probably pay more for 
shipping with other companies.  But, if the 
postal service were to drop Amazon and then 
their CEO, Jeff Bezos, were to feel financial 
pain—it would be a big win for some-
one!  Yeah, we had a nice run. (Reference: 
https://www.nalc.org/news/nalc-updates/recent
-presidential-tweet-storm ) 
  Secondly, why the hell are federal employees 
allowed to have unions that represent 
them?  Currently, if a federal employee is 
wronged they then have a right to be repre-
sented and made whole through the grievance 
process.  The union takes time to investigate 

and write that grievance on the clock.  Well, 
that’s obviously got to end…we can’t have 
people being represented for management’s 
misdeeds by having the unions use company 
time.  So, on May 24th, the chief executive of 
our country signed some executive orders, 
right before heading out to golf for the 4,323 
time (good work if you can get it), that man-
date that only a certain number of hours of un-
ion time can be on the clock and after that the 
unions will have to pay for the steward’s 
time.   Here’s how that works: Carrier gets in-
jured.  Management gives carrier a Letter of 
Warning for getting injured (YES, this is a real 
world situation as our union just fought and 
won this exact case).  Steward investigates and 
writes up a grievance to rebut management’s 
poorly thought out discipline.  Management 
pays for the steward to investigate and write 
the grievance.  But wait, that’s where the 
change comes in!  Now, thanks to the Chief 
Executive, the union gets to pay for the stew-
ard’s time to investigate and write the griev-
ance.  It’s a win-win for management.  Violate 
the contract or issue discipline and the union 
gets to pay for the  steward to investigate and 
write the grievance!  The union, which spends 
a huge chunk of union dues on training stew-
ards, officers, and members, will now have to 
cut down on that function just to start paying 
stewards for their time defending carriers 
against management’s bad decisions.  In addi-
tion, the union will get to use union dues, from 
union members, to defend non-members as 
well, as the union is mandated to represent all 
employees.  Also, tucked into these executive 

( The View cont. on page 4) 
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orders are rules making it easier for manage-
ment to fire what they consider poor perform-
ers.  What could go wrong there?   So, yeah, 
we had a nice run. (Reference: https://
federalnewsradio.com/management/2018/05/
trump-to-sign-executive-orders-making-it-
easier-to-fire-feds-overhaul-official-time/ ) 
  And finally, why the hell would you want to 
retire?  The Chief Executive is floating a plan 
that will take away our CADILLAC retirements 
and replace them with something more akin to 
FORD PINTO retirements.  First off, we get to 
pay more for the same benefits.  Second, that 
social security “bridge” from age 57 to 62…
OUT!  Third, that COLA for retirees?  Nah, 
that’s not needed.  Fourth, instead of your high 
3 being used to compute retirement, how about 
using the high 5?  But hey, won’t you have a 
good feeling as you are working into your 70s 
while knowing that you are doing your part to 
subsidize the massive federal debt?  We had a 
nice run.  (Reference: https://www.nalc.org/
news/nalc-updates/opm-proposes-retirement-
changes) 

  
 

ZENITH BRANCH #114 BY-LAWS 
 
Proposed changes/deletions are in bold print 
and underlined. 

ARTICLE IX 
COMMITTEES 

SECTION 5.  The President of Branch #114 
shall appoint a Labor-Management Committee.  
The duties of the Labor-Management Commit-
tee shall be to investigate and lay before the 
Postmaster or Supervisor any specific com-
plaints furnished by any member of this 
Branch or other pertinent Branch business.  
They shall hold meetings with the Postmaster 
or his/her designated officials as spelled out in 
the Local Agreement. All committee members 
who attend Labor-Management meetings off-
the-clock shall be paid by the Branch at the top 
grade letter carrier pay for their time. 
 
 
Change to read:  The President of Branch #114 
shall appoint a Labor-Management Committee.  
The duties of the Labor-Management Commit-
tee shall be to investigate and lay before the 
Postmaster or Supervisor any specific com-
plaints furnished by any member of this 
Branch or other pertinent Branch business.  
They shall hold meetings with the Postmaster 
or his/her designated officials as spelled out in 
the Local Agreement. All committee mem-
bers who attend Labor-Management meet-
ings off-the-clock shall be paid a flat rate of 
$35 by the Branch.  
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Get to know your union sister: Lacey Renee Humphrey 
 Before becoming a letter carrier, in December of 2012, Lacey was working as an Environmental Educator 
at Hartley Nature Center. “It was a dream job, but saving the world doesn't pay the bills.”  Lacey grew up in North-
field, Wisconsin in a rural community.  “My family owned 350 acres of farm and woodland. I couldn't have ever 
asked to grow up in a better place.”  Lacey graduated with a Bachelor of Science degree in Communication and 
Environmental Education from UW-Stevens Point. Her family consists of a guy named Brian, a Jack Russelll/
dachshund named Birky and a chihuahua named Tinkerbell.   “I didn't get to name any of them. They all came that 
way.”  Lacey was a TE for four months and then a CCA for one year. Her first "route" as a regular was the T-6 
string in zone 6. Then she bid on, and got, route 12-55.  A year and a half later she got 653.  She’s currently on 
1178. “Yeah, it's okay.”  

  
Lacey’s favorite part of carrying? 
“ My favorite parts of letter carrying 
are getting exercise and doing a job 
where I get paid for the hours I work.” 
  
Least favorite part? “I despise getting 
yelled at by customers.” 
  
Advice for new carriers: “Keep a 
positive mindset. Your job isn't easy. 
You are strong enough to get through. 
When you become a regular or when 
you've been here for twenty years, treat 
new people like you would have 
wanted to be treated.” 
  
What are your favorite things to do 
with your free time?  “When I'm not 
at work, I spend a lot of time at our tiny 
cabin. It's a magical place. I also live to 
be out in the woods hiking, exploring, 
identifying plant and animal species. 
Yeah, kinda nerdy.”  
  
Why are you a union mem-
ber?  “Being a Union member came 
with the territory of getting hired by the 
USPS. I didn't seek it out, but was 
never opposed to it.  I come from a 
family of teachers, nurses and farmers. 
All having strong union ties, but I did-
n't know what that meant. Working at 
the USPS is my first time experiencing 
unions for myself. What I never real-
ized growing up was that being from a 
family with strong union ties is that I 

have experienced unions growing up. What I mean is that my mom had great health insurance to provide care for 
me and take me to the dentist without worrying about paying for it right out of pocket. My parents got time to 
spend with me, take vacations and didn't have to worry about missing work to do so.”  
  
Anything else you'd like to share with your co-workers?  “Being a part of this particular mail carrier community 
has been unlike any other working experience. I have never had so many co-workers at once. I've never had a job 
where it doesn't matter how good you are, you only move up based on seniority. And I've never had a job where so 
many people have your back. If one person doesn't, there's a dozen more who do.” 
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NALC Branch #114 Meeting Highlights 
May 14, 2018 

Communications received:  Thank you card from the 
family of Ray Kyllonen Sr. for the Bible and support; 
requests for donations from the Salvation Army and 
Second Harvest Northern Lakes Food Bank; NALC Bul-
letin; “Stand Up for Safe Jobs – Every Workers’ Right” 
informational flyer distributed by the APWU; letter 
from the Central Labor Body asking for a donation and 
volunteers for the Labor Day Picnic to be held on Mon-
day, Sept. 3 at Bay Front Festival Park; minutes of the 
Central Labor Body meeting held on April 22; USPS 
Newsbreak regarding the fire at Loring Station and the 
temporary closing; request for annual leave donations 
for Maria Fleres, window clerk in Rice Lake; request 
from the Labor World newspaper to place an ad in their 
122nd Anniversary issue at a cost of $115.90. 
Motions passed:  To donate $150 to the Labor Day 
Picnic; to place the ad in the Labor World at a cost of 
$115.90; to discontinue the progressive drawing follow-
ing the award of the current drawing; to purchase two 
shares at $90 each for this building if we have the op-
portunity; to donate $100 as an additional match to mon-
ies given to Heidi Zelasco and Al Hutchins. 
Safety & Health:  Sheila Fawcett talked about the 
Safety Symposium that she and Troy Johnson and sev-
eral APWU members attended in the Cities. There were 
300 people from both management and craft in atten-
dance from all over the District. Chris Wittenburg spoke 
along with representatives from all of the unions. Dis-
trictwide we have had 1,342 accidents since Oct. 1. 
There are more accidents on non-impactful days than 
during storms so weather issues aren’t always the cause. 
Our safety culture needs to change and it is our responsi-
bility to work safely; it’s not a choice! There was a 
video shown about a gentleman named John Martin who 
was severely burned in a chemical release at a paper mill 
and he was actually there and addressed everyone after 
the video was shown. He talked about all the unsafe 
choices he made that led up to the accident and the after-
math; he was expected to die. He was one of those peo-
ple that management called upon to get the job done 
quickly by taking shortcuts. He talked about all of the 
horrors of going through the burn unit and the failure of 
his marriage after the accident. He also said making that 
unsafe choice was very selfish of him. When we make 
the choice to work unsafely we aren’t thinking about 

anyone but ourselves. We need to think about how our 
actions would affect our loved ones if we were to be in a 
serious accident or if we are killed. Something else he 
talked about was taking the time to work safely. Hope-
fully management was listening! Tony Williams also 
addressed the group and talked about rules, regulations, 
and consequences. He will be setting up a task force 
consisting of one member from each craft who will 
work on safety 40 hours per week. They can be advo-
cates for us to get us what we need and to let Tony know 
what’s not getting done. The 30 minutes per month with 
CCA’s is non-negotiable according to Tony. Daily hud-
dles also need to happen. They are planning a “correct 
the hazard campaign” to have customers on our routes 
fix hazards on their property, no driving into customer’s 
driveways unless you have proper authorization, guide 
poles and zip ties for LLV’s, GOAL (Get Out And 
Look) campaign, “What’s your number campaign?” 
which would refer to how many unsafe acts or hazards 
you identify and eliminate are some other projects com-
ing in the future.  
Other Business:  The bylaw change which appeared in 
the Zenith Branch News was read pertaining to payment 
for attending Labor/Management meetings. Scott Dulas 
had buttons available for a $20 donation for the Troy 
Fredenburg election fundraiser. Troy is running for 
NBA as Chris Wittenburg is retiring at the end of his 
term and it costs $15,000 to run. There is nothing new 
on the JWIP and Troy also said to file a grievance on no 
consultations being done after the inspections. There 
was discussion of 1838’s. They should verbally inform 
you ahead of time according to a grievance settlement. 
Don’t fight over OT in the morning; call in just like any 
other day. You give the estimate; don’t let them tell you 
what time you’ll be back and text them on the scanner 
instead of calling in. Document what happens and what 
is said and request a steward if necessary. There are 
some serious issues with a certain supervisor at present.  
Legislative:  Shawn Hansen talked about the Supreme 
Court case Janus vs. Illinois. This is in reference to us 
being an open shop while other unions aren’t and the 
idea that this violates first amendment rights. This will 
essentially make us a “right to work” nation. People can 
decide if they want to join the union yet still receive all 
the benefits if they don’t. They’ve tried this before but it 
looks like it will pass this time. Minnesota is the only 
remaining non-right to work state in the Midwest. There 

(NALC cont. on page 7) 
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was also discussion of possible cuts to our benefits in 
the form of increased contributions. LCPF was dis-
cussed. Those who don’t contribute should consider 
signing up. $5 is a small amount to ask considering all 
we have to lose. You can also make a one-time dona-
tion. Talk to Shawn Hansen or Scott Dulas to get signed 
up. There was discussion of the Dist. 8 Congressional 
Convention; Pete Stauber was endorsed by the Republi-
cans. Labor won’t do a screening until after the primary 
for the Democratic candidates as they are split over the 
two candidates.  
Membership:  Non-members are Randy Muench, Rod-
ney Grotte, Lindsay Dean, and CCA Monte Gomke in 
Duluth; and Quentin Upgaard in Silver Bay.  
Sick Report:  Patty Merrill, Gary Kolquist, George 
Chergosky, Robert Marshall, Al Hutchins, and Joe 
Dougherty are out.   
Entertainment and Publicity: The Food Drive was 
discussed. Preliminary numbers for the entire area cov-
ered by the Branch are 72,000 lbs. which is up from 
67,000 lbs. last year. Monetary donations were up as 
well; Super One increased their donation. We were a 
little short on volunteers again so next year we should 
encourage family and friends to help. There was also 
discussion of the carriers refusing to participate. Some 
rural carriers and even some city carriers won’t pick up 
food. There was also discussion of the plastic bags and 
the environmental impact.  
Trustees:  Richard Ellwood gave the report of the meet-
ing held on April 25th for the first quarter. There were 
three outstanding checks; otherwise the account of the 
finances for the Branch was balanced. The next meeting 
is scheduled for Wednesday, July 25 at 5:30 p.m. 
MBA/Health Benefits:  Talk to Scott Dulas or a stew-
ard if you have questions. Check the NALC and/or 
Branch websites for more information.  
Progressive Drawing:  $400 – Done by random number 
generator #121, Gary Running was not present to win. 

 
 

 
 

Lightning Safety 
Lightning strikes kill an average of 50 people in the 
U.S. every year and hundreds of others suffer serious 
injuries and permanent disabilities. OSHA and the 
NOAA offer the following lightning safety tips that 
you can use both on and off the job: 
 
- Check weather reports and monitor weather condi-
tions. Watch for darkening thunderclouds and increas-
ing wind speeds as well as lightning strikes. 
- Seek shelter in buildings that are fully enclosed. Do 
not shelter in sheds, pavilions, tents, or covered 
porches which do not provide adequate protection. 
- Stay away from doors and windows. 
- Never lie on a concrete floor or lean against concrete 
walls. 
- Shelter in a metal-topped vehicle if a building is not 
accessible and keep the windows rolled up! 
- Lightning usually strikes the tallest object in an area 
so do not be the tallest object! Avoid isolated tall 
trees, hilltops, utility poles, roof tops, heavy equip-
ment, etc.  
- Avoid open areas such as fields and never lie flat on 
the ground. 
- Seek shelter in an area of smaller trees surrounded 
by taller trees or low lying areas such as valleys or 
ditches but watch for flooding in these areas.  
- Get out of and away from bodies of water such as 
lakes, ponds, and rivers.  
- Avoid metal objects and surfaces that can conduct 
electricity. 
- The National Weather Service recommends staying 
in a safe shelter at least 30 minutes after you hear the 
last sound of thunder. 
- If you’re questioning whether you should be out-
doors while you’re on your route, it may be a good 
indicator that you shouldn’t be! 
- Notify your supervisor if you’re going to seek shel-
ter and ask for direction. 
- Be aware of where to take shelter on your route. 
- In 2010 a Letter Carrier in Missouri died as a result 
of injuries sustained when she took shelter under a 
tree which was struck by lightning! 
 
When thunder roars, go indoors! If you can hear thun-
der, you can be struck by lightning! The NOAA ad-
vises that nowhere outside is safe when thunderstorms 
are in your area. For more information, visit the 
OSHA, NOAA, or NWS websites. 

Did you know?  
Lightning can reach temperatures of 50,000 degrees 
Fahrenheit! That’s hotter than the surface of the 
sun! 

   

 Retired Postal Guys 
meet for breakfast on 
Monday, June 18 at the 
Chalet on Miller Trunk  
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Labor/Management Meeting Highlights 
May 16, 2018 

UNION AGENDA ITEMS: 1.  Safety – a) Repeat 
item – status of route maps – The maps in zone 11 
need to be done and Gayle has the others so they can be 
distributed and put into the route books. b) Repeat item 
– status of Park Point video – Laurie will contact the 
Cities to see if we can get one. c) Supervisors can’t 
expect carriers to defy the laws of physics – What’s 
been happening recently is carriers are told to “take two 
coverages and be back in 8 hrs.” This simply can’t be 
done; the carrier makes the estimate and that is not rea-
sonable. There is a lot of talk about the importance of 
safety but it is implied that carriers need to hurry to get 
back. Laurie and Chris will talk to the supervisors. Car-
riers also need to fill out a 3996; this is proof that 
they’ve asked for assistance. They must also break down 
why they will be over such as coverages, parcels, DPS, 
etc. They shouldn’t just write down “volume.” A stand-
up talk will be given on this. There was discussion of 
making extra trips to the garage with parcels. Trays 
should fit on the top of the parcels to allow for one trip; 
there will be times where two trips will be necessary 
however depending on parcel volume. The union will 
support management regarding carriers requesting and 
filling out the 3996’s properly. d) CCA meeting – It 
had been agreed to have a meeting with the Safety Cap-
tains and the CCA’s to discuss safety but this never oc-
curred as the CCA’s from Mt. Royal weren’t allowed to 
come down. Laurie is still working to get this accom-
plished. There was also discussion of people not paying 
attention to safety talks.  
2.  CCA’s – a) Incidental leave – The union requested 
that the parties look at the impassed item and come to an 
agreement. We should currently be following the previ-
ous agreement where if slots are available, leave should 
be granted. Laurie believes that the CCA’s are getting 
the leave they request. b) Leave on Sundays – There 
are CCA’s who have been denied but Laurie said that 
leave is being approved for Sundays and they are 
charged with the leave rather than just not being sched-
uled to make it fair and equitable for everyone. It would 
be good to have a negotiated agreement so everyone 
knows the process. c) Can parcels be marked as to 
why they are not delivered on Sundays – There are 
many that aren’t being marked and some are just marked 
“no access.” At the end of the day, everyone is just told 
to scan the parcels as “no access” and bring everything 
back. This is happening nationally. Laurie talked about 
highlighting the scans. There are also mistakes in the 
system and mystery parcels in the scanners. We have 
seen an improvement since the supervisors check the 
scanners however.  
3.  Repeat item – vehicle washing at the MPO – Lau-
rie is trying to get the VMF involved. People shouldn’t 

be on penalty OT just to wash their vehicles. Scott re-
quested that something be done within the next month. 
4.  Can the flowchart be updated to reflect the scan-
ner review at the end of the day – Laurie will talk to 
OPS.  
5.  Requesting steward and grievance time – If some-
one requests a steward, they should be provided one that 
day. A national arbitration award states 95% of the time 
it should be granted without delay or within 2 hours of 
the request and at the very least, by the end of the day. 
The union agreed that we shouldn’t have drive-by’s and 
that people should request to speak to a steward and be 
granted time by management.  
6.  Who is in charge at each office? When will the 
Postmaster position be posted? – The Postmaster job 
is posted and Chris Whorton is the OIC in Duluth. 
7.  Grievances that have been signed off on that re-
quire follow-up – There are stand-up talks that need to 
be given on issues that have been agreed upon. Laurie 
will take care of this. 
MANAGEMENT AGENDA ITEMS: 
1.  Edit books – It is proven that if you do it, things get 
corrected. Another stand-up talk will be given on this. 
Re-sequencing was discussed; this should only be done 
if necessary. Training still needs to be conducted for 
some carriers and the aux routes also need maintenance. 
Carriers that have businesses that are closed on Satur-
days have been assigned this task. There was also dis-
cussion of when to scan the hot case and how it affects 
your office time. Load time is also figured by the scan 
time. The hot case scan should be done where it is estab-
lished on the flowchart.  
2.  Housekeeping – There are complaints of vehicles 
being left a mess; it is part of your job to clean up after 
yourself. Parcels have even been left in vehicles so eve-
ryone needs to check their vehicle.  
3.  Performance issues – We talk about being safe and 
efficient but people are talked to about performance and 
there are disagreements. If the volume is the same, times 
should be similar. Every day will be a little different 
however. Safety and efficiency are both important. 
Safety is something that is continual; it shouldn’t be 
something that takes longer. We have carriers who don’t 
carry satchels, park on the wrong side of the street, etc. 
Management is looking at these issues in an effort to 
eliminate accidents. 
4.  Satchel/dog spray policy – The Northland District 
has a policy that came out a few years ago. There was 
discussion of when to put the satchel on; it is to be on 
when you dismount. You should also have it with you 
when you enter an apartment building. The rural carriers 
are also required to have them now.  
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Summer Fun At The PO!  
By Kris Keppers 

 The temperatures in the area in the 
past week or so have placed summer fully in 
our sights. When the temps in Duluth hover 
near 90F in the last week of May, it makes 
us think of summer activities and events.  (It 
also makes us thankful for “cooler near the 
Lake”!) 
 You may have noticed the addition of 
flowers in the planter boxes at MR and 
MO.  Bill Jaskari, Plant Facility Manager, 
and Aliza Vernon, Maintenance Manager, 
arranged for the purchase of the flowers 
from The Greenhouse in Carlton.  The 
planter boxes were painted blue with stars 
by Kris Keppers.  Paul Lemke /MR planted 
red/white flowers at MR.  The rest of the 
red/white flowers were planted at the em-
ployee entrances at the MO.  Thanks also to 
Barb Mercer, BMEU,  for your assistance 
with the project.  Many hands made this 
project work.  Thanks to everyone!  Enjoy 
the flowers as you enter and leave work 
each day.  The Diversity Committee thanks 
you all for your efforts and a job well done 
as postal employees. 
 In June, our volunteer team is com-
mitted to 2 events with Grandmas Mara-
thon.  On Thursday, June 14 from 4-8 pm at 
Pioneer Hall DECC, ten (10) postal volun-
teers will work at the Race Packet Pickup 
event greeting marathon runners and giving 
each their packets/bibs for the race.  This is 
our second year at the event.  We had such a 
great time last year and are excited to help 
out again.  We are unable to assist during 
the Full Marathon held on Saturdays, so 
this is a unique opportunity for our team. 
 On Friday, June 15 from 5-8 pm, ten 
(10) postal volunteers will act as Course 
Marshalls (safety personnel) for the Wm 
Irvin 5K Race at the Lakewalk.  Our volun-
teers will be stationed along the race route 
to make sure racers stay on course and 

spectators stay safely out of the way.  We 
will encourage racers as they go by.  This 
year, Mike Sylvester will be running the 5K 
and we will be there supporting his efforts. 
Go get ‘em, Mike!  We could still use 2 more 
volunteers to fill out our team.  Contact Kris 
Keppers 391-9966 if you are able to join us 
on Friday.  Thanks. 
 On Thursday, June 21 from 5-8 pm, 
postal volunteers and family are needed to 
assist Bentleyville staff with a project at Ad-
vantage Emblem 4313 Haines Rd.  Troy 
Johnson/MR 348-8106 arranged the date 
and is the contact for the event.  We will do 
many small projects for Bentleyville in 
preparation for the next Tour of Lights.  If 
you are able to help out with this project, 
contact Troy.  Pizza/beverages provided by 
Bville staff. 
 Remember to mark your calendar 
for Sunday, August 5 for the Duluth Hus-
kies Baseball Game Postal Family Out-
ing.  A tailgate party will take place in the 
parking lot for a small fee in advance of the 
3 pm Game at Wade Stadium.  This is the 
last home game for the Huskies.  Bring the 
family and join us for a fun afternoon sup-
porting the home team.  Mike Sylvester/MO 
428-7344 is the contact for this date.  Sign 
up and info will be posted closer to the date. 
 Retired Postal Gals lunch is on Sun-
day, June 10 at NOON.  The location is 
Pedros/Cloquet. 
 Retired Postal Guys breakfast is on 
Monday, June 18 at the Chalet on Miller 
Trunk. 
 Work safely in the heat and sun this 
season.  Stay hydrated and take your breaks 
and lunch to cool down.  Keep an eye out for 
children (and dogs) as school will be out 
soon. 
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Happy Retirement to Steve Merrill 

USAFOREVER 
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Phone: 626-1327 
E-mail: jennsbro@yahoo.com 

Officers and Stewards of NALC  Branch 114 Merged 
(218) 727-4327 

 
 
 

 

Officers 
President: Scott Dulas                      260-8976 

Vice-president: Jason Lagergren           343-6851 

Chief Steward: Jason Lagergren         343-6851 

Recording Sec.: Sheila Fawcett        591-1988 

Financial Sec.:  Shawn Hansen        310-0458 

Treasurer: Mike Sylvester                428-7344 

Health Ben. Rep:  Heidi Zelasco        590-2993 

MBA Rep.: Heidi Zelasco                   590-2993 

Trustee:  Richard Ellwood                310-7767 

Trustee:  Troy Johnson                     348-8106 

Trustee: Joel Tracey                          348-1420 

Sgt. at Arms:  Anton Van Vlymen 260-6466 

Organizer:      Dave Mayou               348-3394 

Sick comm:     Lynn Bibeau-Lund    391-3386 

CCA comm.:   Adam Ludwig            721-7280 

Uniform Closet Coordinator: Julie Godfrey 391-4304 

Stewards 
Main Office 

       Mike Sylvester             428-7344 
      Jason Lagergren          343-6851 
 *Alternates   
       Joel Tracey                 348-1420 

       Heidi Zelasco             590-2993 

       April Strom Erickson   260-3799 

 Mt. Royal 

         Dave Mayou                348-3394 
  *Alternates 

       Shawn Hansen              310-0458 
         
Two Harbors 
       Mike Harris                   (218) 830-0038 
        Alt-Dave Stanko           834-2569  
Silver Bay 
        vacant  
*Alternates will fill in when stewards are on sdo, al, 
sl, or on union business. 
 


