
is currently recruiting a 

Chief of Police

The Community
The City of West Jordan is located in the heart 
of the Salt Lake Valley and shares borders with 
Taylorsville, Kearns, South Jordan, Sandy, 
Murray, Midvale, Copperton, and West Valley 
City. West Jordan is 32 square miles and was 
founded by Mormon settlers around 1849 and 
incorporated in 1941. Since the city lies on 
the western banks of the Jordan River, it was 
named West Jordan.

Until about 1973, West Jordan remained 
largely a rural area with a population of just 
over 4,000 people. Today, West Jordan is 
Utah’s fourth-largest city, with a population of 
almost 115,000 residents and over 3,000 busi-
nesses. West Jordan is fortunate to have about 
one-fourth of the city’s land left for develop-
ment and will soon be the third-largest city in 
the state.

West Jordan also has 50 parks, over 20 miles 
of trails and almost 500 acres of open space. 
Exciting things are happening in West Jordan! 
We invite you to find out more about all that 
this growing city has to offer! 

City of West Jordan 
Human Resources Department

8000  S. Redwood Road
West Jordan, UT 84088

801-569-5165
hr@wjordan.com

Long Term Disability
LTD insurance is for full-time, ¾-time, and half-time 
employees. This benefit will pay 66 2/3% of monthly 
earnings to a maximum of $7,000 per month. 

Police officers injured in the line of duty will receive 
100% of monthly earnings to a maximum of $10,500 
per month.

Retirement
The City participates in the ICMA 401, ICMA 457, and 
Utah State Retirement System.  The City of West Jordan 
is not in the Social Security System. For FY 2018/2019, 
the following contributions will be made to the various 
retirement accounts:

Tier 1 Police Employees – Non-Contributory:
City Contribution: 32.28% (URS pension)

Tier 2 Police Employees – DB Hybrid:
City Contribution: 21.00% (URS pension) + 0.74% 
(URS 401)
Employee Contribution: 3.76% (ICMA 401)
Total Contribution every paycheck: 25.50%

Note: The City of West Jordan is not in the Social Secu-
rity System.



About the Position

Salary  $97,911.84 – 137,776.70 DOQ 

The Police Chief plans, directs, manages, 
and oversees the activities and operations 
of the Police Department including but not 
limited to patrol, traffic, investigations, 
internal affairs, K-9, grant applications (with 
both the State and the Federal government), 
communications, and support services; 
coordinates assigned activities with other 
City departments and outside agencies; 
and provides highly responsible and 
complex administrative support to the City 
Manager (including the development and 
implementation of a $20 million  budget).

Qualifications

Ten years of responsible law enforcement 
experience including five years of 
management and supervisory experience. 
Equivalent to a Bachelor’s degree from an 
accredited college or university with major 
course work in police science, public or 
business administration, or a related field. 
Master’s degree desirable. 

For a complete job description and online 
application, please visit WestJordan.Utah.gov.

The City of West Jordan offers the following benefits to 
full time employees:

Medical and Vision
HDHP or PPO medical insurance through PEHP, which 
includes vision and prescription coverage (Premium 
for family traditional plan is $388.22 per month and for 
HDHP plan is $160.94 per month.) 

The City will contribute the HSA for the HDHP at 
Single- $400/year
Two-Party- $800/year
Family- $1150/year

Additionally, to the upfront contribution, the City will 
match employee contributions dollar for dollar up to 
$700 per year on a pay period basis. If an employee 
starts after July 1st, these amounts will be pro-rated.)

Note: Employees who elect not to enroll in medical due 
to having other insurance coverage are eligible to receive 
the medical cash-out. (The cash-out is $200 per month.)

Dental
Dental insurance is through EMI and the family plan is 
$28.50 per month.

Vacation Accrual
0-4 yrs = 4 hrs per pay period (13 days per year)
5-9 yrs = 4.92 hrs per pay period (16 days per year)
10-14 yrs = 5.85 hrs per pay period (19 days per year)
15-20 yrs = 6.46 hrs per pay period (21 days per year)
20+ yrs = 7.69 hrs per pay period (25 days per year)

Employees may carry over up to two years’ accrued vaca-
tion.

Sick Leave Accrual
Employees accrue 12 days per year to be used for per-
sonal illness or injury. (Sick leave may be accumulated 
indefinitely. Employees may convert up to 3 days sick 
leave each year to personal days.)

Employee Benefits

Paid Holidays
Employees receive 12 paid holidays and 2 floating holi-
days per year. (Floating holidays are available on April 
1st and August 1st each year.)

Group Life Insurance and AD&D
The group term life insurance is provided for all full-
time and ¾-time employees.  The amount of basic life 
insurance is 3 times the annual salary, plus $10,000 up 
to a maximum of $260,000. Half-time employees are 
covered at $10,000. (This benefit is City paid.)

https://selfservice.wjordan.com/MSS/employmentopportunities/default.aspx

