
South African Extraordinary Schools Coalition (SAESC)

Name of School 

Name of School Leader 

Name of Team Leader 

 

Code of Conduct for Reviewers

In preparation for being a member of the 
be trained for this position.

I further agree to: 

• respect the confidentiality of information and process;

• evaluate objectively and impartially through the use of evidence;

• report honestly and fairly, ensuring that my assessments and evaluations

accurately and reliably reflect what the school does;

• refrain from providing individual feedback to staff 

• work with integrity, treating everyone with courtesy and respect;

• do all I can to minimize stress, not over

unreasonable amounts of paperwork;

• act with the best interests and well

• communicate clearly, frankly and sensitively in order to support the 

improvement of school practice and school development.

• work to deadlines and timelines;

• use electronic recording and reporting as necessary

 

 

Name: 

 

Signed: 

 

Date: 
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Code of Conduct for Reviewers 

In preparation for being a member of the Peer Review Team (PRT)
be trained for this position. 

respect the confidentiality of information and process; 

evaluate objectively and impartially through the use of evidence;

report honestly and fairly, ensuring that my assessments and evaluations

accurately and reliably reflect what the school does; 

refrain from providing individual feedback to staff  

work with integrity, treating everyone with courtesy and respect;

do all I can to minimize stress, not over-observe staff or demand 

unts of paperwork; 

act with the best interests and well-being of students and staff;

communicate clearly, frankly and sensitively in order to support the 

improvement of school practice and school development. 

work to deadlines and timelines; 

recording and reporting as necessary. 

South African Extraordinary Schools Coalition (SAESC) 

Peer Review Team (PRT) I agree to 

evaluate objectively and impartially through the use of evidence; 

report honestly and fairly, ensuring that my assessments and evaluations 

work with integrity, treating everyone with courtesy and respect; 

observe staff or demand 

being of students and staff; 

communicate clearly, frankly and sensitively in order to support the 


