
 
 
 

 

 

         November 24, 2017 

An update from your Health Provider Negotiating Committee 

Dear Health Provider Member:  

The latest round of bargaining has provided some new information on how members will be 
affected by Joint Job Evaluation reviews related to changes in the education factor.  

We have signed a Letter of Understanding with SAHO, which states that the Committee of 
the Parties (COPS) will conduct a comprehensive review of the JJE plan. This review will 
consider all factors relative to the plan: decision making, education, experience, 
independent judgement, work relationships, impact of actions, leadership/supervision, 
sensory demand, physical demand, and environment.  

We have agreed that if a provincial review by the JJEMC results in a reduced pay band for 
a classification, that classification will retain its previous rate of pay, including any market 
supplements or adjustments, until the comprehensive review is complete. This will apply to 
both incumbents and new hires. After the comprehensive review is finished, if a subsequent 
decision by the JJEMC results in a reduced pay band, all incumbents – including those 
hired after the date of the original JJEMC review that recommended a lower pay band – will 
maintain their original rate of pay. There will also be a three-month delay before 
implementation of pay band changes, so that the parties can determine whether a market 
adjustment is necessary for new employees. 

The parties have also agreed that where a JJEMC provincial review results in an increased 
pay band for a classification, that pay band change will be implemented as per the 
collective agreement. 

Our coalition of health provider unions is at the table with the Employer/SAHO from Nov. 23 
to Nov. 27. 

If you are not doing so already, we encourage you to regularly check the SGEU Health 
Providers website and Facebook page for updates. And if you have any questions or 
comments for your negotiating team, please use the "Ask Your Team a Question" feature 
on the website, which can be found here. 

In Solidarity,  
 
Your SGEU Health Provider Negotiating Committee: 

 
Bonnie Erickson, Chair – Kelsey Trail Health Region  
Kim Nordmarken, Vice Chair - Kelsey Trail Health Region  
Cynthia Roney - Kelsey Trail Health Region  
Wendy McPhail - Mamawetan Churchill River Health Region  
Ryan Favel - Keewatin Yatthé Health Region 
Danny Hind – Labour Relations Officer 

 

 


