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1. Transfer Eligibility Process 
!  Approximately 2,000-3,000 transfers each year 

!  MSHSL agrees with the school’s determination approximately 90% of the 
time 

!  Roughly 5% are appealed 

!  Submit the proper paperwork and ensure that it is complete 

!  Any questions, contact MSHSL Associate Director Craig Perry  

!  Common transfers 

!  Transfer because of disability, IEP, 504, etc.  

!  Reasonable Accommodation/failure to accommodate 

!  Family residence change 

!  Negative change in economic status 



Bylaws and Policies 
!  Transfer students presumed ineligible for varsity competition for one 

calendar year from the date of the transfer 

!  Transfer is complete when a student attends classes at a new school or 
participates with an athletic program (i.e. August practice prior to the 
start of classes) 

!  Bylaw 111.1.B(i)-(v) contain exceptions to presumption of ineligibility 
that school-level administrators can rely upon 

!  In addition, transfer students can retain varsity eligibility at the sending 
school under Bylaw 111.1.D 

!  Policy 300.3(A)-(C) –Transfer Eligibility Review Process 



2. Transgender 
!  Applicable when a school is notified that one of its student has a 

consistent, sincerely held gender identity different from the student’s 
gender identity assigned at birth and that the student wishes to 
participate in athletics in a manner consistent with the student’s 
gender identity.  



Information to Consider when Making a 
Transgender Eligibility Determination 

!  Student’s transcript, school registration and any additional relevant 
academic documentation.  

!  Written statement from the student and/or the student’s parent(s)/legal 
guardian(s) affirming the consistent gender-related identity and 
expression to which the student self-relates.  

!  Statements from individuals such as, but not limited to parents, friends, 
and/or teachers, which affirm that the actions, attitudes, dress and 
manner demonstrate the student’s consistent or sincerely held gender-
related identification and expression. 

!  Statement from an appropriate health-care professional, acting within 
the scope of his/her licensure that verifies the existence of the student’s 
consistent and uniform gender-related identity or sincerely held gender-
related identity.  

!  Any other evidence that the gender identity is sincerely held as part of 
the person’s core identity 



Transgender Appeal Procedures 
!  Submitted to the MSHSL Executive Director and include the 

documentation relied upon to make an eligibility determination; 

!  An independent hearing officer reviews the documentation, may 
conduct follow up, and makes a recommendation which is 
effective until reviewed by the MSHSL Board of Directors at its next 
meeting; 

!  If the independent hearing officer affirms the eligibility of the 
student, the student will be eligible to participate in MSHSL activities 
consistent with the student’s gender identification for the balance of 
the student’s high school eligibility. 



Common Misperceptions 
!  “the law does not require such a policy” 

!  The Minnesota Human Rights Act (“MHRA”) prohibits discrimination in public accommodations, public 
services, and/or education because an individual has or is perceived as having a self-image or self-
identity not traditionally associated with one’s biological maleness or femaleness. See Minn. Stat. § 
363A.02, subd. 1(a)(3)-(5) (prohibiting discrimination on the basis of sexual orientation); see also Minn. 
Stat. § 363A.03, subd. 44 (defining sexual orientation to include transgender individuals).  

!  Individuals will “choose” to be transgender to play on the girls team 
!  The MSHSL appeal procedures require that the student have “a consistent gender identity or that the 

gender identity is sincerely held as part of the student’s core identity” 

!  “does not exempt religious schools” 
!  The appeal procedure explicitly lists religious exemptions in state and federal statute 

!  “violates Title IX” and takes away opportunities from girls  
!  Transgender individuals who identify as female are girls for purposes of Title IX. 

!  Federal Courts have recognized with “near-total uniformity” that the “narrow view” of the term “sex” 
used in the case relied upon by opponents of the transgender policy  ”has been eviscerated” and that 
“[i]t would be wholly inappropriate . . . to invent a narrow federal definition of ‘sex’ based on the sex 
assigned at birth and impose that construction on a Minnesota statute.”  



3. MN Health Insurance Transparency and 
Accountability Act (HITA) – Gift Ban 

!  Designed to prevent undue influence on financial decision-makers and curb the 
appearance of impropriety  

!  “A local official may not accept a gift from an interested person.” Minn. Stat. 471.895, 
subd. 2. 

!  Who is an interested person? 

!  Someone that has a direct financial interest in a decision that a local official is authorized to make 
(i.e. vendors) 

!  Who are considered local officials? 

!  an elected or appointed member of a school board, a school superintendent, a school principal, 
or a district school officer of any independent school district. 

!  Essentially, if you have the ability to financially bind your school, then you are a local official for 
purposes of HITA’s gift ban 

!  What is a gift? 

!  Anything of value received without giving something of equal or greater value in return. 



Relevant Exceptions to the Gift Ban 
!  Services of insignificant monetary value; 

!  A plaque or similar memento recognizing individual services in a 
field of specialty or to a charitable cause; 

!  A trinket or memento costing $5 or less; 

!  Informational material of unexceptional value; or 

!  Food or a beverage given at a reception, meal, or meeting away 
from the recipient's place of work by an organization before whom 
the recipient appears to make a speech or answer questions as part 
of a program. 

!  Gifts from interested persons who are also family members  



Practical Tips 
!  Items given by a school-related organization (i.e. the MNIAAA) 

because it is not an “interested person” 

!  If, however, vendors are also present at the conference you could not 
accept gifts directly from them.  

!  Gifts given to the school itself and not to the local official 

!  If possible, you could decline the gift and ask that it be given to the 
school district 

!  RULE OF THUMB: are you receiving something of value solely 
because of your position as an activities administrator? 

!  If yes, then the gift ban likely applies. 



Questions? 


