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Lisa Jackson is a culture and employee 

experience expert for  CompTeam, as well as 

the founder of Corporate Culture Pros.  She 

has advised organizations such as Merck, 

Schering Plough, Amgen, J&J, Neogenomics, 

LiveOnNY, and many others to restore 

performance and profitable growth during and 

following major change (merger, fast growth, 

turnaround).  Lisa's speciality is showing you 

how culture is a performance engine and 

competitive advantage - to achieve true 

alignment and passionate commitment, from 

C-level to the front lines. 

In addition, Char founded HR with a Heart and helps 

individuals with career transformation. She helps 

organizations achieve company mission, vision, and goals 

with the best talent! 

In 2013, Char founded RMHA, a fast-growing consulting 

ýrm that provides strategic business consulting in talent 

management, organizational development, performance 

effectiveness, human capital management, executive 

leadership training and development.

Char has strong HR experience as an inþuential, 

entrepreneurial and strategic thought leader designing 

organizational structure and framework for creating a 

culture of excellence, innovation, compassion, and ethics in 

large-scale highly matrixed healthcare, corporate, 

hospitality, non-proýt and government organizations.

Sam is the CEO and founder of CompTeam.

His core focus is leading companies through 

transformational change by optimizing talent 

initiatives with reward programs to achieve long-

term strategic objectives.  

Samôs diverse experience includes the design 

and optimization of performance-driven variable 

compensation plans for executive, sales and 

core employee populations of growing 

companies.

Prior to founding CompTeam, Sam has worked in 

compensation functions of notable firms such as 

BlackRock,  McKesson and Automatic Data 

Processing (ADP).

Sam is a global certified compensation 

consultant (CCP, GRP) with over 15 years of 

experience in Total Reward Strategies.



Bachelor of Behavioral Science - Psychology & Education  
Certified Yoga & Meditation Instructor/Restorative & Trauma Informed Yoga

Women In Business ãExecutive Committee Member ãAurora Chamber of Commerce
Dress for Success - Corporate Task Force Member
Women Veterans Network Member

Featured -Monthly on SteffanTubbs Show 710KNUS 
Business Owner of Several Small Businesses: Veteran Business Spotlight

lornacarlson.com
mindbodysparkle.com
veteransrealestateservices.com
carlsoncommunitypartners.com

-COLLABORATE WITH HIRING MANAGERS TO PRODUCE MOST 
QUALIFIED CANDIDATES, AS QUICKLY AS POSSIBLE

-FACILITATOR OF DISC PERSONALITY TEST, BEHAVIORAL 
QUESTIONS, PRE-SCREEN ðBACKGROUND CHECKS 

-IMPLEMENTING BEST ONBOARDING PRACTICES TO INCREASE 
COMPANY ROI 

-TRAINING RECRUITERS/HIRING MANAGERS IN COLLABORATIVE 
AND EFFECTIVE BEST HIRING PRACTICES 

-SPECIAL HUMAN RESOURCES PROJECTS AND RECRUITING

Å US Army Veteran - Finance & Accounting

Å PHR Certification ðColorado State University

Å Public School Teacher ðEnglish Language Acquisition

Å 7 years as Human Resources & Recruiting Consultant 

Å Residential Realtor with Keller Williams

Lorna has served as talent management 

consultant with the following companies: 

Halliburton Oil Services, PDC Energy, 

Faison Office Products, Navajo Express, 

HVH Transportation, ARS Residential Services, 

WSI Healthcare, Urban Lending & Lender Live 

Network

LORNA CARLSON, PHR 
720-525-8608  lorna.carson@kw.com
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About half the workforce wants to remain 
with remote work

SOURCE: The Grossman Group & Gallup Surveys
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The Cubicle Is Back. Blame (or Thank) the Coronavirus
https://www.wired.com/story/cubicle-is-back-blame-thank-coronavirus/




