If you're offered a seaton a

rocket ship, don’t ask
what seat. Just get on!

PROBLEMS SOLVED

We don’t know what customers think.

Employees are complacent

Our innovation efforts are ineffective.

Managers are not on the same page
Our culture doesn’t support growth

We have managers, but few leaders

Costs are increasing, sales are not

Our strategic plan is meaningless

Management plays favorites.

We don’t pay attention to competition.

HR is not playing a strategic role

TRAINING, STRATEGY AND DEVELOPMENT

WOeWBIZ!

growth dynamix

www.wowbizgrowthdynamix.com
lynn@lynnhinderaker.com
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BIG IDEAS FAST

ynn Hinderaker can empower you to

have an outsize influence on your

community, customers and the
planet. His insight into branding,
communication, business models, leadership,
culture, innovation and personal growth

generates exciting new possibilities.

Lynn will intensify your firm’s strategic
potency and help your managers rediscover
their true potential.

“We have ignored change-the-world solutions, opting for
sure-growth scenarios. The result? Sonlless, bland
organizations unable to dream big, attract talent and

serve the greater good. WOWBIZ is changing that....”

But there is more to Hinderaker’s consulting
prowess than intellectual firepower: his
trainings invigorate employees with a
shining-beacon-of-light sort of worldview. His
overall dynamism bolsters energy, builds
entrepreneurial urgency and fosters

confidence among managers.



