SAMPLE UNION CAMPAIGN MATERIALS



WHY YOU SHOULD BE A UNION MEMBER

Asa Voluntary Organizing Committee (VOC) member. you will need to sign up work
ers who make some of the following arguments. Here are some responses you might use

Non-member: “Whether I join the union or not, I will get the same wage increases ane
fringe benefits union members receive. If T have a problem on the job, the union has t
represent me — that’s the law. So Why Should I Join The Union?”

Response:

e Federal law does require the union to represent everyone in the shop. But if mam
workers do not belong, the union cannot do a good job of representing anyone.

e Working conditions for all workers in the shop are determined in collective bargain
ing. Only a strong union that has everyone’s support can win good working conditions. Th
Company doesn't grant improvements out of the gaodness of their heart. With a weak unior
or no union, the Company may feel no pressure to.grant any improvements in working con
dltzons

After a union agreement is negotiated. a strong union that has the full support o
all workers is needed to enforce the agreement. If workers drop out of the union afte
negotiations, the Company Will feel they can ignore part of the agreement.

' Non-member: “It's the union dues that bother me. I just den’t think it's worth it.”

Response:

e Lxplain exactly what union dues are used for and why they are needed. Withou
dues, local unions could neot function, and the ITnternational ¢ould not employ representatives
to represent members and assist in negotiations and organize non-union companies.

Non-rmember: “Whether I join or not, the union will operate just like it always has.”

Response:

# If everyone took the attitude that they didn't have to join the union, there would be
no unien. That would mean:

e If 3 worker stood up for his rights, there wouldn’t be anyone to back him up an¢
he could end up on the street.

e There wouldn't be anyone to reprosent workers who were unjustly suspended or
fired.

e There would be no collective bargaining.

_@ There would not be an effective gricvance and arbitration system to protect
workers' rights. Some non-union employes have grievance systems but none have a writ-
ten, binding contract with an arbitration system. Without a legal contract, the Company
can simply deny all grievances and do whatever they want. But with 2 contract and the
possibility of arbitration, the GOMPANY is more willing to listen to grievances because they



‘on-member: “The Company will hassle me if I join the Union.”

esponse:

® You cannot be penalized for joining the union. Federa] labor law prohibits an em-
loyer from discriminating against workers because of their membership in or support for the
nion. If you join, the union will support vou against discriminatory actions by the Company

;on-member: “The union doesn’t always do such a ereat job. It doesn’t get anywhere on
= 1) yw

»me grievances and sometimes the contract is violated and the union doesn’t do anything
sout it.” ' '

esponse:

e The union is not perfect, but it is doing the best it can and can only do a better job if
.cre workers join and support it. The union is made up of fellow workers who are doing the
st they can. No one says it does not make mistakes. But the greater the support it has,
\e more effective it can be in representing members and achieving better conditions for
reryone. ‘

e The union will try to represent all workers in the shop, both union members and non-
embers. Since non-members get many of the benefits and gains that union members do,
»n-members have a responsibility to contribute their fair share by joining and paying dues.

on-member: “I don’t want to join the union because I don't want anyone telling me what
do. I want to remain independent.”

esponse:

The union is completely democratic. Decisions are made at local union mestings where
 members have a say. Local union officers are elecred by secret ballot. Expenditures of
oney must be approved at union meetings. The union’s bargaining team is selected demo-

atically and the union agreement is approved or disapproved by a democratic vote. There
¢ no union “bosses” making decisions for you.

Without a union, however, decisions are made by the Compary and you have no say

the master. You are not independent; in fact, you have no voice at all in workplace issues
at affect you every day.



Why Doesn’t the “BOSS’’ Want a Union?

THE WORKER WITH MANY YEARS OF SERVICE WHO STANDS ALCNE:

’l

ME INVOLVED
WHEN

TIME:

WHY ATTEND:

Can become a victim of an abusive 'boss'y;
Can become g viclim of an improper or unfair suspension and dischargs;

Can become a viclim of faveritism and discrimination in promotlions,
transiers, shilt assignments and layclis, elc.;

Can become a viclim of a slippery measuring device, such zs, job evaly-
ation, merit rating and work standards or incenlive systems.

T Why does the "bossﬁ" say you don't need the Teamsiers
Union or 2n oulsider 1o protect and represent your interests?

F@ Yel, the "hoss’’ hires lawyers and culsidars to prolec! and
: 9 represent the company's interests. .

= [T ISNT WHAT THE “'B0OSS’ SAYS THAT COUNTS
IT'S WHAT THE 8088 DOES THAT HURTS

ATTEND YOUR UNION MEETINGS!!!

TUEESDAY, TEBRUARY 4, 19%2
2:30 PM AND 4:45 PM

WEST BRANCH COMMUNITY CENT=ER
1ST & MAIN, WEST BRANCH, Ia

TO DISCUSS YOUR UNION CONCERNS
AND GET YOUR QUESTICNS ANSWIRED.

fhe '‘bess’ knows Hhat a single worker is helpless in dealing with the company. The “'boss™
ews thal when the individual worker stands alone, the company is free to do whalever it pleases,
vhenever it pleases, lo whomever It pleases for any reeson of for No reasch gt all.
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A union i€ nat furmed to Rpht the e
plover. Your unian is erganized to make
things casicr and more fair far evervbody.

The boss v busy man.  He has a1 plan
te operate. He has 1o see that there e il
crent prodduction and profable sales, There
are thousands of other detatls in running a
successiul business.

With all ef these things 1o atend w0, the
boss just doesn’t have time to ke up indi-
vidually the problems of each and every cmn-
ploves. Certainly he can’t spare the time
and thought necessary to be sure that cach
worker's everv probiem s settled in all fair-

ness. [t would be impossible for him e da’

that.

That is one of the basic reasons for labor
unions.

With 2 wnion, there is 2 collective bar
gaining conwraci. It covers wages. hours.
senioritv, 2nd all the other conditions of ¢m-
plovment. [t provides 2 method of weuling
corapiaints. .

Tvervhody knows 21l the rules. Threve is

no miundesvandiag znd mo Inannun,

To =cablish vour union. a weretonie cloe
tion will be held by the Natasal Labor Ko
lat:ons Board (NLRBj. § part ~f the Unned
States Goverament.  This clecion = set un
under 3 United States law thsy suaraniee
veur miwht to have 3 unien af vou want ene

Your vote for the uninn It not oz veew
apainst the company. The ciertion & nat a
contest bevwesn the company and the wnmna,
You don't vote {or the rompany or suxing
ihe company.

The company docs not have a place nn the
baiiot. If the company were 1o intrude o
the slection it would be taking parg in some-
:hing that is solelv vour business. Tt chpuld
aa¢ imteriess in something that is nene of its
business. Rather. union and companv shouid
work iogether f{or the good of all.

More than 13.000.000 American men and
women have joined the AFL.CIO becanw
labor unions provide orderiv irancciinm af
business between in emplover and s e

siovezs,

Go Steelworkers



January 25, 1582

mear Priend and Co-Yorker:

=4hy are you for the Upnien?® "o you really think thir
can be batter here with the Union?” “why are you all warkis
«s hard for this?”

Thogn apre questions people keep suking us.

g would like to try %to answer them forT you now. Je e
-hat when you finish reéading this you will feel as we do abc
+he Union. And., that you will vote "Yeg~ wn February &.

‘4o are for the Union because we feel thet we should has
a say on the job adbout the jobs twe do. 4e want to have some
- control aver our lives. It is net right that everv declsier
about our wages, benefits, and werking conditions 1s made &f
tirely by szomeone else. 1S is g0 érazy that we fesl we are
s=art enough and important enough ts participate in making
decisicns about our own lives? Tne adminigtratien took the
Tarsonnel Pollcy Committee away from us. Jith our Union we

will have some powerl.
fan the Union =make thlings netter? The facts are clear.
Tn Ynion hospitals in Yew Smgiand, workers are smaking 32, 3]
or mor® an hour more than us. T"heir health insurance plans
eover things we gan enly dream about: eyecare and eyeglasse:
sickness and accident insurance; llife insurance: preseriptic
drugs: and much more. They have better pensions. tso. and
job security. There's more - but, the resl point lg that
Union hospizal workers. in nlaces like 3Springfleld, are de i
much better than we are. H= deserve zetteri! #d¢ will only
it with our Unlon.
' *inally., why are we working so hard? 1¢'s easy, when |

re filghting fer good, guality heal:ih care for ouv patients.
v¢'g easy to work hard for dignity. respect, belter wages al
job security.3ut it's reslly casy because this ils the way i
should be: standing up for what we xniow 1s right end for whi
will be good for us, our patlents, and our community.

4o are building a demccratic Unleon because we cals. Y¢
vnow ug well enough to know tnat we care and that we have De
nenest with you. No 3¥ propagania can change this zimple i

mwere is no beiier feelinfgihan standing together with !
rriends and co-warkerss for scmething you feel very deeply al
and that you know is righz. _

Jje owe 1T To each other and to ur gatients to yote "V
an February b.

wWa mazm Yalke g Difference!
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“There are many people who claim that unions have
i outh%d their usefulness. How wrong they are! Compa-"j
+ nies have tried to bully all of us mto%)ehemg workers | ;
7 are responsible for every problem that occurs in thej.f
= ,' Workplace It’s time to set the record straight.
+ -~ Many of today’s non-union workers probebly never
Buspécted their good wages and benefits were provided =

.+ bacause of unions However, in the 1980s non-union -
“workers began to lose-some of t.hen' 'voluntary’ umo*x ;
beﬂeﬁts
" To those persons who say umon.a aTe no longer nend
" ed: ‘Unions are needed . . S . ;

** more than ever. All work:’
. ér8, union gs well asnon-~ |
i .-,Hmﬂ;l, are being attacked
from* all sides because
tha corpcramcns and- politi-- . o oA A T
" claes think orgamzed l&f. R R R,

;'j'¢ ' borzsweak SRR : '
" There i5.no mtch.do other than unions to ﬁgnt for
decent wages and benefits. There is no watchdog other - -
tb.a.a Unions that care a.bout safnty a_nd hea.lth m the -

§:. warkplace,
1-'-.- %.There is no Watchdog other tha_n unions to ﬁght for °
p%

Srg8,
LY N

falr decent and equal treatment of working people. Soif 1
7., unions were to disappear, you dsee manymore 10bs pays|
5 mix anly the minimum wage. Y &
wk. countries where unions are stmng, such as Cana
% e, Japan; Germany, Sweden and Denmark, there are-
besir stmng, aconom anda lugKDstandard of hvmg Butin-
i 15 Mamco rea, Taiwan -China; Rus--

Ammummw ATe mbar gwem- 7

i

mentmn or non—emtant et s
Peoplecan see what their e-@onom;es an,d sta,nd&rd.s of

?, N hvmg%re‘*hk&.-ﬁon 'tlet the gréedy and inept go
tions: convince:people that unions. have caused uge*' |

ey
I

"l .‘-'-..
i

g“_:':-*fi_rade deficits, bankruptcies and plant closings. -
E "’f“.A 1990 stud: y bythe Bureau o? National Affairs said”
:._.-,lt-souid find no such correlation between worker’s

~wages and plant failures. Therefore, we must con-,.

clud.e that greed and poor mans ement hadsa hand i’ ¢
-our: trouble-d economy. To WO ers. bemogning Icw_
5 e Wagas and . beneﬁta, I say, “Don't agonize, .
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4. | receive adequate sick
nay if | miss work because
of illness.

‘NOW

withh Voo

v/

5.1 receive Eﬁmqm_m leave
with full pay if there is a
death in the family.

yes

no

yes

/

no

6. If | have to leave my job, {
receive a just amount of
severance pay.

yes

no .

yes

[/

no

7. l receive overtime and
premium pay equal to what
I've heard union members
are guaranteed (usyally time
and a half for any hours over
8 hours per day and
premium pay for Saturday,
Sunday and holidays).

yes

no

yes

I

no

A
8. lf | have to leave iy job
temporarily for a special
reason, | can take a leave of
absence and return, without
losing seniority andBenefits.

yes

no

yes

no

‘ves

no

yes

no



