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EVALUATION FRAMEWORK.

I

II

III

IV

V

VI

Ensuring the 

basis for an 

effective 

corporate 

governance 
framework

The rights and 

equitable 

treatment of 

shareholders and 

key ownership 
functions

Institutional 

investors, 

stock markets 

and other 
intermediaries

The role of 

stakeholders in 

corporate 
governance

Disclosures 

and 
transparency

The 

responsibilities of 
the board

G20/OECD 
PRINCIPLES

Rights and equitable 
treatment of all 

shareholders 

(30% weight)

Responsibilities of the 
board 

(30% weight)

Role of stakeholders

(10% weight)

Disclosure and 
transparency

(30% weight)

Total score 
= 100

Indian Corporate Governance Scorecard

Supported by the 

Government of Japan

Technical Partner
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GOVERNANCE SCORE

CATEGORIES.
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WHY GOVERNANCE MATTERS.

BSE SENSEX (2016 Study)

2 Year Median Return

BSE 100 (2017 Study)

1 Year Median Return
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Median return refers to the median of the share price increases of individual scrips over the stated period

https://docs.wixstatic.com/ugd/09d5d3_4608409dba0649169a7a6f17c03b4ffd.pdf
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SENSEX BSE 100

Median, maximum and minimum scores for SENSEX companies 

Percentage of companies in each governance category 
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THE 

GOOD
GET 

BETTER.

SENSEX BSE 100

Category wise 

median, 

maximum and 

minimum scores 

for BSE 100 

companies

Distribution of 

governance 

scores for the BSE 

100 companies

76

46

29

82

22

83
87

48
42

79

Rights of 
shareholders

Role of 
stakeholders

Disclosures & 
transparency

Responsibilities 
of the board

58
53 50

67

58

73

2017

48

60

2018
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RELATIVE PERFORMANCE.
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INDUSTRY

WISE

OWNERSHIP

WISE

Industry wise median scores for BSE 100 companies

CATEGORY

MEDIANS.
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INDUSTRY

WISE

OWNERSHIP

WISE

Ownership wise median scores for BSE 100 companies

CATEGORY

MEDIANS.
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OVERALL CATEGORY

Distribution of governance scores for IPO companies

IPO
COMPANIES.

The 50 IPO companies comprise of those that listed on BSE between April 

2015 and March 2017
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OVERALL CATEGORY

Category wise median, maximum and minimum scores for IPO companies

IPO
COMPANIES.
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COMPARATIVE PERFORMANCE.
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Companies where at least one non-executive director has prior work experience in the 

industry 

89%  62% 
 

Companies with at least one non-promoter woman director 

           88%▲  74% 
 

Companies where Chairperson and CEO roles are separated 

57% 42% 
 

▲ Improvement  ▼ Deterioration ◄► No change 
 

BOARD 

COMPOSITION
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DIRECTOR 

ENGAGEMENT

 

 
 

Companies where all directors have attended training programs 

7%▼ Nil 
 
 

 

 

 
 

Companies where all directors have more than 75% attendance 

55%▲ 30% 
 

Companies where all directors attended last AGM 

16%▲ 4% 
 

 

 
 

Companies where the board has discussed succession planning 

9%▲ 6% 
 

▲ Improvement  ▼ Deterioration ◄► No change 
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Companies where a board improvement plan was disclosed 

5%▲ Nil 
 

▲ Improvement  ▼ Deterioration ◄► No change 
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CONFLICT OF 

INTEREST
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Companies where it is explicitly mentioned that interested directors will abstain from 
voting and discussion on RPTs 

51%▼ 77% 
 

Companies where there is a system to facilitate disclosures of conflicts of interest by 
employees 

60%▼  36% 
 

▲ Improvement  ▼ Deterioration ◄► No change 
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STAKEHOLDER 

MANAGEMENT

 

 
 

Companies where the supplier selection or management process is disclosed 

57%▲ 8% 
 

Companies where the whistle-blower policy extends to all stakeholders 

37%▲  22% 
 

 

 

 
 

Companies where the CSR spend is at least 2% of net profits over the past three years 

70%▲ 46% 
 

Companies where the areas of CSR spending and impact assessment have been 
disclosed 

21%▲  4% 
 

▲ Improvement  ▼ Deterioration ◄► No change 
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EXECUTIVE 

REMUNERATION

 

 
 

Companies where executive pay was in line with revenues and profits over three years 

44%▲ 48% 
 

Companies with stock options which were granted at discount to market price 

66%▲  67% 
 

▲ Improvement  ▼ Deterioration ◄► No change 
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BSE 100 IPO

TOP
PERFORMERS.

In alphabetical order

Logos taken from individual company website
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BSE 100 IPO

TOP
PERFORMERS.

In alphabetical order

Logos taken from individual company website
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WHO WE ARE.

Board of Directors Our ShareholdersManagement Team

Amit Tandon

Managing 
Director

Hetal Dalal 

Chief Operating 
Officer
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IiAS is a SEBI registered research entity (proxy advisor registration number: INH000000024)
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www.iias.in

DGP House, Old Prabhadevi Road, Mumbai: 400 025 T:  +91 22 6123 5555 E:  solutions@iias.in

markets ∩ governance
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http://www.iias.in/
http://in.linkedin.com/pub/iias-proxy-voting-advisory/4a/237/bb1
https://twitter.com/IiASAdvisory

