WHY GIRLS ?
JOBS & MONEY

WHAT IS FINANCIAL SECURITY?
Jobs, money and financial security are part of a young woman’s path of self-determination. Young
women have the right to fulfilling work that they choose, as well as a sense of stability and security.
What would financial security look like in a young woman’s life?
• Having enough income to pay expenses and take care of oneself on an on-going basis.
• Having paid work and keeping it (job security).

WHY TALK ABOUT GIRLS AND
FINANCIAL SECURITY ANYWAY?
We need to start young to support girls in cultivating their confidence, skills and experience in order to reach their full potential. With the right conditions, girls can grow up to
improve their own socio-economic situation and create a ripple effect in their communities. Creating those conditions starts with understanding that as girls grow up, they face
many pressures and systemic barriers that influence their abilities to plan their futures and
achieve financial security.
Long lasting change towards financial security requires challenging the root causes that
create social inequalities for girls and women. This requires engagement from individuals,
the community, institutions and society as a whole.

“I think guys have more choices in jobs than girls.”
– Teen girl (DeFinney et al. 2009)

“[Girls] do things; they put themselves out there;
they want to work. The guys just kind of sit back
and expect things to be handed to them.”
– Teen girl (DeFinney et al. 2009)

“A lot of them (young mothers) will end up on
social assistance, and they’ll never find the time
to go back to school. They’ve just lost out on
every opportunity because they have a child
and have to worry about where to get daycare,
and how much is it going to cost and I’m on a
fixed income, and is somebody going to hire me
because my kid’s going to get sick, you know?...”
– Young woman, Winnipeg (Young Women Work, Prairie Women’s Health Centre of Excellence, 2004)

YOUNG WOMEN ARE MORE
VULNERABLE TO FINANCIAL
INSECURITY
Girls deserve the chance to create the lives they want, including fulfilling education, work and economic stability. Yet, girls are still not on an equal playing field. Many girls face barriers including
violence, mental and physical health issues such as anxiety and low self-esteem that create challenges for education and career prospects.
• 1 in 4 Grade 10 girls in Canada don’t feel safe at school. i
• More girls than boys feel depressed and rates of depression go up dramatically for
teenage girls compared to boys. ii
• Self-harm such as cutting or otherwise injuring oneself is common among girls.
In British Columbia, 1 in 5 teen girls hurt themselves deliberately. iii
Girls who face systemic discrimination based on race, income, class, ability, immigrant status and
sexual orientation are even more vulnerable to financial insecurity. For example, young immigrant
women are much more likely to be unemployed than their Canadian- born counterparts.iv
Girls growing up in rural areas also face multiple barriers and are more likely to live in families
with lower incomes and fewer employment opportunities. v
Girls living in poverty are less likely to purse a post-secondary education. Some 58.5% of
18-24-year-olds with a family income (before tax) of $25,000 or less were enrolled in a postsecondary institution compared to 81% with a family income of more than $100,000. vi
Certain children and families bear the weight of the gap between the rich and the poor in Canada vii,
especially children of single mothers, immigrant families, Indigenous families and families where a
child has a disability.
• 52.1% of single mothers with children under six live in poverty. viii
• 4 in 10 Indigenous children live in poverty compared to 15% of non-Indigenous children. ix  
In general, for women in the workforce, there is a gender income gap. Statistics Canada reports
that women who work full-time earn about 71 cents for every dollar earned by men, and 2/3 of
minimum wage workers are women.
We believe that for girls to thrive, we need to create better socio-economic conditions.

BUT AREN’T GIRLS DOING BETTER
IN SCHOOL?
Important gains have been made in girls’ education but this has still not created gender equality
in the workplace.
It is true that girls are more likely than boys to finish high school. As a result most dropout prevention programs target boys. Yet research indicates that when boys drop out, they are still able
to earn a living when they grow up. When girls drop out, they are more likely to live in poverty. x  
Also, while young women are now more likely than young men to hold a university degree, access
to higher education has not led to equal pay in the workforce. In fact, even with a university degree, on average, women earned almost $30,000 less than men in 2008. xi (Although the gender
gap is closing for young women, as mentioned under Promising Trends.)

THE SKY ISN’T ALWAYS THE LIMIT WHEN
IT COMES TO CAREERS
Many girls grow up hearing that they can “be anything you want to be.” Although education and
career opportunities have improved, girls’ choices are still influenced by stereotypical gender roles.
For example, a 2011 on-line survey among Canadian youth, ages 12-17, revealed that 30% of teen
boys believe a woman’s most important role is to cook and care for her family. Of those surveyed
48% of teens think that men should be the main breadwinner in the family. xii
With these perceptions of women in society – and the perception girls have of themselves, it’s
no surprise that there is still a “pink ghetto” in the workforce. xiii Women are still overrepresented
in traditionally “female” disciplines in higher education including language, social sciences, health
sciences and education sciences. Girls rarely see women role models as decision-makers in government, media, business, STEM xiv and other areas that shape society. xv
For young women today, there is an even greater challenge to finding fulfilling employment. The
unemployment rate for youth is double the rate for the general population (14.1% in 2011). This is
linked to trends in today’s job market where the pool of university graduates is greater than the
supply of jobs. At the same time, post-secondary education is now a prerequisite for some 70%
of newly listed jobs which means that type of education matters. xvi Even those who do find jobs
are less likely to find good jobs and are more likely to live on a low income.

“ Post-secondary school is still a big challenge because
of poverty. Not knowing what your options are, or not
liking the options that are available to you as females
(like going into hairstyling, etc.) are also issues.”
– Cecilia, Youth Coordinator, Toronto (The Bridge Guide, Girls Action Foundation)

“ (Newcomer) girls and young women also face financial
difficulty at home. Many times these young women feel
the pressure to find a job quickly to help their families;
this pressure is increased if they are the only ones in the
family who speak English.”
– Nathalie, Youth Worker, Vancouver, British Columbia (The Bridge Guide, Girls Action Foundation)

PROMISING TRENDS: EDUCATION,
MONEY, JOBS
There is still a long way to go in creating equal chances for girls to lead fulfilling lives and achieve
their potential but there are signs of change when it comes to education, money and jobs.
Racialized and immigrant girls are more likely to stay in school than their non-racialized or
Canadian-born counterparts, which helps towards breaking the cycle of discrimination. xvii  
The gender wage gap is starting to close with access to education. For young women with a
bachelor’s degree, in 2005, women between 25 and 29 earned 89 cents for every dollar earned
by their male peers. xviii
Statistics Canada reports that women are making gains in some typically male-dominated fields
such as technology, a growing sector of the economy where only one in four employees is a
woman. Young women have made great gains in the fields of law and medicine where they are
well-represented among graduates. xix
There are also a growing number of women in leadership positions in politics. In 2013, five of
Canada’s 10 provinces and one of its three territories were led by female premiers. Women constitute more than 50 per cent of the workforce in the federal public service and most provincial
public services. xx

WE SUPPORT GIRLS’ FINANCIAL
SECURITY THROUGH…
Amidst this backdrop of challenges and signs of change, we know that efforts to empower girls
are more effective if we keep in mind girls’ strengths rather than focusing solely on barriers.

ALL-GIRL SPACES
Gender-specific spaces for girls and young women provide special opportunities to share resources
and talk about the realities of jobs, education, and career choices.
Mentorships that match girls with experienced professional women and career counseling can
reinforce self-confidence and open possibilities.

GIRLS & SOCIAL JUSTICE (IN THE SCHOOL SETTING)
The school experience is often complex for many girls. They have to navigate the “everyday
violence” in school settings, such as bullying, sexual harassment, and racial discrimination. Girls’
groups support girls to talk about what really goes on at school. The hope is that girls will see
the bigger picture and figure out what they can and want to do about it.

POPULAR EDUCATION: GIRLS EMPOWERING THEMSELVES
Popular education emphasizes that learning is not a top-down process and considers an individual’s life experience as the starting point for constructing knowledge.
In a popular education approach, the main goal of learning is to create positive social change
based on the needs of those involved in the process. Girls decide what issues are important and
determine how to enact change.
Using popular education to support girls’ economic security means:
• Engaging girls to talk about money and work;
• Building girls’ financial literacy and making information and resources accessible;
• Supporting girls to take action and make choices to follow their dreams.

GIRLS MAKING CHANGE
Girls Action puts girls at the forefront. We believe girls are resourceful and have the ability
to understand the issues and come up with creative solutions. We support girls’ and young
women’s initiatives to enact change in their lives, their communities and their worlds.

“ I want to work with teachers so they can change how we are treated
in schools, so we can change systemic racism, which affects us a lot.”
– Female youth (Girls Action Foundation)

HOW YOU CAN TAKE ACTION
Systemic changes to closing the gender gap, eliminating gendered poverty, and increasing opportunities for girls and young women are necessary. These issues are huge, but there are actions
that we can take in our communities.

• Provide safe and supportive environments for girls with a place where they can develop
valuable life and livelihood skills.
• Educate boys and young men to think critically about their expectations when it comes
to girls and young women and promote gender equality.
• Challenge stereotypes and messages that limit how girls and young women see their
potential for work and education.
• Create and sustain all-girls programs that develop self-esteem, critical thinking, and
leadership skills.
• Expand and improve programs that reduce gender harassment in schools.
• Provide gender-specific financial literacy education for girls and young women.
• Call for career counselors to recognize the diversity of girls and the unique ways they
interact with their particular environments.
• Organize a career day and invite women from diverse backgrounds and career paths.
• Look for mentorship programs offered by community groups or start your own.
• Look for programs that offer start-up grants for young women entrepreneurs.
• Have an idea for a project related to girls, jobs and money? Form partnerships
with non-governmental organizations that have expertise in responding to the needs
of girls and women.
• Think about the future and raise awareness about the need for programs that take childcare
and elder care into account – which make a big difference for working mothers. Striving to
create more options for today’s working mothers will impact the choices available to girls
and young women when they enter the workforce.

WHERE YOU CAN GO FOR SUPPORT
GIRLS ACTION RESOURCE CENTRE
A comprehensive collection of documents, websites, and organizational listings that can help you start and
strengthen girls’ spaces. It includes information and strategies in popular education, anti-oppression, community engagement, facilitation, program design, and so much more.
www.girlsactionfoundation.ca/en/resource-center

AMPLIFY TOOLKIT
Our user-friendly guide to creating and facilitating girls’ programs. It includes a “how-to” manual and
workshop guide.
www.girlsactionfoundation.ca/en/amplify-toolkit-1

WHY GIRLS?
Check out our other Why Girls? publications on topics such as Violence Prevention, Leadership, Sexual
Health, and Media & Pop Culture.

www.girlsactionfoundation.ca/en/resources/why-girls

DREAMS TO REALITY: A HOW-TO GUIDE ON ORGANIZING A CAREER DAY
A step-by-step guide to organizing a Career Day in an organizational or school setting.

CAREER DAY VIDEO
An example of a successful Career Day organized by Girls Action in Montreal.
www.tinyurl.com/ooc6sdl

SPARKS TALKS WEBINAR SERIES
Inspirational stories, advice and tools from ground-breaking women. Presentations are
followed by an interactive question and answer session.
www.girlsactionfoundation.webex.com/
www.youtube.com/user/LIGHTASPARK

GREAT STUFF FOR GIRLS & YOUNG WOMEN
THE BRIDGE GUIDE: A COLLECTION OF REFLECTIONS, BEST PRACTICES AND RESOURCES FROM
PRACTITIONERS WHO WORK WITH IMMIGRANT GIRLS AND YOUNG WOMEN
Contributions from “community colleagues” who work in a variety of contexts and settings.
Tools and approaches for empowering immigrant girls and young women.
www.girlsactionfoundation.ca/en/the-bridge-guide

LEADERSHIP GRANTS FOR YOUNG WOMEN
Micro-grants used by young women across the country to transform their ideas into reality.
Check out the 2013 recipients:
www.girlsactionfoundation.ca/en/2013-grant-recipeints

EXTERNAL RESOURCES (ESPECIALLY FOR GIRLS & YOUNG WOMEN)
SWIGG TALK
A blogging site for girls, by girls. Includes a blog about being “money smart”.
www.swiggtalk.com

A MIGHTY GIRL
An on-line store with a great collection of books for girls on social issues. Also, a great section for parents
to support their daughters with financial management skills.
www.amightygirl.com/blog/?p=1757

GUIDE FOR GIRLS!
A guide to help girls prepare for work and career.
www.nsdomesticviolence.ca/images/uploads/GuideforGirls.pdf

SHAMELESS MAGAZINE
An independent Canadian voice for smart, strong, sassy young women and trans youth. Check out their two
special issues on money and education with great blogs written by young women.
www.shamelessmag.com

THE YOUNG WOMEN WORK ZINE
What young women in Winnipeg think about and want to do in their community to help make a better future.
www.pwhce.ca/youngwomenwork.htm

ON THE BIG PICTURE
CANADA WITHOUT POVERTY
A national anti-poverty organization with a resource centre of publications, articles, organizational reports
and bulletins on poverty and related issues.
www.cwp-csp.ca/resources/

CAMPAIGN 2000
A national public education movement to build awareness and support for the government resolution to
end child poverty in Canada by the year 2000. The site has lots of resources on poverty and related issues.
www.campaign2000.ca

SOCIETY FOR CANADIAN WOMEN IN SCIENCE AND TECHNOLOGY
Created to inspire girls to study and consider a future in science and technology.
www.scwist.ca/

PRAIRIE WOMEN’S HEALTH CENTRE OF EXCELLENCE
Young Women Work. Community Economic Development to Reduce Women’s Poverty and Improve
Income (a report).
www.pwhce.ca/youngwomenwork.htm
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“My favourite part (of Career Day) was seeing that
there are a lot of types of work out there and that
there is more than what you think…I still don’t know
what I want to do but I see that there are a lot of
things out there.”
- Girl participant, Career Day (Girls Action Foundation)

Founded in 1995, GIRLS ACTION FOUNDATION is a charitable organization that supports
the empowerment, leadership and healthy development of girls and young women across
Canada. Through our innovative programs, research, and support to a network of over
300 partnering organizations and projects, Girls Action reaches 60,000 girls and young
women in remote, urban and marginalized communities.
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