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International Work Force Law numbered 6735 (“The Law”) was
published in the Official Gazette and entered into force on 13 August
2016. Preventing the out of record working of the foreigners,
increasing the number of qualified foreign workers with balancing
between local and foreign work force are planned with the new Law.
Work permit applications will be evaluated according to the
international work force policy which will be determined by the Ministry
of Labour and Social Security.

1. Who does the Law involve?

The Law involves the foreigners who apply to work or are working,
who apply to vocational training or are in vocational training, who
apply to internship or at internship, the cross-border service providers
and the real persons and legal entities who apply to employ foreigners
or are employing foreigners.

2. How the work permit will be obtained?

The work permit applications in Turkey will be applied directly to the
Ministry of Labour and Social Security and to Turkish Embassy or
Turkish Consulate General in the country who the foreigner is the
citizen of or residing legally.

3. How long work permit will be provided?

Maximum 1 year work permit at the first application, 2 years at the
extension application and 3 years for the subsequent applications will
be provided on condition that working under the same employer.

4. Who will be provided exceptional work permit?

There could be exceptions in evaluating and rejecting process of the
work permit applications and the period and type of the work permit, to
the foreigners who are evaluated as qualified work force or investor to
the criteria, such as education, work experience, investment level and
contribution to science and technology, the citizens of Turkish
Republic of Northern Cyprus and European Union and the foreigners
who are in Turkey in order to service temporary according to the
international work force policy of the Ministry.

5. Who will benefit from the work permit exemption?

The board members who do not reside in Turkey of the joint stock companies which were
established according to the Turkish Commercial Law numbered 6102, the partners who are
not managers of the other companies and the cross border service providers whose service in
Turkey do not exceed 90 days within 180 days, will be evaluated in scope of work permit
exemption. The applications for work permit exemption will be applied directly
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to the Ministry of Labour and Social Security and to Turkish Embassy or Turkish Consulate
General in the country who the foreigner is the citizen of or residing legally.

What is Turquoise Card?

Turquoise Card implementation was brought with the Law with the purpose of bringing the
foreign and qualified work force to the country. According to the implementation;

A Turquoise Card will be provided to the foreigners who can contribute to Turkish
economy, invest in economical, scientific and technological development and
outstanding foreigners who have qualified education and professional on condition that
the first 3 years will be transition period.

Turquoise Card holders will benefit from the rights of indefinite work permit. The wife
and children of the Turquoise Card holder will obtain a document in lieu of residence
permit which states that they are close relatives of the Turquosie Card holder.

The Ministry can control the foreigners if they maintain the same quality or provide
value, by the way of requesting documents and information regarding their business
within the transition period.

In case of the Turquoise Card is not cancelled within the transition period, the

Turquoise Card holders will obtain Turquoise Card for indefinite period.

What is the penalty for working and employing without work permit?

The foreigner who works under an employer without a work permit will be penalized with 2.400
Turkish Liras, independent foreign worker without work permit with 4.800 Turkish Liras and
employers who employ foreign workers without work permit with 6.000 Turkish Liras
administrative fine.
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ULUSLARARASI iSGUCU KANUNU YURURLUGE GIRDI

6735 sayil Uluslararasi isgiicii Kanunu 13.08.2016 tarihli Resmi
Gazetede yayimlanarak yurirlige girdi. Kanunla yabancilarin kayit disi
calismalarinin énlenmesi, yerli-yabanci is guicl dengesi kurularak
nitelikli yabanci ¢alisan sayisinin arttiriimasi planlaniyor. Calisma izni
basvurulari Calisma ve Sosyal Guvenlik Bakanhgi tarafindan
belirlenecek olan uluslararasi igsgucu politikasina gore degerlendirilecek.

1. Kanun kimleri kapsiyor?

Kanun, Turkiye'de ¢alismak i¢in bagvuruda bulunan veya galigan, bir
isveren yaninda mesleki egitim gérmek tzere bagvuruda bulunan veya
gbrmekte olan, staj yapmak Uzere basvuruda bulunan veya staj yapan
yabancilar ile Turkiye'de gegici nitelikte hizmet sunumu amaciyla
bulunan sinirétesi hizmet sunucusu yabancilari ve yabanci ¢alistiran
veya c¢alistirmak Uzere basvuruda bulunan gergek ve tizel kisileri
kapsiyor.

2. Caligma izni nasil alinacak?

Calisma izni basvurulari yurt icinde dogrudan Bakanhga, yurt diginda
yabancinin vatandasi oldugu veya yasal olarak bulundugu ulkedeki
Tarkiye Cumhuriyeti blytkelgilikleri veya baskonsolosluklarina
yapilacak.

3. Ne kadar sireli galigma izni alinacak?

ilk bagvuruda en gok 1 yil, uzatma bagvurusunda ise ayni isverene bagli
olarak ¢alismak sartiyla 2 yil, sonraki basvurularda 3 yila kadar ¢alisma
izni verilebilecek.

4. Kimlere istisnai ¢alisma izni verilecek?

Bakanlik¢a belirlenen uluslararasi isglcu politikasina uygun olarak
egitim duzeyi, ucreti, mesleki deneyimi, bilim ve teknolojiye katkisi,
yatirim veya ihracat diizeyi vb. 6zellikleri itibariyle nitelikli isglcu veya
yatirimci olarak degerlendirilenlerin, KKTC ve AB vatandaslarinin, gecici
bir sureyle hizmet sunma amaciyla Turkiye’de bulunan yabancilarin
¢alisma izni basvurularinin degerlendiriimesinde, reddinde, izin tirleri ve
izin surelerinde istisnalar taninabilecek.

5. Kimler Galisma izni Muafiyetinden yararlanacak?

6102 sayil Turk Ticaret Kanununa gore kurulmus anonim sirketlerin Turkiye’'de ikamet
etmeyen yonetim kurulu tyesi ve diger sirketlerin yénetici sifati olmayan ortagi ile Tlrkiye'de
gerceklestirdigi faaliyetleri yliz seksen giin icinde doksan gini gegmeyen sinirdétesi hizmet
sunucusulari calisma izni muafiyeti kapsaminda degerlendirilecek. Calisma izni muafiyeti
basvurulari yurt icinde dogrudan Bakanlida, yurt disinda yabancinin vatandasi oldugu veya
yasal olarak bulundug@u Ulkedeki Turkiye Cumhuriyeti buyulkelcilikleri ya da
baskonsolosluklarina yapilacak.
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6. Turkuaz Kart nedir?

Kanunla nitelikli ve yabanci isgucini Ulkeye gekmek amaciyla Turkuaz Kart uygulamasi
getirildi. Buna gore;

Uluslararasi isglcu politikasina uygun olarak, Turkiye ekonomisine olumlu etki
saglayabilecek, kalkinmayi destekleyecek yatirimlar yapabilecek, bilimsel ve teknolojik
gelisime katki saglayacak, egitim durumu, mesleki deneyimi ile 6ne ¢ikmis nitelikli

yabancilara ilk 3 yili gecis suresi olmak kaydiyla “Turkuaz Kart” verilecek.

Turkuaz Kart sahipleri Kanunun siresiz ¢alisma izni sahiplerine tanidigi haklardan
yararlanacaklar. Turkuaz Kart sahibi yabancinin es ve ¢ocuklarina da Turkuaz Kart

sahibi yakini oldugunu gosteren ve ikamet izni yerine gegen belge verilecek.

Bakanlik, gegis suresi icinde isveren veya yabanci ¢alisandan yurattigu faaliyet
hakkinda bilgi ve belge talep ederek yabancinin ayni nitelikleri strdlirdtgund ya da arti

katma deger saglayip saglamadidini kontrol edebilecek.

Gegis Suresinde Gegis suresi icinde kartin iptal edilmemesi halinde Turkuaz kart

sahipleri suresiz Turkuaz Karta sahip olacak.

7. Calisma izni olmadan ¢calismanin cezasi ne olacak?

Calisma izni olmaksizin bir igverene bagli olarak ¢alisan yabanciya 2 bin 400 lira, bagimsiz
calisan yabanciya 4 bin 800 lira, yabanci ¢alistiran igsverene her bir yabanci ¢aligan icin 6 bin
lira idari para cezasi verilecek.
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Here at KILIC and Partners, we pride ourselves on being commercially
minded and client focused. We are a full service corporate law firm,
who provide professional legal services, consultation and
representation to International and Turkish companies who operate
cross border business within and outside of Turkey from our base in
Istanbul. Our multi national and international clients operate in many
different sectors of commerce, including Banking, Energy, Steel,
Technology and Telecoms to name only a few.

Our country specific international legal desks and lawyers
have substantial knowledge of cross border transactions, in all major
industries. They are experts in cross cultural and multilingual business
representation and are always available, to provide consultation advice,
and assistance in:
Dutch, English, French, German, Italian, Kazak, Portuguese, Russian,
Spanish, Ukrainian, and Turkish — this sets us apart from many other

law firms in Turkey.

Our international law firm in Istanbul brings together a multicultural
and multilingual team dedicated to each region. Our teams include
lawyers focused on Arbitration, Corporate, Mergers and Acquisitions,
Securities, Banking and Finance, Antitrust and Competition, Dispute
Resolution and Litigation, and Legal Risk Management with decades of
legal experience and knowledge between them.

We offer legal services, which are client focused and designed for the
needs of our International clients and business partners. We have
extensive knowledge and experience of doing worldwide business, the
culture differences and legal processes. Our law firm' s strengths lie
with our highly qualified legal professionals. KILIC & Partners, also work
in partnership, with a global network of legal professionals, which
places us in a strong legal position to assist our clients, whenever and
wherever they require our services.

For further information we kindly invite you to visit our website
http://www kilicandpartners.com/ or download and go through our

corporate e-brochure.

DISCLAIMER: This Law Bulletin has been prepared by KILIC & Partners
for information purposes only.

KILIC & Partners exerts maximum effort to ensure that the information
published in this report is obtained from reliable sources, is up-to-date
and accurate. Information, comments and recommendations should
not be construed as legal advice. KILIC & Partners does not accept any
responsibility for any losses or damages.

Kilig ve Ortaklari olarak, ticari tecriibemiz ve muvekkil odakli calismamiz
ile gurur duyuyoruz. Turkiye icinde ya da disinda sinirlar &tesi ticari
faaliyet gosteren Turk ve uluslararasi sirketlere profesyonel hukuki
hizmet, danismanlik ve temsil saglayan tam donanimli istanbul merkezli
kurumsal bir firmayiz. Cok uluslu ve uluslararasi muvekkillerimiz
bankacilik, enerji, celik, teknoloji ve telekomiinikasyon gibi farkli ticari
sektorlerde faaliyet gostermektedir.

Farkli tlkelerin hukukunda uzman bélimlerimiz ve hukukgularimiz tim
ana sanayi dallarindaki uluslararasi islemlerde Ustlin bilgi donanimina
sahiptirler. Bunun yanisira, kiltirler arasi ve birden cok dilde ticari
temsil alaninda uzman calisanlarimiz herzaman Flemenkge, ingilizce,
Fransizca, Almanca, italyanca, Kazakca, Portekizce, Rusca, Ispanyolca,
Ukraynaca ve Tirkce danismanlik, tavsiye ve destek saglamaya
hazndirlar. Bu da bizi Tirkiye' de bulunan diger hukuk sirketlerinden
ayirt eden 6zelligimizdir.

istanbul’ da bulunan uluslararasi hukuk sirketimiz bélge odakli calisan,
cok kulturld ve cok dilli uzmanlardan olusan takimi bir cati altinda
birlestirmektedir. Takimimiz, tahkim, sirketler, birlesme ve devralmalar,
menkul kiymetler/tahviller, bankacilik ve finans, rekabet hukuku,
anlasmazlik ¢6zimu ile dava takibi, ve hukuki risk yonetimine yillarin
hukuki deneyimi ve bilgisi ile odaklanan hukukgulardan olusmaktadir.

Yabanci muvekkillerimizin ve is ortaklarimizin ihtiyaglarini 6n planda
tutan muvekkil odakli hukuki hizmet sunmaktayiz. Kiilttirel farkhhklar ve
hukuki streglerle ilgili uluslararasi diizeyde genis caph bilgi ve
nitelikli  hukuk
uzmanlarindan almaktadir. Kilic ve Ortaklar’ nin bir baska ozelligi de

deneyime  sahibiz.  Sirketimiz  glicini  Ustln

muvekkillerine diledikleri zaman ve yerde talep ettikleri yardimda
bulunabilmelerinde ve onlari yonlendirmelerinde o6nemli bir yere
getiren uluslararasi is agina sahip hukuku uzmanlan ile ortak
calismasidir.

Ayrintili bilgi icin sizleri web sitemizi ziyaret etmeniz icin davet
etmekteyiz http://www kilicandpartners.com/ veya kurumsal e-

brostrimuzl indirebilirsiniz.

UYARI: Bu hukuk bulteni Kili¢ ve Ortaklari tarafindan bilgilendirme
amagli olarak hazirlanmistir. Kilig ve Ortaklari sunulan bilgilerin
gulvenilir ve giincel kaynaklara dayanmakla birlikte yayimi tarihinden
sonra gerceklesecek degisiklikler hakkinda garanti verememektedir.
Bilgiler, yorumlar ve tavsiyeler, yasal tavsiye olarak yorumlanmamalidir.
Kilic ve Ortaklari verilen bilgilerin yorumlanmasindan dogabilecek
herhangi bir kayip veya zarardan dolayi sorumluluk kabul

etmemektedir..
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