
MAXIMIZING YOUR B2B 
COMPENSATION PLAN



4 Ways To Earn

1. Personal Sales Volume

2. Build a Sales Team

3. Residual Income

4. Incentives



Personal Sales Volume



Personal Sales Volume

Sales Title Personal Sales Volume/Counters

Group 

Legal Plan + 

IDShield (Family)

$33.90/mo.

1 Counter

Executive Director 50/mo. 

Sr. Director 25/mo. 

Director 100

Sr. Manager 50

Manager 15

Sr. Associate 7

Associate

$237.89

$195.41

$161.43

$135.94

$118.95

$101.95

$84.96

58.4%

48.0%

39.6%

33.4%

29.2%

25.0%

20.8%

See a compensation plan for complete commission information.



Personal Sales Volume

Sales Title Personal Sales Volume/Counters

Group 

Legal Plan + 

IDShield (Family)

$33.90/mo.

1 Counter

Executive Director 50/mo. 

Sr. Director 25/mo. 

Director 100

Sr. Manager 50

Manager 15

Sr. Associate 7

Associate

$237.89

$195.41

$161.43

$135.94

$118.95

$101.95

$84.96

58.4%

48.0%

39.6%

33.4%

29.2%

25.0%

20.8%

See a compensation plan for complete commission information. Assumes no cancels and a full year of membership.



Personal Sales Volume

Example at Sr. Director (48%) τ$33.90 Plan

300 X $195.41 = $58,623

400 X $195.41 =       $78,164

500 X $195.41 =       $97,705

1,000 X $195.41 =  $195,410

Sales Title Personal Sales Volume/Counters

Executive Director 50/mo. 

Sr. Director 25/mo. 

Director 100

$237.89

$195.41

$161.43

58.4%

48.0%

39.6%

See a compensation plan for complete commission information. Assumes no cancels and a full year of membership.



Team Building Overrides



Build a Sales Team To Earn Overrides

$33.90 Plan

Monthly

Qualification

Positions

Executive Director $237.89

Sr. Director $195.41 

Director $161.43

Sr. Manager $135.94

Manager $118.95

Sr. Associate $101.95

Associate $84.96

$42

$34

$25

$17

$17

$17

$76

Permanent

Positions

See a compensation plan for complete commission information.



Build a Sales Team To Earn Overrides

$33.90 Plan

Executive Director $237.89

Sr. Director $195.41 

Director $161.43

Sr. Manager $135.94

Manager $118.95

Sr. Associate $101.95

Associate $84.96

$42

$34

$25

$17

$17

$17

Permanent

Positions

Monthly

Qualification

Positions $76

See a compensation plan for complete commission information.



Build a Sales Team To Earn Overrides

Executive Director Example:

Å5 Sr. Director Teams τ20 Sales Per Month from each team

ÅOverride on $33.90 Plan = $42

Å100 Team Memberships = 100 X $42 = $4,200/mo. 

See a compensation plan for complete commission information. Assumes no cancels and a full year of membership.

$33.90 Plan

Executive Director $237.89

Sr. Director $195.41 

Director $161.43

$42

$34

$25

Monthly

Qualification

Positions



Residual Income



Personal Sales Volume

Sales Title Personal Sales Volume/Counters

Group 

Legal Plan + 

IDShield (Family)

$33.90/mo.

1 Counter

Executive Director 50/mo. 

Sr. Director 25/mo. 

Director 100

Sr. Manager 50

Manager 15

Sr. Associate 7

Associate

$237.89

$195.41

$161.43

$135.94

$118.95

$101.95

$84.96

58.4%

48.0%

39.6%

33.4%

29.2%

25.0%

20.8%

See a compensation plan for complete commission information. Assumes no cancels and a full year of membership.



Residual Income

See a compensation plan for complete commission information.



Annual Residual Income 

Sales Title Personal Sales Volume/Counters

Group 

Legal Plan + 

IDShield (Family)

$33.90/mo.

1 Counter

Executive Director 50/mo. 

Sr. Director 25/mo. 

Director 100

Sr. Manager 50

Manager 15

Sr. Associate 7

Associate

$30.48

$25.04

$20.68

$17.42

$15.24

$13.06

$10.88

7.5%

6.1%

5.1%

4.3%

3.7%

3.2%

2.7%

56-65%

See a compensation plan for complete commission information. Assumes no cancels and a full 

year of membership. All earnings first applied to any debit balance.



Annual Residual Income

Sales Title Personal Sales Volume/Counters

Group 

Legal Plan + 

IDShield (Family)

$33.90/mo.

1 Counter

Executive Director 50/mo. 

Sr. Director 25/mo. 

Director 100

Sr. Manager 50

Manager 15

Sr. Associate 7

Associate

$60.96

$50.08

$41.36

$34.84

$30.48

$26.12

$21.76

15.0%

12.3%

10.2%

8.6%

7.5%

6.4%

5.3%

76-85%

See a compensation plan for complete commission information. Assumes no cancels and a full 

year of membership. All earnings first applied to any debit balance.



Annual Residual Income

Sales Title Personal Sales Volume/Counters

Group 

Legal Plan + 

IDShield (Family)

$33.90/mo.

1 Counter

Executive Director 50/mo. 

Sr. Director 25/mo. 

Director 100

Sr. Manager 50

Manager 15

Sr. Associate 7

Associate

$76.20

$62.60

$51.70

$43.55

$38.10

$32.65

$27.20

18.7%

15.4%

12.7%

10.7%

9.4%

8.0%

6.7%

85%+

See a compensation plan for complete commission information. Assumes no cancels and a full 

year of membership. All earnings first applied to any debit balance.



Annual Residual Income

Residual Income τLong Term Game Plan
Example at Sr. Directorð $33.90 Plan

See a compensation plan for complete commission information. Assumes no cancels and a full 

year of membership. All earnings first applied to any debit balance.

Persistency Level

$25.04

56-65%

1000

4000

2000

$25,040

$50,080

$100,160

$62.60

85%+

$62,600

$125,200

$250,400

$50.08

76-85%

$50,080

$100,160

$200,320A
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Incentives



Incentives
Fast Start qualification is not only your jump start to 
your LegalShield career, but also your first month of 
qualifying for the Performance Club.

Continue earning 5 points each month

Month 1 Fast Start Qualify*

Month 4 Special Recognition*

Month 8 $150 One-Time Bonus*

Month 12 $300 Monthly Bonus*

ORé

*See Performance Club brochure for all details and requirements.


